
 
 
 
 

EDUCATION/LICENSING  
COMMITTEE MEETING 

 
AGENDA 

 
Doubletree by Hilton, Berkeley Marina 

200 Marina Blvd. 
Berkeley, CA 94710 

(510) 548-7920 
 
 

October 30, 2012 
 
Tuesday, October 30, 2012 10:00 am – 1:00 pm 
 
9.0 REVIEW AND APPROVE MINUTES:   

 August 29, 2012 
 

9.1 RATIFY MINOR CURRICULUM REVISION 
 9.1.1    University of California San Francisco Entry Level Master’s Degree Nursing Program 

9.1.2 Cabrillo College Associate Degree Nursing Program 
9.1.3 East Los Angeles College Associate Degree Nursing Program 
9.1.4 Ohlone College Associate Degree Nursing Program 

 
 Acknowledge Receipt of Program Progress Report: 

9.1.5 Reedley College at the Madera Community College Center LVN-to-RN Associate Degree 
Nursing Program 

9.1.6 Southwestern College Associate Degree Nursing Program 
 

9.2 CONTINUE APPROVAL OF PRELICENSURE NURSING PROGRAM  
 9.2.1     Azusa Pacific University Baccalaureate Degree and Entry Level Master’s Degree Nursing  
                         Programs 
 9.2.2  California State University, Bakersfield, Baccalaureate Degree Nursing Program 

9.2.3     California State University, East Bay, Baccalaureate Degree Nursing Program  
9.2.4     California State University, Sacramento, Baccalaureate Degree Nursing Program 
9.2.5     Samuel Merritt University Baccalaureate Degree Nursing Program, ABSN Program, and  
             Entry Level Master’s Degree Nursing Program (Oakland, San Francisco, San Mateo and  
             Sacramento Campuses) 
9.2.6  San Francisco State University Baccalaureate Degree and Entry Level Master’s Degree     
             Nursing Programs 

 9.2.7  Citrus College Associate Degree Nursing Program  
9.2.8  City College of San Francisco Associate Degree Nursing Program 
9.2.9     College of the Siskiyous LVN to RN Associate Degree Nursing Program 
9.2.10   Monterey Peninsula College Associate Degree Nursing Program 
9.2.11  Pacific Union College Associate Degree Nursing Program 
9.2.12   Unitek College LVN to RN Associate Degree Nursing Program 
9.2.13   Ventura College Associate Degree Nursing Program 
 
 



 
9.3 CONTINUE APPROVAL OF ADVANCED PRACTICE NURSING PROGRAM 

9.3.1   Samuel Merritt University Nurse Practitioner Program (Oakland and Sacramento  
              Campuses)  
9.3.2      University of California, Davis, Nurse Practitioner Program 

 
9.4 MAJOR CURRICULUM REVISION 
 9.4.1     Mount Saint Mary’s College Baccalaureate Degree Nursing Program 
 9.4.2  San Francisco State University Nurse Practitioner Program 

9.4.3     University of California, Davis, Nurse Practitioner Program 
 

9.5     INITIAL APPPROVAL OF PRELICENSURE NURSING PROGRAM 
 9.5.1 CNI College Associate Degree Nursing Program  
 
9.6       REPORT OF INCOMPLETE NEW PRELICENSURE PROGRAM APPLICATIONS 
 
9.7 2011 ELC GOAL ACHIEVEMENT REPORT 
  
9.8       2011-2012 ANNUAL SCHOOL SURVEY UPDATE 
 
9.9     PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
 
NOTICE: All times are approximate. Meetings may be canceled without notice. For verification of meeting, call 
(916) 574-7600 or access the Board’s Web site www.rn.ca.gov under “Meetings.”  
The meeting is accessible to the physically disabled.  A person who needs a disability-related accommodation or 
modification in order to participate in the meeting may make a request by contacting the Administration Unit at (916) 
574-7600 or email webmasterbrn@dca.ca.gov or send a written request to the Board of Registered Nursing Office at 
1747 North Market Suite 150, Sacramento, CA 95834. (Hearing impaired: California Relay Service: TDD phone # 
(916) 322-1700). Providing your request at least five (5) business days before the meeting will help to ensure the 
availability of the requested accommodation. 
 
Board members who are not members of this committee may attend meetings as observers only, and may not 
participate or vote. Action may be taken on any item listed on this agenda, including information only items. Items 
may be taken out of order for convenience, to accommodate speakers, or maintain a quorum.  
The public will be provided an opportunity to comment on each agenda item at the time it is discussed; however, the 
committee may limit the time allowed to each speaker. 

mailto:webmasterbrn@dca.ca.gov
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BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE MINUTES 

 
DATE:   August 29, 2012 
 
TIME:   1000-1300 
 
LOCATION:   Doubletree Hotel – Ontario 
    222 North Vineyard Ave. 
    Ontario, CA  91764 

 
PRESENT:   Michael Jackson, BSN, RN, Chair 
    Raymond Mallel 
    Trande Phillips, RN 
     
STAFF PRESENT:   Louise Bailey, MEd, RN, EO; Stacy Berumen, AEO; Miyo Minato, MN, 
RN, SNEC; Katie Daugherty, MN, RN, NEC; Leslie Moody, MEd, MSN, RN, NEC; Janette Wackerly, 
MBA, RN, SNEC; Kelly McHann, NEC; Shelley Ward, NEC; Badrieh Caraway, NEC; Gloria 
Middleton, NEC; Cindy Cipres Klein, Board Member 
 
Michael Jackson called the meeting to order at 1040 AM. Committee members introduced 
themselves.  Miyo Minato, SNEC, introduced Gloria Middleton, NEC who recently joined the 
BRN staff.  The agenda was revised to remove items 9.5 Licensing Program Report and 9.6 
NCLEX Pass Rate Updates as these reports will now be presented as part of the ELC report at full 
board meetings only to avoid unnecessary repetition of presenting at both Education/Licensing 
Committee and Board meetings.  The committee agreed that program representatives presenting 
multiple programs could group their presentations which would take some agenda items out of 
planned agenda order.  
 
9.0 REVIEW AND ACCEPT MINUTES 
August 10, 2011 and October 12, 2011 Education/Licensing Committee (ELC) meeting minutes  
ACTION:  Accept the Minutes of August 10, 2011 and October 12, 2011  
M/S/C: Raymond Mallel/Trande Phillips  
Public input: None 
 
9.1 RATIFY MINOR CURRICULUM REVISION 

9.1.1      California State University San Bernardino, Baccalaureate Degree Nursing Program  
9.1.2      Pasadena City College Associate Degree Nursing Program 
9.1.3      Yuba College, Associate Degree Nursing Program 

Leslie Moody, NEC, presented this report.  
Raymond Mallel asked for a brief overview of the minor revisions which was provided by Leslie 
Moody. 
ACTION:  Ratify Minor Curriculum Revisions. 
M/S/C: Raymond Mallel/Trande Phillips 
Public input:  None 
 
 
 
 

DRAFT 
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9.2 PROGRESS REPORT FROM UNITED STATES UNIVERSITY ENTRY LEVEL  
            MASTER’S DEGREE PROGRAM 
Pilar DeLa Cruz-Reyes, MSN, RN, Program Director and Mr. Timothy Cole, CEO/President 
represented the program. 
Leslie Moody, NEC, presented this report.  Pilar DeLaCruz-Reyes, MSN, RN, has been the program 
director since July 2011, and Elisabeth Hamel, EdD, MSN, RN, is the assistant program director.   
USU President Yoram Neumann and Dr. Edith Neumann, Provost resigned their positions July 1, 
2012. Dr. Sheila Lewis, Assistant Provost served as the Interim Provost and Mr. Tim Fisher, served 
as the Interim President as the University sought new staff for these positions.  On July 30 the BRN 
received notification that Mr. Tim Cole was appointed as the new President/CEO.  The program 
director has advised that she plans to retire before the end of this calendar year.  The university has 
a candidate search underway and has had contact with several potentially qualified candidates.  
Mrs. DeLa Cruz-Reyes reports she will remain as consultant to the program as needed to support 
the new program director once that appointment is made.  
 
Initial approval was granted by the Board in June 2008 for admission of 20 students per year.  The 
approved Entry Level Master’s Degree curriculum was mapped to have prelicensure courses 
presented over three 16-week academic semesters following which the students could take the 
NCLEX-RN exam, and then continue enrollment for an additional full-time 2 years for completion 
of remaining courses to achieve MSN degree and NP certification eligibility.  The first cohort of 14 
students was admitted August 1, 2008 with an additional 63 students admitted by 7/31/2010, and 
120 students were admitted between 8/1/2010 and 5/9/2011.  At this time, the current ELM 
enrollment is 18 students of cohort 7 (final cohort), who are scheduled to complete the prelicensure 
courses at the end of October 2012 and then continue toward completion of the program with 
enrollment in graduate nursing and FNP coursework. 
 
On May 8, 2011 Miyo Minato, SNEC and Leslie Moody, NEC conducted a focus visit to USU to 
investigate a report of program irregularities received from two ELM program Cohort II students..  
Areas of noncompliance were confirmed and further in-depth evaluation was required.   
 
On June 8–9, 2011, a full continuing approval visit was conducted by BRN staff Louise Bailey, 
Miyo Minato and Leslie Moody.  There were findings of nine areas of noncompliance involving 14 
sections and three recommendations.  All findings were reported to the Board at the June 15, 2011 
meeting, and the Board voted to place United States University Entry Level Master’s Degree 
Nursing Program on warning status with intent to remove Board approval, prohibit admission of 
new students into the USU nursing program, direct the university to take immediate corrective 
action to provide Cohort II students’ pediatric clinical rotation, and require a progress report to the 
Board. 
 
The program’s progress reports were presented at the August and October 2011 meetings of the 
Education/Licensing Committee, and at the September and November 2011 meetings of the Board.  
The program had not achieved full compliance.  At each of those meetings, the June 2011 actions 
of the Board were continued.  A focus visit was conducted October 11, 2011 to evaluate new 
clinical facilities added by the program.  At the November Board meeting, BRN staff was directed 
to conduct an on-site visit to the program to verify implementation of reported corrective actions 
and to identify any remaining areas of concern.   
 
A program visit was conducted on November 30 – December 1, 2011 by Miyo Minato, SNEC and 
Leslie Moody, NEC.  Findings of this visit were four areas of noncompliance involving eight 
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related sections, and one recommendation.  Visit findings were presented at the December 13, 2011 
meeting of the Board.  The Board continued previous actions of warning status and prohibition of 
admissions, and directed the program to correct areas of noncompliance to allow program 
completion for currently enrolled students.   
 
The program submitted progress reports in January and March 2012.  The BRN findings after 
receipt of the March progress report were four areas of noncompliance with sections 1424(h), 
1426(a), 1427(b) and 1431. The program submitted a progress report in July 2012 with BRN 
findings of one remaining area of noncompliance.  A visit was conducted on August 15, 2012 
which confirmed the one remaining area of noncompliance related to section 1431 due to the 
program’s substandard NCLEX outcomes (<75% pass) for the past four years.  There were no new 
findings resulting from the visit.  Each progress report described multiple improvements 
implemented.  Full compliance has not yet been achieved but measures to attain compliance 
continue to be implemented and the results of recent measures may not be evident until graduation 
of the final cohort currently enrolled and outcomes of future cohorts can be observed.  A summary 
of findings and progress from December 2011 to the current date was presented in a chart format.   
 
Previous areas of noncompliance were related to very large enrollment numbers that exceeded the 
program’s resources and ability to effectively deliver the curriculum in compliance with BRN 
regulations.  At this time, the program is able to provide clinical placements, faculty and other 
resources for delivery of the curriculum to the current enrollment of 18 students in compliance with 
BRN regulations and could support an enrollment of up to 20 students.    
 
Trande Phillips expressed concern about a focus on “teaching to the test” and Raymond Mallel 
requested additional explanation of measures taken to improve NCLEX-RN scores for program 
graduates.  The program director provided additional information regarding the application of 
the ATI tools as part of the instructional and evaluation design, and other measures to improve 
NCLEX-RN outcomes.  Michael Jackson and Raymond Mallel asked for clarification regarding 
tenure of the program director and university CEO/President – the program director has been 
in the position for one year and the CEO/President for approximately 6 weeks.  Mr. Timothy 
Cole, USU CEO/President advised that he intended to serve in this role for at least 5 years.  
Michael Jackson asked whether Pilar Dela Cruz-Reyes will be continuing as the program 
director and she responded that her retirement is planned for this Fall but she will continue to 
be available on a consulting basis for the new program director.  Three students of Cohort 7 
spoke favorably of their experiences in the program and responded to questions from the ELC 
in regards to clinical experiences and use of ATI in instruction.   
ACTION:   Recommend that the Board: 
 Change the program’s approval status from Warning Status With Intent to Withdraw 

Approval to status of Defer Continuing Approval. 
 Direct the NEC to continue monitoring the program’s NCLEX-RN pass rate performance 

as well as compliance with all regulatory requirements. 
 Require the program to submit documentation to demonstrate the ability to provide 

clinical placement, faculty assignment and other appropriate resources to support a cohort 
of 20 students across the program curriculum.  If the submitted documentation supports 
the ability to deliver the curriculum, allow the program to admit a cohort of 20 students. 

 The program will submit a progress report to the NEC which will be reviewed and 
presented at the May 2013 ELC meeting at which time the program status and approval 
for future additional enrollment will be considered. 

M/S/C: Raymond Mallel/Trande Phillips 
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Public input: Ms. Logan of 1:1RN expressed concern that USU university and nursing program 
staff might not sustain the currently accomplished improvements or continue to improve.  She also 
suggested that the program should retain a consultant paid for by the program rather than rely so 
heavily upon the NEC resources of the BRN for program improvement guidance. 
 
9.3 CONTINUE APPROVAL OF PRELICENSURE NURSING PROGRAM 
9.3.1 California State University, Dominguez Hills, Entry Level Master’s Degree Nursing 
Program 
Dr. Rose Welch-Aguilar, MEPN Program Director, Anupama Joshi, Dean of the College of 
Professional Studies, Dr. Ramon Torrecilha, Provost/VP Academic Affairs, and Barbara Sinclair, 
Interim Director School of Nursing, represented the program. 
Miyo Minato, SNEC presented this report.  Dr. Rose Welch-Aguilar is Acting Director of School of 
Nursing and assumed responsibility as Director of MEPN program since resignation of Dr. Patricia 
Hinchberger, previous Director of MEPN program, in May 2012. The search for director is currently 
being done. 
 
On April 4 – 6, 2011, Miyo Minato and Carol Mackay, NECs, conducted the MEPN Program’s first 
continuing approval visit.  There were eight areas of non-compliance identified and five 
recommendations were made. Non-compliances were Sections: 1424(d) Resources; 1424(e) 
Director/Asst. Director release time; 1424(g) Faculty responsibility;1424(h) Adequate faculty, include 
Content Expert, 1425(f) Content Expert qualifications; 1425(1)(a) Faculty responsibilities; 1426(d) 
Curriculum, concurrent theory and clinical; 1426(f) Evaluation tool; and 1428 Student Participation.  
Recommendations were made to strengthen the curriculum: Section 1424(a) Philosophy; 1426(b) 
Unifying theme; 1426(g)(2) Simulation; 1426.1 Preceptorship; and 1424(b) Total Program Evaluation. 
 
The program submitted three separate reports in response to the visit findings.   
The first report responding to the findings was submitted on July 1, 2011.  The report addressed 
corrective actions taken by the school for all areas of non-compliance and recommendations.  The 
program hired Dr. Judy Pappenhausen, former director at CSU San Marcos, as their consultant, and the 
faculty worked to reorganize the curriculum. The report from July 2011 showed significant progress in 
all areas cited during the visit. The report included a timeline for corrective actions to be completed for 
full compliance by fall 2011.  The ELC meeting of August 10, 2011 recommended to defer action to 
continue approval giving time to show compliance in all areas, and at the September 13, 2011 Board 
meeting, ELC recommendation was approved.  
 
An attached table of reports submitted by the school summarized the three reports from July 1, 2011, 
February 20, 2012, and June 25, 2012.  This table provided current status of findings from the April 
2011 Continuing Approval Visit and identified the remaining areas not corrected. One major area of 
noncompliance that remains is in 1424(d) Resources, particularly faculty. The final report indicated that 
in order to reduce the student to faculty ratio, the program decreased the number of admissions. There 
are only 12 students admitted in Fall 2011 who will complete the program in Summer 2013; and a 
maximum of 24 students are planned for the fall 2012 cohort.  This is a decrease from 30-40 students per 
admission. The program reports persistent difficulty in recruiting faculty for the vacant positions, 
including the program director’s position. The continued instability in the leadership positions in the 
university and the School of Nursing is a major concern for the program. 
 
 
Raymond Mallel asked how it will be verified that the program retains adequate faculty and Miyo 
Minato responded that the program will need to submit a progress report.  Michael Jackson asked 
for more detail regarding faculty and program leadership recruiting efforts to which the provost 
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responded that hiring faculty for a nursing program is difficult but they are continuing to search 
for one additional nursing faculty and a permanent director.  The current interim director is 
unable to work full-time.  Michael Jackson asked about turnover in the program director position 
Dr. Welch-Aguilar reported that the prior program director held the position for ten years.  The 
provost additionally reported that the university tries to develop faculty and promote from within 
to fill leadership positions but that has not worked to fill the position at this time so the university 
will continue their recruitment efforts.  Michael Jackson advised that consistent leadership is 
important to student success and the program representative confirmed that is the goal.  
ACTION:  Continue Approval of California State University, Dominguez Hills, Entry Level 
Master’s Degree Program with the program required to submit a progress report. 
M/S/C:  Michael Jackson/Trande Phillips 
Public input: Dr. Cindy Greenberg commented that the search may take longer than can be 
completed by Fall for the difficult to fill position of program director. 
 
9.3.2 California State University, Fullerton, Baccalaureate Degree and Entry Level Master’s   
            Degree Nursing Program 
Dr. Cindy Greenberg, Professor and Director, School of Nursing represented the program. 
Shelley Ward, NEC presented this report.  Rebecca Otten, RN, EdD, Coordinator of Prelicensure 
Nursing Program, is the Prelicensure Program Director. Nita Slater, MSN, RN, and Sandra James, MSN, 
RN, are Assistant Directors. 
On September 6 - 7, 2011, Shelley Ward, NEC, and Miyo Minato, SNEC, conducted a regularly 
scheduled continuing approval visit at the prelicensure nursing programs at CSUF School of Nursing 
(SON). The program was found in compliance with Board rules and regulations, and three 
recommendations were made: 1424(c) Organizational chart, lines of authority; 1424(d) Resources – 
Advisement Services; and 1425.1(b) Faculty Orientation. 
 
The Board approved CSUF’s prelicensure ELM program in December 2006 and generic BSN program 
in May 2007.  The first cohort of ELM students graduated in June 2008, and the BSN cohort graduated 
May 2011. The NCLEX pass rate for 2010 for ELM group was 92.59% and for BSN, 84.21%. 
 
Other programs the SON offers include: RN to BSN Program; Master’s Program with a specialty 
concentration in Women’s Health Care Nurse Practitioner and Women’s Health Nurse Midwifery; 
Nurse Anesthetist; Nursing Leadership; and School Nursing. The school also offers Associate Degree to 
MSN track to meet the needs of the community. Future program plans include an extended campus site 
in partnership with St. Jude’s Medical Center to start spring 2012 and Pilot DNP Program in partnership 
with CSULA and CSULB with an implementation date of fall 2012. 
 
The Nursing Department became School of Nursing in June 2010. The SON has adequate spaces for 
offices, but with only one dedicated nursing classroom, classes are held in various buildings around the 
campus. To address the space concerns, the school is evaluating the use of CSUF’s Irvine campus for 
additional classrooms and offices for use by the SON, including a second, smaller simulation lab. 
 
The self study report by the school and meetings with faculty showed how the faculty members have 
reviewed data that have been gathered thus far and have made changes accordingly.  For example, the 
program faced higher than expected attrition rate from the ELM program cohort in the initial groups due 
to students transferring out of ELM or not continuing with the Master’s portion of the program 
following the licensure examination.  This led to a change in admission policy for ELM students.  
Another change as they implemented the prelicensure curriculum was the ATI testing and requirement 
for achieving a set score for completing the nursing program. 
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The SON faculty supports the goals and mission of the College of Health and Human Development 
(CHHD) and the University, which include teaching, scholarship, and service to the university and 
community. The curriculum reflects the SON’s Practice Model that shows key elements of care and the 
interrelationship aimed to enhance understanding of nursing’s focus and providing evidenced-based 
care. The faculty members have worked also to start integrating QSEN competencies into their 
curriculum. 
 
The SON has an impressive Simulation Lab on campus that replicates a hospital patient care unit. The 
facility was recently renamed United Healthcare Nursing Skills Lab to recognize United Health Group’s 
gift to the school. There are 12-bed hospital wing with emergency, medical-surgical, obstetric, and 
pediatric rooms, and a patient exam room. A 30-seat classroom with computers, conference rooms for 
debriefing, and study areas are part of the facility. The lab is staffed full time by the Barbara Doyer, 
Simulation Lab Coordinator, and a lab technician. 
 
The meetings with students showed satisfaction with the educational program at CSUF, except for one 
specific area related to information and advisement needs within the program. Although there is a 
dedicated Admissions Counselor, she handles pre-admission, admission, and advisement of all student 
groups, including graduation checks. On a few occasions, students were found to be lacking GE 
requirement that delayed their completion date and taking of licensing exams. The students’ concerns 
were discussed at the meeting with Dr. Cindy Greenberg, Director of SON, and Dr. Shari McMahan, 
Dean of CHHD for their evaluation 
ACTION:  Continue Approval of California State University, Fullerton, Baccalaureate Degree 
and Entry Level Master’s Degree Programs. 
M/S/C: Michael Jackson/Trande Phillips 
Public input: None. 
 
9.3.3 University of California, Irvine, Baccalaureate Degree Nursing Program 
Dr. Ellen Olshansky, Program Director and Dr. Kathleen Saunders, Assistant Program Director 
represented the program. 
Leslie Moody, NEC presented this report.  Program in Nursing Science, has been the program director since 
July 2007.  In addition to the prelicensure BSN program, Dr. Olshansky administers the MSN and nurse 
practitioner programs, oversees the development of a PhD program (projected start Fall 2012), and has 
responsibilities related to community relations and fund-raising activities, conducting research and direct 
instruction. Ruth M. Mulnard, DNSc, RN, FAAN, Associate Professor and Associate Director, has been the 
program’s assistant director since September 2009 and effectively oversees much of the BSN program 
operations.  Effective January 1, 2012, Dr. Mulnard was appointed program director and Dr. Olshansky served 
as assistant director.    In June 2012, Dr. Olshansky resumed responsibility as the program director and 
Kathleen Saunders was appointed assistant director due to Dr. Mulnard assuming other university 
responsibilities. 
 
On October 31 – November 2, 2011, Leslie A. Moody, NEC and Miyo Minato, SNEC conducted the 
program’s first scheduled continuing approval visit.  This visit was conducted in conjunction with the 
scheduled continuing approval visit for the nurse practitioner program, which findings are presented in a 
separate report.  The Baccalaureate Degree nursing program was found to be in compliance with all BRN 
regulations.  Four recommendations were made for improvement, which are stated on the attached Report of 
Findings.  
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The UCI Baccalaureate Degree nursing program admitted the first cohort of students into the nursing courses 
in Fall 2007 and graduated the first cohort in June 2009.  A new cohort begins each Fall and enrollment is 
adjusted to meet an end goal of graduating 50 students each June.  Applications to this program are 
consistently four or more times that of available program seats.  Attrition per class cohort is 2% or less.  
NCLEX-RN pass rates have been above minimum performance threshold at:  2009-10  83.78% (37); 2010-11 
87.80% (41);  2011-12 78.26% (46).  Survey feedback from employers indicates a high level of satisfaction 
with the skills and knowledge demonstrated by the nurses educated in this program.  UCI Medical Center is a 
major employer of the program’s graduates. 
 
In March 2011, the nursing science programs moved into Berk Hall which had been extensively remodeled to 
meet the needs of the nursing programs.  Renovations to the building, furnishings and equipment provided 
well-equipped classroom, computer lab and office spaces, and the addition of a dedicated nursing skills lab (the 
program previously rented skills lab space at other area colleges).  Simulation experiences are provided in an 
adjacent UCI on-campus building that houses a sophisticated lab complete with hi-fidelity mannequins, which 
is maintained by the university’s medical school and shared with the nursing programs. 
 
Students complete lower division prerequisite and general education courses in their freshman and 
sophomore years at the university and then apply for admission to the nursing program/major which is 
delivered over two years in a quarter system.  The curriculum is guided by the principles of The Essentials of 
Baccalaureate Education for Professional Nursing Practice (Essentials Document) and applies a unifying 
theme of evidence based nursing practice with emphasis on scholarly thought and research, culturally 
sensitive care, critical thinking, communications skills, health promotion and education, management and 
leadership, and further education..  Program leadership, faculty and students have conducted evaluation since 
program inception that resulted in a BRN approved major curriculum revision,  implemented in Fall 2011, 
that included separation of OB and Peds content into individual courses, re-sequencing some content such as 
the upper division writing requirement to allow more successful application in learning activities across the 
program, presenting the pharmacology and pathophysiology courses in smaller segment courses over time in 
respect of the complex content,  and increasing units to some nursing courses to expand skill and clinical 
experience hours.   
 
In meetings with faculty it was found that they operated with strong teamwork and responsibility for the 
curriculum.  All faculty participate in committees, meetings and retreats that provide opportunities for 
regular review of program elements.  The program currently has 9 full-time faculty, 21 part-time faculty and 
is in the process of hiring 2 additional full-time faculty.  One full-time and 8 part-time faculty are provided to 
the program through community partnership affiliation agreements whereby the partners support the faculty 
salary for teaching hours.  When the program experienced challenges in securing enough qualified clinical 
educators and preceptors, the program applied for and won a grant (2008) to develop and present a Clinical 
Nurse Educator Program which allowed interested baccalaureate and master’s degree prepared nurses to 
become clinical educators.  The CNEP was offered over the next three years and produced a number of well 
prepared faculty to provide program instruction.  
 
Students have multiple means of participating in program review and providing input.  Meetings with 
students revealed they had confidence in the professional environment of the school that was receptive to 
their input.  One area of particular importance cited by students was skills lab open access, which they had 
requested and was enhanced by the recent move to a newly renovated building.  Student learning objectives 
for each course are not always clearly stated in course syllabi but are instead sometimes revealed through 
instructional delivery materials across course delivery, thus the recommendation was made that all course 
syllabi provide clearly stated course objectives which are reflected each course’s performance evaluation.   
The students expressed high esteem for their program and appreciation for an attentive faculty and program 
leadership. 
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The program’s self-study cited strengths in the areas of college and community support, well-prepared and 
diverse faculty, excellent quality clinical facilities, and strong support staff resources which includes a 
Manager of Clinical Operations to oversee all clinical placements.  Areas identified as needing improvement 
included strengthening students’ writing skills, exploring alternatives to currently utilized NCLEX 
preparation materials (student requested), increasing the effectiveness of obtaining program evaluation data 
especially in regards to information from employers of the program’s graduates, and increasing continuing 
education opportunities to faculty for ongoing education in the area of gerontological nursing. 
 
NECs met with Dr. Michael P. Clark, Vice Provost – Academic Planning.  Dr. Clark explained the reporting 
relationship of the Program in Nursing Science to both him and the university provost.  The 
Recommendations made for the BSN program’s improvement were reviewed with Dr. Clark who expressed 
strong support for the work of the nursing program to maintain compliance with BRN requirements and 
sustain the current high quality of the program delivery.  UCI offers a well constructed and delivered 
program of prelicensure nursing education. 
Raymond Mallel asked about the relationship of the nursing program with the medical school.  
Dr. Olshansky clarified that her position now reports directly to the university provost the same as 
the medical school director rather than having a subordinate position to the medical school, that 
physician faculty are not assigned as nursing program faculty but may provide an occasional 
guest lecture, and that the nursing program continues to share simulation lab facilities with the 
medical school.  Michael Jackson asked about the number of full time faculty and Dr. Olshansky 
clarified that there are currently nine full-time faculty for the nursing program. 
ACTION:  Continue Approval of University of California, Irvine, Baccalaureate Degree Nursing 
Program. 
M/S/C: Michael Jackson/Raymond Mallel 
Public input: None. 
 
9.3.4 East Los Angeles College Associate Degree Nursing Program 
Mrs. Lurelean Gaines, RN, MSN, Program Director represented the program. 
Shelley Ward, NEC presented this report.  A non-routinely scheduled continuing approval visit was 
conducted at the East Los Angeles College Associate Degree Nursing Program by Shelley Ward, NEC, and 
Miyo Minato, SNEC on March 19 and 23, 2012.  The visit was conducted due to issues identified at a non-
routinely scheduled interim visit occurring on December 5, 2011, and to speak with students and faculty 
given a recent anonymous phone call describing potential student misconduct related to the NCLEX 
examination.  The December 5, 2011 visit was warranted to address NCLEX examination outcomes not 
meeting the regulatory requirement of a 75% pass- rate for first-time candidates for (2) consecutive 
academic years, and in response to the receipt of (4) written anonymous complaints related to a specific 
faculty member, and lack administrative responsiveness to stated concerns, that were dated between 
October 2011 and November 2011.  The last scheduled interim visit occurred on May 24, 2010.  
The program was found to be in non-compliance in (4) areas at the time of the March 2012 visit: CCR 
Section 1424 (b)(1) – Administration and Organization – Program Evaluation; CCR Section 1425 – Faculty 
Qualifications and Changes;  CCR Section 1425.1(a) – Faculty Responsibilities; CCR Section 1426.1 – 
Preceptorship, as stated in the attached Report of Findings and detailed in the Consultant  Approval Report. 
Two recommendations were given for CCR Section 1424 (d) –Resources and CCR Section 1425 – Faculty 
Qualifications and Changes.  
 
Some of the issues that were identified and addressed with the faculty, director and program administration 
at the December 5, 2011 interim visit included:  The NCLEX examination pass rate for first-time candidates 
in academic year 2009-2010 was (61.67%), and in academic year 2010-2011 was at (69.05%). Faculty were 
not able to communicate their collective role in the development of action plans that were submitted to the 
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BRN in July 2010, and in September 2011 to address the program’s NCLEX examination  results. The 
faculty were unable to identify the content expert for Med./Surg. Total program evaluation data and  
analysis documentation was not available for review. Some students in N274 Role Transition/Preceptorship 
course had not initiated the clinical component of the course requiring 135 hours.  The semester was 
scheduled to conclude on 12-18-2011.    The program reported using (5) clinical sites for all courses that 
semester. The availability of an adequate number of preceptors was noted as the reason for the delay in 
initiating required clinical experiences. Students commented that clinical faculty varied in expectations for 
what constitutes correct performance, that there was not consistency in having the opportunity for 
completing written theory or clinical course evaluations, and that skills lab scheduling procedures 
discouraged use outside of scheduled class time.  Records documenting faculty qualifications, and clinical 
facility approval forms were incomplete. 
 
Similar issues that were identified and reviewed with the faculty, the director and program administration at 
the May 24, 2010 interim visit included:  The director acknowledged that the total program evaluation plan 
was in need of faculty review, and that inconsistent implementation of the curriculum was an issue that was 
being addressed. Students reported that there was some inconsistency between course content and test 
content, and that representative participation/communication methods to provide input into the program 
needed strengthening. Some 4th semester students reported that they had not initiated their N274 Role 
Transition/Preceptor course, and that the end of the semester was ending on June 7, 2010, due to lack of 
clinical placements.  The program was informed that a solution to implementing the preceptor course was 
required, and that NCLEX examination outcomes require analysis and an action plan to address.  
 
The program generally admits (60) students per semester and has previously admitted additional LVN-RN 
students supported by grant funding.  The students represent the diversity of the community and self- 
reported that they encounter many life-student expectation challenges.  The program has adopted 
improvements over the last few years such as changes in the admission and math proficiency requirements, 
incorporating Kaplan resources into the coursework, and recently modified skills lab access and 
remediation resources.  Students also have access to a live Kaplan NCLEX review.  The NCLEX 
examination pass rate for July 2011-June 2012 has improved to 82.26%.  Full-time faculty have been stable 
although the program is experiencing recent full-time faculty retirements.  
 
Although the program has provided a written response as requested to each program visit report, there is a 
pattern of difficulty in demonstrating that the program can meet regulatory requirements and student 
expectations the areas of program evaluation, faculty qualification documentation, consistent 
implementation of the curriculum, most notably in the 4th semester preceptorship course.  
 
A progress report addressing the areas of non-compliance from the March 2012 continuing approval visit 
was submitted by the program on 6/15/12.  It was not deemed sufficient in addressing the areas of non-
compliance.  Recommendations in writing were provided by the consultant to assist the program in 
responding to a subsequent progress report that is due on 8/15/12.  
 
Shelley Ward, NEC, further reported that in May 2010 and December 2011 students had not completed 
preceptored clinical experiences although the term was ending and that the program needed to progress with 
development of a solution; the program needs to improve systems especially as related to accessibility of 
data for program improvement; the program has implemented a Kaplan product to support the curriculum; 
the program hasn’t yet resolved issues of faculty qualifications. 
 
Michael Jackson asked whether there were continuing faculty recruitment issues to which Mrs. 
Gaines responded that it is a continuous challenge.  Michael Jackson asked about ongoing issues with 
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clinical placements to which Mrs. Gaines responded that placement for preceptorships is an ongoing 
problem and the planned solution will be submission of a major curriculum revision proposal to 
change the clinical for the course to a regular cohort clinical experience rather than individual 
preceptored assignments. 
ACTION:  Defer Continuing Approval of East Los Angeles College Associate Degree Nursing 
Program with the program required to submit a progress report. 
M/S/C: Michael Jackson/Raymond Mallel 
Public input: None 
 
9.3.5 Glendale Community College Associate Degree Nursing Program 
Ms. Emelyn A. Judge, MN, RN, Director of Nursing Program, Associate Dean of Health Science, 
represented the program. 
Badrieh Caraway, NEC presented this report.  On September 19-20, 2011, a regularly scheduled 
continuing approval visit was conducted by Badrieh Caraway and Leslie Moody, NECs. There was one 
area of non- compliance identified and four recommendations were made. Non- compliance was CCR 
Section 1426.1(b) (1-6) Preceptorship. Recommendations were made to strengthen curriculum: Section 
1424(b) Total Program Evaluation; Section 1424(d) & (h) Sufficiency of Resources; Section 1425.1(a) 
Faculty Responsibilities. 
 

            Since the visit, the program has subsequently submitted a written report, addressing the one area of non- 
compliance and describing progress in responding to the recommendations from the September 2011 
visit: the report showed significant progress in areas cited during the visit. 

  Responses are summarized below: 
  Section 1426.1(b) (1-6) - The program reviewed, revised and implemented their Preceptorship 

Handbook Policy and Procedures, and their record keeping documents to meet all requirements of 
Preceptorship. 
The report indicated development and implementations of the modified Preceptorship Policies and 
Procedures Handbook in the Fall , 2011. The Preceptor Record Book was started in the Fall 2011 
semester, and included the records of the current and relief preceptors. Students, preceptors, and faculty 
have responded well to the process and implementation of the preceptorship policy and procedures.  

  The report included a time line for corrective actions to be completed for full compliance by Fall 2011. 
  Section 1424(b) (1) – The Total Program Evaluation Plan was revised and updated and the Evaluation 

Committee will monitor implementation of the evaluation plan. 
     Section 1424(d) – The report indicated resource needs; particularly, the faculty positions were 

addressed. Due to the current hiring freeze, the program will use the California College Chancellor’s 
Office (CCCO) grant to pay for additional time for lead instructors to orient the new faculty.  The plan is 
in progress to meet the requirement for this section. 

  Section 1424(h) - The content experts’ role and responsibilities were updated and are aligned with the 
Board Rules and Regulations. A simulation content expert faculty has been designated to conduct 
faculty training and to facilitate incorporation of simulation into their courses. 

            Section 1425.1(a) - the program has developed various strategic plans of actions to ensure consistency in 
instruction.  

            During the last eight years, the program has experienced a number of changes in several areas such as 
leadership, faculty composition, and moving to the new building. In the Fall of 2010, The Associate 
Dean, Nursing Program Director and the Health Science Division Chair resigned.  In the Fall of 2011, 
four (4) full -time faculty and one 20 hour Nursing Resource Lab (NLR) Instructor were retired. On 
September 3, 2010, Emelyn Judge was appointed as the Interim Nursing Program Director, despite the 
sudden change in the program’s leadership and the lack of experience, the entire faculty with 
administration support participated in the writing of the self-study. The faculty as a whole work well 
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together; however, they acknowledged that they are spending extra time with adjunct faculty for 
orientation and mentoring.  The major curriculum revision plan is in place to align the program with the 
IOM recommendation, and to incorporate the QSEN concept into the curriculum by Fall 2013. 
 
In August, 2007, the school of nursing moved into a new Health Science and Technology building with 
the state of the art Skills Lab and simulation center. The Science division is located on the third floor 
with four fully furnished media enhanced classrooms. The skills lab is equipped with beds; high and low 
fidelity mannequins. The state of the art simulation lab has ample simulation equipment, including high 
fidelity simulators of adult, child, OB and infant models.  
 
Simulation experiences are being integrated throughout the curriculum, and the faculty has been trained 
in the use of the simulation scenarios. To ensure consistency of simulation experiences to all students, a 
faculty member is assigned to coordinate simulation training and the integration process. Students can 
make arrangements to use the simulation/skills lab for extra practice as needed. The faculty are assisting 
the students in the skills lab, with their remediation plan, and extra practice during the extended skills 
lab hours, as needed.   These changes have contributed to the improvement in the NCLEX pass rate and 
students’ success.  To assist in retention and student success, the program implemented the Chancellor’s 
formula for admission in 2007, and grant funded tutoring / mentoring enrichment classes and courses. 
The DHS grant supports the Nurse Advisor position, and hiring a full time faculty with 20% release time 
for mentoring. The Annual NCLEX pass rate July, 2006-June, 2007 ranged from 88% to 93.75% in the 
2010-2011 reporting period.   
 

  The school attracts culturally and ethnically diverse students to attend this program. The employer 
survey reported satisfaction with graduate performance > 95% since 2001.The program has an excellent 
reputation within the community and is held in high regards by graduates. College administration and 
faculty continue to be strongly committed to student success. 
ACTION:  Continue Approval of Glendale Community College Associate Degree Nursing 
Program. 
M/S/C: Michael Jackson/Raymond Mallel 
Public input: None. 
 
9.3.6 Mount San Jacinto College Associate Degree Nursing Program 
Ms. Raelene Brooks, RN, MSN, CCRN, Program Director, represented the program. 
Shelley Ward, NEC presented this report.  A non-routinely scheduled continuing approval visit was 
conducted at the Mt. San Jacinto College Associate Degree Nursing Program by Shelley Ward, NEC, on 
May 15, 2012.  The visit was conducted related to findings at a scheduled interim visit conducted on March 
6, 2012. The program was found to be in non-compliance with CCR Section 1424 (d) – Administration and 
Organization – Resources; and with CCR Section 1425.1(a) – Faculty Responsibilities, as stated in the 
attached Report of Findings. One recommendation was given in the area of CCR Section 1424 (h) 
Administration and Organization - Content Expert.  
 
During the March interim visit the program director, and the Dean of Nursing and Allied Health informed 
the consultant  about the status of existing faculty and staff positions, and that changes were imminent due 
to funding source modifications expected to occur at the end of the academic year.  Two temporary full-
time faculty positions would no longer have a funding source by June, 2012.  One of the positions was 
currently assigned to teach M/S theory in 2nd and 4th semesters, and M/S clinical in 3rd and 4th semester 
courses.  The other Med./Surg. position has been vacant since February 2012 due to a resignation. The full-
time faculty position that serves the Skills/Simulation Lab Coordinator functions would be funded by a 
WIA-HCF grant until June 2012, and then would be funded through an EGN grant ending in June 2013, 
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with no other funding source identified after that time.  There were (7) full-time and (5) part-time faculty 
teaching at the time of the visit.  Additionally, the program director was teaching 4th semester M/S theory. 
The director position is designated by the college as a non-teaching faculty position.  
 
The Student Success Advisor position (21 hrs. /week) would be losing grant funding in June 2012. One 
clerical assistant position dedicated to the ADN program, funded by the college and grants was converting 
to all grant funded sources in the next academic year.  A second clerical assistant position and the 
enrollment/research specialist position are grant funded.  Students enthusiastically shared how the Student 
Success Advisor was instrumental in assisting them with establishing remediation plans and for other 
general guidance.  The program reports the attrition rates as ranging from 10-12% from 2008-2011, and 
achieved a 85.96% NCLEX examination pass rate in 2011- 2012.  Students during both the March and May 
visits expressed dissatisfaction with the program director teaching 4th semester theory coursework, because 
they felt constrained in presenting issues and  recommendations while completing the course, and in 
evaluation of the course due to her dual role.   
 
The program has been able to recently secure two full-time permanent faculty positions assigned to teach 
OB and pediatric nursing theory and M/S clinical. The program reported that there were (107) enrolled 
students, and plans to admit (24) students/semester, twice a year.  
 
A program evaluation using the BRN criteria and format used for a scheduled continuing approval visit, 
was completed in preparation for the interim visit. A plan was also developed to address faculty/support 
staff needs deemed as necessary to continue to implement the program and to achieve program outcomes.  
The plan included consideration of prior faculty overload assignment patterns, release time for faculty 
administrative functions, and the closure of the LVN program in June 2012. The college Superintendent/ 
President explained that the college was undergoing significant changes in funding affecting budget 
resource allocations, and that a determination of providing for faculty/staff requests for the A.D.N. program 
could not be rendered at this time.  
 
The faculty implemented a team teaching model for theory Med./Surg. theory courses intended to improve 
student learning experiences and outcomes.  Students reported during the interim visit that some courses 
were being implemented in a manner that resulted in them feeling like they were in two different courses at 
the same time, with different learning experiences and expectations depending on which faculty member 
was teaching at a given time.  This was described during both the March and May visits as impacting their 
successful completion of some of the courses.  Faculty and program administration were informed about the 
student comments by the consultant during those visits.  Some faculty commented that the teaching model 
was imposed upon them, described varying approaches that were being used to implement the model by 
individual teams, and were not able to describe how they specifically planned to evaluate the 
implementation of the model given the continuance of student verbal comments.  Faculty identified as 
content experts for the respective coursework were reserved in responding when asked to describe how they 
were implementing their role/responsibilities given this new model of curriculum delivery.   
 
The program received (6) findings of non-compliance and (4) recommendations during the prior continuing 
approval visit in May 2008, and has had (4) different nursing program directors since that visit. Three of the 
areas of non-compliance at that time are the same areas of current program non-compliance; CCR Sections 
-1424(d) - Resources, 1425.1 (a) - Faculty Responsibilities, and 1424 (h) - Content Experts.  
 
The program submitted a progress report (8/10/12), addressing the (2) areas of non-compliance and the (1) 
recommendation issued. 
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Shelley Ward, NEC further reported that the program is concerned about future grant funding, students 
are uncomfortable with the program director also serving as faculty, the program has reduced to annual 
admission cycle to replace previous pattern of bi-annual admission, and although the program has 
submitted a thorough short and long-range plan of corrective action, in some cases there continues to be 
recurrence of historical problems experienced by this program. 
ACTION:  Continue Approval of Mount San Jacinto College Associate Degree Nursing Program 
with the program required to submit a progress report.   
M/S/C: Michael Jackson/Raymond Mallel 
Public input: None 
 
 
 
9.3.7 San Joaquin Valley College Associate Degree Nursing Program 
Janine Spencer, Ed.D., RN, Program Director and Mr. Don Wright, Campus Director, 
represented the program. 
Kelly McHan, NEC, presented this report.  San Joaquin Valley College is a proprietary school based in 
Visalia, CA.  The college has voluntary accreditation by the Accrediting Commission of Community 
and Junior Colleges (ACCJC/WASC).  Initial Board approval for a Licensed Vocational Nurse to 
Associate Degree Nurse (LVN to ADN) program was granted 12-2-2005.  A major curriculum revision 
to add a generic ADN option was approved by the Board on 6-13-08.  Janine Spencer, Ed.D., RN, has 
served as program director since February, 2008.  Dr. Spencer also functions as an Instructor at CSU, 
Fresno.  Kathryn DeFede, M.S.N., RN and Barbara Lund, MSN, RN are assistant directors. 
 
A continuing approval visit was conducted on October 25 & 26, 2011 by Kelly McHan and Kay 
Weinkam, nursing education consultants.  Findings included six areas of non-compliance; CCR 1431 
NCEX-RN Pass Rate; CCR 1425 with reference to 1420(d), 1424(d) and1424(h) Prior Approval of 
Faculty; CCR 1424(h) with reference to 1420(f) and 1425(f) Content Experts; CCR 1424 (1) Total 
Program Evaluation Plan;  CCR 1427(a)(c)(d) Clinical Facilities; and CCR 1426.1(b)(1) and (2) with 
reference to 1424(d) Preceptorship, and three recommendations. 
 
Four of the six areas of non-compliance were rectified with administrative oversight and correction of 
the items.  The two remaining areas, NCLEX-RN pass rate and Total Program Evaluation Plan, required 
substantial ongoing corrective action.  With the program’s submission, on 04/05/2012, of a 
comprehensive Total Program Evaluation Plan, the one remaining area of non-compliance is the 
substandard NCLEX pass rate.  At the time of the visit the NCLEX-RN pass rate for academic year 
2010-2011 was 53.95% (see table, below).   

 
In accordance with CCR section 1431(a) the program developed a plan of correction to address the 
substandard pass rate.  The program’s actions included: 

o Evaluation of admission and progression policies to determine predictors of student success; 
o Increased rigor in admission/progression policies; 

San Joaquin  
Valley College  JUL-SEP OCT-DEC JAN-MAR APR-JUN ANNUAL RATE 

 TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED PERCENT 
2007-2008 0 0 14 12 4 3 2 2 20 17 85.00% 
2008-2009 6 6 6 4 0 0 0 0 12 11 91.67% 
2009-2010 24 21 1 1 0 0 16 10 41 32 78.05% 
2010-2011 17 7 2 1 24 15 33 18 76 41 53.95% 
2011-2012 5 0 0 0 33 29 30 12 68 41 60.29% 
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o Comprehensive curriculum evaluation; 
o Acquired and analyzed NCSBN program reports; 
o Increased rigor in Assessment Technologies Institute (ATI) remediation policies; 
o Requiring students to take a mandatory Kaplan Review course; 
o Faculty development measures. 

While the program enjoyed a pass rate increase for the first quarter of 2012 (87.88%), the final rate of 
60.29% for academic year 2011-2012 remains substantially below the BRN standard of 75% for first 
time NCLEX-RN candidates.   
 
The program enrolls one LVN to ADN cohort and one generic ADN cohort each year with 36 students 
per cohort.  To date, six LVN to RN and two generic ADN cohorts have completed the program.  Both 
an LVN to RN and a generic cohort will graduate in November, 2012.  With the exception of the new 
admission criteria for the generic cohort, these will be the first graduates whose curriculum included 
implementation of the NCLEX improvement action plan.  Per Board approved guidelines, the NEC 
plans to conduct an interim visit to the program to assess implementation of the NCLEX improvement 
plan.  Following the visit, a written report of the findings will be presented to the ELC. 
 
Attrition rates have ranged from 25% in 2006/2007 to 6% in 2010/2011.  The BRN reports an aggregate 
attrition rate of 15.2% for all California ADN programs in 2010-2011.  The program enjoys exceptional 
support from the college administration.  Students verify that instructor availability, commitment and 
encouragement both in and out of the classroom is a positive part of their education. 
 
Michael Jackson noted that the program director is employed in multiple locations and asked 
whether this is planned to change to provide stronger program leadership.  Dr. Spencer responded 
that her teaching at CSU Fresno is only part-time and that she works full-time as the program 
director for San Joaquin Valley College, and that there is additional nursing program support 
provided by the program’s two assistant directors who coordinate the ATI and oversee the 
preceptored clinical experiences.  Raymond Mallel questioned the significant drop in NCLEX-RN 
outcomes.  Dr. Spencer reported that the pass rate for the generic RN students is above 80% but 
for the VN-RN students is less than 60% due to the variations in academic preparation for LVNs 
so the program is revising the VN transition/bridge course.  Dr. Spencer also reported additional 
factors contributing to poor outcomes are faculty grading practices and a high percentage of 
students for whom English is not their primary language. 
ACTION:  Defer Continuing Approval of San Joaquin Valley College Associate Degree Nursing 
Program.  The NEC will conduct a site visit and the program is required to submit a progress 
report. 
M/S/C: Michael Jackson/Raymond Mallel 
Public input:  None. 
 
9.3.8 University of Phoenix at Modesto LVN-BSN Nursing Program 
Karen Ippolito EdD, MSN, FNP, RN, Director - LVN-BSN Nursing Program represented the 
program.  
Janette Wackerly, SNEC presented this report.  A regularly scheduled visit was conducted by Janette 
Wackerly, RN, SNEC on November 7-8, 2011 at the Modesto Campus University of Phoenix LVN to 
BSN Program.  At the continuing approval visit on November 7-8, 2012 the program was found in non-
compliance with the following regulations: Sections 1424 (b)(1) written plan for evaluation of the total 
program;  1424 (d) lacks sufficient resources staff/secretarial support services; 1424 (d) insufficient full 
time faculty to implement the LVN-BSN program;  1425 (f) content experts and content expert 
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responsibilities, 1426 (c) and (g) curriculum units per regulation, 1431(c) licensing examination pass 
rate below standard 75%.  
 
Recommendations were made to strengthen the program: 1424 (f) total program evaluation to identify 
methodologies to capture pertinent student information and provide concrete plan to alleviate student 
concerns;  1424 (c) update organizational chart; 1420 (h) director definition, 1425 (a) director 
qualification, authority, responsibility to administer the program, 1420 (c) assistant director (1425 (a)) 
qualifications are designated by the director to assistant in the administration of the program and 
performs functions of the director when needed; 1425 (c) address the preparation of faculty in medical-
surgical courses readiness to teach by comprehensive evaluation and develop a plan for medical surgical 
faculty expertise and teaching methodology.                             
 
As a result of the November 7-8 approval visit and the identified area of non-compliance as listed above, 
the program submitted a March 2012 revised Self Study.  In May 2012, the program submitted 
responses to the Consultant Approval Report based on the March 2012 Self Study with SNEC review.  
Re-evaluation of the March 2012 Self Study by the SNEC and May 2012 responses has the program 
demonstrating working on correcting the non-compliances and the recommendations as reported above. 
The March 2012 Self Study report and Action Plan identifies 1424 (d) insufficient full time faculty to 
implement the LVN-BSN program, 1424 (b) Medical Surgical with low student satisfaction scores and 
1431(c) licensing examination pass rate below standard 75%.  In 2010-2011 the pass rate was 73.17% 
and in 2011-2012 the pass rate was 75.61% (See chart below). 
 
University of 
Phoenix JUL-SEP OCT-DEC JAN-MAR APR-JUN ANNUAL RATE 

2009-2012 TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED PERCENT 

2009-2010 0 0 0 0 0 0 5 5 5 5 100% 

2010-2011 11 10 6 3 0 0 24 17 41 30 73.17% 

2011-2012 5 4 3 3 14 10 19 14 41 31 75.61% 

 
August 6, 2012, the University of Phoenix LVN to BSN submitted a response to the Continuing 
Approval Visit for areas of non-compliance and recommendation with action plans.  The following areas 
of non-compliance are addressed with action plans: CCR 1424 (b) (1) Total program evaluation; CCR 
1424 (d) insufficient number of regularly scheduled full-time faculty to implement the program: CCR 
1431(c) maintain consistent minimum pass rate of 75%.  The following are now in compliance with the 
Board’s rules and regulations:  CCR 1425 (f) Content experts; CCR 1426 (c) EDP-P-05 and EDP-P-06 
are in evidence; CCR 1426(g) provided in CCR 1426 (c); 1431(c) 2011-2012 meets standard 75% see 
chart above; CCR 1425(c) (h) addresses faculty preparation to teach in medical surgical courses.  (Please 
see attached report from UOP LVN to BSN program).  
 
Recommendation is for “deferred action to continue approval” to give the program time to sustain RN-
NCLEX at or above the 75% standard pass rate and to hire full time faculty to implement the 
prelicensure nursing curriculum in the LVN-BSN program.   
ACTION:  Defer Continuing Approval of University of Phoenix at Modesto LVN-BSN Nursing 
Program.  The NEC will conduct a site visit in Spring 2013 and the program is required to submit 
a progress report. 
M/S/C: Michael Jackson/Raymond Mallel 
Public input: None. 
 
9.4 CONTINUE APPROVAL OF ADVANCED PRACTICE NURSING PROGRAM 
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9.4.1 California State University, Dominguez Hills, Nurse Practitioner Program 
Dr. Gay Goss, FNP Program Director, Dr. Rose Welch-Aguilar, MEPN Program Director, Dr. 
Ramon Torrecilha, Provost/VP Academic Affairs, and Barbara Sinclair, Interim Director School 
of Nursing, represented the program. 
Miyo Minato, SNEC presented this report.  Carol Mackay, Miyo Minato and Leslie Moody, NECs, 
conducted a continuing approval visit at CSUDH Family Nurse Practitioner Program on March 8-9, 2011.  
The program was found in non-compliance with three of the Board’s regulations: CCR Section 1484(b)(2) - 
Policies; CCR Section 1484(c) - Faculty and Program Resources; and, CCR Section 1484(d)(9)(a) - Skills 
Instruction, summarized in an attached document.  Two recommendations were made: CCR Section 
1484(d)(11) – Preceptors; and, CCR Section 1484(d)(12)(P) – Legal Aspects.   
 
Subsequent to the visit, the program has submitted a response to the areas of non-compliance and 
recommendations on April 16, 2011.  This response presented a plan to satisfactorily address one of the 
areas of non-compliance, specifically instruction in FNP diagnostic and treatment skills, and the two 
recommendations. Plans addressing some of the resource problems were included, however specifics 
related to FNP director’s release time and IT support for the program must still be developed.  At the June 
2011 meeting, the Board voted to defer action on continued approval of the CSUDH NP Program and 
requested submission of final progress report for January 2012 ELC Meeting.  
 
The Board received two additional progress reports, in March 2012 and in June 2012. The reports indicated 
that there is a cap in the student enrollment into the FNP program to reduce the overload assignment. As the 
faculty for the MEPN Program and the NP Program are considered as one faculty group, the hiring of one 
faculty dedicated to NP program is ongoing and unfilled at the time the report was submitted.  Additionally, 
the continued instability in administrative leadership is a major area of concern. A table summarizing the 
progress reports is attached. 
 
Noncompliances previously identified have been corrected except for the area related to Resources-Faculty.  
The administrative commitment remains strong to support and provide the necessary resources for the 
program. 
ACTION:  Continue Approval of California State University, Dominguez Hills, Nurse Practitioner 
Program with the program required to submit a progress report. 
M/S/C: Michael Jackson/Raymond Mallel 
Public input: None. 
 
9.4.2 California State University, Fullerton, Nurse Practitioner Program 
Dr. B.J. Snell, Coordinator, Women’s Health Care Concentration, represented the program. 
Shelley Ward, NEC presented this report.  A continuing approval visit was conducted by Shelley Ward, 
NEC and Miyo Minato, SNEC to the CSU Fullerton Nurse Practitioner program on September 8, 2011.  
The program was found to be in compliance with the Board’s rules, regulations and policies.  Two 
recommendations were given in the areas of 1484(b) (6) Administration and 1484 (d) (12) Curriculum.  
The program submitted a response addressing the recommendations. 
 
The School of Nursing at California State University, Fullerton offers a Master of Science Degree in 
Nursing program.  The MSN program has six major concentrations including: Nurse Anesthesia (in 
partnership with Kaiser Permanente, School of Anesthesia), Nursing Administration/Leadership, Nurse 
Practitioner, Midwifery, School Nursing and Education.  The Women’s Health Care Concentration 
includes two focal or specialty areas: Women’s Health Nurse Practitioner (WHNP) and Nurse-Midwife 
(NMW).  The MSN program is accredited by the Commission on Collegiate Education in Nursing 
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(CCNE).  Graduates of the WHNP program are eligible to sit for the National Certification Corporation 
certification examination.  
 
The WHC Nurse Practitioner specialty is incorporated into the existing foundational core courses for the 
MSN program.  The focus of the curriculum is to prepare graduates to provide nursing services 
primarily in the ambulatory/ outpatient setting. The MSN program uses professional standards of 
education and practice to guide curriculum development.  
 
The duration of the Master’s degree with WHNP specialty is (5) semesters (54 units) for full-time students 
and (7) semesters (54 units) for part-time students. The BRN Total Curriculum Plan form reflects that the 
WHNP specialty concentration includes a total of 41 units, (26) theory, and (15) units in supervised clinical 
practice. Nine other MSN core theory units and (4) units for the thesis/project/comp complete the total 
requirements (54) for the MSN degree. 
 
The Women’s Health Care Concentration began with the WHNP focus in 2003, and had graduated forty-
nine (49) students at the time of the visit.  Certification examination pass rate data provided to the 
consultants reflect a 100% pass rate for students electing to take the exam for years 2007-08, 2008-09 and 
2009-10.  
ACTION:  Continue Approval of California State University, Fullerton, Nurse Practitioner 
Program. 
M/S/C: Michael Jackson/Trande Phillips 
Public input: None. 
 
9.4.3 California State University, Fullerton, Nurse Midwifery Program 
Dr. B.J. Snell, coordinator, Women’s Health Care Concentration, represented the program. 
Shelley Ward, NEC presented this report.  A continuing approval visit was conducted by Shelley Ward, 
NEC and Miyo Minato, SNEC to the CSU Fullerton Nurse Midwifery program on September 8, 2011.  The 
program was found to be in compliance with the Board’s rules, regulations and policies.  One 
recommendation was given in the area of 1462 (b) (3) – Curriculum. The program submitted a response 
addressing the recommendation. 
 
The MSN program is accredited by the Commission on Collegiate Education in Nursing (CCNE).  
Accreditation for the midwifery component of the Women’s Health Care Concentration is provided by 
the American Commission on Midwifery Education.  Graduates are eligible to complete the national 
certification examination through the American College of Nurse Midwives Certification Council.  
 
The WHC Nurse-Midwifery specialty is incorporated into the existing foundational core courses for the 
MSN program. The curriculum is designed so that students who meet additional prerequisite clinical 
experience for selecting this specialty focus are eligible for both nurse midwifery and nurse practitioner 
certification upon completing the NMW program. The focus of the curriculum is to prepare graduates to 
provide nursing services in home, ambulatory/ outpatient and hospital settings; and meets the Core 
Competencies for Basic Midwifery Practice, established by the American College of Nurse Midwives.  
 
Total semester units: 54 (MSN)/41(NMW). NMW specialty theory is (29) units, and (12) competency-
based clinical units. There are (512) theory hours and (1024) total clinical hours.  Full-time study is (5) 
semesters, and part-time is a (7) semester plan. 
 
The midwifery focus within the Women’s Health Care Concentration was added in 2004, and had 
graduated thirty-three (33) students at the time of the visit.  Certification examination pass rate data 



ELC Committee minutes  
August 29, 2012 

 Page 18 of 19 

provided to the consultants reflect a 100% pass rate for students electing to take the exam for years 2007-
08, 2008-09 and 2009-10.  
ACTION:  Continue Approval of California State University, Fullerton, Nurse Midwifery Program. 
M/S/C: Michael Jackson/Trande Phillips 
Public input: None. 
 
9.4.4 University of California, Irvine, Nurse Practitioner Program 
Dr. Ellen Olshansky, Director – Program in Nursing Science, represented the program. 
Leslie Moody, NEC, presented this report.  Ms. Suzanne Phillips, Co-Director of the NP programs, is also 
the Coordinator of the FNP concentration.  Ms. Camilla Fitzpatrick is Coordinator of the 
Adult/Gerontological concentration. 
 
Carol Mackay NEC, Leslie Moody NEC and Miyo Minato SNEC conducted a continuing approval visit at 
UCI Nurse Practitioner Programs on October 31, 2011.  The programs were found in compliance with all 
the Board’s rules and regulations.  One recommendations was made: CCR Section 1484(d)(12)(P) – Legal 
Aspects.  Dr. Olshansky provided a written response that described the program’s plan to strengthen the 
content related to the legal aspects of NP scope of practice by introducing the topic earlier in the curriculum 
in several required theory and clinical courses. 
 
UCI NP programs prepare nurse practitioners for careers in two areas of concentration: Family Nurse 
Practitioner and Adult/Gerontological Nurse Practitioner.  Currently, there are 33 students enrolled in the 
UCI NP programs: Family Nurse Practitioner (27 students) and Adult/Gerontology Nurse Practitioner (6 
students). 
 
A total of six faculty members teach in the UCI NP programs; three full time faculty members and three 
part time faculty members.  All faculty members teaching in the UCI NP Programs hold either a master’s or 
doctorate degree. 
 
The UCI NP programs, faculty and students are highly respected on the UCI campus, and has an excellent 
reputation in the local health care community.  Strengths of the UCCI NP programs include its small size, 
the excellence of its NP faculty, its focus on best practices in primary care and its preceptor model.  Unique 
features of its preceptor model include: a designated clinical coordinator position; assigning students to 
preceptors who are faculty and staff in the UCI system; and assigning students to the same preceptor for 
two to three semesters when possible. 
ACTION:  Continue Approval of University of California, Irvine, Nurse Practitioner Program. 
M/S/C: Michael Jackson/Raymond Mallel 
Public input:  None. 
 
9.4.5 University of Phoenix Nurse Practitioner Program (Sacramento and Costa Mesa  
            Campuses) 
Charlene Williams PsyD, MSN FNP-C, Program Director - UOP NP program at Sacramento 
campus and Mary DeNicola, DNP, FNP-C, Program Director - UOP NP program at Costa Mesa 
campus represented the program. 
Janette Wackerly, SNEC presented this report.  Janette Wackerly and Kelly McHan, NECs conducted a 
continuing approval visit at UOP Nurse Practitioner Program on January 10 and 11, 2012 at the 
Sacramento campus.  The program was found in compliance with the Board’s Rules and Regulations.  
Recommendations were made: CCR Section 1484 (c)(4) to develop methods verifying NP preceptors 
have approved standardized procedures in place and this will be accomplished in the Selection and 
Agreement processes.  Recommendation CCR Section 1484(d) (11) UOP-FNP program needs a 
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dedicated FNP Clinical Coordinator/clinical faculty as well as dedicated administrative assistant.  UOP 
dedicated FNP Clinical Coordinator was appointed July 2012 and the program has obtained an 
administrative assistant.  The program determined to continue with the lead faculty having responsibility 
for assuring NP students obtaining appropriate preceptors using established criteria.  The NP program 
has not been authorized to obtain administrative assistant at this time. 
 
Janette Wackerly and Carol Mackay, NECs, conducted a continuing approval visit at UOP Nurse 
Practitioner Programs Costa Mesa campus and Pasadena/Ontario Learning Centers on February 10 and 11, 
2012.   
 
The UOP-FNP Sacramento campus at the time of the visit had 51 enrolled NP students; there are two 
tracts, the MSN family nurse practitioner tract had 47 enrolled and the post masters’ family nurse 
practitioner certificate tract had four enrolled.  The UOP-FNP Sacramento has two full-time faculty and 
12 associate faculty or part time faculty.  
 
The UOP-FNP Costa Mesa campus at the time of the visit had 47 enrolled students, Pasadena 35 
enrolled students and Ontario 42 enrolled nursing students in the master’s family nurse practitioner 
program.  The UOP-FNP Costa Mesa and Pasadena/Ontario sites combined have four full-time faculty 
and 15 associate faculty (part time).  The identified faculty teach at all of the sites, implementing the 
family nurse practitioner curriculum.  
 
All FNP faculty are practicing in their field and are nationally certified.  All NP faculty must have 
worked two years prior to teaching and remain actively employed  in health care to remain qualified to 
teach at University of Phoenix, Family Nurse Practitioner program. 
 
The UOP-Family Nurse Practitioner programs, faculty and its students, in all locations, are highly 
respected by the local health care communities and students tend to return to their communities of origin 
to provide nurse practitioner care upon completion of their educational program of study.             
ACTION:  Continue Approval of University of Phoenix Nurse Practitioner Program (Sacramento 
and Costa Mesa Campuses). 
M/S/C: Michael Jackson/Raymond Mallel 
Public input:  None. 
 
 
9.7 PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
Public input:  Courtney H. Lyder, ND, ScD(Hon), FAAN, Dean and Professor, UCLA School of 
Nursing spoke about the school’s desire to establish a collaborative partnership with an out-of-state 
nursing program agent to expand the UCLA SON nursing education programs. 
Michael Jackson suggested that this topic may be considered for the October ELC meeting 
agenda. 
 
Meeting adjourned at 1400. 
 
Submitted by:      Accepted by: 
  
                              
Leslie A. Moody, MSN, MAEd, RN   Michael Jackson, BSN, RN 
Nursing Education Consultant   Chairperson  
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Agenda Item Summary 
 

AGENDA ITEM:    9.1 
DATE:  October 30, 2012 

 
ACTION REQUESTED:  Ratify Minor Curriculum Revisions and Acknowledge Receipt of 

Program Progress Report 
 
REQUESTED BY:  Leslie A. Moody, RN, MSN, MAEd 

Nursing Education Consultant 
 
BACKGROUND: 
According to Board policy, Nursing Education Consultants may approve minor curriculum changes that do 
not significantly alter philosophy, objectives, or content.  Approvals must be reported to the 
Education/Licensing Committee and the Board. 
 
Minor Curriculum revisions include the following categories: 

• Curriculum changes 
• Work Study programs 
• Preceptor programs 
• Public Health Nurse (PHN) certificate programs 
• Progress reports that are not related to continuing approval 
• Approved Nurse Practitioner program adding a category of specialization 

 
The following programs have submitted minor curriculum revisions that have been approved by the NECs: 

9.1.1 University of California San Francisco Entry Level Master’s Degree Nursing Program 
9.1.2 Cabrillo College Associate Degree Nursing Program 
9.1.3 East Los Angeles College Associate Degree Nursing Program 
9.1.4 Ohlone College Associate Degree Nursing Program  
 
Acknowledge Receipt of Program Progress Report: 
9.1.5       Reedley College at the Madera Community College Center LVN-to-RN Associate Degree          
               Nursing Program 
9.1.6       Southwestern College Associate Degree Nursing Program 
 
 

NEXT STEP:  Place on Board Agenda. 
 
FISCAL IMPLICATION, IF ANY:  None 
 
PERSON TO CONTACT:   Leslie A. Moody, NEC 
    (760) 369-3170        
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 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  October 30, 2012 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

SUMMARY OF CHANGES 
 

University of California 
San Francisco 
Entry Level Master’s Degree 
Nursing Program 

K. Weinkam 2/01/2012 Effective fall 2012, microbiology content will continue to be integrated into 
N145 Pathophysiology but will also now be a specified prerequisite course, 
including lab.  Nutrition content will also be integrated into specific clinical 
courses but will also be a specific prerequisite course.  There is no change in 
total science units or degree units.  
 

Cabrillo College Associate 
Degree Nursing Program 

J. Wackerly 08/20/2012 Cabrillo participated in the Bay Area Quality and Safety Education for Nurses 
(QSEN) initiative. The nursing program update the curriculum and incorporated 
minor changes while not changing the basic philosophy or program content, the 
changes bring the terms and expressions up to date and in line with national 
standards. At the same time enriched and made clear the recognizable areas of 
education in quality improvement and informatics. The changes will be 
implemented fall term 2012.    

East Los Angeles College 
Associate Degree Nursing 
Program 

S. Ward 10/01/2012 The program is deleting the clinical component of the N 274 Role 
Transition/Preceptorship Course (2.5) units, due to a consistent lack of available 
preceptors. Adding to N 269 (MS III) – I unit theory, 0.5 U clinical 
N 272 (MS IV) – I unit theory, 1 unit clinical. Merging and adding: N 275 Pharmacology 
275 A and B (separate 1 U theory courses) becoming 1 course and adding 1 unit 
theory. Total Nursing Unit Changes: increase theory by 3 units (24.5 total) and 
decreasing clinical by 1 unit (18 total).   

Ohlone College Associate 
Degree Nursing Program 

K. McHan 08/12/2012 All nursing course numbers were changed from 200 numbers (201-207) to 300 
numbers (301-307) as directed by the College’s Curriculum Committee which 
reserves 200 numbers for special projects courses.  Course names, content and 
units remain unchanged. 
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 MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  October 30, 2012 

SCHOOL NAME APPROVED 
BY NEC 

DATE 
APPROVED 

PROGRESS REPORT 
 

Reedley College at the  
Madera Community College 
Center LVN-to-RN 
Associate Degree Nursing 
Program 

K. Weinkam 03/06/2012 An interim visit was conducted March 6, 2012, to meet with the class that will 
graduate May 17th.  Meetings were held with administrators, program faculty (6 
including the program director and assistant director), and students, and campus 
resources were visited.  This first cohort of 12 students completed the transition 
course in spring 2011 and started the two-semester ADN program fall 2011.  
Although this cohort has retained seven students, three left this program to 
transfer to Fresno City College because it’s closer to their homes.  There are 
seventeen applicants so for the next admission cohort for fall 2012;  the 
program hopes to admit 24.  A well-qualified instructor from California State 
University, Fresno, was retained to fill the faculty vacancy for pediatrics.  
Students voiced appreciation for the college, program, and faculty support 
they’ve received, and take pride in being the first class to complete the new 
program.  Note 7/31/12:  The four students who took the licensing exam by 
June 30th were successful in passing it.    

Southwestern College 
Associate Degree Nursing 
Program 

L. Moody 08/24/2012 This program experienced two consecutive years of below threshold 
performance for NCLEX first time candidates:  2009-10 73.53%; 2010-11 
72.60%.  Multiple measures were implemented to modify admission criteria, 
program curriculum and student support services.  2011-12 NCLEX pass rate of 
80.33% exceeds minimum performance requirement. 
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Agenda Item Summary 
 

 AGENDA ITEM:  9.2.1     
DATE:  October 30, 2012 

 
        ACTION REQUESTED:  Continue Approval of Azusa Pacific University Baccalaureate Degree and  
                                                         Entry Level Master’s Degree Nursing programs. 

       
                           REQUESTED BY: Badrieh Caraway, Nursing Education Consultant 
 

BACKGROUND:     Renee Pozza, PhD, MSN, FNP, Associate Dean of Academic Affairs and Nursing 
Program Director since November, 2007. Ms. Pozza reports to the Dean School of Nursing. 
 
Azusa Pacific University is a comprehensive, evangelical, Christian university located in the San Gabriel 
Valley region of Los Angeles County, about 26 miles northeast of the city of Los Angeles. The main campus 
is in the city of Azusa and divided into two campus sites, The East and the West campuses. The programs 
extended campus sites are located in the San Diego, San Bernardino, and High Desert areas. Students in 
these programs receive support from local health care institutions, predominantly in the forms of loan 
forgiveness funds for students, and the Robert Wood Johnson Foundation. 
The Azusa campus : offers the BSN programs as1) a traditional program with nursing and GE courses 
throughout and 2) the 2+2 option for transfer students, and 3) the RN to BSN program both in the face to 
face and online formats. 
The High Desert: Offers the 2 + 2 option and the BSN program with admission criteria including 60 units of 
pre-requisite GE coursework for transfer students. Transfer agreements are in place with several community 
colleges; however, nursing courses are not taken at the community colleges.  
Generic Bachelor in Science in Nursing (BSN), the LVN to BSN, and the RN to BSN are 15 months in 
duration. 
The Accelerated BSN (2+2) was initiated in the Summer of 2008 at the Azusa Campus with 21 students, and 
in the Fall of 2010 the Accelerated BSN (2+2) was started at the High Desert extended campus wit 14 
students. The BSN program enrollment at the Azusa Campus ranged from 101students in the Fall of 2007 to 
102 students in the Summer of 2011; and the attrition rate decreased from 5%(2007-2008) to2%( 2010-
2011).     
 The Entry Level Masters (ELM) program is a nine semester program leading to the both BSN and MSN 
degrees.  The ELM was introduced in the Fall 2010, by merging two previous programs SCAN (Second 
Career and Nursing) and the EENAP (Early Entry into Nursing and Advanced Practice).  

 
The San Diego and San Bernardino campuses are offering the Entry Level Master program which enrolls 
sixty (60) students per year, twenty (20) students per semester. These students must have a bachelor’s degree 
or higher in another field prior to admission. The program is a graduate level program which includes pre-
licensure nursing courses leading to NCLEX examination, and the BSN/MSN degree upon completion. 
The Azusa campus also offers the Entry Level Master (ELM) program, traditional MSN program, DNP, and 
PhD programs. 
 
The current total ELM student enrollment is 199, 78 in San Diego, 59 in San Bernardino, and 62 in Azusa. 
Student enrollment has increased from 127 in the Fall 2006-2007 to 386 in the Fall, 2011. The frequency for 
student’s admission to the San Diego and San Bernardino campuses are in the Fall, Spring and Summer 
semesters. The Azusa campus admission is every Fall semester. The first ELM graduates will be in the 
Spring 2012. However, SCAN and EENAP (the two previous programs) have graduated 351 BSN and 51 
MSN students. 
 



The PhD program received WASC approval in the Fall 2003. In the Spring of 2008 the BSN, ELM, and 
MSN programs were awarded continuing accreditation from CCNE for ten years without recommendations. 
 
Renee Pozza, PhD, MSN, FNP, Associate Dean of Academic Affairs and the Nursing Program Director, has 
been the program director since November, 2007. In addition to the pre-licensure BSN, and the ELM 
Programs, Ms. Pozza has participated in over a dozen clinical research studies. Shirley Farr, RN, MSN, 
Assistant Professor, has been the Assistant Director, at the Azusa campus since 2011. Ms.Farr is coordinator of 
the ELM program at the Azusa campus.  Grace Moorefield, PhD, MSN, APRN, has been Assistant Professor 
and Assistant Director of the Nursing Program since 2006. Ms. Moorefield is the Department Chair and 
overseeing the BSN program operation at the Azusa campus and the extended campuses. Release time for 
the Nursing Program Director is 80 %. Ms. Moorefield has 100%, and Ms. Farr has 30% release time to 
assist with administrative responsibilities. 
 
On November 14-16, 2011, Badrieh Caraway, Leslie Moody and Carol Mackay, NECs, conducted the 
program’s regularly scheduled continuing approval visit. This visit was conducted in conjunction with the 
Entry Level Master of Science in Nursing (ELM), and the scheduled continuing visit for the nurse 
practitioner program, the findings are presented in a separate report. The BSN and the ELM degree nursing 
programs were found to be in compliance with all BRN rules and regulations. Three recommendations were 
made to strengthen the curriculum; CCR Section1426.1 (b) (1-6) Preceptorship; Section 1424(b) Total 
Program Evaluation; and Section 1425.1(a) Faculty Responsibilities.  Since the visit, the program has 
subsequently submitted a written report describing progress in response to the recommendation as attached. 
 
 During the visit, some issues were raised with the reclassification of faculty. Action was started immediately 
to resolve some of these concerns and the process was completed before the end of the visit. Specifically, 
this involved 1) reclassification of some lead faculty from assistant instructors to instructors, 2) replacing 
two content experts to meet the regulation requirements, and 3) obtaining BRN approval for the Assistant 
Director at three extended campuses. The three regional centers/campuses (SD,SB,and HD) Directors 
positions were reclassified as Assistant Directors positions, and a few Assistant Instructors positions were 
reclassified to Instructors positions to meet the Board rules and regulations in meeting the students’ needs 
and program objectives. 
 
The second issue was the correction of the 2011-2012 Graduate catalogs which had two errors in       
wording related to the ELM program. The APU ELM program is a continuous, nine semester program, 
leading to both BSN and MSN degrees.  On November 21, 2011, the program submitted the self-study 
addendum that addressed the recommendations from the November 2011 visit. 
 
The program expansion and the diverse student groups, as well as various levels of programs offered,     have 
resulted in inconsistency in the level of teaching among the faculty and learning among the students. The 
plan is in progress to address these concerns.  The School of Nursing functions operate under shared 
governance, and all faculty members are responsible for curriculum development, implementation, and 
involvement in the college wide committees. In 2008, the school of nursing Azusa campus, acquired an 
additional 1500 square feet of space within the building that provide spacious faculty offices, classrooms, 
and conference rooms. 
 
The new Azusa campus simulation lab was approved during this visit. The simulation center has a debriefing 
conference area for student learning.  The hi -fidelity simulation lab is equipped with multiple mannequins in 
different age ranges for simulation activities. The Azusa campus also has an additional skills and computer 
lab (19 Laptops, used for ATI testing).  
 
The extended campuses maintain the same standards and educational opportunities for students as those on 
the main campus. The theory courses are comparable to those presented at the main campus program.  
Clinical learning experiences coordinated through the extended campuses  locations are comparable to those 



offered at the main campus. The faculty and clinical facilities meet BRN criteria; and comparable support 
services such as counseling, tutoring, technology, and financial aid is available for students. 
 
The Nursing Program Director is responsible and accountable for the (3) extended campuses, as well as the 
main campus program. The Assistant Directors to the extended campuses are managing the extended 
campuses program activities under the direction, and in collaboration with, the main campus Director. 
 
The faculty from the three campuses are considered to be APU faculty and have the same individual and 
collective responsibility and accountability for instruction, evaluation of students, planning, implementation, 
and evaluation of the curriculum. Students completing the program through the extended campuses program 
option are the graduates of the main campus.  
The extended campus sites are equipped with low & high -fidelity mannequins and supplies available to 
every student at any level to learn and practice. There is a universal online e-Companion website through 
which students may self enroll and get access to the scenarios for an upcoming simulation lab session.  
 
The NCLEX pass rate for RN_BSN was 89% for 2006-2007enrollment period, and 85.25% for the 2010-
2011enrollment period. The NCLEX pass rate ELM was 92% for 2006-2007 enrollment period, and 86.17% 
for 2010-2011enrollment period. 
 

NCLEX pass rates by campuses 
 

Academic Year 2006-2007 2007-2008 2008-2009 2009-2010 2010-2011 
# first time 
pass/number taker 

# 
Taken 

%Pass # 
Taken 

%Pass # 
Taken 

%Pass # 
Taken 

%Pass # 
Taken 

%Pass 

Azusa-Campus  
19/20 

 
95% 

 
13/17 
 

 
76% 
 

 
22/22 

 
100% 

 
18/21 

 
86% 

 
23/26 

 
88% 

San Diego 
Regional Center 

 

 
3/3 

 
100% 

 
17/18 

 
94% 

 
26/32 

 
81% 

 
42/44 

 
95% 

 
34/43 

 
79% 

San Bernardino/ 
Inland Empire 
Regional Center 

0 0 0 0 28/29 97% 29/39 74% 23/30 77% 

 
  The APU program serves the communities’ needs in that they are admitting qualified second-degree     
applicants into their program, adding to a much needed diversity in the nursing program. There is a strong 
commitment by the faculty and the administration team to maintain the high standards at the program. The 
program continues to have an outstanding reputation in the communities it serves. Employment opportunities 
for graduates remain excellent. 
 
 
NEXT STEP: Place on Board Agenda. 
   
FISCAL IMPLICATION, IF ANY: None  
 
PERSON TO CONTACT: Badrieh Caraway, RN, MS, MEd  

       (909) 599-8720 
 E-mail: Badrieh.Caraway@dca.ca.gov 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 08/09)
   
  (916) 322-3350 
   
PROGRAM NAME: Azusa Pacific University                                                                                 DATES OF VISIT:  November 14 & 15, 2011 
 
APPROVAL CRITERIA  BSN -ELM 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

 
 
SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

SECTION 1425(a)  The registered nurse director of the 
program shall have: 
 

   
 
 
 
 
Renee Pozza, PhD, MSN, FNP, Associate Dean of 
Academic Affairs and Program Director. 
11/ 1/12007- BRN approval as Director of Nursing 
Program. 
2007 –PhD-University of California San Francisco, 
 Nursing; 
2000- FNP- Azusa Pacific University 
2000 – 2011 Associate Professor. 
1993 – MSN-Azusa Pacific University 
 

    
(1) A Master's or higher degree from an accredited college 
or university which includes course work in nursing, 
education or administration; 

X   

(2) A minimum of one year's experience in an 
administrative position; 
(3) A minimum of two year's experience teaching in 
pre- or post-licensure nursing programs 

X   

 X   
          (4) At least one year's experience as a   
          registered nurse providing direct patient  
          care; or 

X   
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APPROVAL CRITERIA  BSN -ELM 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

(5) Equivalent experience and/or education as 
determined by the board. 

X   
 

    
 
SECTION 1425(b)  The registered nurse assistant director 
shall meet the education requirements set forth in 
subsections (b)(1) above and the experience requirements 
set forth in subsections (b)(3) and (b)(4) above or such 
experience as the board determines to be equivalent. 
 

 
X 

 Grace Moorefield, PhD, MSN, APRN  
9-19-2006-Asst. Director BSN, Azusa campus. 
MSN 1987, Azusa Pacific University 
2001-2011 Assistant Professor/Lead Instructor/ Chair to 
Administer BSN program at APU. 
Linda Crawford, DNP.MSN, 
11-15-2011- Assistant Director-BSN, High Desert 
Campus. 
Linda Hansen-Kyle, PhD, MSN, FNP 

 
 
 
 
 
 
 
 
 
 
 
 
 
SECTION 1424(e)  A sufficient period of time shall be set 
aside, by the institution, exclusively for the use of the 
director or his or her designee in the administration of the 
program.  
 

  Assistant Professor/ Chair of the second degree program 
APU- 
11-15-2011- Assistant Director - ELM – San Diego 
Campus. 
Janet Wessels, RN, MSN,  
11-15-2011-Assistant Director, ELM, San Diego, 
Campus. 
Karen French, RN, MSN, FNP, 
11-15-2011-Assistant Director, ELM, San Bernardino 
Campus. 
Shirley Farr, RN, MSN,  
11-15-2011-Assistant Director, ELM Azusa Campus 
 
Release time for administrative duties for the Director 
(Associate Dean) is 80 %, has a 12-month contract. 
Assistant Director has 100% release time to assist with 
administrative responsibilities. Chair RN-BSN program 
Self study describes sufficient release time. 
Additional administrative positions that have 33% release 
time have been added in July, 2011.  
 

    



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  ASUZA PACIFIC UNIVERSITY BSN_ ELM 
 DATES OF VISIT:  NOVEMBER 14 -15-2011 NECS B.CARAWAY, L, MOODY, C- MACKAY 6.11 PAGE 3 of 15 

 
APPROVAL CRITERIA  BSN -ELM 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(f) The program shall have a board-
approved assistant director who is knowledgeable and 
current regarding the  program and the policies and 
procedures by which it is administered and who is delegated 
the authority to perform the director's duties in the director's 
absence. 
 

 
X 

  

SECTION 2: TOTAL PROGRAM EVALUATION   Written policies and procedures are readily available to 
students in the Catalogs and Student Handbooks.  
Graduate Catalog revision done on selected pages 
during this visit to ensure compliance with the Board 
rules and regulations. 

SECTION 1424(b)  The policies and procedures by which 
the program is administered shall be in writing, shall reflect 
the philosophy and objectives of the program, and shall be 
available to all students. 
 

X   
 

(1) The nursing program shall have a written plan for 
evaluation of the total program, including admission and 
selection procedures, attrition and retention of students, and 
performance of graduates in meeting community needs. 
 

X  
Review of 
Exhibit for  
details 

The program uses the Total Program Evaluation Plan 
and report demonstrates review and analysis of data, 
however, the evaluation plan lacks a distinct / specified 
action plan leading to specific program accomplishments. 
Recommendation: 
 
Establish a systematic approach in executing plan of 
action with specified time frame to achieve the program 
expected outcomes. 
 
Attrition Rate for RN-BSN (traditional) 12.5 %( 2007-
2008) to 6 % (2010-2011).  
Attrition Rate for ELM 4% (2007-2008) to 3% (2010-
2011). 
NCLEX pass rate BSN 89% (2006-2007) 85.25% (2010-
2011). NCLEX pass rate ELM 92% (2006-2007) 86.17% 
(2010-2011) 
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APPROVAL CRITERIA  BSN -ELM 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1428(b)  (2) The program shall have a procedure 
for resolving student grievances. 
 
SECTION 1424(c) There shall be an organizational chart 
which identifies the relationships, lines of authority and 
channels of communication with the program, between the 
program and other administrative segments of the institution 
with which it is affiliated, and between the program, the 
institution and clinical agencies. 
 
 
 
 

X 
 
 
X 

 Catalog and Student Handbook describe procedures to 
resolve student concerns and grievances. 
 
Self-Study describes lines of authority and channels 
of communication with the program, between the 
programs and other administrative segments of the 
institution with which it is affiliated, and between the 
programs, the institution and clinical agencies. The 
organization chart was revised during this visit to 
clarify the line of authority between the Program 
director and the assistant directors at each 
extended campus. 
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SECTION 3: SUFFICIENCY OF RESOURCES 
 
 
SECTION 1424(d)  The program shall have sufficient 
resources, including faculty, library, staff and support 
services, physical space and equipment including 
technology to achieve the program's objectives. 
 

  Student enrollment has increased from 127 in (2006-
2007) to 386 in Fall 2011. 
Generic ( LVN-BSN)- Azusa Campus- 246 in Fall 2006- 
281 in Fall 2011   
Accelerated BSN ( 2+2)- Azusa Campus  21 in Summer 
2008 -40 in Fall 2011 
Accelerated BSN (2+2) - High Desert Campus 14 in Fall 
2010-65 in Fall 2011. 
Total Enrollment  for the ELM programs  is 199 in 2011: 

• 78 in San Diego 
• 59 in San Bernardino 
• 62  in Azusa 

Per the self study, resources have been added 
accordingly for the program increased enrollment. 
 
Faculty :   
 Total 128 faculty: 

• Instructors:_77 
• Assistant Instructors:_51 
• CTA: _____0 

BSN- Full Time 23 ( 18 –Azusa & 5 High Desert) 
          Part Time  35( 28 –Azusa  & 7 High Desert) 
ELM-Full Time 19  
         Part Time 20 
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SECTION 3: SUFFICIENCY OF RESOURCES 
 

   
The New Segrestorm Science center, completed in 
2009, offers additional science courses to BSN and ELM 
students.  
In 2008, the school of nursing (SON) acquired an 
additional 1500 square feet of space within the Bldg that 
provide spacious faculty offices and a conference room. 
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SECTION 1424(d)  The program shall have sufficient 
resources, including faculty, library, staff and support 
services, physical space and equipment including 
technology to achieve the program's objectives. 
 

  Simulation and Skills Lab Coordinators; 
Simulation and Skills lab for extended campuses (HD, 
SB for BSN and ELM Programs) were visited in 2010-
2011; directors for these programs are located in the new 
centers. The new Azusa simulation lab was approved 
during this visit.  The simulation center has a de-briefing 
conference area for student learning. There is a separate 
Skills lab for learning of basic skills. Hi-fidelity simulation 
lab is equipped with multiple mannequins in different age 
ranges for simulation activities. Azusa campus also has 
an additional skills lab and a computer lab (19 laptops, 
used for ATI testing). 
The regional extended campus sites: San Bernardino, 
San Diego, and High Desert are equipped with low and 
high fidelity mannequins, and supplies available to all 
students at any level to learn and practice their 
assessment and clinical skills. There is a universal online 
e-Companion website through which students may self-
enroll to gain access to the scenarios for an upcoming 
simulation lab session.  
APU’s school of nursing has a simulation committee 
which meets every month and reports to the curriculum 
committee. Membership consists of faculty and 
simulation technicians from each campus. The goal of 
the group is not only to create and sustain a simulation 
program that meets the needs of students but also to 
ensure consistency throughout the program’s various 
extended campuses. 
Resource Center: 
Other resources available to SON are: Academic 
computer center, writing skill center, the counseling 
center, library, and computer area for students. 
Students have access to computers through each 
regional site library or a cart system which houses up to 
20 computers when needed.  Nineteen computers, plus a 
central teaching computer, are available on the main 
campus.  
There is a full -time Instructional Technology (IT) 
coordinator available to students.  “Smart” classrooms 
are available throughout the campus. 
 
Library: 
The students have access to over 20 libraries that 
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SECTION 4: PROGRAM ADMINISTRATION AND 
FACULTY QUALIFICATIONS 
 

   
 
 
 
 

SECTION 1425 All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation 
of CCR 1425. A program shall report to the board all 
changes in faculty including changes in teaching areas, prior 
to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be 
reported on forms provided by the board. Each faculty 
member, director, and assistant director shall hold a clear 
and active license issued by the board and shall possess the 
following qualifications: 
 

X   

(a)The director of the program shall meet the following 
minimum qualifications: 
(1) A master’s or higher degree from an accredited college 

or university which includes course work in nursing, 
education or administration. 

(2) One (1) year’s experience as an administrator with 
validated performance of administrative responsibilities 
consistent with section 1420 (h): 

(3) Two (2) years’ experience teaching in pre or post-
licensure registered nursing programs; and 

(4) One (1) year’s continuous, full-time or its equivalent 
experience providing direct patient care as a registered 
nurse. 

(5) Equivalent experience and/or education as determined 
by the board. 

(b) The assistant director shall meet the education 
requirements set forth in subsection (a)(1) above and the 
experience requirements set forth in subsections (a)(3) and 
(a)(4) above, or such experience as the board determines to 
be equivalent./ 

X 
X 
 
 
 
 
X 
 
 
 
X 
 
 
X 
 
 
X 
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SECTION 1424(g) Faculty members shall have the primary 
responsibility for developing policies and procedures, 
planning, organizing, implementing and evaluating all 
aspects of the program. 
 

X  Major faculty reclassification done during this visit to 
ensure that all qualified lead faculty who were classified 
as assistant instructors be changed to instructors to meet 
the Board rules and regulations in meeting students’ 
needs and program objectives. 
 
 

 
SECTION 1424(h)  The faculty shall be adequate in type 
and number to develop and implement the program 
approved by the board, and shall include at least one 
qualified instructor in each of the areas of nursing required 
by section 1426 (d)  who will be the content expert in that 
area.   Nursing faculty members whose teaching 
responsibilities include subject matter directly related to the 
practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 
 
 
SECTION 1424(i) When a non-faculty individual participates 
in the instruction and supervision of students obtaining 
clinical experience, his or her responsibilities shall be 
described in writing and kept on file by the nursing program. 
 
 
 

 
 
 
 
X 
 
 
 
 
 
 
 
 
 
 
 
X 
 

 Content Experts are: 
 
Med-Surg:     Catherine  Hill, RN,MSN, CCRN,ANP 
Obstetrics:    Sara Obermeyer, RN , MSN, WHNP,CNM 
Pediatrics:    Jan Chandler,  RN,MSN,CNS, PNP 
                      Shirley Farr, RN,MSN 
Psych-Mental Health: Viann Duncan, RN,MSN 
                                   James Adams,  RN, MSN, CNS 
Geriatrics:      Patricia Perry, RN, MSN, CNS,CNE 
 
 
 
 
 
 
 
UNRS 403 Leadership & Management  of Professional 
Practice and 
GNRS 586 Leadership and Management in Professional 
Practice and GNRS 573 Clinical residency / Internship 
courses use preceptors.  Preceptorship Handbook is 
used in these courses. 

SECTION 1424(j)  The assistant director shall function 
under the supervision of the director.  Instructors shall 
function under the supervision of the director or the 
designee. Assistant instructors and clinical teaching 
assistants shall function under the supervision of an 
instructor. 
 

X   

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 
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(1) The education requirements set forth in 
subsection 

(a) (1). 
(2) Director patient care experience within the 

previous five (5) years in the nursing area to which 
he or she is assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its 
equivalent experience providing direct patient care 
as a registered nurse in the designated nursing 
area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated 
nursing area or its equivalent that demonstrates 
clinical competency. 

X 
X 
 
 
X 
 
X 
 
X 
 
 
 

  

(3) Completion of at least one year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which 
includes practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

x   

(1) A baccalaureate degree from an accredited 
college which shall include courses in nursing, or in 
natural, behavioral or social sciences relevant to 
nursing practice; 

   

(3) Direct patient care experience within the previous 
five (5) years in the nursing area to which he or 
she will be assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its 
equivalent providing direct patient care as a 
registered nurse in the designation nursing area; 
or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated 
nursing area or its equivalent that demonstrates 
clinical competency. 

 

X 
 
 
X 
 
 
 
X 

  



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  ASUZA PACIFIC UNIVERSITY BSN_ ELM 
 DATES OF VISIT:  NOVEMBER 14 -15-2011 NECS B.CARAWAY, L, MOODY, C- MACKAY 6.11 PAGE 11 of 15 

 
APPROVAL CRITERIA  BSN -ELM 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1425(e)   A clinical teaching assistant shall have 
at least one (1) continuous, full-time or its equivalent 
experience in the designated nursing area  within the 
previous five (5)  years, as a registered nurse providing 
direct patient care. 
 

  Program does not utilize CTA. 

Section 1425(f) A content expert shall be an instructor and 
shall possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing 

area and shall: 
(A) Have completed thirty (30) hours of continuing 

education or two (2) semester units or three (3) 
quarter units of nursing education related to the 
designated nursing area; or have national 
certification in the designated nursing area from an 
accrediting organization, such as the American 
Nurses Credentialing Center (ANCC); and 

(B) Have a minim of two hundred forty (240) hours of 
clinical experience within the previous three (3) years 
in the designated nursing area; or have a minimum 
of one (1) academic year of registered nurse level 
clinical teaching experience in the designated 
nursing area within the previous five (5) ears. 

 
 
 
 
 

 
 
X 

  
Two content experts’ positions were replaced during this 
visit to meet the Board rules and regulations. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Section 5: CURRICULUM 
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SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for 
curriculum structure.  Such statement shall take into 
consideration the individual differences of students, 
including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into 
consideration the concepts of nursing and man in terms of 
nursing activities, the environment, the health-illness 
continuum, and relevant knowledge from related disciplines. 
 

 
X 

 Philosophy and objectives reflect the mission and the 
philosophy of APU. Curriculum is a meaningful 
Christian philosophy of life and service. Nursing is a 
caring profession concerned with meeting the needs of 
individuals, families and communities for biological, 
psychosocial, sociological and spiritual health. The role 
of a professional nurse as a health care educator, an 
advocate , and as a coordinator of care is to promote 
and maintain health, prevent illness, restore health, 
care for the ill or dying ,and alleviate suffering in 
accordance with ANA Code of Ethics statements 
(2001). 
The curriculum emphasizes competence as described 
in the philosophy of nursing and themes of life-long 
learning, communication/ collaboration, critical thinking, 
research, teaching-learning, change-persistence, and 
leading-following. (SS-Appendix) 
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SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum 
content. 
 

 
X 

  
The SON functions in shared governance and all faculty 
members are responsible for curriculum 
implementation. Full-time faculty are involved in 
college-wide committees and are responsible for 
sharing information with other faculty in SON. Faculty 
are assigned to committees:  
Assessment Committee; Undergraduate Curriculum; 
Graduate Curriculum; Admission and Progress; and 
Faculty Affairs. There is a system in place for 
communication with all faculty members, such as 
meetings. (SS-Appendix C) 
The three regional centers (SD, SB, & HD) directors 
position were reclassified as the assistant directors, and 
the lead instructors positions were reclassified from 
assistant instructors to instructors during this visit to 
meet the Board rules and regulation in meeting the 
students needs and programs objectives. 
 
The program expansion and the diverse students 
groups as well as various levels of programs have 
resulted in inconsistency in the level of teaching among 
the faculty and learning among the students. 
 
 Recommendation: 
Develop mechanisms using new technology for 
developing faculty and sharing faculty expertise across 
extended campuses. Integrate principles of adult 
teaching and learning into the orientation of new faculty 
in both theory and clinical experiences. 
 

SECTION 1425.1(b) Each faculty member shall participate 
in an orientation program, including, but not limited to, the 
program’s curriculum, policies and procedures, strategies 
for teaching, and student supervision and evaluation. 

X   
 

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X   
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SECTION 1426(a)  The curriculum of a nursing program 
shall be that set forth in this section and shall be approved 
by the board.    Any revised curriculum shall be approved by 
the board prior to its implementation. 

 

  The  two errors, one in wording related to the definition 
of ELM program, and other one relevant to the total 
units required for licensure, were identified in the APU 
Graduate Catalog pages 41, 42, 248, and 249. The 
issues were presented in meetings with the University 
Provost and the Nursing Program Dean, the corrective 
action started immediately to resolve the issues 
addressed. The supportive documents were presented 
prior completion of this report indicating the corrections 
have been made in the APU Graduate Catalog and that 
the corrected information is available to students both 
online and as printed materials. 
 

SECTION 1426(b) The curriculum shall reflect a unifying 
theme, which includes the nursing process as defined by the 
faculty, and shall be designed so that a student who 
completes the program will have the knowledge, skills and 
abilities necessary to meet  minimum competency standards 
of a registered nurse. 

  A table (Appendix- SS) identifies and shows 
relationships with Program Student Outcomes, 
Curricular themes, AACN Competencies 
(Baccalaureate Essentials and Entry Level Master),  
and CCR 1443.5  

SECTION 1426(c)  The curriculum shall consist of not less 
than fifty-eight (58) semester units, or eighty-seven (87) 
quarter units, which shall include at least the following 
number at least the following number of units in the 
specified course areas: 

  Licensure Requirements:  
BSN: ( Licensure 84 units) 
BSN: total 142 units   
ELM: 
Prior baccalaureate degree and 73-79 units  
 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen 
(18) semester or twenty-seven (27) quarter units will 
be in theory and eighteen (18) semester or twenty-
seven (27) quarter units will be in clinical practice. 

   
BSN-Nursing: 53 units (28 theory/25 clinical)  
ELM-Nursing: 51 units (29 theory/22 clinical)  

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

  BSN: 6units  
ELM: 6 units  
 
  

(3) Related natural sciences, (anatomy, physiology, 
and microbiology courses with labs) behavioral and 
social sciences, sixteen (16) semester or twenty-four 
(24) quarter units. 

 

  BSN: 25units  
ELM: 22units  
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SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, 
medical-surgical, mental health/psychiatric nursing,  
obstetrics and pediatrics..  Instructional outcomes will focus 
on delivering patient-centered care, practicing evidence-
based practice, working as part of interdisciplinary teams, 
focusing on quality improvement, and using information 
technology.  Instructional content shall include, but is not 
limited to, the following:  critical thinking, personal hygiene, 
patient protection and safety, pain management, human 
sexuality, client abuse, cultural diversity, nutrition (including 
therapeutic aspects), pharmacology, legal, social and ethical 
aspects of nursing, and nursing leadership and 
management. . 
 

 
 
X 

  
 

SECTION 1426(e)  The following shall be integrated 
throughout the entire nursing curriculum. 

X   

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop 
collegial relationships with health care providers from 
other disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, 
physiology and microbiology; and 

X   

(7) related behavioral and social sciences with 
emphasis on societal and cultural patterns, human 
development, and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered 
nurse position. The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that 
includes all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that 

covers the policies of the preceptorship and preceptor, 
student and faculty responsibilities; 

(3) Identification of preceptor qualifications for both the 
primary and relief preceptor that include the following 
requirements: 
(A) An active, clear license issued by the board; and 
(B) Meet the minimum qualifications specified in section 

1425 (e); and 
(C) Employed by the health care agency for a minimum 

of one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) communication plan for faculty, preceptor, and student 
to follow during the preceptorship that addresses: 
(A) The frequency and method of 

faculty/preceptor/student contact; 
(B) Availability of faculty and preceptor to the student 

during his or her preceptorship experience; 
(i) Preceptor is present and available on the 

patient care unit the entire time the student is 
rendering nursing services during the 
preceptorship 

(ii) Faculty is available to the preceptor and 
student during the entire time the student is 
involved in the preceptorship learning activity. 

 

 
 
 
 
 
 
 
 
 
X 
 
 
 
X 
 
 
 
 
X 
 
 
 
 
X 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Preceptorship is used in Leadership and the clinical 
residency courses. Preceptor Handbook used for 
orientation of preceptors. Student hours of 
preceptorship experience are kept at various locations. 
 
  
 
 
Preceptor handbook. 
 
Preceptors are provided by the facility in discussion with 
faculty about students’ learning needs.  
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(5) Description of responsibilities of the faculty, preceptor, 

and student for the learning experiences and evaluation 
during preceptorship, that include the following activities: 

(A) Faculty member conducts periodic on-site 
meetings/conferences with the preceptor and the 
student; 

(B) Faculty member completes and conducts the final 
evaluation of the student with input from the preceptor; 

(6) Maintenance of preceptor records that include names of 
all current preceptors, registered nurse licenses, and 
dates of preceptorships. 

(7) Plan for ongoing evaluation regarding the continued use 
of preceptors. 

(c) Faculty/student ratio for precetorship shall be based on 
the following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be 
presented in semester or quarter units under the following 
formula: 

X 
 
 
 
 
 
 
 
X 
 
 
 
 
X 

 
 
 
 

 
 
 
 
 
 
 
 
 
Various records related to preceptorship experience 
and preceptors are kept in different locations.  
 
Recommendation: CCR 1426.1(b)(6)  
Develop a systematic method to maintain the required 
information for preceptor records.  
 
 
 
1:10 

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

X  Semester is 15 weeks.  
1 hour of theory = 1 unit;  
3 hours of clinical = 1 unit.  

(2) Three (3) hours of clinical practice each week 
throughout a semester or quarter equals one (1) 
unit. 
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LICENSED VOCATIONAL NURSES AND OTHER 
HEALTH CARE WORKERS: 
 
SECTION 1429(a)  An applicant who is licensed in 
California as a vocational nurse is eligible to apply for 
licensure as a registered nurse if such applicant has 
successfully completed the courses prescribed below and 
meets all the other requirements set forth in Section 2736 of 
the Code.  Such applicant shall submit evidence to the 
board, including a transcript of successful completion of the 
requirements set forth in subsection (c) and of successful 
completion or challenge of courses in physiology and 
microbiology comparable to such courses required for 
licensure as a registered nurse. 
 

 
 
 
 
X 

  
 
 
The program has a 30 unit option that meets the Board 
requirement.  
 

SECTION 1429(b)  The school shall offer objective 
counseling of this option and evaluate each licensed 
vocational nurse applicant for admission to its registered 
nursing program on an individual basis.  A school's 
determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an 
analysis of each applicants academic deficiencies, 
irrespective of the time such courses were taken. 
 

 
X 
 
 
 
 
 
 

  

SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter 
units. Courses required for vocational nurse licensure do not 
fulfill the additional education requirement.  However, other 
courses comparable to those required for licensure as a 
registered nurse, as specified in Section 1426, may be fulfill 
the additional education requirement. 

 
 
X 
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Nursing courses shall be taken in an accredited school and 
shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall 
include nursing intervention in acute, preventive, remedial, 
supportive, rehabilitative and teaching aspects of nursing.  
Theory and courses with concurrent clinical practice shall 
include advanced medical-surgical, mental health, 
psychiatric nursing and geriatric nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in Section 1443.5 of 
these regulations. 
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SECTION 1430 PREVIOUS EDUCATION CREDIT 
An approved nursing program shall have a process for a 
student to obtain credit for previous education or for other 
acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation.  The program shall: 
(a) Make the information available in published documents, 

such as college catalog or student handbook, and 
online; and 

(b) Have policies and procedure for alternative program 
entry and completion options for an applicant who has: 

(1) A license or certificate in the field of health care; 
(2) Previous education in a registered nursing program; or 
(3) Earned a baccalaureate or higher degree from a 

regionally accredited institution. 
 
SECTION 1431 LICENSING EXAMINATION PASS RATE 
STANDARD 
The nursing program shall maintain a minimum pass rate of 
seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five 

percent (75%) for first time candidates in an academic 
year shall conduct a comprehensive program 
assessment to identify variables contributing to the 
substandard pass rate and shall submit a written report 
to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate 
including specific corrective measures to be taken, 
resources, and timeframe. 

(b) A board approval visit will be conducted if a program 
exhibits a pass rate below seventy five percent (75%) for 
first time candidates for two (2) consecutive academic 
years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

X 
 
 
 
 
 
 
X 
 
X 
 
 
 
X 
 
 
 
 
 
 
 
X 
 
 
 
 
 
X 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
NCLEX Pass rate for BSN ranged from 87.30% in 
2005-2006 to 84.55% in 2009-2010. 
 
APU school of nursing offers various Nursing programs 
as follows: 

• Generic Bachelor of Science in Nursing ( BSN), 
LVN to BSN, RN-BSN( 15- months) 

• Summer 2008, Accelerated BSN (2+2) was 
initiated at the Azusa Campus with 21 students.  

• Fall 2010, Accelerated BSN (2+2) started with 14 
students at High Desert.  

• Fall 2010 Entry Level Master program-ELM is a 
continuous, nine semester program leading to 
both BSN and MSN Degrees, it was introduced 
by merging the two previous programs (Second 
Career and Nursing program- SCAN and Early 
Entry into Nursing and Advanced Practice- 
EENAP).  

• The total enrollment 199 (78 in San Diego, 59 in 
San Bernardino, and 62 in Azusa). The first 
graduates will be in spring 2012. However SCAN 
and EENAP (the previous two programs) have 
graduated 351(74 SCAN, and 277EENP). 
Admission every semester in San Diego and San 
Bernardino (i.e. fall, spring, summer) .Every fall 
in Azusa campus. 
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WORK COPY 

 Compliance Non-
Compliance 
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TRANSFERS AND CHALLENGES: 
 
SECTION 2786.6  The board shall deny the application for 
approval made by, and shall revoke the approval given to, 
any school of nursing which: 
 

 
 
X 
 
 
 
 
 

  

SECTION 2786.6(a)  Does not give to student applicants 
credit, in the field of nursing, for previous education and the 
opportunity to obtain credit for other acquired knowledge by 
the use of challenge examinations or other methods of 
evaluation; or  
 

X   

SECTION 2786.6(b)  Is operated by a community college 
and discriminates against an applicant for admission to a 
school solely on the grounds that the applicant is seeking to 
fulfill the units of nursing required by Section 2736.6. 
 

X   

SECTION 6: CLINICAL FACILITIES     

 

SECTION 1425.1(c)  The registered nurse faculty member 
shall be responsible for clinical supervision only of those 
students enrolled in the registered nursing program 

X   

SECTION 1424(i)  When a non-faculty individual 
participates in the instruction and supervision of students 
obtaining clinical experience, this or her responsibilities shall 
be described in writing and kept on file by the nursing 
program. 
 

X   



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  ASUZA PACIFIC UNIVERSITY BSN_ ELM 
 DATES OF VISIT:  NOVEMBER 14 -15-2011 NECS B.CARAWAY, L, MOODY, C- MACKAY 6.11 PAGE 22 of 15 

 
APPROVAL CRITERIA  BSN -ELM 
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SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior 
approval by the board.  Each program must submit evidence 
that it has complied with the requirements of subdivisions 
(b),(c) and (d) of this section and the policies outlined by the 
board. 
 

X  Site visits were scheduled to: Huntington Memorial 
Hospital, Neighborhood Wellness Center, San Dimas 
Community Hospital, and Children’s Hospital Los 
Angeles. Due to time constraints and identified areas of 
concerns the site visit was cancelled.  
However, the students expressed satisfaction with their 
clinical experiences. The students and employers 
surveys were both positive. 
 

SECTION 1427(b)  A program that  utilizes an agency or  
facility  for clinical experience shall maintain written 
objectives for student learning in such facilities, and shall 
assign students only to facilities that can provide the 
experience necessary to meet those objectives. 
 

X  The SON maintains membership in 4 local consortiums. 
These Include Los Angeles, Inland Empire, Orange 
County/Long Beach, and San Diego. The program 
utilizes above 108 clinical sites. 
 

SECTION 1427(c)  Each such program shall maintain 
written agreements with such facilities and such agreements 
shall include the following: 

   
 
Sample contract partially implemented CCR 1427( C ) 

(1) Assurance of the availability and appropriateness 
of the learning environment in relation to the 
program's written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X   

(3) A specification of the responsibilities and authority 
of the facility's staff as related to the program and to 
the educational experience of the students; 

X   

(4) Assurance that staff is adequate in number and 
quality to insure safe and continuous health care 
services to the patients; 

 
X 

  

(5) Provisions for continuing communication between 
the facility and the program; and 

X   

(6) A description of the responsibilities of faculty 
assigned to the facility utilized by the program. 

 

X   
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(d) In selecting a new clinical agency or facility for 
student placement, the program shall take into 
consideration the impact of such additional group of 
students has on students of other nursing programs 
already assigned to the agency or facility. 

X   

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) acuity of patient needs; 
2) objectives of the learning experience; 
3) class level of the students; 
4) geographic placement of students; 
5) teaching methods; and 
6) Requirements established by the clinical agency. 
 

 
X 
 
 

  
1:10 Teacher/student ratio is implemented throughout 
the program. 

SECTION 1426(f)  The program shall have tools to evaluate 
a student’s academic progress, performance, and clinical 
learning experiences that are directly related to course 
objectives. 
 

 
X 

 Evaluation tool reflects the curriculum framework and 
course objectives.  
 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity 
to participate with the faculty in the identification of policies 
and procedures related to students including but not limited 
to: 

X   
Student validated their representatives serve on the 
nursing undergraduate and graduate committees and 
learning resource committees.  Additionally various 
methods of receiving feedback from students are in 
place, and the department chairs are to respond directly 
to any student concern. 
Director’s council is held each semester to allow 
students to meet with the Director and express their 
concerns  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the 

various aspects of the program, including clinical 
facilities. 
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Sections and Related BRN Approval Rules and Regulations 
Section Rules and Regulations 

Section 1: 
Program Director and 
Assistant Director 

Section 1424 (e); 1424(f); 1425(b) 1 – 5; 1425(c); 

Section 2: 
Total Program Evaluation 

Section 1424(b); 1424(b)(1); 1428(b) 

Section 3: 
Sufficiency of Resources 

1424(d) 

Section 4: 
Program Administration 
and Faculty Qualifications 

Section 1424(g); 1424(h); 1424(j); 1425; 1425(a); 1425(d); 
1425(e); 1425(f); 

Section 5: 
Curriculum 

Section 1424(a); 1425; 1425.1(a); 1426(a); 1426(b); 1426(c); 
1426(d); 1426(e); 1426(f); 1429(a); 1429(b); 1429(c); 2786.6; 
2786.6(a); 2786.6(b) 

Section 6: 
Clinical Facilities and 
Clinical Experiences 

Section 1424(i); 1424(k); 1425.1 (b); 1427(a); 1427(b); 1427(c); 
1428(c); 

Section 7: 
Student Participation 

Section 1428(a) 

 



 
Report of Findings 

Azusa Pacific University 
BSN & ELM Nursing Programs 

Continuing Approval Visit 
November 14 & 15, 2011 

 
Non- Compliance:  None 
 
 
Recommendations: 
 
 
CCR Section 1426.1(B)(6) Preceptorship 
Maintenance of preceptor records that includes names of all current 
preceptors, registered nurse licenses, and dates of preceptorships. 
 
Recommendations: 
 
Develop a systematic method to maintain the required information for 
Preceptor records. 
 
CCR Section 1424(b) (1) Total Program Evaluation 
The nursing program shall have a written plan for evaluation of the total 
program, including admission and selection procedures, attrition and 
retention of students, and performance of graduates in meeting community 
needs. 
 
Recommendations: 
 
Develop a systematic approach in executing plan of action with specified time 
frame to achieve the program’s expected outcomes. 
 

CCR Section 1425.1(a) Faculty Responsibilities: Each faculty member shall 
assume responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 

Recommendations: 
 
Develop mechanisms using new technology for developing faculty and sharing 
faculty expertise across extended campuses. Integrate principles of adult 
teaching and learning into the orientation of new faculty in both theory and 
clinical experiences. 
 
 



 

 

December 19, 2011 
 
Board of Registered Nursing 
1747 N. Market Blvd. Ste 150 
Sacramento, CA 95834-1924 
 
RE: Continuing Approval Visit BSN and ELM Azusa Pacific University 
 
This is a response letter regarding the recommendations from the Continual Approval 
Visit to Azusa Pacific University School of Nursing on November 14 and 15, 2011.  
 
Recommendation #1: Develop a systematic method to maintain the required 
information for preceptor records. (CCR Section 1426.1)  
 
School Response:  

The School of Nursing updated its existing Preceptor Handbook which outlines 
the policies related to preceptors. The SON utilizes a preceptor packet which contains 
course information and syllabi, faculty contact information, student evaluation forms, and 
orientation program. This is given to each preceptor by the faculty member conducting 
the orientation (Refer to Preceptor Handbook revised November 15, 2011). Records are 
kept by department each semester for every course utilizing a preceptorship experience. 
Data captured includes the name of the preceptor, RN license number with verification, 
and the name of student, date of experience, and clinical facility.  

 
Action Plan:  

The School of Nursing centralized the clinical placement and contract process 
over the past several years and now has two full time staff positions to support this effort. 
Our action plan will include the development of a centralized database and a centralized 
location in the office for the preceptor records. The clinical placement coordinator will be 
responsible for this centralized database and record keeping. This will be accomplished 
by February 2012.   
 
Recommendation #2: Develop a systematic approach in executing plan of action 
with specified time frame to achieve the program’s expected outcomes. (CCR 
Section 1424b) 
 
School Response: 
 The School of Nursing Evaluation Plan has been modified to include additional 
columns that identify timelines, specific evaluation tools and expected outcomes. (See 
attached revised Evaluation Plan)  

The University’s overall assessment process provides a framework through use of 
the TaskStream System, an on-line program designed for program evaluation that includes 
development of a plan of action and expected program outcomes each academic year for 
four nursing programs (BSN, ELM, MSN, and PhD). The university assessment process 
focuses on two areas 1) Program Outcomes; and 2) Student Learning Outcomes (SLO).  
Each department chair/director is responsible to prepare a yearly assessment report which 



 

 

includes documentation of program outcomes and student learning outcomes.  This task 
may be delegated, but the chair/director retains the ultimate responsibility.  The yearly 
assessment report entered into TaskStream contains the following structure: 

 Findings Per Measure: 
 SLOs (the SLOs assessed during that academic year) 

Measure (the following information is carried over from the Annual  
  Plan established previously in TaskStream) 

 Details/Description 
 Acceptable Target 
 Ideal Target (this is optional) 
 Implementation Plan (timeline) 
 Key/Responsible Personnel 
 Supporting Attachments 
 Findings 
  Summary of Findings 
  Recommendations 
  Reflections/Notes 
  Acceptable Target Achievement  
  Ideal Target Achievement (optional) 
 
 Overall Recommendations/ Overall Reflection 

Yearly assessment reports are due annually no later than July 31, and are based on 
the preceding fiscal year (July 1 to June 30, including summer sessions).  The yearly 
reports are entered into the department’s or program’s TaskStream AMS portfolio in the 
appropriate section. Through the TaskStream assessment system the expected program 
outcomes, plans of action and acceptable target outcomes are described within two steps: 
Annual Plan (fall semester) and Annual Report (spring semester).  

Action Plan: Currently the TaskStream process mandated by the University 
provides an annual reporting structure that reflects annual evaluation of student learning 
outcomes and program outcomes. This fulfills the requirements of the recommendation. 
The School of Nursing is committed to the evaluation process and will continue to 
monitor this process.    

Recommendation #3: Develop mechanisms using new technology for developing 
faculty and sharing faculty expertise across extended campuses. Integrate principles 
of adult teaching and learning into the orientation of new faculty in both theory and 
clinical experiences. (CCR Section 1425.1a)  
 
School Response:  

In 2008 an adjunct faculty orientation program was developed by the School of 
Nursing leadership team in order to facilitate faculty development both in the classroom 
and the clinical setting. These programs are held three times per year and attendance is 
mandatory for all adjunct faculty on contract for that semester. Content for this program 
is determined by the Department Chairs and the Associate Dean for Academic Affairs. 
Faculty receive financial compensation for their time. Examples of content include 



 

 

teaching and learning strategies, clinical evaluation of students, clinical simulation, and 
use of technology in the classroom. Feedback on these meetings has been very positive 
from both adjunct and full time nursing faculty. This program is offered at Azusa and 
repeated in the extended campuses each semester.         
 
 New full time faculty participate in a week-long orientation to the University 
upon hire. This orientation includes faculty development in the area of teaching and 
learning as well as to the faculty role. The School of Nursing provides additional 
mentorship with identification of a full time nursing faculty member for each new 
nursing faculty member. Together they will participate in a year-long mentorship 
program. Department Chairs meet regularly with a new full time faculty member for 
development and evaluation. New full time faculty meet as a group with nursing 
leadership several times during their first semester.   
 
 The University and the School of Nursing is committed to quality nursing 
education. In order to assist in the development of nurse educators, the School of Nursing 
offers a 12 unit graduate nursing education sub-specialty track. The coursework includes: 
1) GNRS 660 Theories of Teaching and Instruction (3 units), 2) GNRS 661 Leadership 
and Role Development in Nursing Education (3 units), 3) GNRS 662 Assessment, 
Curriculum, Development, and Outcomes (3 units), and 4) GNRS 663 Clinical Practicum 
in Nursing Education (3 units). This series provides the content necessary to sit for NLN 
CNE certification examination. Tuition is waived for full time APU SON faculty and 
adjunct faculty receive a 50% tuition discount. Many of our nursing faculty take 
advantage of this benefit. The Director of Faculty Development for the University is part 
of the faculty within the School of Nursing. This position supports the efforts of faculty 
development across the whole University with workload devoted to education of faculty 
across all campuses on use of technology, such as Turnitin, e-College and e-Companion. 
He travels to each campus regularly to provide education and development opportunities 
for faculty.   
 
 Action Plan: In addition to the above mentioned items which will continue to be 
supported, the School of Nursing will develop and implement an online orientation 
program which will be universally accessible to all nursing faculty members. The School 
of Nursing will develop the means to offer faculty development experiences across all of 
the extended campuses. This will include access to faculty orientation programs as well 
as faculty development opportunities by Summer 2012. We expect full implementation of 
our action plan by 2012-2013.   
 
If there is a need for additional information, please do not hesitate to contact us.  
 
Sincerely, 
 
 
Renee Pozza, Associate Dean 
School of Nursing Azusa Pacific University 
Attachments: APU School of Nursing Evaluation Plan revised December 2011 



BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE 

Agenda Item Summary 
 

AGENDA ITEM:  9.2.2 
DATE:  October 30, 2012  

 
ACTION REQUESTED:  Continue Approval of California State University 

Bakersfield Baccalaureate Degree Nursing Program 
  
REQUESTED BY:  Shelley Ward, M.P.H., R.N. 

Nursing Education Consultant 
  
BACKGROUND: Deborah Boschini, MSN, PHN, RN, is the director of the 

Baccalaureate Degree Nursing Program. 
 
A continuing approval visit was conducted at the California State University Bakersfield 
Baccalaureate Degree Pre-licensure Nursing Program by Shelley Ward, NEC and Miyo 
Minato, SNEC, on September 26-27, 2011.  The program was found to be in compliance 
with Board rules and regulations.  Two recommendations were given related to CCR 
Section 1427 – Clinical Facilities, which is detailed in the Report of Finding attachment.   
 
The Department of Nursing is located within the School of Natural Sciences, Mathematics 
and Engineering.  The Department of Nursing currently offers a Traditional Pre-licensure 
BSN program (3-year curriculum) and a RN-BSN Completion program.  Several changes 
have occurred with program offerings since the last approval visit.  
 
The Accelerated BSN (15- month) program option, approved in 2007, graduated 41 students 
in March 2009.  This one-cohort program option received the financial support of local 
healthcare organizations to met the intended objective of increasing the supply of BSN 
prepared R.N.’s.  The Traditional Pre-licensure BSN option continued to be delivered during 
this time.   
 
The MSN Program suspended enrollments, accepting a final cohort of students in fall 2008, 
due to budgetary limitations and faculty retirements. MSN courses were last offered in 
spring quarter 2010. Students that were enrolled in the MSN program completed the 
program and graduated as intended in June 2010. The nursing program director and 
university administration representatives expressed the intent of continuing efforts to 
determine the status of offering the program in the future, in order to provide the community 
with the benefits of a graduate level nursing program.  
 
 The Traditional Pre-licensure BSN program reverted back to a 3-yr curriculum for students 
entering in Fall 2011.  Traditional Pre-licensure BSN students were admitted into the 21-
month year long BRN approved curriculum in fall 2009, spring 2010, fall 2010 and spring 
2011.  Program evaluation outcome data resulted in the faculty supported decision to return 
to a 3-year curriculum that is similar to the curriculum that was in place in 2008.  Current 



students in the 21-month curriculum pathway will complete the program in fall 2012.   
 
The RN-BSN Completion program’s didactic content was moved online using the 
Blackboard platform.  All sections of the RN-BSN courses were separated from the 
Traditional Pre-licensure BSN program courses. Other courses were modified to better serve 
the students in this program.  
 
The Traditional Pre-licensure BSN program was approved by the Dean for admitting (60) 
students in Fall 2011 for academic year 2011-2012, representing a decrease in the number of 
students previously admitted twice-yearly in fall and spring, due to budget considerations. 
The program continues to be designated in an Impacted Status by the CSU Chancellor’s 
Office.  The director is currently working with the Dean to evaluate the need for 
administrative staff support for students and faculty.  
 
The NCLEX pass rate for first time candidates for the last three academic years was: 
2010-2011 - 92.31% 
2009-2010 - 92.54%,  
2008-2009 - 86.17%  
 
The program provides a state-of- the-art learning environment with the recent opening of the 
Regional Nursing Simulation Center and the Nursing Computer Lab.  Students also have a 
well equipped Nursing Skills Lab and recently remodeled classroom space. 
 
The program embraces a culture of openness with students sharing with consultants that 
they were given access to the Self-Study Report submitted to the Board in preparation for 
the approval visit.  
 
 
 
NEXT STEPS:   Place on Board Agenda. 
  
FISCAL IMPLICATIONS, IF ANY: None 
  
PERSON(S) TO CONTACT: Shelley Ward, M.P.H., R.N. 

Nursing Education Consultant 
(818) 558-5062 

 



REPORT OF FINDINGS 
 

CALIFORNIA STATE UNIVERSITY BAKERSFIELD BACCLAUREATE 
DEGREE NURSING PROGRAM 

 
Visit Dates:  September 26-27, 2011 

 
 

NON-COMPLIANCE(S):  None 
 
 
 
RECOMMENDATIONS: 
 
CCR Section 1427(c) – Clinical Facilities 
Each such program shall maintain written agreements with such facilities and such 
agreements shall include the following:  
 
Evaluate the system used to maintain clinical affiliation agreements to ensure that 
agreements are current and in effect.  
 
CCR Section 1427 (c) (6):  
A description of the responsibilities of faculty assigned to the facility utilized by the 
program.  
 
Review and revise the program’s clinical affiliation agreement to describe faculty 
responsibility for student supervision, instruction and evaluation in the clinical setting.  
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 08/11)
   
  (916) 322-3350 
   
PROGRAM NAME: CALIFORNIA STATE UNIVERSITY- BAKERSFIELD BSN PROGRAM DATES OF VISIT: September 26-27, 2011  
 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

   

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration: 

X  Deborah J. Boschini, MSN, PHN, RN, Chair, Department 
of Nursing, was appointed as the program Director 
November 30, 2009.  She earned her Master’s Degree in 
Nursing in 2002 from CSU Bakersfield. 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X 
 

  

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

N/A   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 

X  Michelle Kinder, MSN, RN-BC, CNL, CCRN, Assistant 
Chair, Department of Nursing, serves as the Assistant 
Director of the BSN program.  She earned her Master’s 
Degree in Nursing in 2001 from CSU Bakersfield.  
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SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X 
 

SS pg. 1-
2 

 The director of the program position is a 12-month 
appointment, and provides for 75-100% release time to 
administer the program.  The director provides instruction 
generally during summer months when other university-
level responsibilities are lessened.  Enrollment of MSN 
program students was suspended after fall 2008 due to 
budgetary limitations. No students have been enrolled in 
the MSN program since June 2010, thereby decreasing 
the administrative responsibilities of the program director. 
The director and Dean work collaboratively to adjust 
administrative release time to meet changing program 
needs.  The assistant director of the program has 9% 
release time for administrative functions in the BSN 
program, and an additional 9% release time for functions 
in the RN-BSN Completion Program.  

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 

X 
 

SS pg. 1, 
Appendix 

A 

 In the absence of the program director (Chair), the 
assistant director (Assistant Chair) has the authority, 
responsibility, and ability to perform director’s duties as 
reflected in the written position description.   

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X 
 

SS 
Appendix  
G, O, P 

 

  Policies and procedures reflecting the program’s 
philosophy and objectives are available to students in the 
Undergraduate Nursing Student Policy Handbook, 
Preceptor Handbook, in the CSUB University Handbook 
and online.  
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(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X 
 

SS pgs. 6-
16 

Appendix 
F, H, I 

 The Master Plan for Evaluation is used for systematic 
evaluation of the program.  The plan is divided into (4) 
sections: (1) Program Quality: Mission and Governance, 
(2) Program Quality: Institutional Commitment and 
Resources, (3) Program Quality: Curriculum and 
Teaching-Learning Practices, and (4) Program 
Effectiveness.  The plan was developed by the Program 
Evaluation Committee and approved by the faculty. 
  Data analysis and action resulted in a minor curriculum 
revision change (effective Fall 2011) to return to the 3-
year curriculum from the 21-month year round traditional 
BSN curriculum that was approved by the BRN in April 
2009.  

 
 
 
 
 
 
 
 
 
 
 
 
SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  

 
 
 
 
 
 
 
 
 
 

 
 

X 
 

SS pg. 49 
 
 
 

X 
 

SS 
Appendix 

J 
UNPSH 
pgs. 38-

42 

 Total Attrition from 2006-2011(to date of report) ranged 
from 0% to 22 %.  It was the highest at 40% in 2005 prior 
to designation of impacted program status.  
NCLEX pass rates first time candidates since 2003 
ranged from 71.70% (2007-2008) to 92.54% (2009-
2010), and was 92.31% in 2010-2011.    
Data reflects that students currently enrolled in the 
program, graduates and employers are satisfied with the 
program.  There is evidence that programmatic and 
curriculum changes have been implemented since the 
last approval visit.  
  
Procedures for initiating a formal grievance are in the 
Undergraduate Nursing Student Policy Handbook, the 
CSUB University Handbook, and online.  There were (4) 
formal grievances filed since 2002.   
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SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X 
 

SS pgs. 
17 -25, 

Appendix 
K, L 

 Enrollments for one-time a year admission into the traditional 
BSN program was approved by the Dean and supported by 
faculty for (60) students for Fall 2011. This represents a 
decrease from (194) full-time equivalent students in 2010-2011 
to (178) in 2011-2012.  CSU system- wide budget cuts coupled 
with the need to support the return to the 3-yr curriculum while 
supporting the (3) student cohorts continuing in the 21- month 
curriculum were factors in this determination.    
Faculty: There are (30) total faculty, (11) full-time and (19) part-
time.  The program is also engaged in faculty selection of 
doctorally-prepared candidates to also serve the National 
Children’s Study effort in Kern County and for the Endowed 
Chair in Gerontology.  
Staff: The department has (1) Administrative Support 
Coordinator (ASC), (3) Nursing Program Advisors, and uses 
student assistants.  A second ASC was reassigned out of the 
department in July 2010.  The program has been in the process 
of evaluating the need for additional administrative support with 
the Dean.  
Library: The Walter W. Stiern Library opened in 1994.  There is 
a tenured Librarian assigned to the nursing subject area and 
serves as a resource to faculty and students.  Students and 
faculty can access library databases and resources via the 
Internet off campus.  
Advising Services: Each pre-nursing student is assigned to a 
nursing advisor to prepare for admission into the nursing 
program. Students expressed appreciation for this support.  
After admission each student is assigned a faculty advisor.  
The Romberg Nursing Education Center (RNEC):  The Nursing 
Building consisting of 12, 000 square feet; and contains recently 
remodeled (Spring  2011) smart classrooms, a  fully-equipped 
nursing skills lab with 13 patient care bed units/ exam tables, 
and faculty /administrative office space.   
CSUB Regional Nursing Simulation Center (RNSC):  A 2, 011 
square foot state-of-the-art facility opened in January 2010.  It is 
designed and dedicated exclusively to nursing simulation and is 
equipped with high, medium and low fidelity manikins for student 
clinical experience.  
Nursing Computer Lab: Opened in Spring 2010 with (41) 
computers used for computer-based instruction, clinical 
assignment completion and examinations.   
The university offers many other support services such as 
financial aid and tutoring.  
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  All faculty members teaching in the program have 
completed BRN faculty approval forms signed by NECs 
on file and have current active R.N. licenses.  

 
 

 
 
 

  

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X 
 

SS pg. 29 
Appendix 

R,S 

 The Nursing Faculty Policy Handbook and Faculty Bylaws 
outline faculty role and responsibility for development of 
policies/procedures and for planning, implementing and 
evaluating the program as reflected in Faculty 
Organization Committee and Undergraduate Program 
Committee minutes.  The faculty are organized into 
course teams with team leaders and members.  Required 
team meetings are used to plan, implement and evaluate 
the curriculum and to provide input into the program.  

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

 
 

X 
 

SS pg. 27 
Appendix 

N 

  
The program has (30) total faculty members, (11) are full-
time and (19) are part-time. There are (14) faculty 
approved as instructors and (16) approved as assistant 
instructors. There is a faculty member serving as a 
content expert in each of the (5) nursing areas.  Faculty 
members maintain clinical competence in the nursing 
areas that they teach in.  
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SECTION 1424(j)  The assistant director shall function under 
the supervision of the director.  Instructors shall function under 
the supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X 
 

SS pg. 28 
Appendix 

N, S 

 The program organizational charts and the position 
description for the assistant director indicate that the 
position functions under the supervision of the director. 
Instructors function under the director and assistant 
instructors function under the supervision of an instructor. 
There are no clinical teaching assistants at this time.  
Instructors serve as course team leaders, and mentor 
and supervise assistant instructors. 

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X  All (14) instructors meet required qualifications and have 
signed faculty approval forms on file at the program.   

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X 
 

X 
 
 

X 
 
 

X 

  

(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  All (16) assistant instructors meet BRN position 
qualifications.  The program maintains faculty approval 
forms in the nursing department.  

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X  Assistant instructors primarily teach clinical course 
components.  
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(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 

X 
 
 

X 

  

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

N/A  There are no clinical teaching assistants teaching in the 
program.  

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X 
 

SS pg.26-
27, 

Appendix  
N 
 

 All content experts are approved as instructors and meet 
the educational and clinical qualifications to serve in this 
role.  
 
The program has qualified faculty serving in the role of 
content expert who implement their role as course team 
leaders in developing, reviewing and monitoring 
curriculum content for their designated areas.  
Content Experts:  
Med./Surg: Michelle Kinder 
Geriatric: Debra Wilson 
Obstetric: Maria Rubolino 
Pediatric: Amy Hedden 
Mental Health/Psych: Karen Lillie 

Section 5: CURRICULUM    
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SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X 
 

SS pgs. 
31-35 

UNSPH 
pgs. 10-

27, 
Appendix 

U,X 

 The faculty has designed the philosophy and curriculum 
around the concepts of client, environment, health and 
the nurse.  The philosophy reflects faculty beliefs about 
the teaching- learning process, the unique characteristics 
of students, and describes the role of faculty as educators 
and facilitators of student learning. The philosophy 
describes that nursing judgment is also based on 
knowledge derived from the liberal arts and sciences. The 
baccalaureate program and level objectives are 
consistent with the philosophy.  

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X 
 

SS pg. 
29-30, 

Appendix 
R 

 Full-time and part-time faculty work though the faculty 
Organization Committee and the Undergraduate Program 
Committee, and as needed  through Ad hoc structures to 
develop program policies/procedures contained in the 
Undergraduate Nursing Student Policy Handbook and the 
Nursing Faculty Policy Handbook, and implement the 
Master Plan for Evaluation.  Course teams prepare 
course syllabi, and coordinate the delivery of theory and 
clinical courses and have responsibility for student 
evaluation.   

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X 
 

SS pg. 29,  
Appendix 

Q 

 New faculty complete orientation per Nursing Faculty 
Handbook Guidelines to university services; the nursing 
department; the nursing program’s policies/procedures; 
curriculum;  teaching strategies; faculty responsibilities for 
instruction, supervision, and evaluation of students; and 
to clinical facilities.   

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X 
 

Appendix 
N 

 The Report on Faculty describes how each faculty 
member maintains competency.  

SECTION 1426(a)  The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.    Any revised curriculum shall be approved by the board 
prior to its implementation. 

 

X 
 

Appendix 
C,D 

 Signed Total Curriculum Plan (EDP-P-05) and Content 
Required for Licensure (EDP-P-06) forms are included in 
the self-study report.  The program has implemented the 
Board approved minor curriculum revision to return to a 3-
year curriculum for students that entered the program in 
Fall 2011.  
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SECTION 1426(b)  The curriculum shall reflect a unifying 
theme, which includes the nursing process as defined by the 
faculty, and shall be designed so that a student who completes 
the program will have the knowledge, skills and abilities 
necessary to function in accordance with the registered nurse 
scope of practice as defined in code section 2725, and to meet  
minimum competency standards of a registered nurse. 

X 
 

SS pg. 35 
USNPH  
pg 14-15 
Appendix 

V,W 

 The conceptual model reflects the philosophy and 
provides a framework within which the objectives, major 
concepts and primary strands are articulated.   It views 
the client (person-family-group-community) as a multi-
system entity (physiological, psychological, sociocultural 
systems).  It represents the nurse (in the roles of clinician, 
educator, leader and researcher)  as operating within the 
framework of the nursing process.  Concepts in the 
curriculum are developed in four major areas:  Clients of 
Nursing; Systems Stability/Maximum Functional Status; 
Nursing Roles, Nursing Process.  The curriculum is 
designed to prepare students to practice in accordance 
with the scope of nursing practice in B&P Code Section 
2725, and the Standards of Competent Performance – 
CCR Section 1443.5. 
 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X 
 

SS pg. 42 
Appendix 

D 
 

 The curriculum is based on a quarter system (10 weeks). 
Total Units for Licensure: (121) 
 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X  Nursing Units Total: (77); Nursing Theory Units: (47), 
Nursing Clinical Units: (30)  

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X  Communication Units: (10) 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X  Science Units: (34) 
 
 
Other Degree Requirements:  (0-71) – Second degree 
baccalaureate students have GE requirements met upon 
applying for graduation.  Total Units for Graduation: 
(192).   
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SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X 
 

SS pg. 38 
Appendix, 
 Y,Z,AA, 

 Nursing theory and clinical are in separate courses.   
Each quarter students are enrolled concurrently in the 
clinical course that accompanies the related theory 
course. 
Major curriculum strands (important selected concepts) 
include: communication, critical thinking, culture, 
economics, end-of-life care, ethics, *evidence-based 
practice, genomics, gerontology, health-illness 
continuum, health promotion, historical perspective, 
human development, *informatics, legal issues, *patient -
centered care, political issues, professionalism, *quality 
improvement, *safety, *teamwork and collaboration.  
*Definition Source: www.qsen.org 
The program has implemented the full ATI testing 
program, uses the i>clicker student response system, 
and utilizes simulation-mediated learning.  

 
SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X 
 

Appendix 
T 

 Course syllabi are based on course description, course 
objectives, program and level objectives, and the 
philosophy and conceptual model of the program, and 
reflect required content.  

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   

http://www.qsen.org/
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student 

         

 
 
 
 

Appendix 
D,O 

 
X 
 

X 
 
 

X 
X 
 
 

X 
 

X 
X 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 

X 
 

X 
 
 
 
 
 
 
 
 
 

 N 444 – Professional Nursing Practicum is a 10- week, 
(5) Unit  (T=1 U, C=4 U)  preceptorship course taken in 
the last quarter of the program.  
The student will apply all nursing roles (clinician, 
educator, researcher, and leader), with emphasis on the 
leader and clinician roles.  
 
N444 is included on approved BRN curriculum forms.  
 
The 2011-2012 Preceptor Handbook contains policies 
and procedures, forms and general information related to 
the preceptorship.  
 
Policies and procedures describe the preceptor 
orientation plan and requirements.   
 
The Preceptor Handbook contains the qualifications 
required for the primary and relief preceptor.  
 
 
 
 
 
 
 
 
 
 
The student, preceptor and faculty communication plan is 
identified.  
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X 
 
 
 

X 
 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 

  
 
 
 
Faculty, preceptor and student responsibilities are 
delineated in the Preceptor Handbook.  
 
 
 
 
 
Preceptor program files are maintained in the nursing 
department office.  
 
Students, preceptors and faculty have a process for 
providing input into the ongoing evaluation of the 
preceptorship.  
Faculty/Student Ratio shall not exceed 1:15 
 
 
 
 
 
 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit.  

X  CSUB utilizes the quarter system.  In theory courses (1) 
hour of instruction per week equals (1) quarter unit of 
credit.  In clinical courses every 3 hours of practice each 
week equals 1 quarter unit. 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

X 
 

SS pgs. 
39, 42 

Appendix 
C,D,T 

 Selected clinical courses (i.e. N266/N356) include hours 
of clinical practice in the Nursing Simulation Center, and 
has been used for remediation for returning students.  
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X 
 

Appendix 
O 

 The 2011-2012 Preceptor Handbook contains all policies 
and procedures for non-faculty preceptors that are utilized 
by the program for N444 – Professional Nursing 
Practicum.  Non-faculty preceptors are also used by the 
program in N442-Community Health Nursing Practicum 
and when N 497: Cooperative Education (Nurse Extern 
Program) is offered.  
 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  Clinical facility approval forms (EDP-P-08) signed by 
NECs are on file for agencies used by the program.  
Program Clinical Facility Verification Forms (EDP-P-14) 
are in use by the program.  

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  Clinical course objectives were available at the clinical 
sites visited by consultants during the approval review 
process.   
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SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X 
 

Appendix 
M, BB 

 The program maintains a list of clinical facilities used for 
student clinical instruction (Nursing Clinical Site 
Database).  The Nursing Clinical Site Database list was 
updated during the visit to accurately reflect the agencies 
currently used by the program and the expiration dates of 
clinical affiliation agreements. The program is in the 
process up updating several clinical facility agreements 
that may be used by the program in the future.  The 
Clinical Internship Agreement is the CSUB master 
template that the program uses. 
Recommendation: Evaluate the system used to 
maintain clinical affiliation agreements to ensure that 
agreements are current and in effect.  

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X 
 

Appendix 
CC 

  

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X    

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X  The program faculty facilitates communication with the 
clinical agency liaison.  The BC/CSUB Joint Advisory 
Committee includes nurse administrators from clinical 
agencies and meetings are conducted annually. 

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X  The CSUB Clinical Internship Agreement template states 
the “University’s Responsibilities” as a party to the 
agreement.   
Recommendation: Review and revise the program’s 
clinical affiliation agreement to describe faculty 
responsibility for student supervision, instruction and 
evaluation in the clinical setting. 
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SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X 
 

SS pg. 44 

 The Computerized Clinical Placement System (CCPS) 
allows for advance reservation of clinical sites, and is 
used by many other healthcare education programs in the 
region.  
The program reports that there have not been significant 
changes in clinical sites utilized, and that they have not 
experienced significant barriers to clinical placements.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X 
 

SS pg. 41 

 Policies for student placements are contained in the 
Nursing Faculty Policy Handbook.  
Target student/faculty ratio’s are 12:1 with slightly higher 
maximum ratios (15:1) in the preceptorship course N 444.  

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X 
 

SS pg. 39 
Appendix 
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 Tools used include nursing care plans, math calculation 
tests, skills tests, and the Clinical Performance Evaluation 
Tool related to patient care and performance in the 
clinical setting and skills lab.  

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 
 

SS pgs. 
48-49, 

Appendix 
R 

  
 
Student representatives are elected by students to serve 
on the Faculty Organization and Undergraduate Program 
Committees. Student representatives have voting 
privileges.  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

  Students complete course evaluation surveys and the 
Student Opinionnaire of Courses (SOCI’s) to provide 
input into the program. The Program Evaluation Survey is 
completed at the end of the program.  Student’s are 
active in the CSNA and in university Associated Student 
activities.  
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

 
 
 

X 
 

SS pg. 41 

  
 
 
The program has a process in place for admission of 
students into this option, and for sending completion 
information to the Board.    
No students were enrolled under the 45-unit option from 
2007-2011.  Since 2005, (4) LVN’s entered and 
completed a traditional BSN program, graduating on time 
and passing NCLEX on the first attempt.  

SECTION 1429(b)  The school shall offer objective counseling 
of this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X 
 

CSUBUC 
pg. 331 

 The LVN 45-Unit Option is described in the CSUB 
University Catalog. Nursing Advisors and the Nursing 
Department director (Chair) provide information and 
counseling to students interesting in this option. 

 
SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter units. 
Courses required for vocational nurse licensure do not fulfill the 
additional education requirement.  However, other courses 
comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 
 

 
X 
 

SS pg. 40 
Appendix 

D 

 The Board approved curriculum consists of 45 quarter 
units.  
BIOL 255 &256 Human Physiology/Lab (5 T/1L) 
BIOL 260 Microbiology (3 T/2L) 
NURS 338 (6) 
NURS 341 (5) 
NURS 342 (5) 
NURS 351 (5) 
NURS 352 (3) 
NURS 490 (5) 
NURS 446 (5) 
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SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 
 

SS pg. 42 
CSUBUC 

  The program has developed a Pre-Nursing Handbook 
that describes all policies and procedures for the 
admissions process and is available on the Department of 
Nursing website at www.csub.edu/nursing and in the 
Undergraduate Nursing Student Policy Handbook. The 
Evaluations Office of Admissions and Records, the 
Undergraduate Program Committee and the program 
director are involved with evaluating transfer credit.  All 
courses in the Department of Nursing may be challenged.  

 
SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 

X 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
The NCLEX pass rate for first time candidates for the last 
three academic years was: 
2010-2011 - 92.31% 
2009-2010 - 92.54%,  
2008-2009 - 86.17%  
 

 

http://www.csub.edu/nursing
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900 I Stockdale Highway 

Department of Nursing Bakersfield, California 93311-1022 

(661) 654-2505 
(661) 654-6903 FAX 
www.csub.edu/nursing 

November 28,2011 

To:	 Shelley Ward, MPH, RN 
Nursing Education Consultant 
California Board of Registered Nursing 

From:	 Deborah Boschini, MSN, PHN, RN 
Chair, Department of Nursing 
California State University, Bakersfield 

Subject:	 Program Response to Continuing Approval Visit 

On behalf of the California State University Bakersfield Department of Nursing, I would like to 
thank our Nursing Education Consultants, Shelley Ward and Miyo Minato, for their time and 
careful review of our Baccalaureate Degree Nursing Program during our Continuing Approval Visit 
on September 26-27,2011. This letter has been prepared to address the two recommendations 
presented by our consultants in their Report of Findings. 

Recommendation 1: CCR Section 1427(c) - Clinical Facilities 
Each such program shall maintain written agreements with such facilities and such agreements shall 
include the following: 

Evaluate the system used to maintain clinical affiliation agreements to ensure that agreements are 
current and in effect. 

Assessment: At the time of the visit, the consultants noted that 11 clinical contracts had 
expiration dates of June 30, 2011. All 11 expired contracts were with community-based 
agencies that were not utilized during fall 2011, but could provide important learning 
envirorunents for students. The process for pursuing contract renewals required a careful review 
to ensure that clinical contracts would be in place when needed. 

Actions: The Chair of the Department of Nursing met with the Director of Procurement and 
Contract Services, the Assistant VP of Fiscal Services, and the Dean of Natural Sciences, 
Mathematics, and Engineering on October 25,2011. The Director of Procurement expressed a 
commitment to support the Department of Nursing in obtaining timely contract renewals. An 
additional meeting was held on November 22,2011 with the Director of Procurement and the 
Contracts Technician to review our progress. 



It was agreed that the Department of Nursing and the Procurement Office should return to a 
collaborative method in which both units will participate in follow up activities once a contract 
renewal request has been issued to an agency. The Director of Procurement provided a script 
that is being used by his unit for telephone follow up: 

"Hello, I am calling on behalf of the CSUB Nursing Program. In late June 2011, the 
campus sent to your School District/Facility a Clinical Nursing Internship Agreement. We 
are interested in placing _ nursing students with your School DistrictlFacility. Have you 
received the Agreement? Have you had a chance to review it?" (If they are interested we 
will ask them to sign the agreement and send it back ASAP). 

1)	 The list of clinical contracts was reviewed for accuracy and utilization. The findings are 
presented below. 

Clinical Aeency End Date Status 
Arvin Union School District 06/30/11 Not needed per nursing faculty 
Bakersfield City School District 06/30/11 Potential site Spring 2012 
Beardsley School District 06/30114 Renewed 
California Care Center .06/30/11 Potential site Spring 2012 
Clinica Sierra Vista 06/30/11 Potential site Winter 2012 
Crestwood Behavioral Health, Inc. 06/30111 Potential site Fall 2012 
Delano Regional Medical Center 06/30114 Renewed 
Panama Buena Vista/Clinical Site 06130111 Potential site Spring 2012 
Planned Parenthood 06/30/11 Potential site Winter 2012 
Richland School District 06/30114 Renewed 
Rosewood Health Facility 06/30/11 Potential site Winter 2013 

a. It was determined that 3 of the 11 contracts had already been renewed. Current 
contracts are now on file in the Department of Nursing front office. 

b. Upon review by nursing faculty Content Experts, it was determined that 1 site was 
no longer needed. 

c. A review of the remaining 7 contracts with the nursing faculty confirmed that 
none of the sites would be considered critical to the Department of Nursing. The 
types of learning experiences provided through these agencies are available 
through alternate sites that do have current contracts, and these alternate sites also 
have the capacity to accommodate the number of student placements needed by 
our program. 

d. A review of the remaining 7 contracts revealed that only 2 were potential sites for 
clinical placements during winter 2012, if the contracts were renewed. 

2)	 The Procurement Office and the Department of Nursing worked collaboratively to ensure 
that a clinical contract with Mercy Hospitals of Bakersfield was renewed on October 31, 
2011. The diligence of the Procurement Office resulted in an effective resolution at the end 
of a difficult negotiation. This was an important accomplishment, because this acute-care 
organization provides some of the key clinical sites for the program. 



3)	 The Department ofNursing will continue to work with the Procurement Office to identify 
strategies to e~ance the contract renewal process. Some improvements have already been 
identified: 

a. The Department ofNursing will meet periodically with the Procurement Office 
throughout the course of the year to review the status of contracts and discuss any 
new or future agreements. This will ensure the timeliness of renewing expiring 
contracts and to facilitate discussion of follow up strategies for contracts that have 
not been signed and returned. 

b. The Department ofNursing will notify the Contracts Technician in the 
Procurement Office of contracts that should not be renewed. 

c. The Procurement Office will issue contract renewal requests earlier to decrease 
the likelihood that contracts will expire during the negotiation process. 

d. The Procurement Office and the Department of Nursing will pursue self-renewing 
contracts and longer contracts with clinical agencies to decrease the amount of 
contract renewals that are necessary each year. 

Evaluation: The process for contract renewal has been carefully reviewed, and the Department 
ofNursing and the Procurement Office have affirmed their commitment to ensuring that clinical 
contracts are current. Evidence has been presented that demonstrates that the contract renewal 
process is improving through the collaborative efforts of the Department ofNlJ.[sing and the 
Procurement Office. No vital clinical sites have been lost, and a timeline has been created to 
prioritize the pursuit of the remaining renewal opportunities. It is anticipated that all will be 
renewed within the next 3 months. If there are further delays with a renewal, students will not 
be placed at a site with an expired clinical contract. The CSUB Department ofNursing has 
sufficient clinical placements to assign students to other agencies that provide opportunities for 
students to meet their course and program objectives. 

Recommendation 2: CCR Section 1427 (c) (6)
 
A description ofthe responsibilities offaculty assigned to the facility utilized by the program
 

Review and revise the program's clinical affiliation agreement to describe faculty responsibility for
 
student supervision, instruction and evaluation in the clinical setting.
 

Assessment: The Clinical Contract Template used by CSUB that was included in the Self-Study 
referred to the University's Responsibilities, but did not define the responsibilities of nursing 
faculty members as required by CCR Section 1427(c) (6). 

Actions: The Chair of the Department ofNursing met with the Director of Procurement and 
Contract Services to review the Clinical Contract Template. As a result of this meeting, the 
following actions were taken: 

1)	 The Chair of the Department ofNursing amended the Contract Template to include faculty 
responsibilities. The revision was approved by the Director of Procurement. A complete 
copy of the amended Clinical Contract Template has been attached. Here is the addition to 
Section II: University Responsibilities: 



F. Faculty Responsibilities. University shall assign Program faculty members who are responsible 
for: 

1) Complying with Agency's clinical and administrative policies, procedures, rules and 
regulations; 

2) Communicating with Agency '8 designee and staffmembers regarding course and 
Program expectations for students; 

3) Providing appropriate instruction and supervision to students in the Program; 
4) Developing, implementing. coordinating and evaluating the learning experience; 
5) Providingfeedback, evaluating student performance, and assigning course grades. 

2) All future clinical contracts will include the new language related to faculty responsibilities. 

Evaluation: Evidence has been presented that demonstrates that the Clinical Contract Template 
has been updated to fully satisfy CCR Section 1427(c). 

Cc:	 Miyo Minato, Nursing Education Consultant 
MicheHe Kinder, Assistant Chair 
Michael Chavez, Director of Procurement and Contract Services 
Dr. Julio Blanco, Dean ofNatural Sciences, Mathematics, and Engineering 
Dr. Soraya Coley, Provost and Vice President for Academic Affairs 
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CLINICAL INTERNSHIP AGREEMENT 

I.	 INTRODUCTION 
A.	 This agreement is between hereinafter called the "Agency" and 

California State University, Bakersfield hereinafter called the "University," and is 
effective as of July 1,2011. 
1.	 Agency owns and operates a general acute care facility and lor skilled nursing 

facility and/or as well as various outpatient clinics. 
2.	 University operates fully accredited health sciences programs offering undergraduate 

and graduate degrees in nursing. 
3.	 The parties will both benefit by making a clinical training program ("Program") 

available to University students at Agency. 

The parties agree as follows: 

II.	 GENERAL INFORMATION ABOUT THE PROGRAM 
A.	 The maximum number of University students who may participate in the Program 

during each training period shall be mutual~y agreed by the parties at least 30 days 
before the training period begins. 

B.	 The starting date and length of each Program training period shall be determined by 
mutual agreement. 

III. UNIVERSITY'S RESPONSIBILITIES 
A.	 Student Profiles. University shall advise each student enrolled in the Program to 

complete and send to Agency a student profile on a form to be agreed by the parti~s, 

which shall include the student's name, address, and telephone number. Each student 
shall be responsible for submitting his or her student profile before the Program training 
period begins. Agency shall regard this information as confidential and shall use the 
information only to identify each student. 

B.	 Schedule of Assignments. University shall notify Agency's Program supervisor of 
student assignments, including the name of the student, level of academic preparation, 
and length and dates of proposed clinical experience. 

C.	 Program Coordinator. University shall designate a faculty member to coordinate with 
Agency's designee in planning the Program to be provided to students. 

D.	 Orientation Program. University faculty members shall attend an orientation provided 
by Agency, and shall provide a similar orientation to students at the beginning of their 
enrollment in the Program. 

E.	 Records. University shall maintain all personnel records for its faculty members and all 
academic records for its students. 

F.	 Faculty Responsibilities. University shall assign Program faculty members who are 
responsible for: 

1.	 Complying with Agency's clinical and administrative policies, procedures, rules, and 
regulations; 
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2.	 Communicating with Agency's designee and staff members regarding course and 
Program expectations for students; 

3.	 Providing appropriate instructions and supervision to students in the Program; 
4.	 Developing, implementing, coordinating, and evaluating the learning experience; 

and 
5.	 Providing feedback, evaluating student performance, and assigning course grades. 

G.	 Student Responsibilities. University shall notify students in the Program that they are 
responsible for: 
1.	 Complying with Agency's clinical and administrative policies, procedures, rules, and 

regulations; 
2.	 Arranging for their own transportation and living arrangements if not provided by 

University; 
3.	 Assuming responsibility for their personal illnesses, necessary immunizations, 

tuberculin tests, and annual health examinations; 
4.	 Maintaining the confidentiality of patient information: 

a.	 No student shall have access to or have the right to receive any medical record, 
except when necessary in the regular course of the clinical experience. The 
discussion, transmission, or narration in any form by students of any individually 
identifiable patient information, medical or otherwise, obtained in the course of 
the Program is forbidden except as a necessary part of the practical experience; 

b.	 Neither University nor its employees or agents shall be granted access to 
individually identifiable information unless the patient has first given consent 
using a form approved by Agency that complies with applicable state and federal 
law, including the Health Insurance Portability and Accountability Act 
("HIPAA") and its implementing regulations; 

c.	 Agency shall reasonably assist University in obtaining patient consent in 
appropriate circumstances. In the absence of consent, students shall use de
identified information only in any discussions about the clinical experience with 
University, its employees, or agents. 

5.	 Complying with Agency's dress code and wearing name badges identifying 
themselves as students; 

6.	 Attending an orientation to be provided by their University faculty members; 
7.	 ~otifying Agency immediately of any violation of state or federal laws by any 

student; and 
8.	 Providing services to Agency's patients only under the direct supervision of 

Agency's professional staff. 
H.	 Payroll Taxes and Withholdings. University shall be solely responsible for any payroll 

taxes, withholdings, workers' compensation and any other insurance or benefits of any 
kind for University's employees and agents, if any, who provide services to the Program 
under this Agreement. Students are not employees or agents of the University and shall 
receive no compensation for the participation in the Program, either from University or 

CALIFORNIA Agency. For purposes of the agreement, however, students are trainees and shall be 
BOARD OF REGISTERED NURSINconsidered members of Agency's "workforce" as that term is defined by the HIPAA 

n~c 051011 
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regulations at 45 C.F.R. § 160.103. Notwithstanding the foregoing, University shall 
bear all costs associated with providing workers' compensation coverage for student 

trainees. 

IV. AGENCY'S RESPONSIBILITIES 
A.	 Clinical Experience. Agency shall accept from University the mutually agreed upon 

number of students enrolled in the Program and shall provide the students with 
supervised clinical experience. 

B.	 Agency Designee. Agency shall designate a member of its staff to participate with 
University's designee in planning, implementing, and coordinating the Program. 

C.	 Orientation Program for University Faculty Members. Agency shall provide an 

orientation for University faculty members who will oversee students in the Program, 
and shall include all information and materials that University faculty members are to 
provide during the student orientation required in paragraphs IILD and IILG.6 above. 

D. Access to Facilities.	 Agency shall permit students enrolled in the Program access to 
Agency facilities as appropriate and necessary for their Program, provided that the 
students' presence shall not interfere with Agency's activities. 

E.	 Records and Evaluations. Agency shall maintain complete records and reports on each 
student's performance and provide an evaluation to University on forms the University 

shall provide. 
F.	 Withdrawal of Students. Agency may request that University withdraw from the 

Program any student who Agency determines in not performing satisfactorily, refuses to 
follow Agency's administrative policies, procedures, rules, and regulations, or violates 

any federal or state laws. Such requests must be in writing and must include a stat@ment 
as to the reason or reasons for Agency's request. University shall comply with the 
written request within five (5) days after actually receiving it. 

G.	 Emergency Health Care/First Aid. Agency shall, on any day when a student is receiving 
training at its facilities, provide to that student necessary emergency health care or first 

aid for accidents occurring in its facilities. Except as provided in this paragraph, Agency 
shall have no obligation to furnish medical or surgical care to any student. 

H.	 Student Supervision. Agency shall permit students to perform services for patients only 
when under the supervision of a registered, licensed, or certified clinician/professional 

on A!Sency's staff. Such clinicians orprofessionals are to be certified or licensed in the 
discipline in which supervision is provided. Students shall work, perform assignments, 
and participate in ward rounds, clinics, staff meetings, and in-service educational 
programs at the discretion of their Agency-designated supervisors. Students are to be 

regarded as trainees, not employees, and are not to replace Agency's staff. 
1.	 Agency's Confidentiality Policies. As trainees, students shall be considered members of 

Agency's "workforce," as that term is defined by the HIPAA regulations at 45 C.F.R. § 

160.103, and shall be subject to Agency's policies respecting confidentiality of medical 

information. In order to ensure that students comply with such policies, Agency shall 
provide students with substantially the same training that it provides to its regular 
employees. 
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1.	 Drug Free Workplace Certification. Agency certifies under penalty of perjury under the 

laws of the State of California that it will comply with the requirements of the Drug-Free 

Workplace Act of 1990 (Government Code, Section 8355 et. Seq.) and will provide a 

drug-free workplace by doing all of that which Section 8355 et. Seq. requires. 

V.	 AFFIRMATIVE ACTION AND NON-DISCRIMINATION 

A.	 The parties agree that all students receiving clinical training pursuant to this Agreement 

shall be selected without discrimination on account of race, color, religion, national 

origin, ancestry, disability, marital status, gender, gender identity, sexual orientation, 

age, or veteran status. 

VI. STATUS OF UNIVERSITY AND AGENCY 

A.	 The parties expressly understand and agree that the students enrolled in the Program are 

in attendance for educational purposes, and such students are not considered employees 

of either Agency or University for any purpose, including, but not limited to, 

compensation for services, welfare and pension benefits, or workers' compensation 

insurance. Students are, however, considered members of Agency's "workforce" for 

purposes of HIPAA compliance. 

VII. INSURANCE 

A.	 University Insurance. University shall procure and maintain in force during the term of 

this Agreement, at its sole cost and expense, insurance in amounts reasonably necessary 

to protect it against liability arising from any and all negligent acts or incidents caused 

by University's employees. Coverage under such professional and commercial general 

liability insurance shall be not less than one million dollars ($1,000,000) for each 

occurrence and three million dollars ($3,000,000) in the aggregate. Such coverage shall 

be obtained from a carrier rated A or better by AM Best or a qualified program of self

insurance. The University shall maintain and provide evidence of workers' 

compensation and disability coverage as required by law. University shall provide 

Agency with evidence of the insurance required under this paragraph, which shall 

provide for not less than thirty (30) days' notice of cancellation to Agency. University 

shall promptly notify Agency of any cancellation, reduction, or other material change in 

the ap10unt or scope of any coverage required hereunder. 

B.	 Student Insurance. University shall ensure that each student in the Program procures 

and maintains in force during the tenn of this Agreement, at the student's sole cost and 

expense, professional liability insurance in amounts reasonable necessary to protect the 

student against liability arising from any and all negligent acts or incidents caused by the 

student. Coverage under such professional liability insurance shall be not less than one 

million dollars ($1,000,000) for each occurrence and three million dollars ($3,000,000) 

in the aggregate. Such coverage is to be obtained from a carrier rated A or better by AM 

Best. University shall require each student in the Program to present evidence of his or 

her professional liability coverage to Agency. 
. CALIFORNIA 
~OARD OF R~GISr£RED NURSINl 

nFP, a51017 
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C.	 Agency Insurance. Agency shall procure and maintain in force during the term of this 

Agreement, at its sole cost and expense, insurance in amounts that are reasonably 

necessary to protect it against liability arising from any and all negligent acts or 

incidents caused by its employees. Coverage under such professional and commercial 

general liability insurance shall be not less than one million dollars ($1,000,000) for 
each occurrence and three million dollars ($3,000,000) in the aggregate. Such coverage 

is to be obtained from a carrier rated A or better by AM Best or a qualified program of 

self-insurance. Agency shall also maintain and provide evidence of workers' 

compensation and disability coverage for its employees as required by law. Agency 

shall provide University with evidence ofthe insurance coverage required by this 

paragraph, which shall provide for not less than thirty (30) days' notice of cancellation 

to University. Agency shall promptly notify University of-any cancellation, reduction, 

or other material change in the amount or scope of any coverage required hereunder. 

VIII. INDEMNIFICATION 

A.	 University agrees to indemnify, defend and hold harmless Agency and its affiliates, 

directors, trustees, officers, agents, and employees, against all claims, demands, 

damages, costs, expenses of whatever nature, including court costs and reasonable 

attorney's fees, arising out of or resulting from University's sole negligence, or in 

proportion to the University'S comparative fault. 

B.	 Agency agrees to indemnify, defend and hold harmless University and its affiliates, 

directors, trustees, officers, agents, and employees, against all claims, demands, 

damages, costs, expenses of whatever nature, including court costs and reasonable. 

attorney's fees, arising out of or resulting from Agency's sole negligence, or in ,..~ 

proportion to the Agency's comparative fault. 

IX. TERM AND TERMINATION 
A.	 Term. This Agreement shall be effective as of the date first written above and shall 

remain in effect for 3 years, terminating on June 30, 2014. 

B.	 Renewal. This Agreement may be renewed by mutual agreement. 

C.	 Termination. This Agreement may be terminated at any time by the written agreement 

or upon 30 days' advance written notice by one party to the other, PROVIDED, 

HOWEVER, that in no event shall termination shall take effect with respect to currently 

enrolled students, who shall be permitted to complete their training for any quarter in 

which termination would .otherwise occur. 

X.	 GENERAL PROVISIONS 

A.	 Amendments. In order to ensure compliance with HIPAA, the following provisions 
of this Agreement shall not be subject to amendment by any means during the term 
of this Agreement or any extensions: Section II Paragraph G, subdivisions 4.a., 
4.b., and 4.c.; Section II, Paragraph H, to the extent it provides that students are 
members of Agency's "workforce" for purposes of HIPAA; Section IV, Paragraphs 
H and I; and Section VI. This Agreement may otherwise be amended at any time by 
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mutual agreement of the parties without additional consideration, provided that before 
any amendment shall take effect, it shall be reduced to writing and signed by the parties. 
Amendments required by legislative, regulatory, accreditation agencies or other legal 
authority, as reasonably determined by Agency, shall not require the consent of Agency 
or University and shall be effective immediately upon University's receipt of notice of 
amendment. Agency will immediately notify University of any pending amendment. 

B.	 Assignment. Neither party shall voluntarily or by operation of law, assign or otherwise 
transfer this Agreement without the other party's prior written consent. Any purported 
assignment in violation of this paragraph shall be void. 

C.	 Captions. Captions and headings in this Agreement are solely for the convenience of the 
parties, are not a part of this Agreement, and shall not be used to interpret or determine 
the validity of this Agreement or any of its provisions. 

D.	 Counterparts. This Agreement may be executed in any number of COtUlterparts, each of 
which shall be deemed an original, but all such counterparts together shall constitute one 
and the same instrument. 

E.	 Entire Agreement. This Agreement is the entire agreement between the parties. No 
other agreements, oral or written, have been entered into with respect to the subject 
matter of this Agreement. 

F.	 Governing Law. The validity, interpretation, and performance of the Agreement shall 
be governed by and construed in accordance with the laws of the State of California. 

G.	 Notices. Notices required under this Agreement shall be sent to the parties by certified 
or registered mail, return receipt requested, postage prepaid, at the addresses set forth 
below: 

TO UNIVERSITY: 
California State University, Bakersfield 
Procurement 34 AW 
9001 Stockdale Highway 
Bakersfield, CA 93311 

TO AGENCY: 

.. CALifORNIA 
rtOARO OP ~~QISTl;;ReD NlIRSlNi 



I 

NRS
 

XI. EXECUTION 
A.	 By signing below, each of the following represent that they have authority to execute 

this Agreement and to bind the party on whose behalf their signature is made. 

UNIVERSITY	 AGENCY 

By:	 By:
 

Name: Michael Chavez Name: _
 

Title: Director of Procurement & Title:
 
Contract Services
 

Date:	 Date:
 

Attachments:	 Exhibit "A" - Health Requirements for Nursing 2011-2014
 
Exhibit "B" - Background Check Policy for CSUB Nursing Students
 

Revised Novembe~ 22,2011 



BOARD OF REGISTERED NURSING 

Education/Licensing Committee 

Agenda Item Summary 

 
          AGENDA ITEM:  9.2.3 

          DATE:  October 30, 2012 
  

ACTION REQUESTED:   Continue approval of CSU, East Bay, Baccalaureate Degree 
Nursing Program. 

 
REQUESTED BY:    Kelly McHan, MPH, RN 
    Nursing Education Consultant 
 
BACKGROUND:   
Paulina Van, Ph.D., RN was approved as program director August 20, 2012.  Carolyn M. Fong, 
Ph.D., R.N., who had served as program director since 2005, was the program director during the 
recent BRN continuing approval visit.  Lindsay McCrea, Ph.D. RN and Michelle Tellez, Ph.D. 
RN are assistant directors.  
 
CSU, East Bay offers a generic baccalaureate program on its main campus in Hayward and at its 
satellite campus in Concord.  The university is on the quarter system and the program may be  
completed in 8 quarters.  Currently, sixty-five students are admitted on each campus annually in the  
fall and the program has met its target goal of less than 10% attrition in the last three years.   
Voluntary accreditations include the Western Association of Schools and Colleges (WASC) and  
the Commission on Collegiate Nursing Education (CCNE). 
 
A continuing approval visit was conducted November 8-10, 2011 by Kelly McHan and Carol 
MacKay, Nursing Education Consultants.  Findings included one area of non-compliance; CCR 
1425, prior approval of one faculty member.  Three recommendations were made (see attached 
report of findings).  The program’s written response related to the report is attached, and the 
program is now in full compliance with the laws and regulations related to nursing education. 
 
The program submitted a complete, comprehensive and well-written self-study.  The site visit,  
review of exhibits and meetings with students and faculty confirmed an exemplary program. 
Students reported appreciation for the academic excellence and clinical expertise as demonstrated  
by the faculty and verified that faculty are supportive and committed to student success.  
 
Through the work of Dr. Fong, the program enjoys substantial financial resources.  State fiscal  
resources along with grants ($6,020,000) and the donation of adjunct faculty (2.5 FTE to 6.0 FTE  
per year from local community hospitals) are more than adequate to support the development,  
implementation and evaluation of the program. 
 
Annual NCLEX pass rates for the past five academic years range from 88.8% to 96.3%.  The  
pass rate for academic year 2011-2012 is 91.74% .  The faculty conducts ongoing evaluation of  
curriculum and course content for needed updating and improvement and uses the ATI RN  



Comprehensive Predictor in the final year to assist in evaluating student readiness to take NCLEX. 
 
 

CSU, EAST BAY  ANNUAL RATE 
 TAKEN PASSED PERCENT 

2007-2008 83 74 89.16% 
2008-2009 89 82 92.13% 
2009-2010 109 105 96.33% 
2010-2011 125 111 88.80% 
2011-2012 109 100 91.74% 

 
 
NEXT STEP:      Place on Board agenda. 
 
 
FISCAL IMPLICATIONS, IF ANY:   None 
 
 
PERSON TO CONTACT:   Kelly McHan 
                                                                        Nursing Education Consultant 
 
 



CSU, East Bay  
Continuing Approval Visit November 8-10, 2011 

Report of Findings: 
 
Areas of Non-Compliance 
 

1. CCR 1425 with reference to 1420(d), 1424(d) and1424(h) Prior Approval 
of Faculty 
The program did not obtain prior BRN approval in the geriatric nursing 
clinical area for one faculty member who has a teaching assignment in the 
geriatric clinical course.   

 
 
Recommendations 
 

1. B & P Code 2786 with reference to CCR 1430 Previous Education Credit 
Formalize the process for granting credit for previous education for 
students with a VN license and ensure that the method for obtaining credit 
is clearly communicated in published documents. 

      
     2.  CCR 1427(c) Clinical Facilities 

Ensure that all facility contracts include all six elements of the regulation 
and develop a system to verify that all elements are addressed as new 
contracts are acquired.  Ensure that contracts for health care systems 
identify each facility being utilized under the contract. 

 
     3.   CCR 1426.1(b)(3)(a) Preceptorship 

     Develop a system to verify current licensure of preceptors. 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

  Accreditation: WASC, NLNAC, CCNE (NLNAC will not be 
renewed) 

Last Interim Visit: 6/2008 
Last Continuing Approval Visit: 4/2005 
 
 

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

   

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

X  Carolyn Fong 
PhD UC-Berkeley 1984 
MSN, PNP, CNS  UCSF 1974 
Approved 8-22-05 
 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X  Director, ADN Program, San Joaquin Delta College 
Coordinator, FNP Program, San Francisco State 

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

X   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 

X  Lynn Van Hofwegen 
DNP Case Western Reserve University 2008 
MSN University of Michigan 1981 
Approved 7-20-10 
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SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  Director: 100% release time as Chair of Nursing and 
Health Sciences Department, which includes BSN 
program on 2 campuses and an RN to BSN program. 
 

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X  Assist Director: 25% release time 
Authority outlined in job description. 
 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X  C 335 Admission criteria: Minimum 3.0 GPA.  Points 
awarded for GPA and TEAS scores.  
 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X  FH 26 Comprehensive Program Evaluation Schedule 
Enrollment Pattern:  The program admits 65 students at 
both campuses each fall.  Total student enrollment Oct. 
15 = 390. 

SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  
 

X 
 
 
 
 
 
X 

 SH 28 Clearly outlined.  Nine formal complaints since 
academic year 205/2006.  Seven determined to have no 
merit, one resulted in modification of in test grading 
practice; one resulted in readmission as an outcome of 
the appeal process at the departmental level. 
 
C 127 Relationship of Nursing department with university. 
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SECTION 3: SUFFICIENCY OF RESOURCES 

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 

 
 
X 

 Grants and other resources: 
o John Muir Health Grant: $4,700,000 from 2005-

2014 with continuation expected. 
o Song Brown CA State Grant: 1,080,000 from 

2006-2012 with continuation expected. 
o Kaiser Foundation Grant: $240,000 for 2010. 
o CA State Bond: $1.2 million 
o Alta Bates-Summit Medical Center: furnished 6 

staff nurses to teach nursing courses in 3 of past 
6 years. 

o John Muir Health: Furnished 2.5 staff RNs to 
teach for past 5 years with continuation expected. 

Hayward Campus 
  Skills lab: 8 basic pt units.  No open lab time. 
  SimLab: accommodates 8-9 students, e-MR 
      Manikins-Laerdahl SimMan 3G, Laerdahl SimBaby.     
  Virtual IV arm. 
  Faculty offices: shared 
  Library: focuses on electronic resources.  Videos/DVDs  
  available per video streaming. 
  Administrative Support: 1 FT with3 assistants. 
  Computer labs. 
  Technology: iClickers, Blackboard, adequate IT support 
Concord Campus 
   Skills lab – 8 basic pt units.  No open lab time. 
  SimLab: accommodates 8-9 students, e-MR 
      Manikins: Laerdahl SimMan 3G, Laerdahl SimBaby.   
      Virtual IV arm.   
  Faculty offices: private 
  Administrative Support: 1 FT and 1 PT assistant. 
  Technology: iClickers , Blackboard, adequate IT    
   Support,  “MyNursingLab” streamed video. 

 
 
 
 

   
Program provides for annual faculty retreats for 
development, collegiality 
No. of Faculty: 13 FT, 42 PT (11.6 FTE) 

 
SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
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SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X   

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  Each of the 3 levels of the program has a Level 
Coordinator.  Curriculum is formally evaluated by the 
entire faculty every fall.  An Advisory Committee meets 
annually to provide input for curriculum improvement. 

   Faculty affirm responsibility for curriculum development 
as well as other aspects of the program. 

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

 
X 

 12 faculty have earned doctorates. 
Meeting with faculty included: 
  Lynn Van Hofwegen 
  Kimberly Kim 
  Renee Granados 
  Barbara Maerz 
  Adrian Carlson 
  Roberta Durham; from Concord per Skype 
  Michelle Tellez; from Concord per Skype 
  Lindsay McCrea; per teleconferencing 

SECTION 1424(j)  The assistant director shall function under 
the supervision of the director.  Instructors shall function under 
the supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X  Simulation Coordinators for the two campuses: 
  Barbara Maerz 
  Barbara Doss 
Scenarios are limited to M-S, although the faculty plans to 
explore utilizing specialty area scenarios.  

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X   
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(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

   

(3) Completion of at least one (1) year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X   

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

   

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

   

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X   



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:   
REV. 8/11 DATES OF VISIT:   6.11 PAGE 6 of 15 

Nursing Education Consultant: Kelly McHan/Carol McKay 
 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X  FH 17 C.E. role clearly delineated. 
Designated content experts meet regulation. 
   M-S: Julie Severet 
   P/MH: Pm Parlocha 
   OB: Roberta Durham 
   G: Jacqueline Willetts 
   Peds: Renee Granados 
 
 

Section 5: CURRICULUM    

SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X   

SECTION 1425.1(a) Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X  Faculty affirm responsibility for development and 
continued updating of curriculum as well as instruction 
and evaluation of students.   
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SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X   

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

 X Non-compliance: CCR 1425 with reference to 
1420(d), 1424(d) and1424(h) Prior Approval of 
Faculty 
The program did not obtain prior BRN approval in 
the geriatric nursing clinical area for one faculty 
member who has a teaching assignment in the 
geriatric clinical course.   
 

SECTION 1426(a) The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

X   

SECTION 1426(b) The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2775, and to meet minimum 
competency standards of a registered nurse. 

X  Conceptual Framework was revised in 2004 and is 
characterized by horizontal threads; Client, Environment, 
Health, Nursing, and vertical threads; Clinical practice, 
Theory, Research. 
 
Faculty are integrating QSEN Competencies into the 
curriculum.  Several faculty have attended QSEN 
conferences. 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X   

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X   

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X   
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(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X   

SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X  Work/Study Program is approved and is utilized by 12-15 
prelicensure students/year at various local facilities. 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X   

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student 

         

 
X 

 
 
 
 
 
 
 
 
 
 

Recommendation: CCR 1426.1(b)(3)(a) 
Preceptorship 
Develop a system to verify and document current 
licensure of preceptors. 
 
 
 
The program has developed a Preceptorship Module and, 
upon its completion and post-test, awards 6 contact hours 
for continuing education.  Faculty use the Module in 
tandem with meetings with the preceptor to provide 
orientation to the preceptor role. 
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

X  Quarter system. 8 quarters to complete program. 
Hayward-2 academic years plus fall and winter quarters; 
Concord-2 academic years plus summer and fall 
quarters. 
 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

X   
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X  HealthStream used for all Hospital orientations per local 
Hospital Council 
 

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  OB: Alta Bates Summit Medical Center 
Peds: 
P/MH: Alta Bates Summit Medical Center 
 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  Clinical faculty use preferred work/flow sheets to guide 
daily patient care.S 

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X  Recommendation: CCR 1427(c) Clinical Facilities 
Ensure that all facility contracts include all six 
elements of the regulation and develop a system to 
verify that all elements are addressed as new 
contracts are acquired. Ensure that contracts for 
health care systems identify each facility being 
utilized under the contract. 
 

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

   

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 
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(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

   

(5) Provisions for continuing communication between the 
facility and the program; and 

   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X   

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X   

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X   

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
X 

  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

 
 
X 
 
 
 
 
 
 
 
 
 
 

  
 
43 quarter units are required for this option. 

SECTION 1429(b)  The school shall offer objective counseling 
of this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 

X   

 
SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter units. 
Courses required for vocational nurse licensure do not fulfill the 
additional education requirement.  However, other courses 
comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 
 

 
X 
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Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

X 
 
 
 
 
 
 
 
 
X 

  

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 

 Examination C 75-77; Transfer C 101, 105 
Recommendation: B & P Code 2786 with reference 
to CCR 1430 Previous Education Credit 
Formalize the process for granting credit for 
previous education for students with a VN license 
and ensure that the method for obtaining credit is 
clearly communicated in published documents. 
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 
X 

  
 
 
2010-2011: 88.8% 
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      Department of Nursing and Health Sciences 
                 25800 Carlos Bee Blvd 
                 Hayward, California, 94542 
           510 885 3481 (office)    510 885 2156 (Fax)             
  
 
Date:    December 12, 2011 
 
To:       Kelly McHan, M.P.H., RN 
             Nursing Education Consultant 
             Board of Registered Nursing 
 
From:  Carolyn Fong, RN, PhD 
  Director, CSU, East Bay Nursing Program 
 
Re: A Response to BRN Consultant Approval Report including Progress 

Report 
 
This letter is submitted in response to the Consultant Approval Report for Continuing 
Approval Review of CSU, East Bay RN Program at Hayward and Concord Campuses 
received November 14, 2011.  The CSUEB faculty appreciates the work the site visitors 
completed during the site visit of Nov 8-10, 2011 and the ongoing work of the Board of 
Nursing to ensure quality education for nurses.  In response to the report of findings from 
the board, we have taken the necessary actions to rectify the one area of non-compliance 
and to address the three recommendations found in the report. We believe we are now in 
full compliance and present our response as follows. 
 
Area of Non-Compliance 
 

1. CCR 1425 with reference to 1420(d), 1424(d) and 1424(h) Prior Approval of 
faculty. 
The program did not obtain prior BRN approval in the geriatric nursing clinical 
area for one faculty member who has a teaching assignment in the geriatric 
clinical course 

 
Faculty member Maureen Richards has now received BRN approval in geriatrics (See 
Attachment: BRN approval for geriatrics for Maureen Richards).  She completed a 
remediation plan including 1) completion of the Geriatric Nursing course at the John A. 
Hartford Center for Geriatric Nursing Excellence. 2)  completion of geriatric skills 
checklist competency review and 3)  review by Jacqueline Willets, the Geriatric Content 
Expert of the CSUEB nursing program 
 
STATUS: COMPLETED 
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Recommendations 
 

#1  B & P Code 2786 with reference to CCR 1430 Previous Education Credit 
Formalize the process for granting credit for previous education for students with 
a VN license and ensure that the method for obtaining credit is clearly 
communicated in published documents. 
 

The process for granting credit for previous education for students with a VN license who 
are seeking enrollment in the LVN-BSN option has been formalized and communication 
of information expanded.  Students with LVN education can petition for the award of five 
credit units, for prior learning after a portfolio and transcript review.  Credit by 
examination is also possible for other Nursing coursework based on portfolio and 
transcript review.   In order to clearly communicate this information the following steps 
have been taken: 1) an informational brochure has been developed for the LVN-BSN 
option, 2) the student handbook has been updated with this information, 3) the LVN-BSN 
option information has been posted to the department website and 4) the updated 
information has been distributed to faculty advisors.   
 
See attached documents or weblink: 1) LVN Brochure, 2) Student handbook LVN-BSN 
option information pages, and 3) Department website www.sci.csueastbay.edu/nursing 
 
STATUS: COMPLETED 
 
 

#2  CCR 1427 (c) Clinical Facilities 
Ensure that all facility contracts include all six elements of the regulation and 
develop a system to verify that all elements are addressed as new contracts are 
acquired.  Ensure that contracts for health care systems identify each facility 
being utilized under the contract. 

 
All facility contracts have been reviewed regarding the 6 elements of Regulation CCR 
1427(c) (See attachment titled: Review of Clinical Agency Contracts).  A draft of an 
amendment to be used with all future contracts has been developed (See attachment 
titled:  Contract amendment with Six Elements of BRN Regulation).   Also, a check-off 
sheet to verify that all elements are addressed has been developed (See attachment titled:  
Check-off Sheet).  Discussions with persons from the university contracts department and 
Clinical Agencies contracts department are in process for incorporation of the 
amendment and the inclusion of each facility being utilized under the contract. These 
steps are in progress with the intention to complete this process in early 2012. 
 
See attached documents: 1) Review of Clinical Agency Contracts, 2) Draft of Contract 
Amendment with Six Elements of BRN Regulation and 3) Check-off Sheet 
 
STATUS:  In progress, completion anticipated in early 2012. 
 

 

http://www.sci.csueastbay.edu/nursing
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#3   CCR 1426.1(b)(3)(a) Preceptorship 
Develop a system to verify and document current licensure of preceptors 

 
To verify current licensure of preceptors, a line requiring the BRN licensure expiration 
date and a line requiring initials of the person verifying the information has been added to 
the adjunct faculty form which is completed by the preceptor.  A staff member has been 
designated to review this document for all preceptors.  See Attached document: Revised 
adjunct faculty form 
 
STATUS: COMPLETED 
 
 
 
 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

 AGENDA ITEM:  9.2.4  
  DATE:  October 30, 2012 
 

ACTION REQUESTED: Continue Approval California State University Sacramento 
 Baccalaureate Degree Programs (Generic and Accelerated Options) 
        
REQUESTED BY:  Katie Daugherty, MN, RN   
 
BACKGROUND: Dr. Carolynn Goetze has been the Program Director and Chair of the School 
of Nursing since August 2010. CSUS currently offers a generic BSN degree option through the 
existing traditional university funding sources and an accelerated second degree BSN program 
option through the university’s self support Continuing Education division. The Entry level 
Master’s option has been eliminated due to budget constraints.  The traditional  generic BSN 
degree has an estimated annual enrollment of 300 plus students annually; the newly offered 
CSUS and CSU Stanislaus Collaborative second degree bachelors option enrolled approximately 
50 students ( 30 CSUS plus 20 from CSU Stanislaus) in November 2011.  
 
In the traditional program option, overall annual program retention rates have been about 97% 
the last several years. Annual NCLEX-RN pass rates have consistently ranged from 91.6 to 
98.6%. The 2011-12 academic year pass rate was 98.61%. CSUS is accredited by CCNE through 
2019. 
 
Over the past ten to twelve years, the program has been fortunate to maintain strong program 
leadership, exemplary instruction, and a commitment to educational excellence and student 
success despite the budget, faculty and clinical placement challenges facing nursing education 
programs in California.   
 
A continuing approval visit was conducted November 28-30, 2011 by K. Daugherty. One major 
area of non-compliance CCR 1420/1424/1426/1427 pertinent to Program Administration etc. and 
three recommendations CCR 1424 Program Administration, CCR 1420/1425.1 Faculty, and 
CCR 1426  Curriculum were identified as summarized in the Report of Findings and Consultant 
Approval Visit documents as attached. The program took immediate action to correct the area of 
non-compliance and address the recommendations as described in the attached program response 
documents. The program has submitted sufficient evidence in the January and August 2012 
responses to correct the area of non-compliance and describe the actions taken to address the 
recommendations as attached.   
 
NEXT STEPS:   Place on Board Agenda. 
 
FISCAL IMPLICATIONS, IF ANY:  None 
 
PERSON TO CONTACT: Katie Daugherty, NEC 
 (916) 574-7685 



Report of Findings 
California State University Sacramento 

Generic and Accelerated Baccalaureate Degree Options  
Approval Visit: November 28-30, 2011 

 
Non Compliance(s):  CCR 1420 (c), 1424 (b) (1) (e) Program Administration/Program Resources, 
CCR 1420 ( i ) /1425 Faculty Changes, CCR 1426.1 (B) (6) Preceptorship, CCR 1426 (a) Curriculum 
Changes, and CCR 1427 (a), (c) Clinical Facilities Changes and Written Clinical Facilities 
Requirements:   

• There is insufficient time (0% assigned time) for the designated program assistant 
director to become familiar with the regulations and facilitate administration of the 
program under the supervision of the program director.   

• Required approval of curriculum changes not obtained prior to implementation. 
• Required faculty approvals, reclassifications, and resignations not submitted in a timely 

manner. 
• Preceptorship document evidence requires improvement to demonstrate compliance 

with the regulations as discussed during the visit. 
• Some clinical agreements lack required elements as listed in 1427 (c); at least one 

signed agreement was not in place; a number of clinical site approvals and clinical 
verification information was absent from clinical facilities document files. 

 
Recommendation(s): 
CCR 1424 (b) (1) Program Administration/ CCR 1424 (d) Resources: 

• Ensure adequate graduate and employer survey data is consistently collected, analyzed and 
reported to faculty for follow up in a timely manner. 

 
CCR 1420 (f),1424 (h) and 1425.1 Content Experts/Faculty: 

• Formalize the role/responsibilities and reporting of the content experts as discussed during the 
visit. Ensure sufficient documentation evidence on file of total faculty discussion/action planning 
relative to content expert review/monitoring and recommendations for follow up.  

  
 CCR 1426 (d)  and (f) Curriculum: 

• Pursue further curriculum evaluation/action planning as discussed during the visit  in the following 
areas: 
-Standardization of course syllabi & SacCT postings/use across the curriculum to enhance   
consistent implementation of the curriculum. 
-Improve student notification timelines related to course requirements/clinical schedules prior to 
  the start of the semester.   
-Refine course performance/clinical evaluation tools across the curriculum.  

                                       -Continue to enhance the use of simulation across the curriculum; consider the development of a 
total program simulation plan. 

                                       -Ensure students familiar with CA documents such as the Scope of Regulations BPC 2725, 
Standards of Competent Performance CCR 1443.5, and CCR1444 Substantially Related to the 
Practice of Nursing, and the other written advisory statements available on the BRN website in 
the Practice information section.  

                                       -Review and refine N194 Work Study/Internship Course to ensure compliance with written 
guidelines as listed in the directors’ handbook Section 8.11 EDP-I-27. 
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  (916) 322-3350 
   
PROGRAM NAME: California State University Sacramento 
                                Pre-licensure Baccalaureate Degree Nursing Program 
                                Generic and Accelerated Second Degree BSN options                                                                                                                                                                                                                       
                                                                                                                                                                                                                                                                       DATES OF VISIT: November 28-30, 2011   

 
APPROVAL CRITERIA 

 
 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR X SS  Sec 1 

1-14 

 CSUS is a WASC accredited university. The pre-licensure program options 
currently available include: a generic BSN degree and LVN 30 U option through 
the regular university and an accelerated second degree BSN option and LVN 
30 U option in collaboration with CSU Stanislaus through the university’s 
contract education/self support division. In the past CSUS offered an ELM 
option but indefinitely suspended this option due to budget constraints in 2009.  
 
In Fall 2011, the program enrolled 308 generic BSN degree students and 1 
student in the LVN 30 U option. The program typically admits 80 students per 
semester twice a year.  
 

0SECTION 1425(a)  The director of the program shall meet the following minimum 
qualifications: 

X SS Sec 1   
1-3, 5-6  
App A,F 

 Dr. Carolynn Goetze serves as the Department Chair of the School of Nursing 
(SON) and the Program Director. Dr. Goetze as the elected SON Chair is 
eligible to serve up to three terms (9 years). Dr. Goetze was appointed the 
program director in Fall 2010 after serving as the associate SON Chair and 
program assistant director (AD) for three years.  Dr. Goetze has a 12 months 
position. 
Dr. Goetze reports to Dean the College of Health and Human Services. The 
SON is one of seven divisions within the college.  
 
 

(1) A Master's or higher degree from an accredited college or university which 
includes course work in nursing, education or administration; 

X SS Sec 1  
5-6 BRN  
Director 
approval  
forms in SS 
SEC 1   

 Dr. Goetze completed her doctorate in Nursing Administration at Aldelphi 
University, New York in 1999 and her MSN at New York University in 1973. 
 
 
Dr. Goetze coordinated the post licensure RN to BSN program option at CSUS 
from 2005-2010 and taught in the RN to BSN degree option until 2010.  

(2) One (1) year's experience as an administrator with validated performance of 
administrative responsibilities consistent with 1420 (h); 

X SS Sec 1 5-
6 
BRN approval 
forms 

  
Dr. Goetze worked for 10 years as a staff nurse before holding various 
executive nursing positions in nursing practice and education in New York and 
CA over the past 20 years. She has also been employed by the California 
Department of Public Health, as a facility nurse evaluator, prior to her faculty 
appointment at CSUS.   

(3) Two (2) year's experience teaching in pre- or post-licensure nursing 
programs; and 

X SS  Sec  1 
5-6  
BRN approval 
form 

 Dr. Goetze carries a 3 WTUs (weighted teaching units) teaching assignment 
that can be completed over the Fall, Spring and Summer each year.  

(4) One (1)  year's continuous, full-time or its equivalent experience in direct 
patient care as a registered nurse; or 

X SS Sec 1  
5-6 
BRN Director 
approval form 

  

(5) Equivalent experience and/or education as determined by the board.    
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SECTION 1425(b)  The assistant director shall meet the education requirements set forth 
in subsections (a)(1) above and the experience requirements set forth in subsections 
(a)(3) and (a)(4) above or such experience as the board determines to be equivalent. 
 

X SS Sec 1 
 2-3, 7-8  
AD approval 
forms 
App A,B 

 Dr. Tanya Altman completed a PhD at Duquesne University, Pennsylvania in 
2008 and an  MSN in 2001 at Clarksburg College, Nebraska. Dr. Altman has 
nearly ten years experience teaching nursing at the associate degree and 
baccalaureate levels. She continues to work (1999-present) in M/S and Trauma 
at a large local tertiary care hospital.  

SECTION 1424(e) The director and the assistant director shall dedicate sufficient time for 
the administration of the program. 
 

 
SS Sec 1 
1-4, 8-11 
Sec 2-8 
App A-F    
Visit 
interviews 
Exhibits 

 
See 
comments in 
section  1424 
(e) 

 
Program Director Dr. Goetze has 100% assigned time to administer all the 
nursing programs within the SON.  
Dr. Tanya Altman is the program Assistant Director (AD). By Fall 2007, the 20% 
assigned time in the past was eliminated due to budget cuts. The SON had 
requested this assigned time be restored but no action had been taken by the 
continuing approval visit in November 2011.  
 
In addition to serving as the program’s AD, Dr. Altman is the elected Chair of 
the SON Nursing Assembly and the Undergraduate Program Coordinator. She 
serves as a member of a number of SON and University committees and sits as 
an ex officio member of the SON Student Affairs, Undergraduate and Graduate 
committees. Dr. Altman’s position is a 9 months position. She does have 20% 
(3WTUs) assigned time to fulfill these role functions along with her teaching 
workload.  
Non Compliance(s):  CCR 1420 (c), 1424 (b) (1), (e) Program 
Administration/Program Resources; CCR 1420 ( i ) /1425 Faculty 
Changes; CCR 1426.1 (B) (6) Preceptorship; CCR 1426 (a) Curriculum 
Changes; CCR 1427 (a), (c) Clinical Facilities Changes and Written 
Clinical Facilities Requirements:   

• There is insufficient time (0% assigned time) for the designated 
program assistant director to become familiar with the regulations 
and facilitate administration of the program under the supervision of 
the program director.   

• Required approval of some curriculum changes not obtained prior 
to implementation. 

• Required faculty approvals, reclassifications, and resignations not 
submitted in a timely manner. 

• Preceptorship documentation evidence requires improvement to 
demonstrate compliance with the regulations as discussed during 
the visit. 

• Two reviewed clinical agreements lack required elements as listed 
in 1427 (c); at least one signed agreement was not in place; a 
number of clinical site approvals and clinical verification information 
was absent from clinical facilities document files reviewed. 

 
The program took immediate steps following the visit to correct the area of non-
compliance.  
  

SECTION 1424(f) The program shall have a board-approved assistant director who is 
knowledgeable and current regarding the  program and the policies and procedures by 
which it is administered and who is delegated the authority to perform the director's duties 
in the director's absence. 
 

X SS  Sec 1 
2-4  
FHB/CD  
A,B 
Visit 
interviews 
 

Refer to 
Section 
1424(e) for 
details 

Since 2007 there has not been any AD assigned time allocated for Dr. Altman.  
She is very willing to become familiar with administering and managing the 
various aspect of the pre-licensure program to ensure program compliance with 
the regulations but needs the assigned time to do so.  
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SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the program is administered 
shall be in writing, shall reflect the philosophy and objectives of the program, and shall be 
available to all students. 
 

X SS Sec  2 
15-17 
SHB/CD 
FHB/CD 
University 
Policy Manual 
College of 
Continuing 
Education 
website  
Printed 
excerpts from 
these 
electronic 
documents 
Exhibits 
Visit 
interviews 

 Program policies and procedures are well developed. The SON P&Ps are 
congruent with university policies. Those specific SON policy variations such as 
the course repeat and grading policies have also been approved by the 
university given the program’s public safety focus/outcomes.  
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(1) The nursing program shall have a written plan for evaluation of the total program, 
including admission and selection procedures, attrition and retention of students, and 
performance of graduates in meeting community needs. 
 

X SS Sec 2 
15-58  
Sec 3  72   
Sec  5 
130-132 
Sec 8 
158-162 
Visit 
interviews 
 SS Sec 2 
18-20 
24-58 
Visit 
interviews 
BRN Annual 
School data 
reports 
 
 
X SS  Sec 2 
41-43, 56-58 
 
 
 
SS Sec 2 
18-20, 38-42, 
56-58 
Visit 
interviews 
 
 
 
 
 
 
 
 
X SS Sec 8 
158,161 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Refer to 1424 
(e) for follow 
up 

There is a comprehensive written evaluation plan (PEP) in place. Data collection 
efforts, analyses and reporting are occurring according to the specified 
schedules using outcomes based analyses. The PEP is administered by the 
Program Evaluation Committee and this committee serves in an advisory 
capacity to the School of Nursing Assembly (SONA). Course evaluations, EBI 
benchmarking surveys, student focus group sessions (6-10 per program group), 
agency evaluations, and graduate/employer surveys are some of the key tools 
used to evaluate various aspects of the program.  
 
The Undergraduate Program Coordinator, Dr. Altman, compiles attrition, 
retention and progression data for SONA faculty review to improve program 
quality and student success. Over the past several terms, retention and on time 
completion rates have improved  as a result of the changes (GPA etc.) in 
program admission criteria resulting in improved student retention rates (~ 97% 
or higher from 2007/08 to the present). Previous annual attrition rates ranged 
from 2.3% to 9.3% from 2002 and 2007.   
 
Since 2007, trended EBI results show steady improvement in most indicators 
including overall program effectiveness.    
Since 2006/2007, annual NCLEX-RN pass rates for CSUS have been 
consistently higher than other CSU programs combined, remaining at 91% or 
higher. Changes in admission criteria and use of ATI have had a favorable 
impact on these pass rates.  
Results of evaluation analyses are reported to the Program Evaluation 
Committee,  Undergraduate Committee,  and School of Nursing Assembly 
(SONA).  
As reflected in the self study, graduate and employer survey responses have 
been very low over the past several years. 
Recommendation: 
CCR 1424 (b) (1) Program Administration/ CCR 1424 (d) Resources: 

• Ensure adequate graduate and employer survey data is 
consistently collected, analyzed and reported to faculty for follow 
up in a timely manner. 

 
The program’s plans to strengthen more meaningful and active community 
engagement should be pursued as described in Section 8 of the self study.  



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CALIFORNIA STATE UNIVERSITY SACRAMENTO  
 DATES OF VISIT: NOVEMBER 28-30, 2011  6.11 PAGE 5 of 15 

 
APPROVAL CRITERIA 

 
 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(b)  (2) The program shall have a procedure for resolving student 
grievances. 
 
 
SECTION 1424 (c) There shall be an organizational chart which identifies the 
relationships, lines of authority and channels of communication within the program, 
between the program and other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical agencies.  
 

X SS Sec  2 
22-23  
Sec 3  68-69 
Sec 7 157 
SHB/CD 
CAT/CD  
Visit 
interviews 
 
X SS Sec 3  
65  
Sec 5  89-90 
116  
App B,  F 
FHB/CD 
Visit 
interviews  
Exhibits 
 

 In 2007, the SON created a Student Affairs Committee within the SON to 
handle a variety of student issues. There are well established processes and 
clearly stated chain of command processes and procedures. Student 
complaints involving programmatic, faculty or procedural issues unresolved 
within the SON are referred to the Dean and then the University Office of 
Academic Affairs. Since the interim visit in 2007, there have been a small 
number of course grading issues successfully resolved within the SON; two 
other formal grievances regarding program dismissal were made. The SON 
dismissal decisions were upheld by University administration.  

SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)  The program shall have sufficient resources, including faculty, library, 
staff and support services, physical space and equipment including technology to 
achieve the program's objectives. 
 
 
 
 
 
 
 
 

X SS Sec 1, 4 
Sec 3 
59-76  
Sec 4, 6   
App C,  D, E 
SHB/FHB/CD 
Visit tour 
interviews 
Exhibits 
 
 
X SS Sec 3 
60-61 
Sec 8 161-162 

 In Spring 2011, the SON moved to Folsom Hall, an 188,000 sq. ft. (6x larger) 
building one mile from the main campus. The building includes fully equipped 
state of the art lecture and skills/simulation facilities, and private offices for 
tenured faculty and shared office space for faculty lecturers, and adequate 
meeting/conference rooms. In the future, Folsom Hall is slated to house the 
division’s physical therapy and speech pathology/audiology programs of study.  
Full time nursing faculty handles academic advising for admitted program 
students to ensure CRL and degree requirements are met. The Faculty Student 
Mentor Program (FSMP) reported over 150,000 contacts with students in 2008-
2009. The various support programs are designed to provide academic support 
and encouragement for students to accomplish educational goals.  
Library and faculty resources are adequate. The four administrative support staff 
within the SON provides administrative/clerical support for the undergraduate 
and graduate programs. Future plans include securing sufficient funding for a 
simulation lab coordinator. 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY QUALIFICATIONS 
 

X SS Sec 4 
72-85 
Sec 2 
BRN faculty 
approval 
forms, App A 
Visit 
interviews 
Exhibit review 

  

SECTION 1425  All faculty, the director, and the assistant director shall be approved by 
the board pursuant to the document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in faculty including changes 
in teaching areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director shall hold a clear and 
active license issued by the board and shall possess the following qualifications: 
 

SS Sec 1 
6-8  
Sec 2 
25-27 
App A 
Exhibit review 
SS 
Addendums 
B, E 

Refer to 1424 
(e)  

As noted in 1424 (e), a number of faculty changes were not submitted in a 
timely manner. The program has taken immediate action to correct this area 
and bring the program into full compliance.  
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 Compliance Non-
Compliance 

COMMENTS 

(a)The director of the program shall meet the following minimum qualifications: 
(1) A master’s or higher degree from an accredited college or university which includes 

course work in nursing, education or administration. 
(2) One (1) year’s experience as an administrator with validated performance of 

administrative responsibilities consistent with section 1420 (h): 
(3) Two (2) years’ experience teaching in pre or post-licensure registered nursing 

programs; and 
(4) One (1) year’s continuous, full-time or its equivalent experience providing direct 

patient care as a registered nurse. 
(5) Equivalent experience and/or education as determined by the board. 
(b) The assistant director shall meet the education requirements set forth in subsection 
(a)(1) above and the experience requirements set forth in subsections (a)(3) and (a)(4) 
above, or such experience as the board determines to be equivalent. 

X SS Sec 1 
5-6 
BRN approval 
forms  
 
 
 
 
 
 
X SS Sec 1 
7-8 
 

 Refer to Section 1 of this report for detailed description of evidence. 

 
SECTION 1424(g)  Faculty members shall have the primary responsibility for developing 
policies and procedures, planning, organizing, implementing and evaluating all aspects of 
the program. 
 

X SS 
Sec 2  15-58 
Sec 3   59-71 
Sec 4  78-81 
FHB/CD     
CSU 
Academic 
Advising 
Manual 
App B 
Visit 
interviews 

 Faculty handbook and university faculty manual clearly describe faculty roles 
and responsibilities. Visit evidence indicates the faculty to knowledgeable, 
competent and committed to student success on a consistent basis. 
Instructional effectiveness is consistently highly rated.  

 
SECTION 1424(h)  The faculty shall be adequate in type and number to develop and 
implement the program approved by the board, and shall include at least one qualified 
instructor in each of the areas of nursing required by section 1426 (d)  who will be the 
content expert in that area.   Nursing faculty members whose teaching responsibilities 
include subject matter directly related to the practice of nursing shall be clinically 
competent in the areas to which they are assigned. 
 

X SS Sec 4 
72-76  
App A, D 
Visit 
interviews 
Exhibit review  

 
 

Within the SON there are an ample number and type of faculty to implement the 
program and achieve specified program outcomes. Many of the faculty teach in 
the undergraduate, post-licensure and graduate degree programs. The team 
teaching model is used across all programs of study.  
In Fall 2011, the SON had a roster of 25 full time tenured/tenured track faculty 
members including Dr. Goetze and three tenured FERP faculty. Of the 25 full 
time faculty, 18 (72%) have doctorate degrees. Within the pre-licensure 
program there are a total of 60 faculty; 19 are full time and 41 are part time; the 
majority of part time hold an MSN degree.  

SECTION 1424(j)  The assistant director shall function under the supervision of the 
director.  Instructors shall function under the supervision of the director or the assistant 
director. Assistant instructors and clinical teaching assistants shall function under the 
supervision of an instructor. 
 

X SS Sec 1  
26  
Sec 4  76-77 

 Lines of communication and supervision are clearly delineated.  

SECTION 1425(c)  An instructor shall meet the following minimum qualifications: X SS Sec 1  
28 
Sec 4  75 
App A 
BRN approval 
forms 

 A total of 29 faculty are approved as instructors. 

(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) years in the 
nursing area to which he or she is assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent experience providing 
direct patient care as a registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency; and 
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 Compliance Non-
Compliance 

COMMENTS 

(3) Completion of at least one (1)  year's experience teaching courses related to 
registered nursing or completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X SS App A 
BRN approval 
forms 

  

SECTION 1425(d)  An assistant instructor shall meet the following minimum 
qualifications: 

X SS  Sec 4 
72-85 
BRN approval 
forms 
App A 

 The program reports a total of 30 assistant instructors.  

(1) A baccalaureate degree from an accredited college which shall include 
courses in nursing, or in natural, behavioral or social sciences relevant to 
nursing practice; 

X SS as 
above 

  

(3) Direct patient care experience within the previous five (5) years in the 
nursing area to which he or she will be assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent providing direct patient 
care as a registered nurse in the designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency. 

 

X SS  App A 
Faculty listing  
BRN approval 
forms 

  

SECTION 1425(e)   A clinical teaching assistant shall have at least one (1) continuous, 
full-time or its equivalent experience in the designated nursing area  within the previous 
five (5)  years, as a registered nurse providing direct patient care. 
 

X SS Sec 2 29 
Sec 4  75 
BRN approval 
form 

 One CTA faculty member identified. 
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 Compliance Non-
Compliance 

COMMENTS 

Section 1425(f) A content expert shall be an instructor and shall possess the following 
minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and shall: 

(A) Have completed thirty (30) hours of continuing education or two (2) semester 
units or three (3) quarter units of nursing education related to the designated 
nursing area; or have national certification in the designated nursing area from 
an accrediting organization, such as the American Nurses Credentialing 
Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical experience within 
the previous three (3) years in the designated nursing area; or have a 
minimum of one (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area within the previous five (5) years. 

 

 
X SS Sec 4 
75  
App A  
BRN Faculty  
forms 
Exhibit review  
Addendums  
App B, E 

 
 

 
Content experts: 
Geri: C. Osborne, EdD 
Med. Surg.: D. Brady, DNP, K.Kelly, DNP 
OB: R. Ferguson, MSN, EdD in progress, B. Hanson-Smith,MSN 
Peds: D. Wall-Parilo, MSN, PHD enrolled 
Psych/MH: C. Vourakis, DNS 
Recommendation: 
CCR 1420 (f),1424 (h) and 1425.1 Content Experts/Faculty: 

• Formalize the role/responsibilities and reporting of the content 
experts as discussed during the visit. Ensure sufficient 
documentation evidence on file of total faculty discussion/action 
planning relative to content expert review/monitoring and 
recommendations for follow up.  

 
 

Section 5: CURRICULUM SS Sec 5 
86-132 
109, 112 
CRL/TCP 
forms 117-130 
SHB/CD 
Course 
syllabi/CD 
App A  
Visit 
SS Addendum 
App A SLOs  
ABSN 
CRL/TCP 
forms 

Refer to 
1426(a) and 
1424(e) 

In Fall 2008, the four semesters nursing major was implemented. Changes 
made in the undergraduate curriculum during the past three years have clearly 
strengthened the program of study. The program and course specific leveling of 
learning outcomes reflect effective curriculum work by the faculty.  
The changes were made to reflect changes in the AACN Baccalaureate 
Essentials and the CSU requirement for information competence. Three levels I, 
II, and III and ten learning outcomes are used reflecting the program mission, 
philosophy, purposes and professional nursing standards. These include: 
synthesis of liberal arts education, nursing process, leadership/management, 
professional communication, professional values, care technology, 
research/EBP, policy/finance, health promotion-prevention and information 
competence.  
Course objectives now articulate in a more comprehensive cohesive manner 
with level and summative student learning outcomes reflected across the 
program of study. Students are expected to demonstrate all Level I outcomes 
upon completion of N 11, 12, 15, 16, and 18 and first semester. Level II 
outcomes must be demonstrated in semesters two and three with completion of 
N 117, 123, 129, and 136. Level III outcomes are reflected in the final semester 
and include successful completion of N143, 144, 145, and N 169.   
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 Compliance Non-
Compliance 

COMMENTS 

SECTION 1424(a)  There shall be a written statement of philosophy and objectives that 
serves as a basis for curriculum structure.  Such statement shall take into consideration 
the individual differences of students, including their cultural and ethnic background, 
learning styles, goals and support systems.  It shall also take into consideration the 
concepts of nursing and man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related disciplines. 
 

 X SS Sec 5 
 86-93 
App C 
SHB/CD 
FHB/CD 
Course 
syllabi/CD 
CAT/CD 
(http://catalog.
csus.edu) 
SS Addendum 
App A  
 

   

SECTION 1425.1(a)  Each faculty member shall assume responsibility and accountability 
for instruction, evaluation of students, and planning and implementing curriculum content. 
 

X SS Sec 5  
76-85 
FHB/CD 
App B 
Visit 
interviews 
Exhibits 

 Refer to CCR 1424 (f). 

SECTION 1425.1(b) Each faculty member shall participate in an orientation program, 
including, but not limited to, the program’s curriculum, policies and procedures, strategies 
for teaching, and student supervision and evaluation. 

X SS Sec 4 
81-82 
Sec 6 136-137 
FHB/CD 

  

SECTION 1425.1(d) Each faculty member shall be clinically competent in the nursing 
area in which he or she teaches.   

X SS Sec  2  
25-30 
Faculty  
approval 
forms 
App A 
Visit 
interviews 
SS Addendum 
App B, E 

 Students at all levels indicate the faculty are knowledgeable, competent 
accessible and committed to student success. Overall effectiveness of the 
program was validated in student interviews.  Student concerns related to 
program administration, faculty, curriculum, clinical facilities, and student 
participation are reported to be addressed promptly. 

SECTION 1426(a)  The curriculum of a nursing program shall be that set forth in this 
section and shall be approved by the board.    Any revised curriculum shall be approved 
by the board prior to its implementation. 

 

 
 SS Sec 5 
 90 

 
Refer to CCR 
1424 (e) for 
comments 

 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which includes the 
nursing process as defined by the faculty, and shall be designed so that a student who 
completes the program will have the knowledge, skills and abilities necessary to function 
in accordance with the registered nurse scope of practice as defined in code section 
2775, and to meet  minimum competency standards of a registered nurse. 

X SS Sec 1 
4, 6-12,  Sec 2 
36-37  
Sec 5 
86-89, 117-
130 
SHB/CD 
FHB/CD 
Course 
syllabi/CD 
SS Addendum 
App A,C 
 
 
 
 
 

 Refer to the beginning of Section 5 Curriculum. Five core program/curriculum 
values include caring, professionalism, integrity, diversity and innovation  are 
organized around the meta-paradigm for nursing. Students are prepared for 
roles as advocates, researchers, and leaders as reflected in the ten learning 
outcomes listed at beginning of Section 5 in this report. The current mission, 
philosophy will be revisited in 2011 per the total program evaluation plan.  
 
 
 
 
 
 
 
 
 
 
 

http://catalog.csus.edu/
http://catalog.csus.edu/
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 Compliance Non-
Compliance 

COMMENTS 

SECTION 1426(c)  The curriculum shall consist of not less than fifty-eight (58) semester 
units, or eighty-seven (87) quarter units, which shall include at least the following number 
at least the following number of units in the specified course areas: 

X SS Sec 5 
93-97 
117-130 
BRN 
CRL/TCP 
forms  
117-130 
App C 
Addendum 
App A for 
ABSN 
SHB/CD 
CAT/CD 
excerpts 
App C 
SacCT 
Course 
syllabi/CD 
 
 

 Generic degree option: 
Total Degree units: 125-133 includes 42-50 units GE/degree requirements   
Total CRL units: 83;Total Nursing units: 48 
Total Nursing Theory units: 25 
Total Nursing Clinical units: 23 
 
ABSN CSU Sacramento/Stanislaus collaborative option 
Total Degree units: 90-100 
Total CRL units: 80-81 
Total Nursing theory units:25-26 
Total Nursing clinical units:23 
Note: There are some different nursing course numbers used to accommodate 
the collaborative/college of contract education arrangements. 
 
N194 Cooperative Education in Nursing is a board approved Work Study 
course. It is a credit/no credit elective course that has been in place since 1995. 
It will be periodically reviewed to maintain compliance with guidelines as 
described in the program directors’ handbook Section 8, 8.11 EDP-I-27. 
 
PHN Education requirements forms for the generic and the ABSN options are 
on file with the board’s licensing/certification unit. 

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four (54) 
quarter units, of which eighteen (18) semester or twenty-seven (27) quarter units 
will be in theory and eighteen (18) semester or twenty-seven (27) quarter units 
will be in clinical practice. 

X SS as 
above 

  
 
Generic and ABSN options 

(2) Communication skills, six (6) semester or nine (9) quarter units.  
Communication skills shall include principles of oral, written and group 
communication. 

X SS Sec 5 
100-101 

 6 units (Comm 004/005 3 units and Eng 1 3 units) 
 
Generic option 

(3) Related natural sciences, (anatomy, physiology, and microbiology courses 
with labs) behavioral and social sciences, sixteen (16) semester or twenty-
four (24) quarter units. 

X SS Sec 5 
117-130 
Visit 
Addendum  
App A 
 

 29 units (Bio 22/25 with lab 4 units, Bio 26/131 with lab 4 units, Bio 139/39 with 
lab 4 units, Soc 1 or Anthrop 2 3 units, and Psych 1 or 5 3 units, CHDV 30 3 
units, Chem 5 or 6B 5 units, FACS 110/113 3 units). 
ABSN option 
26 units instead of 29 units since FACS 110/113 content is integrated in N102, 
104, 107; all other science category requirements are the same.  
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 Compliance Non-
Compliance 

COMMENTS 

SECTION 1426(d)  Theory and clinical practice shall be concurrent in the following 
nursing areas: geriatrics, medical-surgical, mental health/psychiatric nursing,  obstetrics 
and pediatrics..  Instructional outcomes will focus on delivering safe, therapeutic, effective 
patient-centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited to, the following:  critical 
thinking, personal hygiene, patient protection and safety, pain management, human 
sexuality, client abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of nursing, and nursing 
leadership and management.  

X SS Sec 2 
15-17 
Sec 5 
97-99,  
100-105 
Sec 8 
158-162 
BRN 
CRL/TCP 
forms 117-130 
App C, D, E 
Addendum 
App  A for 
ABSN 
Course 
syllabi/CD 
SacCT 
Visit 
interviews 

 Students must pass nursing theory course components with a grade of 73 %. 
Students not receiving a grade of 73% in theory and /or failing the clinical 
component receive a grade of F in the course.  
 
Students report clinical sites have provided ample opportunity to meet program 
objectives/learning outcomes. Simulation activities have been excellent and 
have appropriately augmented direct patient care clinical experiences. Faculty 
are currently working on refining tools used to evaluate simulation effectiveness 
further. 
Recommendation(s): CCR 1426 (d) and (f) Curriculum: 

• Pursue further curriculum evaluation/action planning as discussed 
during the visit in the following areas: 
-Standardization of course syllabi & SacCT postings/use across    
 the curriculum to enhance consistent implementation of the          
 curriculum. 
-Improve student notification timelines of course/clinical schedules  
 prior to the start of the semester. 

                - Refine course performance/clinical evaluation tools.  
                                               - Continue to enhance the use of simulation across the curriculum; 

consider the development of a total program simulation plan. 
                                                -Ensure students familiar with CA documents such as the Scope   

 of Regulation BPC 2725, Standards of Competent Performance   
 CCR 1443.5, CCR 1444 Substantially Related to the Practice of   
 Nursing, and the other written advisory statements available on    
 the BRN website in the Practice Information section.  

                 - Review and refine N194 Workstudy/Internship Course to              
                   maintain compliance with written guidelines as listed in the          
                   directors’ handbook Section 8.11 EDP-I-27.          

SECTION 1426(e)  The following shall be integrated throughout the entire nursing 
curriculum. 

X SS  Sec 5 
99-102 
Course 
syllabi/CD 

  

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, supportive, and rehabilitative 
nursing; 

X SS  Sec 5 
99-102 
BRN 
CRL/TCP 
forms 117-130 
Addendum A 
ABSN option 
Course 
syllabi/CD 

  

(3) physical, behavioral and social aspects of human development from birth 
through all age levels; 

X SS  Sec 5 
95-97, 
99-102 

  

(4) the knowledge and skills required to develop collegial relationships with 
health care providers from other disciplines; 

X SS  Sec  5 
95-102 
BRN 
CRL/TCP 
forms 117-130 
Addendum A 
ABSN forms 
Program 
brochures and 
application 
materials 
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Compliance 

COMMENTS 

(5) communication skills including principles of oral, written and group 
communications; 

X SS as 
above 

  

(6) natural sciences including human anatomy, physiology and microbiology; 
and 

X SS Sec 5 as 
above 
CAT/CD 

  

(7) related behavioral and social sciences with emphasis on societal and 
cultural patterns, human development, and behavior relevant to health-illness. 

X SS as 
above 
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Compliance 

COMMENTS 

SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at the end of a board-
approved curriculum, that provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse position. A program may 
choose to include a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its implementation. 
(b) The program shall have written policies and shall keep policies on file for 

conducting the preceptorship that includes all of the following: 
(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the policies of the 

preceptorship and preceptor, student and faculty responsibilities; 
(3) Identification of preceptor qualifications for both the primary and relief preceptor that 

include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications specified in section 

1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) year; and 
(D) Completed a preceptor orientation program prior to serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor and present and 

available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow during the 

preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student contact; 
(B) Availability of faculty and preceptor to the student during his or her preceptorship 

experience; 
(1) Preceptor is present and available on the patient care unit the entire time 

the student is rendering nursing services during the preceptorship.  
 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student during the entire time 

the student is involved in the preceptorship learning activity. 
 

SS Sec 3  67 
Sec 4  75-76 
Sec 5 
107, 145-147 
X  
SacCT 
Course 
syllabi/CD, 
Haffer/Ullrich 
Text  
Visit 
interviews 
Exhibits  
N 145 Binder 
 SS 
Addendum 
App D 
 
X  
X 
X 
X 
 
 
X 
 
 
X 
X 
 
 
 
 
X 
 
X 

 
 
 
 
 
 
 
 
 
 
 
Refer to 
1424(e) 

 
N 145 Senior Practicum in Nursing is a 6 units 270 hours clinical course; it is 
currently a pass/fail course.  
 
The current preceptorship regulations distributed and reviewed with Dr. 
Matthews, the designated Clinical Placement Coordinator, during the visit.  
Record keeping and file retrieval mechanisms warrant follow up. Program took 
immediate action to provide clear evidence of compliance following the visit. 

(2) Faculty is available to the preceptor and student during the entire time the student is 
involved in the preceptorship learning activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and student for the learning 
experiences and evaluation during preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences with the preceptor 

and the student; 
(B) Faculty member completes and conducts the final evaluation of the student with 

input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current preceptors, 
registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented in semester or quarter 
units or the equivalent under the following formula: 

X 
 
 
X 
 
X 
 
X 
 
 
 
X 
X SS  Sec 5 
105  
App E 
Sec 6 
135  
 
X SS Sec 5 
117-130 

 
 
 
 
 
 
 
 
 
Refer to 1424 
(e) for follow 
up 

 
 
 
 
 
 
 
 
 
The program took immediate action to correct this area. 
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(1) One (1) hour of instruction in theory each week throughout a semester or 
quarter equals one (1) unit. 

X SS Sec 5 
105 
BRN 
CRL/TCP 
forms 
117-130  
CAT/CD 
App C, D, E 
Schedules 
Course syllabi 

 The generic program option nursing major courses are presented in four 15 
weeks semesters with the formula for theory and clinical specified in the 
regulation. The TCP forms reflect a total program of study length of seven 
semesters. 
 
The ABSN degree option in collaboration with CSU Stanislaus is for second 
degree bachelor’s applicants and is presented in nine 10 week terms over 15 
months.  

(2) Three (3) hours of clinical practice each week throughout a semester or quarter 
equals one (1) unit.  With the exception of an initial nursing course that teaches basic 
nursing skills in a skills lab, 75% of clinical hours in a course must be in direct patient 
care in an area specified in section 1426(d) in a board-approved clinical setting. 

 

X SS  Sec 5 
105 
 BRN 
CRL/TCP 
forms 117-130 
CAT/CD 
Course  
Schedules 
App C, D, E 

   

 
 
 
 
 

   

SECTION 6: CLINICAL FACILITIES     

Site visits included: 
UCDMC (M/S, Peds) 
Sutter Memorial (OB)  
 

SECTION 1425.1(c)  The registered nurse faculty member shall be responsible for 
clinical supervision only of those students enrolled in the registered nursing program. 
 

X SS Sec 6 
133-155 
134, 139 
App D, E 
Visit 
interviews 

  

SECTION 1424(i)  When a non-faculty individual participates in the instruction and 
supervision of students obtaining clinical experience, his or her responsibilities shall be 
described in writing and kept on file by the nursing program. 
 

SS Sec 4 
75 
Sec 6 
135-136 

 Ensure written RN staff non-faculty responsibilities for all clinical sites using non-
faculty RN staff beyond the preceptorships are disseminated to clinical agency 
staff and kept on file in the SON.  
 
 

SECTION 1427(a)  A nursing program shall not utilize any agency or facility for clinical 
experience without prior approval by the board.  Each program must submit evidence that 
it has complied with the requirements of subdivisions (b),(c) and (d) of this section and 
the policies outlined by the board. 
 

SS Sec 6 
 133-155 
Visit 
interviews 
Exhibit review 
BRN records 

Refer to 1424 
(e) for detailed 
follow up 

One clinical site identified without a written agreement in place. 
 

i 
 

X SS Sec 6 
Clinical Site 
Approvals/veri
fication forms 
Exhibits 
Visit 
interviews 
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SECTION 1427(c)  Each such program shall maintain written agreements with such 
facilities and such agreements shall include the following: 

SS Sec 6 
136-138 
CSUS sample 
agreement 
SS 148-155 

Refer to 1424 
(e) for follow 
up on clinical 
agreements 

Follow up required on a least two reviewed clinical agreements to meet all six 
elements in 1427 (c). 

(1) Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 

 

SS Sec 6  
133-139 
148-155 

  

(2) Provision for orientation of faculty and students; 
 

Exhibits 
review 
Visit 
interviews 

  

(3) A specification of the responsibilities and authority of the facility's staff as 
related to the program and to the educational experience of the students; 

   

(4) Assurance that staff is adequate in number and quality to insure safe and 
continuous health care services to patients; 

SS as above   

(5) Provisions for continuing communication between the facility and the 
program; and 

    

(6) A description of the responsibilities of faculty assigned to the facility utilized 
by the program. 

 

 SS as above   

    
SECTION 1427(d) In selecting a new clinical agency or facility for student 
placement, the program shall take into consideration the impact of such 
additional group of students would have on students of other nursing programs 
already assigned to the agency or facility. 

X  SS Sec 6 
Visit 
Interviews 
Exhibit 
materials  
 

 The program has excellent clinical placements to meet student and program 
learning outcomes. 
 
Program representatives participate in the regional clinical planning group to 
ensure scheduling and other related clinical placement issues among the local 
nursing programs are proactively addressed.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical setting shall be based on the 
following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X SS Sec 5 
104-105 
Sec 6 App E 
 

 Typically 10 :1 for direct patient care/ acute care clinical placements; in the 
preceptorship  and other specialized clinical units the ratio may vary. In the 
clinical skills/simulation labs ratio may also vary.  

SECTION 1426(f)  The program shall have tools to evaluate a student’s academic 
progress, performance, and clinical learning experiences that are directly related to 
course objectives. 
 

X SS Sec 5 
108-115 
SHB/CD 
Course 
syllabi/CD 
Faculty 
minutes 
ATI exam 
scores 
Exhibits 
Visit 
interviews  
Addendum 
App A SLOs  

 Refer to curriculum recommendations in Section 5 1426 (d) of this report. 
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SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to participate with the faculty 
in the identification of policies and procedures related to students including but not limited 
to: 

 
 
X SS Sec 7 
156-157 
SHB/CD 

 There are three elected student representative positions (representing Level I, II, 
and III) charged with bringing feedback to the faculty via their representation on 
the Undergraduate Committee. The Level I member is a non-voting member; 
Levels II and III representative are voting committee members. Attendance at 
any Undergraduate Committee meeting is open to all students. 
Recommendations from this committee are forwarded to the SONA for 
discussion, vote and implementation.  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects of the 

program, including clinical facilities. 

   
Students participate in faculty and course evaluations every term.  
The CNSA chapter is very active reporting an average of 100 students at 
monthly meetings. Members and non-members are invited to provide feedback 
regarding the nursing program at chapter meetings.  

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) SEMESTER AND 
FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a vocational nurse is 
eligible to apply for licensure as a registered nurse if such applicant has successfully 
completed the courses prescribed below and meets all the other requirements set forth in 
Section 2736 of the Code.  Such applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth in subsection (c) and of 
successful completion or challenge of courses in physiology and microbiology 
comparable to such courses required for licensure as a registered nurse. 
 
 

 
 
 
X SS Sec 5  
102-107 
123,130-132 
BRN 
CRL/TCP 
forms 129-130 
Program 
brochures 
Exhibits 

  
 
Generic and ABSN collaborative LVN 30 Unit Options: 30 units total 
Human Physiology with lab           4 units 
Microbiology with lab                     4 units 
N 113                                             2 units 
N 119 M/H                                     4 units 
N 123                                             6 units 
N 137/138                                    10 units 
 
 

SECTION 1429(b)  The school shall offer objective counseling of this option and evaluate 
each licensed vocational nurse applicant for admission to its registered nursing program 
on an individual basis.  A school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of each applicants 
academic deficiencies, irrespective of the time such courses were taken. 
 
 
 

X SS Sec 5 
102-105 
SHB/CD 
CAT/CD 
Visit 
Interviews  
Exhibits 

  

 
SECTION 1429(c)  The additional education required of licensed vocational nurse 
applicants shall not exceed a maximum of thirty (30) semester or forty-five (45) quarter 
units. Courses required for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to those required for 
licensure as a registered nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 
 

 
X SS Sec 5  
103-104, 130-
132 
CRL/TCP 
forms 
SHB/CD 
CAT/CD 
Program 
Brochure 
Application 
materials 

  
Only one LVN 30 unit option student is currently enrolled.  Since Spring 2009 
the program has enrolled a total of 5 in this program option. Of the 5, three 
completed the program and passed NCLEX on first attempt and two did not 
complete the program. The program has consistently tracked and trended 
student success in this program option since 2002, the data has been assistive 
in adopting program policies and requirements that improve retention and 
success in passing the NCLEX-RN exam on first attempt for students in this 
program option.   
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Nursing courses shall be taken in an approved nursing program and shall be beyond 
courses equivalent to the first year of professional nursing courses.  The nursing content 
shall include nursing intervention in acute, preventive, remedial, supportive, rehabilitative 
and teaching aspects of nursing.  Theory and courses with concurrent clinical practice 
shall include advanced medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for competent performance 
prescribed in section 1443.5 of these regulations. 
 

 
X SS Sec 5  
CRL/TCP 
forms 117-130 
Visit 
Addendum 
App A for 
ABSN option 
Course 
syllabi/CD 
Visit 
interviews 
 
 
X SS Sec 5 
CRL/TCP 
forms 117-130 
Addendum 
App A ABSN 
forms 
Course 
syllabi/CD 
Visit 
interviews 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
Refer to Curriculum section 1426 (d) for recommendations in this area. 

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for a student to 
obtain credit for previous education or for other acquired knowledge in the field of nursing 
through equivalence, challenge examinations, or other methods of evaluation. The 
program shall make the information available in published documents, such as college 
catalog or student handbook, and online. 
 
 

X 
SS Sec 5 
102-105 
SHB/CD 
CAT/CD 
Application 
materials 
SS 1 13 
Program 
brochure 

  
 

 
SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass rate of seventy five 
percent (75%) for first time licensing examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) for first time 

candidates in an academic year shall conduct a comprehensive program 
assessment to identify variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits a pass rate below 
seventy five percent (75%) for first time candidates for two (2) consecutive 
academic years. 

(c) The board may place a program on warning status with intent to revoke the 
program’s approval and may revoke approval if a program fails to maintain the 
minimum pass rate pursuant to Section 2788 of the code. 

 

 
 
X  SS 
Sec 2  19 
Sec 3 
42-55 
BRN 
Summary 
NCLEX pass 
rate data 
sheets 
Visit 
interviews 

  
 
Between 2002 and 2005, the program’s annual pass rates fell below 90% for 
three years. Since 2005, the program has used the ATI standardized predictive 
testing package and consistently achieved annual pass rates above 91%. 
Annual pass rates from (July 1-June 30) 2005-2011 have ranged from  91.6 % 
to 98.3 %. In 2010-11 the annual rate was 97.2 %.   
 

 
 

















BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:   9.2.5    
DATE:  October 30, 2012   

 
ACTION REQUESTED: Continue Approval of Samuel Merritt University Baccalaureate Degree  
                                           Nursing Program, ABSN Program, and Entry Level Master’s Degree Nursing  
                                         Program (Oakland, San Francisco, San Mateo and Sacramento Campuses) 
 
REQUESTED BY:          Janette Wackerly, MBA, RN 
                                     Supervising Nursing Education Consultant   
 
BACKGROUND:         Audrey Berman PhD, RN, Dean of Nursing  
  
On September 19-23, 2011 Janette Wackerly, SNEC conducted a regularly scheduled continuing approval 
visit to the schools of nursing (SoN) programs at Samuel Merritt University in Oakland and learning centers 
in San Mateo, San Francisco, and Sacramento for the BSN, ABSN, and ELM. The programs were found in 
compliance with Board rules and regulations, and no recommendations were made. 
 
There is adequate release time for the administration of all of the prelicensure programs in the SoN as 
indicated by the following: 
Audrey Berman PhD, RN, Dean 100% release time 
Arlene Sargent EdD, RN, Dean of Academic Affairs 90 % release time 
Nancy Haugen PhD, RN, Chair ABSN 75% release time 
Margaret Early PhD, RN, Chair BSN 75% release time 
Terry Gwinn, MSN, MBA, FNP, RN, Director prelicensure ELMSN 75% release time 
 
Summary of program improvements: 

• Significant investment in support for teaching innovation with new simulation center in Oakland and 
laboratory space on all campuses. Simulation is incorporated in all clinical courses throughout the 
prelicensure programs. 

• All prelicensure curricula have been reviewed and revised in light of the 2008 AACN Baccalaureate 
Essentials, QSEN recommendations, professional role, and the IOM report on the Future of Nursing. 
All student learning outcomes and course objectives have been revised to reflect these documents. 
More information and case studies have been incorporated around genomics, informatics, and the 
professional role of the nurse. 

• ATI has been adopted as an assessment tool and the exams are utilized throughout all the prelicensure 
curricula. 

• Faculty salaries have been raised to within 10% of comparable positions in service resulting in the 
hiring of a larger percentage of full-time faculty.  In addition, a clinical faculty line for faculty who 
can teach additional sections in lieu of usual scholarship requirements.  The SoN has 80 full-time 
faculty as of Spring, 2011. 

 
Significant Changes since the last BRN approval visit: 

• Addition of the accelerated BSN (ABSN) program that began in Oakland in 2005. The ABSN 
expanded to San Francisco in 2006, to Sacramento, and San Mateo in 2007. Spring, 2011 
enrollment at Sacramento consisted of 42 ABSN. San Francisco and San Mateo each have 96 
ABSN students (two cohorts of 48 students admitted in syncopate fashion annually) and 
Oakland admits one cohort of 48 students per year. 



• Significant changes have been made to the BSN traditional program. The BSN program has four 
partner schools. The BSN program partners are Mills College and Holy Names University in 
Oakland, St Mary’s College in Moraga, and Notre Dame de Namur in Belmont. Each of these 
schools has a two year curriculum that the student must satisfactorily complete prior to 
transferring to Samuel Merritt University. 

• The organizational structure has changed and now consists of a dean, an associate dean, and 
chair person of each nursing program that include BSN, ABSN and ELM. Each learning center 
has a managing director and an associate managing director who are nurses and a project 
manager who is staff. 

• The DNP program began in Spring 2011 with 10 students. 
 
Anticipated Changes in the Program and Curriculum 

• San Francisco Learning Center will be moving. This move is due to inadequate space availability 
at the current location.  

• Faculty are exploring possibility of more nursing conceptual curriculum based less on the 
medical model. Options are being explored and no proposals have as yet been submitted. 
Resources are available to assist faculty with the exploration and development. 

• A task force has been established to explore options and make recommendations for second 
degree pre-licensure nursing program for the SoN. 

 
Student success on NCLEX-RN Pass Rate:   
 

School 
2006/2007 2007/2008 2008/2009 2009/2010 2010/2011 

# Taken %  
Pass # Taken %  

Pass # Taken %  
Pass # Taken %  

Pass # Taken %  
Pass 

Samuel 
Merritt 
University 
- MSN  

53 100% 97 95.88% 85 88.24% 94 92.55% 81 95.06% 

           
Samuel 
Merritt 
University 
- BSN  

178 92.13% 258 92.25% 290 87.93% 421 87.41% 346 87.86% 

 
 
NEXT STEP:   Place on Board Agenda.  
 
FISCAL IMPLICATION, IF ANY:  None  
 
PERSON TO CONTACT:                           Janette Wackerly, RN, SNEC 
                                                                         (916) 574-7686       
            



Samuel Merritt University Baccalaureate, ABSN and Entry Level 
Master’s Degree NursingPrograms (Oakland, San Francisco, San 

Mateo and Sacramento Campuses) 
 

Continuing Approval Visit September 19-23, 2011 
 

Report of Findings: 
 
Areas of Non-Compliance:  None 
 
Recommendations:  None 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

X  Dr. Audrey Berman PhD, RN 
Dean of Nursing 
Appointed January 2004 
Release time 100% 
 
 

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

X   

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

N/A   
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SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 

X  Arlene Sargent EdD, RN 
Associate Dean of Academic Affairs 
90% release time 
Nancy Haugen PhD, RN 
Chair of the ABSN 
75% release time 
Margaret Early PhD, RN 
Chair BSN 
75% release time 
Terry Gwinn, MSN, MBA, FNP, RN 
Director of prelicensure ELMSN 
75% release time 
 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X   
14259(c) 
 

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X  Arlene Sargent EdD, RN, Associate Dean 
Nancy Haugen PhD, RN, Chair of the ABSN 
Margaret Early PhD, RN, Chair BSN 
Teri Gwinn, MSN, FNP, RN, Dir. of Prelicensure ELMS 
 
 
 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b) (1) The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X  Student Handbook 
Faculty Handbook 
Course Syllabi 
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(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X  Systematic Plan for Quality Improvement: oversee the 
management, assessment, and evaluation process. Prior 
to graduation all students must demonstrate evidence of 
meeting the SLOs and Core Learning Competencies. 
Student Climate Survey with trended data for satisfaction, 
and needs for improvement reported in the Self-Study. 
Alumni survey for graduates 1 year, 3 year and 5 years 
with measures for self evaluation of professional 
competencies and satisfaction. Employer survey with 
alumni satisfaction and rating SMU graduates 
professional competencies. Program review with other 
assessment processes conducted every 5 years and last 
review (2008) with action steps identified. A change 
resulting from program review in the prelicensure 
curricula in light of AACN Baccalaureate Essentials with 
course objectives and SLOs revised. Analysis of the 
NCLEX scores with identification of areas where students 
were not performing well. Data from the alumni, 
employer, and student satisfaction was analyzed by SoN 
administration and faculty and action steps developed. 
Example: a consultant was hired to do a comprehensive 
evaluation of the ABSN program. Other action steps 
include a curriculum task force, process-mapping and 
integration of QSEN, learning centers initiative to assure 
students receive consistent information, skills updates 
prior to students entering synthesis (preceptor) and other 
relevant enhancements for student learning. 
 

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  
 

X 
 
 
 
 
X 

 Student handbook provides information about the 
grievance procedure. SMU-SoN provided this BRN visitor 
with four examples of grievances and the outcome data. 
 
 
Organization charts meet requirements for relationships, 
lines of authority and channels of communication within 
the program, between the SoN programs, BSN, ABSN, 
ELMSN, administration of the University and clinical 
facilities. 
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SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X  The SoN has sufficient fiscal, physical, and human 
resources to meet the schools mission, program goals, 
and expected outcomes.   
 
Total student enrollment as of 3/1/2011 was 864; ABSN 
273, BSN 253, ELM-case management 114; ELM FNP-
155. 
The main campus is in Oakland, additional campuses are 
in San Francisco, San Mateo, and Sacramento. These 
campuses are referred to as Learning Centers and have 
a managing director to administer the center along with 
dedicated faculty.   
All learning centers have smart classrooms, skill-
simulation facilities, faculty offices, administrative staff, 
library, and computers. San Francisco’s learning center is 
in the process of finding a new location as they have 
outgrown their space. Sacramento’s campus is increasing 
spaces for faculty offices, storage, meeting rooms, 
student computer-learning space and enhanced 
skills/simulation center. 
Managing Directors: 
Rene Englehart RN - Sacramento 
Zenobia Collins- Johnson RN  - San Francisco  
Mileva Saulo Lewis  -RN  San Mateo 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

  .   

SECTION 1425 All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  SoN, all learning centers, BSN, ABSN and ELM.  All 
approvals and changes in faculty qualifications are 
handled by e-mail when possible. SoN and NEC are in 
frequent weekly contact regarding faculty requests for 
approval. 

(a)The director of the program shall meet the following minimum 
qualifications: 
(1) A master’s or higher degree from an accredited college or 

university which includes course work in nursing, education 
or administration. 

(2) One (1) year’s experience as an administrator with validated 
performance of administrative responsibilities consistent with 
section 1420 (h): 

(3) Two (2) years’ experience teaching in pre or post-licensure 
registered nursing programs; and 

(4) One (1) year’s continuous, full-time or its equivalent 
experience providing direct patient care as a registered 
nurse. 

(5) Equivalent experience and/or education as determined by 
the board. 

(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above, or 
such experience as the board determines to be equivalent. 
 

X 
 
X 
 
 
X 
 
 
X 
 
X 
 
 
X 
 
X 

 Audrey Berman PhD, RN Dean 
 
 
 
 
 
 
 
At the time of the visit SoN had 250 faculty distributed 
amongst the BSN, ABSN, and ELMS in Oakland, San 
Francisco, San Mateo, and Sacramento. 
 
 
 
 
See 1425(b) 
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SECTION 1424(g) Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  All faculty and students participate in curriculum and 
program evaluation. Instructional Assessment System 
(IAS) forms are sent to Univ. of Washington for analysis 
and summative results and tabulated by the SMU 
department of institutional research and shared with the 
faculty, the chairs, director, and dean. Annual curriculum 
and evaluation retreats are held by all programs within 
SoN. Organizational charts define lines of communication 
and responsibilities for the SoN 

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

X  250 total number of faculty  
80 annualized including the dean and administrators 
170  part time faculty 
 
49 instructors are full time faculty and 27 adjunct 
instructors.  Assistant instructors: 99 adjunct and 8 are full 
time. Total number of part-time faculty as clinical teaching 
assistant is 170; 13 adjuncts clinical teaching assistants 
and 1 full time teaching assistant. 
 
SMU has a target of 60% of coursework being taught by 
full time faculty. Currently none of the prelicensure 
programs meet this target. They continue to convert 
adjunct teaching assignments into full-time regular or 
clinical positions.  
 
The University has supported expansion of faculty 
positions over the past three years. SoN has a full time 
faculty recruiter and grant funded recruitment assistant.    
     

SECTION 1424(j) The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X  The SoN organizational chart demonstrates adherence to 
the regulation, functional reporting, and supervision. 
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SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X  All instructor faculty meet requirements. 
 

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X 
 
X 
 
 
X 
 
 
X 
 
 
 

  

(3) Completion of at least one (1) year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  All assistant instructors meet requirements. 

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

   

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 
X 
 
 
X 
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SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X  Clinical Teaching Assistance meet requirements. 
 
 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X  Content Experts: 
Teri Gwinn, MSN, FNP, RN    Med/Surg 
Sue Cantrell  MSN, RN           OB  
Lili Cook PNP-BC, MSN          Peds 
Gail DeBoer MSN, RN            Psych/Mental Health 
Karen Wolfe PhD, RN             Geriatrics 

Section 5: CURRICULUM    

SECTION 1424(a) There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  Meets regulation for philosophy and objectives. 
 
University and SoN mission and values are foundational 
for the curriculum processes. 2008-2009 SLO review with 
revisions to reflect values and new Baccalaureate 
Essentials (AACN 2008). Curriculum mapping illustrating 
alignment of SLOs with the program, with the university 
SLOs, core competencies, and AACN Baccalaureate 
Essentials.  
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SECTION 1425.1(a) Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X  Faculty is accountable for developing course and clinical 
content, learning experiences, and determining choice of 
environments for delivery of the content as appropriate for 
the student at each level of progression through the 
curriculum. 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  SoN faculty engages in regular curricular review and 
evaluation.  

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X   

SECTION 1426(a) The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

X  Any revision to the curriculum noticed to the Board prior 
to implementation. 

SECTION 1426(b) The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2725, and to meet minimum 
competency standards of a registered nurse. 

X     

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X  BSN program of study: EDP-P-06 
Theory units     19 Units  
Clinical units     23 Units 
Total units for Licensure     87 Units 
ABSN Program of study EDP-P-06 
Theory units      17 Units 
Clinical units      23 Units 
Total units for Licensure     83 Units 
ELMSN Program; prelicensure EDP-P-06 
Theory units      18 Units 
Clinical units      24 Units 
Total Units for Licensure     76 Units   
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(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X  BSN, ABSN, and ELMSN curricula meet the intent 1426 
(c) (1) 

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X  Verbal, written, and group communication 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, and sixteen (16) semester or twenty-four (24) 
quarter units. 

X  Natural Sciences: Chemistry, anatomy, physiology, 
pathophysiology, microbiology.  
 
Behavioral and Social Sciences: psychology, 
cultural/sociology Units     

SECTION 1426(d) Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing, obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X  Student Learning Outcomes includes eleven professional 
practices for BSN, ABSN, ELMSN that articulate and 
demonstrate meeting the regulation (pg 137)   
School of Nursing Mission and Values articulate the 
Bachelor of Science in Nursing including student learning 
outcomes and nine institutional Core Learning 
Competencies.  
All prelicensure curricula reviewed/revised to 2008 AACN 
Baccalaureate Essentials, QSEN recommendations, 
professional role and IOM report on the Future of 
Nursing. 
The prelicensure curricula is organized around a 
progressive, simple to complex approach, where the 
student acquires knowledge and skill at each level before 
proceeding to a higher cognitive, affective, and 
psychomotor demand of the next level. 
  

SECTION 1426(e) The following shall be integrated throughout 
the entire nursing curriculum. 

X   

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   
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(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student 

         

X 
 
 
 
 
 
 
 
 
 
 
 
X 
X 
 
 
X 
 
 
 
 
 
 
 
 
 
 
 
X 

 N 190L/N 181L Senior Synthesis 
 
Elizabeth Sibson-Tuan - Bay Area Prelicensure Clinical 
Coordinator 
 
Bobbie Richards - Bay Area Prelicensure Preceptor 
Coordinator.  
 
SoN provided this reviewer a Preceptor Manual which 
was revised and updated August 2010 by Karen Wolf 
PhD, ANP-BC, DPNAP. Originally developed by Diana 
Dunn, MSN RN 
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X 
 
 
 
X 

 Preceptor Handbook 

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

X   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

X   
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c) The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i) When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  Synthesis courses in BSN and ABSN: N190L/N181L 
 
N594L Clinical Leadership 
 
 

SECTION 1427(a) A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  SoN has a full time Clinical Coordinator who is 
responsible for identifying all clinical facilities and 
overseeing currency of clinical contracts and student 
health records on the Bay Area campuses. Learning 
Center Sacramento provided their data for clinical 
contracts.    

SECTION 1427(b) A program that utilizes an agency or facility 
for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  The Self Study (Section A 6) lists the Clinical Agencies 
with contract expiration dates  

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X  SoN has clinical contracts with 700 agencies. Together 
these agencies provide an array of learning environments 
for students including acute care, community, and home 
care. 

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X   

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   
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(5) Provisions for continuing communication between the 
facility and the program; and 

X   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X   

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  SoN workload policy indicates that student to faculty 
ration is 1:8 for all clinical setting and in community 
except for the final synthesis course (preceptor) when 
nursing student is preceptored by an RN in the clinical 
setting.   

SECTION 1426(f) The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X   

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

X   

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

X  Nursing students participate in curriculum and program 
evaluations after every clinical rotation. The evaluation 
tools include questions regarding volume and variety of 
learning experiences, receptiveness of the environment to 
student learning, and the modeling of quality nursing 
practices.   
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

X  Entry for LVN is available in fall and spring each year. 
The LVN has two entry options, the baccalaureate 
nursing program and the 30 unit option. The LVN 
applying for admission to the BSN must meet the regular 
admission requirements. LVN may also apply for 30 unit 
option. For the 30 unit option program the LVN must 
possess a current valid LVN license, completion human 
physiology and microbiology with the identified nursing 
courses.  The 30 unit option can be found in the university 
catalog.  

SECTION 1429(b) The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicant’s academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X  See above 1429(a) 

 
SECTION 1429(c) The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 

X   
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Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

X   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION 1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

X   
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431 The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

X  BSN Pass Rate Percentages 
2006 – 2007          92.13 
2007 – 2008          92.25 
2008 – 2009          87.93 
2009 – 2010          87.41 
2010 – 2011          87.86 
 
MSN Pass Rate Percentages 
2006 – 2007         100.00 
2007 – 2008          95.88 
2008 – 2009          88.24 
2009 – 2010          92.55 
2010 – 2011          95.06 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  9.2.6 
DATE:  October 30, 2012 

 
ACTION REQUESTED: Continue approval of San Francisco State University Baccalaureate 

and Entry Level Master’s Degree Programs. 
 
 
REQUESTED BY: Kay Weinkam 

Nursing Education Consultant   
 
 
BACKGROUND:   Lynette G. Landry, Ph.D., RN is Professor and Director of the 
 School of Nursing.  The Assistant Director is Mary Ann Van Dam, 
 Ph.D., RN.  
 
A regularly scheduled continuing approval visit was initiated April 25-28, 2011, and completed 
November 7-9, 2011.  The visit to these programs and the nurse practitioner program was 
originally scheduled for April 25-28, but due to the sudden unavailability of the second 
consultant, the visit to the nurse practitioner program was completed in April and the remainder 
of the prelicensure and master’s level entry program was rescheduled for the fall.  The program 
also offers a satellite program at Cañada College, and this site was also included in the review 
and approval visit.   
 
The program was found to be in non-compliance with Regulations 1427(a), (c)(1)-(6) Clinical 
Facilities, and these are listed on the attached Report of Findings.  No recommendations were 
made. 
 
Dr. Landry and the SFSU faculty have been addressing the areas of noncompliance.  A response 
to the Consultant Approval Report and Report of Findings was received by the BRN on February 
24, 2012, and is provided with these materials.  The program is expected to provide, during the 
week of October 8th, an updated list of progress related to those facilities that have not returned 
the requested documents that will bring the program into compliance with the regulation. 
 
The program’s NCLEX pass rates for first-time test takers for the five academic years prior to 
the approval visit range from 79 to 90% with an average of 85% for the baccalaureate graduates 
and 83 to 100% with an average of 89% for the entry level master’s program. 
 
 
NEXT STEP: Place on Board Agenda. 
 
 
FISCAL IMPLICATIONS, IF ANY:  None 
 
 
PERSON TO CONTACT:  Kay Weinkam, M.S., RN, CNS 
       (916) 574-7680 



 
 
 
 

Report of Findings 
 

San Francisco State University 
School of Nursing 

Baccalaureate Degree and Entry-level Master’s Programs 
Continuing Approval Visit 

April 25-28 and November 7-9, 2011 
 
 

Areas of Non-compliance: 
1427(a)  Clinical Facilities 
The program lacked prior board approval for use of clinical agencies. 
 
1427(c) and (1)-(6)  Clinical Facilities- written agreements 
Written clinical facility agreements were not in evidence for all facilities.  The agreements do not 
contain all of the elements as specified in this regulation. 
 
 
Recommendations: 
None 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The registered nurse director of the program 
shall have: 

  Lynette Landry, Associate Professor and Director. 
Appointed August 2010 
 

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

 
X 

  
M.S.N. and Ph.D., University of California, San Francisco 
      

(2) A minimum of one year's experience in an 
administrative position; 

X   

(3) A minimum of two year's experience teaching in pre- 
or post-licensure nursing programs; 

X   

(4) At least one year's experience as a registered nurse 
providing direct patient care; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

  n/a 

SECTION 1425(b)  The registered nurse assistant director shall 
meet the education requirements set forth in subsections (a)(1) 
above and the experience requirements set forth in subsections 
(a)(3) and (a)(4) above or such experience as the board 
determines to be equivalent. 
 

 
 

X 

 Mary-Ann Van Dam, Associate Professor and Assistant 
Director.  Appointed August 2010 
 
M.S.N. and Ph.D., University of California, San Francisco 
 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  The director has a twelve-month full-time appointment, 
but assumes limited teaching duties.  The assistant 
director devotes 60% of her time to these responsibilities. 
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SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

 
 

X 

  

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

 
 

X 

 The policies related to admission, enrollment, class 
attendance, withdrawal, grading, academic standards, 
good standing, probation, disqualification, readmission, 
grievances and appeals, and graduation are found in the 
Bulletin.  Because nursing is an impacted program, 
supplementary admission requirements have been 
identified.  The Student Handbook was updated to ensure 
that current policies and procedures are available to 
students. 
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(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X  Many of the standards for accreditation of the 
Commission on Collegiate Nursing Education are used as 
the program’s evaluation plan.  A Quality and 
Improvement Committee was established in 2009 to 
assist in on-going program evaluation.  It has since been 
disbanded but may be reconstituted. 
 
The self-study narrative addressed use of ATI content 
area exam results, the purchase of the EBI Employer 
Survey, and NCLEX results as sources of data for 
program evaluation.  It did not reflect the use to be made 
of students’ evaluations of theory and clinical courses. 
 
For those areas where “Action” was to be taken based on 
data analysis of areas identified in the Program 
Evaluation Plan, consider developing a summary tool that 
is completed annually and lists the areas identified for 
action, an evaluation of the results of those proposed 
actions for their effectiveness, and indication of either 
issue resolution or alternative actions to address the 
remaining issues.  
 

SECTION 1428(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 

 
X 

 The program reports that there have been no formal 
student grievances since the Interim Visit in 2007.  
Multiple grade appeals have been resolved without 
students filing a formal grievance.  The Bulletin outlines 
the procedure for a student’s  appeal of a final course 
grade. 
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SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)   The program shall have sufficient 
resources, including faculty, library, staff and support services, 
physical space and equipment including technology to achieve 
the program's objectives. 
 

X  
 
 
 
 

The Mid-level Simulation Nursing Care Center was 
updated.  It serves as the skills lab for introductory 
demonstration and skills practice; it also contains a 
lecture area that can accommodate twenty students. 
 
Grant funding also allowed the School to develop a high-
fidelity simulation center which opened in 2009.  The 
high-fidelity mannequins are available in the simulation 
lab complex which contains a prep/supply room and four 
simulation bays.  Its twenty-eight classroom as well as the 
other classrooms dedicated to the School are equipped 
with network presentation equipment so that live video 
from the simulation bays can be viewed in any classroom 
thus making any classroom available as a debriefing 
room.  Two classrooms were also modernized. 
 
One full-time clinical faculty position is devoted to 
managing the daily operations of the nursing 
interventions lab and simulation rooms. 
 
A full-time administrative staff person now works with the 
Director to manage the financial and human resources 
within the School.  Three full-time administrative staff 
support the day-to-day program administration. 
 
The campus Student Health Services is accredited by the 
American Association for Ambulatory Health Care 
(AAAHC) and provides a wide variety of services to 
students. 
 
Appropriate administrative and support services are 
available for the BSN satellite program at Cañada 
College. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 
1424(c)  There shall be an organizational chart which identifies 
the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies. 
 

 
 
 
 

X 
 

  
 
 
 
Don Taylor, Ed.D., is Dean of the College of Health and 
Human Services.  Reflecting the current economic 
downturn, in spring 2011, the university’s restructuring 
resulted in one-third of the schools and departments in 
the College of Behavioral and Social Sciences being  
absorbed by the College of Health and Human Services; 
the other two-thirds were absorbed by the College of 
Science and Engineering  and College of Arts and  
Humanities.  Dean Taylor implemented necessary 
changes that were a result of the NP Program Approval 
Visit in spring 2011 and remains committed to providing 
the resources to ensure continued success of the Nursing 
Program. 
 

SECTION 1424(g)   Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  The undergraduate and graduate program faculty work 
through the committee/subcommittee structure of 
Bachelor of Science in Nursing Committee, Master of 
Science Nursing Committee, Admission Committee, 
Student Affairs Committee,  Retention, Tenure and 
Promotion Committee, and Advanced Placement Option 
Committee.  The Quality Improvement and HIT-
Simulation committees are ad hoc committees.  
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SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.  
 
Nursing faculty members whose teaching responsibilities include 
subject matter directly related to the practice of nursing shall be 
clinically competent in the areas to which they are assigned. 
 
SECTION 1425.1(b)  Each faculty member shall participate in 
an orientation program, including, but not limited to, the 
program’s curriculum, policies and procedures, strategies for 
teaching, and student supervision and evaluation. 
 
SECTION 1425.1(d)  Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.  The 
board document, “Faculty Remediation Guidelines” (EDP-R-O8 
Rev 2/09), which provides guidelines for attaining and 
documenting clinical competency, is herein incorporated by 
reference. 
 

X 
 
 
 
 
 

X 
 
 
 

X 
 
 
 

X 

 
 
 
 
 
 
 
 
 
 
 

The faculty for the School of Nursing is comprised of 20 
full-time faculty and 41 part-time faculty.  There are 323 
full-time equivalent undergraduate nursing students. 
  
 
 
 
 
 
 
 
The program has a plan in place for the orientation of 
new nursing program faculty. 
 
 
 
 

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425.” 
 
A program shall report to the board all changes in faculty 
including changes in teaching areas, prior to employment of or 
within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. 
 
Each faculty member, director, and assistant director shall hold 
a clear and active license issued by the board and shall possess 
the following qualifications: 
 

X 
 
 
 
 

X 
 
 
 
 
 

X 
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SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 
 

   

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

X 
 

X 

  

(3) Completion of at least one year's experience teaching 
courses related to registered nursing or completion of a 
post-baccalaureate course which includes practice in 
teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

   

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   

(2) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 
(A) One (1) year’s  continuous, full-time or its equivalent 

providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X   
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SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X   

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 
SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

 

 
 

X 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

X 
 
 
 

 Content experts: 
Medical/Surgical Nursing:  Dr. Stacy Serber 
Obstetrics:  Dr. Alice Privé 
Pediatrics:  Dr. Mary Ann Van Dam 
Mental Health/Psychiatric Nursing:  Dr. Harvey “Skip” 
Davis 
Geriatrics:  Dr. Therese Doan 
 
 
 
 
 
 
 
 
Faculty participate through level meetings and the 
committee structure described above. 
 
 
 
 
 
 
 
 
 
 
 

 

Section 5: CURRICULUM 
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SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  The program has been advised that, as it considers a 
major curriculum revision, all of the components of this 
regulation continue to be addressed. 
 
Currently, the program identifies learning objectives for 
each of the five levels/semesters of the program.  These 
objectives, in turn, relate to the Bachelor of Science in 
Nursing Terminal Learning Objectives. 
 

SECTION 1426(a)  The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.  Any revised curriculum shall be approved by the board 
prior to its implementation. 

 

X  There was a minor curriculum change to the master’s 
level entry program in 2009. 
 
Another minor curriculum change approved in December 
2007 applied to both the generic baccalaureate program 
and the entry-level master’s program. 
 
The faculty are now considering a curriculum revision that 
incorporates components based on the Institute of 
Medicine’s Report on Nursing Education, QSEN 
Knowledge, Skills and Aptitude competencies, and the 
AACN Essentials for Baccalaureate Nursing Education.    
 

SECTION 1426(b)  The curriculum shall reflect a unifying 
theme, which includes the nursing process as defined by the 
faculty, and shall be designed so that a student who completes 
the program will have the knowledge, skills and abilities 
necessary to function in accordance with the registered nurse 
scope of practice as defined in code section 2775, and to meet  
minimum competency standards of a registered nurse. 
 

X 
 
 
 
 

X 
 

 
 

The program currently includes statements related to the 
metaparadigm of Person, Nursing, Health, and 
Environment. 
 
 
Refer to Section 1431, below, for NCLEX passing rates. 
 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X  Both programs consist of 87 semester units of Content 
Required for Licensure courses.  Forty-two additional 
units are required for either the B.S.N. degree or the 
M.S.N. degree (undergraduate research and community 
health and 33 units of graduate nursing courses), for a 
total of 129 degree units.   
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(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X 
 
 
 

 

 Fifty semester units:  30 theory, 20 clinical 

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X  Nine units 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

 

X  Twenty-eight units 

SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.   Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  
 

 
X 
 

X 
 
 
 

X 

 .  

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

   

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   
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(5) communication skills including principles of oral, 
written and group communications; 

X 
 

  

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that include 
 all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Meet the minimum qualifications specified in section 

1425 (e); and 
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(i) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship 

(ii) Faculty is available to the preceptor and student 
during the entire time the student is involved in 
the preceptorship learning activity. 

 

 
 
 
 
 
 
 

X 
 
 
 
 

X 
X 
 
 

X 
X 
X 
 

X 
 

X 
 

X 
 
 
 
 

X 
 

X 
 

X 
 
 

X 
 
 
 
 
 
 

  
Preceptors are used in Level 4 and Level 5 courses.  
 
The program has developed a Preceptor Packet for the 
student and it and the program is reviewed with the 
preceptor by the faculty of record prior to the student 
assignment.  The practicum consists of 120 hours. 
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(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 

(A) Faculty member conducts periodic on-site 
meetings/conferences with the preceptor and the student; 

(B) Faculty member completes and conducts the final 
evaluation of the student with input from the preceptor; 

(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 

(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorships shall be based on 
the following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X 
 
 

X 
 

X 
 

X 
 

X 
 
 

X 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 
 

X  The University’s calendar uses a fifteen-week semester. 

          (2) Three (3) hours of clinical practice each week 
throughout a semester or quarter equals one (1) unit. 
  

X 
 

  

With the exception of an initial nursing course that teaches basic 
nursing skills in a skills lab, 75% of clinical hours in a course 
must be in direct patient care in an area specified in section 
1426(d) in a board-approved clinical setting. 
 

X   
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LICENSED VOCATIONAL NURSES AND OTHER HEALTH 
CARE WORKERS: 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

   

SECTION 1429(b)  The school shall offer objective counseling 
of this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicant’s academic 
deficiencies, irrespective of the time such courses were taken. 
 

X   

SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter units. 
Courses required for vocational nurse licensure do not fulfill the 
additional education requirement.  However, other courses 
comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 

X  Bio 610/611 Principles of Human Physiology and Lab  
    4 units 
Bio 210/211 General Microbiology and Lab 
    4 units 
 
Nursing Courses 300, 311,313, 321, 324, 444, 445, 556, 
and 557. 
Total:  30 semester units 
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Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

X 
 
 
 
 
 
 
 
 

X 

  

 
SECTION 1431 LICENSING EXAMINATION PASS RATE 
STANDARD 
The nursing program shall maintain a minimum pass rate of 
seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 
 

X 

  
 
 
 
NCLEX  first time test takers’ pass rates for 2006-2007 to 
2010-2011: 
 
B.S.N.:  range of 79-90% with an average of 85%. 
 
Entry-level master’s program:  range of 83-100% with an 
average of 89%. 
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TRANSFERS AND CHALLENGES: 
 
SECTION 1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
SECTION 2786.6  The board shall deny the application for 
approval made by, and shall revoke the approval given to, any 
school of nursing which: 
 

 
 

X 

  
 
The University allows transfer credit and credit by 
examination, with a limit of a maximum of thirty units by 
evaluation for experiential learning or exam and some 
other limitations.   

SECTION 2786.6(a)  Does not give to student applicants credit, 
in the field of nursing, for previous education and the opportunity 
to obtain credit for other acquired knowledge by the use of 
challenge examinations or other methods of evaluation; or  
 

X   

SECTION 2786.6(b)  Is operated by a community college and 
discriminates against an applicant for admission to a school 
solely on the grounds that the applicant is seeking to fulfill the 
units of nursing required by Section 2736.6. 
 

  n/a 

SECTION 6: CLINICAL FACILITIES     

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  Preceptors are used in NURS 445 (psych/mental health ) 
and 557 (Senior Capstone Practicum). 

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   
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SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

  
X 

 
Finding:  The program lacked prior board approval for use 
of clinical agencies.  Written clinical facility agreements 
were not in evidence for all facilities. 

SECTION 1427(b)  A program that  utilizes an agency or  facility 
for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 
 
 

X  Sites visited: 
Lucille Packard Children’s Hospital 
California Pacific Medical Center-California Campus 
Alameda County Medical Center 
Laguna Honda Hospital 
St. Francis Memorial Hospital 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

 X 
 
 

Finding:  Agreements do not contain all of the elements 
as specified in this regulation. 
 
 

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

I.A., C.  Sections relate to a review of the template provided in the 
self-study. 

(2) Provision for orientation of faculty and students; 
 

 XX  

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 
 

I.E.; V.A., 
C. 

  

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 
 

I.D.   

(5) Provisions for continuing communication between the 
facility and the program; and 
 

I.H.; II.G.   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

II.D 
(general) 

 
 

Could also be addressed in the faculty handbook. 
 



Entries in the Comments column are made based on a review of the Self-Study, Nursing Student Handbook, University Bulletin, Nursing Department Faculty Manual, Class Schedule, 
Course Syllabi, contents of BRN records and files; visits to the campus and selected facilities; and discussions with various college community members. 
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SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students has on students 
of other nursing programs already assigned to the agency or 
facility. 
 

  No evidence that this isn’t a consideration. 

SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

 
 

X 

 The ratio ranges from 8-10:1 for med/surg, ob, and peds 
to 8-12 for psych/mental health.  For the latter, it was 9-
10:1 according to the spring 2011 clinical schedule. 
 
 

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X   

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

(a) Philosophy and  objectives; 
(b) Learning experience; and 
(c) Curriculum, instruction, and evaluation of the 

various aspects of the program, including clinical 
facilities. 

 

 
 

X 

 
 

8/23/07 Faculty Meeting Minutes:  “… student 
involvement in School Standing Committees is required 
by by/laws.” 
 
There are active student nurse associations at both the 
SFSU campus and the Sequoia/Cañada campus. 
 
Student representation at faculty meetings has not been  
consistently documented. 

.    
 
 













Health Care Organization/Facility Eft. Date EXp. Date 

Mateo Lodge, Inc. 1/1/2011 12/31/2016 

MidPen Resident Services Corporation 8/15/2012 8/15/2013 

Mills Peninsula 1/31/2011 1/23/2014 

Progress Foundation 1/1/2011 1/1/2013 

San Francisco Unified School District Evergreen 
San Mateo County (including San Mateo Medical 
Center) 1/1/2011 12/31/2013 
Santa Rosa Memorial Hospital (including Petaluma 
Valley Hospital) 2/26/2002 5/31/201 

Sequoia Hospital 8/1/2008 7/31/2013 

Seton Hospital 8/1/2012 7/31/2013 

Saint Francis Memorial Hospital 1/1/2011 12/31/2013 

st. Mary's Medical Center - Dignity Health 12/1/2010 11/30/2013 

Stanford University Hospital and Medical Center 4/23/2013 

Sutter West Bay Hospitals (CPMC, St Luke'S, Davies) 1/1/2011 12/31/2014 

UCSF Medical Center (including Mt. Zion) 1/1/2010 1/1/2015 

Evergreen Mutual 
Veterans Affairs/Palo Alto 9/23/2002 Agreement 

Evergreen Mutual 
Veterans Affairs/San Francisco 4/24/1992 Agreement 

Walden House/Haight Ashbury Free Clinic 2/1/2011 1/31/2014 
Washington Township Health Care District (Washington 
Hospital) 12/31/2012 

Additionally, each contract was reviewed to assure that elements required in 1427(c) are included in 
each contract. A crosswalk was developed to identify where the required elements are situated in the 
contract (see below). 
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BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE 

Agenda Item Summary  
AGENDA ITEM:  9.2.7  

DATE:  October 30, 2012 
 
ACTION REQUESTED: 

 
Continue Approval of Citrus College Associate Degree Nursing 
Program. 

  
REQUESTED BY:  Badrieh Caraway, MS, MEd, RN 

Nursing Education Consultant 
  
BACKGROUND: Dr. Maureen Renaghan is Director of Health Sciences and 

Associated Nursing Degree Program , appointed in August  
10- 2010. 

 
On October 17- 18, 2011, Shelley Ward and Badrieh Caraway, NECs, conducted a regularly 
scheduled continuing approval visit to the prelicensure nursing programs at Citrus College. The 
program was found in compliance with the Board rules and regulations, and three recommendations 
were given in CCR Section 1424 (d) Sufficiency of resources, CCR Section 1425.1(a) Curriculum, 
and CCR Section 1424(h) Faculty Responsibility.  Since the visit, the program has subsequently 
submitted a written report describing progress in respond to the recommendation as attached. 
 
The Board approved Citrus College to start a new Associate Degree Nursing program in Fall 2007. 
Program was approved to enroll 24 Generic option and 12 Advanced Placement (AP) students each 
fall semester. The total number of admissions to date into the ADN program is 174 students.  
Students were enrolled into new program beginning Summer, 2007, with 23 Advanced Placement 
(VN to RN) option students. 
 
In Fall 2008, the program enrolled 24 Generic option students and the Advanced Placement students 
had completed the second year the total number of students were 24.  In Fall 2009, the program 
exceeded the enrollment capacity by enrolling the total of 72 students (24 Generic and 48 grant 
funded Advanced Placement students), In Fall 2010, the program enrolled 24 Generic; plus 14 
Advanced Placement students. The totals of 54 students are enrolled in 2011, with 24 Generic option, 
17 Advanced Placement including one 30 unit option, and 16 third semester continuing generic 
students who enrolled in 2010. 
 
Attrition:  the over all program  attrition rate in Fall 2007 to spring 2008, was 8% two out of 24 
students , 2008-2009, was 10% The overall program attrition rate in Fall 2007 to Spring 2008, was 8%, 
Fall to Spring 2008-2009, was10%. In Fall 2010, program had a one time rose of 33%The cause of 
attrition was determined to be that of the 23 students who were entered in the program two dropped due 
to family reason, and five failed or withdrew at the end of the semester.  
 
The program introduced various approaches leading to student success, including increased skills lab, 
tutoring, casual new student event, time & stress management/ study skills, and the students, who failed 
in 2010, completed remediation plan, reentered and graduated. The average attrition for the program is 
13 %. 
 
Faculty: there has been some faculty attrition since the program was initiated. The Nursing Program 
has total of 12 (3 full time and 9 part time) faculty. The college 6 full time faculty have share 
teaching responsibilities for both LVN and RN programs. 



There is an ongoing need for qualified faculty that  is both well seasoned in nursing education and 
has desire to contribute to the growth of new program. The Problem with hiring well qualified faculty 
continues to be the disparity between the level of pay they have been receiving in previous position 
and the entry level pay at the college. 
.  
There are adequate physical spaces and resources to support the students and faculty, such as a new 
Learning Resource Center (renovated in 2010) that has classrooms, and hi-fidelity simulation lab. 
The simulation/skills lab consists of a seven bed ward, a human simulation room with three low to mid-
range fidelity human simulators and a computer lab.  The human simulation room has one Sim Man, 
two Meti –Men, and a Sim baby. They are used in simulation training under the direction of the trained 
faculty. The skills lab coordinator and adjunct faculty provide access and training to students as needed. 
 
The program is supported by numerous grants up to 1.7 million dollars (through June 2012). In 2007, 
grant funds from the Chancellor’s office were used to up grade the skills laboratory, equipment, 
supplies, and storage room. Grant supported positions are: Nursing Counselor PT, Technical Support 
for skills lab PT, and skills lab Coordinator 25%. 
 
Technical resources are readily accessible through the college website, and via Blackboard, the 
distance education platform. Among the online resources are library and journal database access, 
campus–wide learning workshop, communication via e-mail, and course materials posted on 
Blackboard by individual instructors. The nursing counselor work with faculty and students to 
provide career and personal guidance to students.  
 
Students reported rich learning environment and supportive faculty and praised the faculty members 
for their responsiveness to students’ feedback. However, students voiced concerns with inconsistency 
among faculty in the method of delivery of instruction and clinical experiences. Clinical placement 
becoming competitive due to the proliferation of proprietary VN and RN programs in the area 
resulted competition for local clinical placement. This situation impacts the program in the area of 
flexibility of scheduling. Interviews and document reviews showed effective implementation of their 
program evaluation plan, and faculty making changes based on analysis of data.  
 
Citrus College Associate Degree Program NCLEX report 
2008-2009  
JUL-SEP 

 
OCT-DEC 

 
JAN-MAR 

 
APR-JUN 

 
ANNUAL 
RATE 

20   taken 15 
passed 

1 taken 1 
passed 

0 1 taken 1 passed 22 taken; 17 
passed 

75% 100%  100% 77.27% 
2009-2010 
 JUL-SEP 

 
OCT-DEC 

 
JAN-MAR 

 
APR-JUN 

 
ANNUAL 
RATE 

0 0 0 1 taken ;1 
passed 

1 taken; 1 passed 

   100% 100% 
2010-2011  
JUL-SEP 

 
OCT-DEC 

 
JAN-MAR 

 
APR-JUN 

 
ANNUAL 
RATE 

38 take;36 passed 1 taken;1 
passed 

1 taken;1 passed 0 40 taken;38 
passed 

94.74% 100% 100%  95% 
 



 
The Citrus College has strong administration support and great reputation in the community it serves. 
 
NEXT STEPS:   Place on Board agenda 
  
FISCAL IMPLICATIONS, IF ANY: None 
  
PERSON(S) TO CONTACT: Badrieh Caraway, NEC 

Badrieh.Caraway@dca.ca.gov 
909-599-8720  

 
 



Report of Findings 
 

Citrus College 
Associate Degree Nursing Program 

Continuing Approval Visit 
October 17 & 18, 2011 

 
Non Compliance(s):  None 
 
Recommendation(s): 
 
 CCR Section 1424 (d) Administration and Organization of the Nursing Program: 
The program shall have sufficient resources, including faculty, library, staff and 
support services, physical space and equipment, including technology, to 
achieve the program's objectives. 
 
 Recommendation: 
Consider for future budgetary provision, to sustain funding by the college for grant funded 
positions and programs, particularly, the skills lab coordinator, technical support for skills 
lab, nursing counselor, and other programs supporting students success and retention. 
 

CCR Section 1425.1(a) Faculty Responsibilities: Each faculty member shall 
assume responsibility and accountability for instruction, evaluation of students, 
and planning and implementing curriculum content. 

  
Recommendation: 
Establish consistency among faculty between each course of instruction and when 
teaching and evaluating students in the skills lab, simulation center, and clinical settings. 
 
CCR Section 1424(h) The faculty shall be adequate in type and number to develop 
and implement the program approved by the board, and shall include at least one 
qualified instructor in each of the areas of nursing required by section 1426 (d)  
who will be the content expert in that area.    
 
Recommendation: 
Formalize the role / responsibilities and reporting to faculty organization by content 
experts in reviewing and monitoring the program’s entire curricular content for designated 
nursing areas. 



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CITRUS COLLEGE 
 DATES OF VISIT:  OCTOBER 17 & 18, 2011, CONDUCTED BY; BADRIEH CARAWAY, NEC & SHELLEY WARD, NEC 6.11 PAGE 1 of 15 

State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 08/09)
   
  (916) 322-3350 
   
PROGRAM NAME: Citrus College                                                                                              DATES OF VISIT:  October 17 & 18, 2011 
 
APPROVAL CRITERIA: Associate Degree Nursing Program 

 
WORK COPY 

 Compliance Non-
Complianc

e 

COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The registered nurse director of the program 
shall have: 

  Maureen Renaghan, DNP, RN , Director of Health 
Sciences/ AND Program Director, appointed 8-10-2010 

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

X 
 
X 

  

(2) A minimum of one year's experience in an 
administrative position; 

   

(3) A minimum of two year's experience teaching in pre- 
or post-licensure nursing programs; 

X   

(4) At least one year's experience as a registered nurse 
providing direct patient care; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

X   

SECTION 1425(b)  The registered nurse assistant director shall 
meet the education requirements set forth in subsections (b)(1) 
above and the experience requirements set forth in subsections 
(b)(3) and (b)(4) above or such experience as the board 
determines to be equivalent. 
 
 
 

X  Dr. Maureen Renaghan, DNP, RN, has 100% release time 
to perform the administrative duties of the nursing and 
allied health programs. She spends at least 50% of her 
release time on ADN program and 50% on Allied Health 
(Dental Assisting, Vocational Nursing, Nursing Assistant 
and Emergency Medical Technician, and Emergency 
Management and Homeland Security) programs. 
 
 

SECTION 1424(e)  A sufficient period of time shall be set aside, 
by the institution, exclusively for the use of the director or his or 
her designee in the administration of the program.  
 

X  Kathleen Mitzen, MSN, RN was appointed Assistant 
Director on 8/10/2010 to 8/8/2011; and Salima 
Allahbachayo, MSN, FNP, was appointed as Assistant 
Director on 8/8/2011. 
 



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CITRUS COLLEGE 
 DATES OF VISIT:  OCTOBER 17 & 18, 2011, CONDUCTED BY; BADRIEH CARAWAY, NEC & SHELLEY WARD, NEC 6.11 PAGE 2 of 15 

 
APPROVAL CRITERIA: Associate Degree Nursing Program 

 
WORK COPY 

 Compliance Non-
Complianc

e 
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SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X 
 

 Salima Allahbachayo, MSN, FNP, RN, is a full time faculty 
with 50% release time for conducting administrative 
responsibilities, including recruitment & selection of 
qualified faculty and co-chairing the faculty and program 
planning committee meetings. 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b) The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 
 
 
 

X 
 
 
 

 
 
 
 
 
 

Policies reflect philosophical statements.  
Student hand book pages, 33- 113, are provided online and 
in print. 
The program has an Evaluation plan, and there is evidence 
to show that surveys are conducted and regularly reviewed 
for program effectiveness.  
Attrition rate; the over all program attrition rate in fall 2007 
to spring 2008, was 8%. The second cohort of student 
from 2008-2010 had attrition rate of 8% in the first year 
and 5% in the second year for a total attrition of 13%. 
In fall 2010, attrition from the first semester first year class 
increased to 33% at the end of the semester. The cause of 
attrition was determined to be that of the 23 students who 
were entered in the program; two dropped due to family 
reasons, and five failed or withdrew at the end of the 
semester. Second year students in fall 2010 had an attrition 
rate of 3%, in first semester and 0% in second semester 
with an over all 13% for the class. 
One student, who failed in 2010, completed remediation 
plan, reentered and graduated.   
The program plans to introduce various approaches leading 
to student success, including increased skills lab, tutoring, 
casual new student event, time & stress management/ 
study skills. 
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(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 
 
 
 
 
 
 
 
 
SECTION 1428(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 3: SUFFICIENCY OF RESOURCES 
 
SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 

 
 
X 
 
 
 
 
 
 
 
 
 
 
 
X 

  
NCLEX pass rate ranging from 78%% in Spring 2008, first 
cohort LVN-RN advanced placement option) to 94.75% in 
2010-2011(Generic and Advanced placement), reporting 
period. Grant funded ATI, and Kaplan NCLEX review 
courses were implemented. 
 
Employer Survey- reported satisfaction with graduates’ 
transition into the workplace, especially if they completed 
their preceptorship in the facility. 
 
 
 
Student Hand book page 53, and the College Catalog 
page230, the program has not have any grievances. 
 
 
 
Skills and Simulation Laboratories: 
In August 2009, a campus- wide reorganization resulted in 
a division change for Health Sciences from the Physical 
and Natural Sciences Division to the Math and Health 
Science Division. 
The skills lab consists of a seven bed ward are, a human 
simulation room with three low to mid-range fidelity human 
simulator s and a computer lab. The program is supported 
by numerous grants. In 2007, grant funds from the 
Chancellor’s office were used to up grade the skills 
laboratory, equipment, supplies, and storage room. The 
human simulation room has one Sim Man, two Meti –Men, 
and a Sim baby. They are used in simulation training under 
the direction of the trained faculty. The skills lab coordinator 
and adjunct faculty provide access and training to students. 
 
Library: 
The Library is a 2-story facility, staffed by a librarian and 
equipped with computers for students’ access to internet 
recourses. 
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SECTION 3: SUFFICIENCY OF RESOURCES 
 
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
X 

  
Faculty: 
There has been a major change in the full time to part time 
faculty composition due to the program expansion and 
partnerships/ grants funding.  
In 2007, the program was initiated with 24 students and 
there were 2 full time faculty. 1n 2011, the Nursing 
Program has a total of 15 faculty (6 full time and 9 part 
times). The six (6) full time faculty have 50% shared 
teaching responsibilities for both LVN and RN programs.  
 
The faculty expressed concerns regarding excessive 
workload, and overseeing the students both in LVN and RN 
programs. Some faculty experienced role confusion in 
teaching both LVN and RN students concurrently. Both 
students and faculty expressed concerns regarding the 
level of inconsistency among the faculty both in teaching 
and evaluating students.  
The Administration and the Program Director are aware of 
the faculty concerns and are committed to the provision of 
adequate faculty and support staff to ensure students 
success. The program is supported by 1.7 million dollars in 
grant through June 2013.The grant funding for majority of 
the part time faculty, including the skills lab coordinator, 
technical support for skills lab, and the nursing counselor 
will be completed by June 2013.  
 
Recommendation: 
 
Consider for future budgetary provision, to sustain funding 
by the college for grant funded positions and programs, 
particularly, the skills lab coordinator, technical support for 
skills lab, nursing counselor, and other programs 
supporting students success and retention. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 
 
SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 
(a)The director of the program shall meet the following minimum 
qualifications: 
(1) A master’s or higher degree from an accredited college or 

university which includes course work in nursing, education 
or administration. 

(2) One (1) year’s experience as an administrator with validated 
performance of administrative responsibilities consistent with 
section 1420 (h): 

(3) Two (2) years’ experience teaching in pre or post-licensure 
registered nursing programs; and 

(4) One (1) year’s continuous, full-time or its equivalent 
experience providing direct patient care as a registered 
nurse. 

(5) Equivalent experience and/or education as determined by 
the board. 

(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above, or 
such experience as the board determines to be equivalent./ 

 
 
 
 
 
 
 
 
X 
 
 
 
 
 
 
 
 
 
 
 
X 
X 
 
 
X 
 
 
X 
 
X 
 
 
X 
 
X 

  
 
 
 
 
Appropriate faculty approval forms were completed during 
the visit and are placed on file. 
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

 
 
X 
 
 
 
 
 
X 

  
The program has a total of 15 faculty members; this 
includes 6 full-time and 9 part-time faculty. The six full time 
faculty have 50% shared teaching responsibilities for both 
LVN and RN programs.  
 
Content Experts: 
 
 
M-S:   Slima Allahbachayo   
OB:    Mary Wickman 
Peds:  Donna Brennan 
Psych: David Green 
Geriatrics: Connie Boquiren 
 
All content experts meet the BRN qualifications; however , 
the program lacks clear definition of the roles and 
responsibilities of the content experts in  review and 
monitoring the program’s entire curricular content for each 
designated nursing areas.(M_S, G, Ped, OB , PSYCH/MH) 
 Request has been submitted for hiring two FT faculty / 
content expert for areas of Obstetrics and Pediatrics. 
 
Recommendation: 
Formalize the role / responsibilities and reporting to faculty 
organization by content experts in reviewing and monitoring 
the program’s entire curricular content for designated 
nursing areas. 
 
 

SECTION 1424(j)  The assistant director shall function under 
the supervision of the director.  Instructors shall function under 
the supervision of the director or the designee. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

 
X 

 The assistant director functions under the supervision of 
the program director. 
The lead faculty for each nursing course has ongoing 
communication and supervises the clinical faculty. 
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SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 
 

   

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Director patient care experience within the previous 

five (5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 
X 
 
 
 
 
X 
 
 
X 
 
 
 

 Citrus College has 10 BRN approved Instructors. 

(3) Completion of at least one year's experience teaching 
courses related to registered nursing or completion of a 
post-baccalaureate course which includes practice in 
teaching registered nursing. 

 

X 
 
 
 
 

  

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  Citrus College  has 5 BRN approved Assistant Instructors 
 

    
(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 
X 
 
 
 
X 
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SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X  Citrus College has no Clinical Teaching assistant 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CITRUS COLLEGE 
 DATES OF VISIT:  OCTOBER 17 & 18, 2011, CONDUCTED BY; BADRIEH CARAWAY, NEC & SHELLEY WARD, NEC 6.11 PAGE 9 of 15 

 
APPROVAL CRITERIA: Associate Degree Nursing Program 

 
WORK COPY 

 Compliance Non-
Complianc

e 

COMMENTS 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minim of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the 
designated nursing area; or have a minimum of one (1) 
academic year of registered nurse level clinical teaching 
experience in the designated nursing area within the 
previous five (5) ear 

X 
 
X 
 
X 
 
 
 
 
 
 
X 

  
All content experts meet the BRN qualifications. 
 
 
 
 
 
 
 

 

Section 5: CURRICULUM 

   

SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  The Citrus College nursing program philosophy and 
objectives serve as a basis for the curriculum. 



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  CITRUS COLLEGE 
 DATES OF VISIT:  OCTOBER 17 & 18, 2011, CONDUCTED BY; BADRIEH CARAWAY, NEC & SHELLEY WARD, NEC 6.11 PAGE 10 of 15 

 
APPROVAL CRITERIA: Associate Degree Nursing Program 

 
WORK COPY 

 Compliance Non-
Complianc

e 

COMMENTS 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X   
Some students reported that not all faculty members are 
using the standards of instruction established by the 
program, specifically in the use of the assigned text book 
and the clinical expectations. Both students and faculty 
expressed concerns regarding the level of inconsistency 
among faculty in Teaching, evaluation and clinical 
expectations.  
 
Recommendation: 
 
Establish consistency among faculty between each course 
of instruction and when teaching and evaluating students in 
the skills lab, simulation center, and clinical settings. 
 
 
 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  Full-Time faculty maintain weekly scheduled office hours to 
provide counseling /advising to the students assigned to 
them. Due to excessive work load some faculty have 
difficulty responding to students requests in a timely 
manners. 
Adjunct faculty are responsible and accountable for 
instruction of students as well as communication with the 
lead instructor on a regular basis. The lead Instructor is 
responsible for orienting new faculty and preparing the 
course syllabus.  All faculty members belong to the 
curriculum committee. Course outlines / syllabi are created 
and or revised every year by faculty with feedback from 
students.  
 

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X   

SECTION 1426(a)  The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.    Any revised curriculum shall be approved by the board 
prior to its implementation. 

 

X   
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SECTION 1426(b) The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to meet  minimum competency standards of a registered nurse. 

X   
The program unifying themes are: nursing process, safe 
effective care, professional nursing role, health promotion 
and maintenance, psychosocial-social-cultural integrity, and 
physiological integrity. Professional nursing roles include: 
advocacy, critical thinker, leader and teacher. 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

   
 
The total curriculum consists of 78-83 semester units.  
 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X  Nursing units are 41-44. 
 
Theory      22 
 Clinical    19 
 

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

   

 
 
 
 

  6 units 
 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 
 

   
19 unit sciences 
 
Anatomy                  4 
Physiology               4 
 Microbiology            5 
 Psychology             3 
 Anthropology           3 
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SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering 
patient-centered care, practicing evidence-based practice, 
working as part of interdisciplinary teams, focusing on quality 
improvement, and using information technology.  Instructional 
content shall include, but is not limited to, the following:  critical 
thinking, personal hygiene, patient protection and safety, pain 
management, human sexuality, client abuse, cultural diversity, 
nutrition (including therapeutic aspects), pharmacology, legal, 
social and ethical aspects of nursing, and nursing leadership 
and management. . 
 

 
X 

  
Meet requirements. 
 
The use of high and low fidelity simulation is being 
incorporated into the instructional and student evaluation 
plans for all courses. 

    
    

    
SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

(1) nursing process; 
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X  All requirements are integrated throughout the curriculum. 
 
 
 
 
 
 

  (1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

 
 

   

    
(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Meet the minimum qualifications specified in section 

1425 (e); and 
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(i) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship 

(ii) Faculty is available to the preceptor and student 
during the entire time the student is involved in 
the preceptorship learning activity. 

 

 
 
 
 
 
 
X 
 
X 
 
 
X 
 
X 
 
 
X 
 
 
 
X 
 
X 
 
 
X 
 
X 
 
X 
 
X 
 
X 
 
 
X 
 

  
 
The preceptor records were updated during this visit. 
Preceptorship is used in RNRS252 Leadership course. 
Preceptor Handbook used for orientation of preceptors. 
Student hours of preceptorship experience are kept in the 
preceptors’ record file.  
 
 
 
 
 
 
 
 
Preceptors are provided by the facility in discussion with 
faculty about students’ learning needs.  
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(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 

(A) Faculty member conducts periodic on-site 
meetings/conferences with the preceptor and the student; 

(B) Faculty member completes and conducts the final 
evaluation of the student with input from the preceptor; 

(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 

(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units under the following formula: 

X 
 
 
 
 
 
 
 
X 
 
 
 
 
 
 
X 
 
 
 
 
X 

  
 
 
 
 
 
 
 
Preceptor records were updated during the visit. 
 
 
 
 
 
 
 
 
The program credit units are based on an 18-week 
semester. 

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

  1 hour of theory = 1 unit;  
3 hours of clinical = 1 unit.  

(2) Three (3) hours of clinical practice each week 
throughout a semester or quarter equals one (1) unit. 

   

LICENSED VOCATIONAL NURSES AND OTHER HEALTH 
CARE WORKERS: 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

 
 
 
 
 
X 

  
The required courses for Advanced placement students 
LVN-RN and the 30 unit option are described in the college 
catalog. 
 
Courses for microbiology and physiology are the same as 
those required of the generic students. 
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SECTION 1429(b)  The school shall offer objective counseling 
of this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 

 
X 

  

SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter units. 
Courses required for vocational nurse licensure do not fulfill the 
additional education requirement.  However, other courses 
comparable to those required for licensure as a registered 
nurse, as specified in Section 1426, may be fulfill the additional 
education requirement. 

 
 
X 

  
LVN 30 unit option: 
 
Physiology (BIOL201)                    4.0     units 
Microbiology ((BIOL 220 )              5.0     units 
Advanced M_S                            14 .0     units 
Psych/MH                                       3 .0    units 
Geriatrics                                        2. 0    units 
Management/Leadership                2.0     units 
 
Total                                              30.0    units 

Nursing courses shall be taken in an accredited school and shall 
be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing 
intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in Section 1443.5 of these 
regulations. 
 

X 
 
 
 
 
 
 
 
 
X 
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SECTION 1430 PREVIOUS EDUCATION CREDIT 
An approved nursing program shall have a process for a student 
to obtain credit for previous education or for other acquired 
knowledge in the field of nursing through equivalence, challenge 
examinations, or other methods of evaluation.  The program 
shall: 
(a) Make the information available in published documents, 

such as college catalog or student handbook, and online; 
and 

(b) Have policies and procedure for alternative program entry 
and completion options for an applicant who has: 

(1) A license or certificate in the field of health care; 
(2) Previous education in a registered nursing program; or 
(3) Earned a baccalaureate or higher degree from a regionally 

accredited institution. 
 
SECTION 1431 LICENSING EXAMINATION PASS RATE 
STANDARD 
The nursing program shall maintain a minimum pass rate of 
seventy five percent (75%) for first time licensing examination 
candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 
 
 
 
X 
 
 
X 
 
X 
 
X 
 
 
 
 
 
 
 
X 
 
 
 
 
 
 
 
 
X 
 
X 

  
Policies are in place to grant credit in alignment with the 
college’s practice and are described in the college catalog. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Citrus College program benchmark is to maintain a  
90 % or higher NCLEX pass rate for the first time licensing 
examination candidates. 
 
NCLEX pass rate ranging from 78%% in Spring 2008, first 
cohort (LVN-ADN advanced placement option) to 94.75% 
in 2010(Generic and Advanced placement), reporting 
period. Grant funded ATI, and Kaplan NCLEX review 
courses were implemented. 
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TRANSFERS AND CHALLENGES: 
 
SECTION 2786.6  The board shall deny the application for 
approval made by, and shall revoke the approval given to, any 
school of nursing which: 
 

 
 
 
X 
 
 

  
Transfer policies are in place. The maximum number of 
units for transfer credit is 12-units. Students meet on 
individual basis with the program chair / director and or 
course instructor for information on preparing for the 
challenge exam. 

SECTION 2786.6(a)  Does not give to student applicants credit, 
in the field of nursing, for previous education and the opportunity 
to obtain credit for other acquired knowledge by the use of 
challenge examinations or other methods of evaluation; or  
 

X   

SECTION 2786.6(b)  Is operated by a community college and 
discriminates against an applicant for admission to a school 
solely on the grounds that the applicant is seeking to fulfill the 
units of nursing required by Section 2736.6. 
 

   

SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X  Faculty members only provide supervision to those enrolled 
in the nursing program. 
 
Clinical site visit conducted at : 
Arcadia Methodist Hospital  and  
Emeritus San Dimas Hospital 

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, this or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  The only non-faculty utilized are preceptors. Preceptors are 
used in the final six weeks of the program. A preceptor 
hand book has been developed.  
 
Required documentation is on file in the department. 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
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SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

  Required clinical site approvals are on file in the nursing 
department. 
 

    
SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

Review 
exhibit 

 Clinical agreements are in place for the clinical agencies 
used by the program.  Some clinical agreements were 
updated during the visit. 
 

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

  The program utilizes approximately 13 clinical sites. 
 
The on line hospital orientation is in place for new students 
to meet the facilities mandatory requirements. 

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to the 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X   

(d) In selecting a new clinical agency or facility for student 
placement, the program shall take into consideration the 
impact of such additional group of students has on 
students of other nursing programs already assigned to 
the agency or facility. 

X   
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SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) acuity of patient needs; 
2) objectives of the learning experience; 
3) class level of the students; 
4) geographic placement of students; 
5) teaching methods; and 
6) requirements established by the clinical agency. 
 

 
X 

 Ratios is 1:12, and vary depending on student level, patient 
acuity, teaching methods and agency requirements. 

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X  A defined set of clinical indicator competencies are used 
throughout the program 

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
X 

 Students routinely evaluate courses, faculty and clinical 
facilities.  
Student representatives are invited to attend faculty and 
curriculum meetings. Students have been very involved 
with the process of self- study and providing input into 
decision making. 
In addition, students are invited to informal meeting with the 
program director to discuss both clinical and classroom 
issues impacting their learning. 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

X   
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Sections and Related BRN Approval Rules and Regulations 
 

Section Rules and Regulations 
Section 1: 
Program Director and 
Assistant Director 

Section 1424 (e); 1424(f); 1425(b) 1 – 5; 1425(c); 

Section 2: 
Total Program Evaluation 

Section 1424(b); 1424(b)(1); 1428(b) 

Section 3: 
Sufficiency of Resources 

1424(d) 

Section 4: 
Program Administration 
and Faculty Qualifications 

Section 1424(g); 1424(h); 1424(j); 1425; 1425(a); 1425(d); 
1425(e); 1425(f); 

Section 5: 
Curriculum 

Section 1424(a); 1425; 1425.1(a); 1426(a); 1426(b); 1426(c); 
1426(d); 1426(e); 1426(f); 1429(a); 1429(b); 1429(c); 2786.6; 
2786.6(a); 2786.6(b) 

Section 6: 
Clinical Facilities and 
Clinical Experiences 

Section 1424(i); 1424(k); 1425.1 (b); 1427(a); 1427(b); 1427(c); 
1428(c); 

Section 7: 
Student Participation 

Section 1428(a) 

 



Response to Findings 

Citrus College 
Associate Degree Nursing Program 

Continuing Approval Visit 
October 17 & 18, 2011 

 
Recommendation One:  

BRN Recommendation: 
Consider for future budgetary provision, to sustain funding by the college for grant funded positions and 
programs, particularly, the skills lab coordinator, technical support for skills lab, nursing counselor, and 
other programs supporting students’ success and retention. 
 
Citrus Response: 
In planning the 2011-2012 ADN Budget, the program director will recommend to the Dean of Math and 
Health Sciences that there be an increase in district funding to support positions currently being solely, 
or heavily, grant subsidized. While there is clearly a need to move away from transient grant funding 
and toward district funding, the commitment of the college in sustaining student success is 
demonstrated in the fact that the skills lab coordinator position has evolved over the last 2 years from a 
100% grant funded position to a 50% grant funded/50% district funded position.  
 
Recommendation Two: 

BRN Recommendation:  
Establish consistency among faculty between each course of instruction and when teaching and 
evaluating students in the skills lab, simulation center, and clinical settings. 
 
Citrus Response: 
The identified need for consistency in instruction and evaluation is currently being addressed by 
increasing the number of content team meetings being held by lead faculty in each semester to ensure 
that the lead instructor is adequately guiding clinical faculty in instruction and evaluation.  The goal is to 
ensure that all faculty members are using the standards of instruction established by the program for 
instruction, evaluation, and clinical expectations. 
 
In addition to the need for increased participation in the instructional process through team meetings, 
there is a need for an increase in the number of full-time faculty. The college Faculty Need Identification 
Committee (FNIC) has recommended, and the Board of Trustees has approved, the hiring of 2 full-time, 
tenure-track nursing instructors. A goal in this college-approved plan for hiring in spring 2012 is to 
identify two qualified content experts for Pediatrics and Maternal/Child Health respectively.  In addition 
to consistency, the additional faculty will address the faculty concerns expressed to the BRN regarding 
excessive workload and will decrease the current need for faculty to teach across programs.  
 



The Citrus College clinical contract template is currently under revision to ensure that there is a clear 
delineation of responsibility within the clinical learning environment. Clarification of the clinical 
parameters will facilitate the provision of learning opportunities that are appropriate for the level of 
student in each facility, and are consistent in providing similar experiences for each clinical rotation. For 
agency-generated contracts, the director will draft an addendum to address any areas of lack that will 
be processed for signature by both parties and attached to the original contract. 
 
Recommendation Three: 

BRN Recommendation:  
Formalize the role/responsibilities and reporting to faculty organization by content experts in reviewing 
and monitoring the program’s entire curricular content for designated nursing areas. 
 
Citrus Response: 
The existing faculty is currently working on formalizing a clear definition of the roles, responsibilities and 
reporting to faculty for each of the 5 content experts in the areas of review and monitoring of the 
program’s entire curricular content. Once the two additional full-time, tenure track faculty members are 
successfully hired, their input can be added to this process.   
 



 
BOARD OF REGISTERED NURSING 

Education/Licensing Committee 
Agenda Item Summary 

AGENDA ITEM:  9.2.8   
DATE:   October 30, 2012      

 
ACTION REQUESTED: Continue Approval of City College of San Francisco Associate 

Degree Nursing Program 
 
REQUESTED BY:   Kay Weinkam, M.S., RN, CNS 
  Nursing Education Consultant 
 
BACKGROUND: 
Annie Chien, M.S., RN was the Program Director at the time of the visit.  The Assistant Director was 
Maureen Noonan, M.S.N., RN, who is now the Interim Department Chairperson. 
 
 
This NEC conducted the regularly scheduled continuing approval visit from April 23-25, 2012.  
Three areas of non-compliance were identified:  CCR Section 1424(a) Philosophy;  Section 1427(c) 
Clinical Facilities; and Section 1429(b) LVN 30-unit Option.   One recommendation was made related 
to Section 1424(b)(1) Total Program Evaluation.  These are presented on the attached Report of 
Findings. 
   
The program submitted a progress report dated September 25 which addresses all of the areas of 
noncompliance and the recommendation.  The letter and documents have been reviewed with the 
outcome being a finding that the  program is now in compliance with all Board laws and regulations.   
 
City College of San Francisco enrolls over 86,000 students in credit/noncredit courses using nine 
primary campuses located throughout San Francisco.  It established its Registered Nursing Program 
on the main campus, and admitted its first class of students in 1961.  The Program admits students 
twice a year, and currently enrolls 167.  Both the students and the faculty at City College of San 
Francisco reflect the great diversity of the San Francisco Bay Area; most of the applicants are from 
this community. 
 
Due to faculty and College efforts, the Nursing Program received over seven million dollars in grant 
funds and equipment donations.  As a result, between 2004 and 2010, the Program’s enhanced 
resources increased enrollment by an additional 128 students, and the Program was able to offer 
evening and weekend classes.  The impact on the Nursing Program of the announcements in January 
and February of 2012 regarding the reduction of $3.6 million in general state funds for CCSF has not 
yet been determined. 
 
The program will experience administrative changes due to the recent retirements of Dr. Don Griffin, 
Chancellor at City College of San Francisco and Ms. Annie Chien, the Department Chair, Nursing. 
 
The Nursing Program has steadily increased its licensure passing rate so that the average over the 
past five academic years is 86%. 
 
 
 
 
       



 
NEXT STEP: Place on Board Agenda. 
 
FISCAL IMPLICATION(S), IF ANY: None 
 
PERSON(S) TO CONTACT:  Kay Weinkam, NEC 
 (916) 574-7600 
  



Report of Findings 
 

City College of San Francisco 
Associate Degree Nursing Program 

April 23-25, 2012 
 
 
Areas of Non-compliance: 
 
SECTION 1424(a) Philosophy   
The faculty has developed statements of Philosophy, Philosophy of Man, and Philosophy 
of Nursing, but they do not address all the elements of this regulation. 
 
SECTION 1427(c)  Clinical Facilities 
 Agreements exist  for facilities where students provide direct care, but neither the 
template provided in the self-study nor all agreements contain all of the elements of this 
regulation.   
 
SECTION 1429(b)  LVN 30-unit Option 
 Written materials that describe the 30-unit option incorrectly state that RN licensure is 
restricted to California. 
 
Recommendation: 
 
SECTION 1424(b)(1)  Total Program Evaluation 
Periodically summarize the information obtained from surveys of graduates’ employers 
and the changes made to the program’s policies or curriculum based on these survey 
results. 
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APPROVAL CRITERIA 

 

DRAFT No. 3 
 Compliance Non-

Compliance 
COMMENTS 

 
SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

  
 
  

Annie Chien, Department Chairperson 
Appointed February 2008; elected and re-elected by 
faculty for three-year terms. 
 
 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 

X  M.S.  Health Education   
B.S.N.  University of California, San Francisco   

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with 1420 
(h); 

X   

(3) Two (2) year's experience teaching in pre- or post-licensure 
nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent experience in 
direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined by the 
board. 

   

 
SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding the  
program and the policies and procedures by which it is administered 
and who is delegated the authority to perform the director's duties in 
the director's absence. 
 
SECTION 1425(b)  The assistant director shall meet the education 
requirements set forth in subsections (a)(1) above and the experience 

 
X 
 
 
 
 
 

X 

  
Maureen Noonan 
Appointed in 2008 by the Department Chairperson. 
 
 
 
 
B.S. in Nursing, University of San Francisco 
M.S.N.  University of California, San Francisco  



Entries in the comments column are made based on: a review of the self-study, nursing student handbook, college catalog, nursing department faculty manual, class schedule, course 
syllabi,  exhibits, and the contents of BRN records and files; site visits to the campus and selected facilities; and discussions with various college community members.   
            6.11 Page 2 of 16 

 
APPROVAL CRITERIA 

 

DRAFT No. 3 
 Compliance Non-

Compliance 
COMMENTS 

requirements set forth in subsections (a)(3) and (a)(4) above or such 
experience as the board determines to be equivalent. 
 

 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  Ordinarily a CCSF faculty person is authorized to receive  
60% release time for administrative responsibilities 
according to the Department Chair Council contract.  Fall 
2011, the director requested and was granted an 
additional 20% release time (12 of 15 Instructional Units 
total) for three years in acknowledgement of the complex 
duties of the RN Program Department Chair.  This results 
in a weekly assignment of one 3-hour lecture per week 
and 28 hours of non-instructional work hours. 
 
Since 1983, CCSF has allowed for 0.2 FTE, or seven 
hours/week of non-instructional overload, for the 
responsibilities performed by the faculty 
member/assistant director. 

 
SECTION 2: TOTAL PROGRAM EVALUATION 

   

SECTION 1424(b)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the philosophy 
and objectives of the program, and shall be available to all students. 
 

X  These are contained in the college catalog and the 
nursing student handbook. 

Section 1424(b)(1)  The nursing program shall have a written plan for 
evaluation of the total program, including admission and selection 
procedures, attrition and retention of students, and performance of 
graduates in meeting community needs. 
 

       X  Recommendation:  Periodically summarize the 
information obtained from surveys of graduates’ 
employers and the changes made to the program’s 
policies or curriculum based on these survey results. 

SECTION 1424(b)(2) The program shall have a procedure for 
resolving student grievances. 
 
 

X 
 

 Since the interim visit, there has been one formal 
grievance in 2010 related to an academic issue.  The 
student pursued an appeal through the College’s 
process. 

 
SECTION 3: SUFFICIENCY OF RESOURCES 

   

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical space 
and equipment including technology to achieve the program's 

X  Faculty:  12 full-time with nine tenured, including the 
Director, and three on a tenure track.  There are twenty-
three part-time faculty. 
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objectives. 
 
 
 
 
 
 
 
 

 
Faculty share offices.  There is one office for use by part-
time faculty who have limited hours on campus.  Faculty  
acknowledge budget limitations but indicate supplies and 
resources are adequate. 
                
Administrative staff:  One full-time office manager Ms. 
Helen Chin.  
 
Due to budget constraints, the program lost the 
assistance of the full-time IS Technologist Benita Briones 
in fall 2011.  She was instrumental in developing the 
simulation lab, including use of the high fidelity 
mannequins and working with faculty in the development 
of case scenarios. 
 
There are two skills labs- the larger one being the primary 
one and a smaller “mini skills lab” that accommodate a 
cohort of 12-16 for use when the larger one is 
unavailable.   It is supervised by an RN.  Students note 
the open lab hours are sufficient for their use.  They don’t 
purchase skills kits/bags and indicate that supplies for 
demonstration and practice are available in sufficient 
quantities. 
 
An additional classroom has been made available to the 
program.  Another computer/smart classroom was built 
for shared use with the Diagnostic Medical Imaging 
Department.   
 
Although the collection in the Library is not as 
comprehensive as in the past, there is increasing reliance 
by faculty and students on online sources. Ms. Sascha 
Hutchings is the Reference Coordinator for the Library 
and Learning Resources and works with the nursing 
program.  She orients the students at the beginning of the 
program, and as needed, to research basics and also 
assists faculty as needed. 
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There are five computerized high-fidelity simulators 
available to faculty and students. 
 
 
80% of nursing courses use an online course 
management system which, among other things, allows 
electronic testing and grading. 

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and other 
administrative segments of the institution with which it is affiliated, and 
between the program, the institution and clinical agencies.  
 
SECTION 1425  All faculty, the director, and the assistant director 
shall be approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-02 
Rev 02/09), which is incorporated herein by reference. 
 
A program shall report to the board all changes in faculty, including 
changes in teaching areas, prior to employment of, or within 30 days 
after, termination of employment of a faculty member. 
 
Such changes shall be reported on forms provided by the board:  
Faculty Approval/Resignation Notification form (EDP-P-02, Rev 
02/09) and Director or Assistant Director  Approval form (EDP-P-03, 
Rev 02/09), which are herein incorporated by reference.   
 
Each faculty member, director, and assistant director shall hold a 
clear and active license issued by the board and shall possess the 
following qualifications: 
  
SECTIONS 1425(a) and (b) are addressed on Page 1. 
 

 
 
 

X 
 
 
 
 
 

X 
 
 
 
 
 
 
 
 
 
 
 
 
 

X 
 
 
 

X 
 

  

SECTION 1425(c)  An instructor shall meet the following minimum 
qualifications: 

(1) The education requirements set forth in subsection (a)(1); and 

 
 

X 

  
Fifteen faculty are BRN-approved as Instructors. 
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(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she is assigned, 
which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a registered 
nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and 

X 

(3) Completion of at least one (1) year's experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the following 
minimum qualifications: 

  Eleven faculty are BRN-approved as Assistant 
Instructors. 

(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or 
social sciences relevant to nursing practice; 

X   

(2) Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in the 
designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 

X   

SECTION 1425(e)   A clinical teaching assistant shall have at least 
one (1) year’s continuous, full-time or its equivalent experience in the 
designated nursing area  within the previous five (5)  years, as a 
registered nurse providing direct patient care. 
 
SECTION 1425(f)  A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and 

shall: 

X 
 
 
 
 

X 
 
 
 
 

  
Nine faculty are BRN-approved as Clinical Teaching 
Assistants. 
 
 
 
 
The content experts are: 
 
Med/Surg: 
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(A) Have completed thirty (30) hours of continuing education or 
two (2) semester units or three (3) quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the 
designated nursing area; or have a minimum of one (1) 
academic year of registered nurse level clinical teaching 
experience in the designated nursing area within the previous 
five (5) years. 

 
 
 
SECTION 1424(g) Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program. 
 
 
 
 
 
SECTION 1424(h) The faculty shall be adequate in type and number 
to develop and implement the program approved by the board, and 
shall include at least one qualified instructor in each of the areas of 
nursing required by section 1426(d) who will be the content expert in 
that area.  Nursing faculty members whose teaching responsibilities 
include subject matter directly related to the practice of nursing shall 
be clinically competent in the areas to which they are assigned. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

X 
 
 
 
 
 
 
 

X 

Erin Cunningham, M.S.N., FNP 
 
OB: 
Susan Longacre, M.S. 
 
Peds: 
Debra Giusto, M.S.N. 
 
Psych/Mental Health: 
Jan Zlotnick, M.Ed. 
 
Geriatrics: 
Rosemary Bergin, M.S.N. 
 
 
Faculty conducts its work through committees in addition 
to participating in the monthly faculty meetings.  The 
committees are: Admission, Advisory, Alumni, 
Curriculum, Graduation, Grant, Hiring, Policy/Student 
Handbook, Scholarship, Skills Lab, and Social.   A faculty 
member also serves as liaison to the Nursing Student 
Association. 
 
Content experts are identified in Section 1425(f), above. 
 
The program will have a vacancy in one full-time position 
in the fall. 
 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 
 
SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches. 

 X 
 
 
 
 

X 
 

 
 
 
 

All new Instructors and Assistant Instructors are assigned 
a tenured instructor as a mentor for one year.  The full-
time Content Experts are assigned as mentors for CTAs. 
 
 
Students comment positively on the knowledge and 
competence of their faculty.  
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Section 5: CURRICULUM 
SECTION 1426(a)  The curriculum of a nursing program shall be that 
set forth in this section and shall be approved by the board.  Any 
revised curriculum shall be approved by the board prior to its 
implementation. 

 
 
 

X 

 
 
 

 
 
A minor curriculum change was approved January 17, 
2012. 
 
 
 
 
 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of students, 
and planning and implementing curriculum content. 
 
 
 
 
 
SECTION 1424(a)  There shall be a written statement of philosophy 
and objectives that serves as a basis for curriculum structure.  Such 
statement shall take into consideration the individual differences of 
students, including their cultural and ethnic background, learning 
styles, goals and support systems.  It shall also take into 
consideration the concepts of nursing and man in terms of nursing 
activities, the environment, the health-illness continuum, and relevant 
knowledge from related disciplines. 
 

X  
 
 
 
 
 
 
 

X 
 
 

The faculty meets monthly.  Part-time faculty who can not 
attend the meeting are updated by the course’s lead 
instructor of actions taken that may influence their 
assignment.  The three-member Curriculum Committee 
presents its findings to the full faculty for discussion and 
action. 
 
 
Finding:  The faculty has developed statements of 
Philosophy, Philosophy of Man, and Philosophy of 
Nursing, but they do not address all the elements of this 
regulation. 
 
 
 
 
 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, and 
shall be designed so that a student who completes the program will 
have the knowledge, skills and abilities necessary to function in 
accordance with the registered nurse scope of practice as defined in 
code section 2775, and to meet  minimum competency standards of a 
registered nurse. 
 

X 
 
 
 
 
 
 
 
 
 
 
 
 

 The program identifies Maslow’s Hierarchy of Motivational 
Needs as its curriculum framework.   The program 
identifies six areas of essential knowledge: 
-Normal growth and development 
-Basic human needs 
-Coping mechanisms used by the individual 
-Actual or potential health problems 
-The effects of age, sex, cultural, religious, and racial 
factors on health needs 
-The ways by which nursing can assist individuals to 
maintain health and cope with health problems.  The 
concepts of management, accountability, life cycle, and 
client environment are embodied in the six areas of 
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essential knowledge and are threads throughout the 
program.  
 
In 2010, faculty agreed to integrate the QSEN knowledge,  
skills, and attitudes in each nursing course.  One of their 
future goals is to investigate how best to reflect QSEN 
content in the program’s curriculum framework and 
learning outcomes. 
 
SECTION 1431 provides data on graduates’ successful 
passing of the licensing exam. 
 

SECTION 1426(c)  The curriculum shall consist of not less than fifty-
eight (58) semester units, or eighty-seven (87) quarter units, which 
shall include at least the following number at least the following 
number of units in the specified course areas: 

X  67-68 semester units for prelicensure content.  85-86 
units are required for the Associate in Science nursing 
degree. 

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen 
(18) semester or twenty-seven (27) quarter units will be in 
clinical practice. 

X  43 semester nursing units: 
    23 theory 
    20 clinical 

(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 

X  6 semester units:  English 1A for written;  Speech 1A, 4, 
11, 12 or ESL 79 for group/oral. 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social sciences, 
sixteen (16) semester or twenty-four (24) quarter units. 
 

X  18-19 semester units: subjects include anatomy, 
physiology, microbiology, sociology or anthropology, and 
psychology. 

SECTION 1426(d)  Theory and clinical practice shall be concurrent in 
the following nursing areas: geriatrics, medical-surgical, mental 
health/psychiatric nursing,  obstetrics and pediatrics. 
 
 Instructional outcomes will focus on delivering safe, therapeutic, 
effective patient-centered care; practicing evidence-based practice; 
working as part of interdisciplinary teams; focusing on quality 
improvement; and using information technology.   
 
Instructional content shall include, but is not limited to, the following:  
critical thinking, personal hygiene, patient protection and safety, pain 

X 
 
 
 

X 
 
 
 
 

X 

 Reflected in the course syllabi for nursing courses N50, 
50L, 50A, 50B, 51, 51L, 53, 54, 55, 56, and 58. 
 
 
 
 
 
 
 
As identified on BRN form Required Curriculum:  Content 
Required for Licensure. 
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management, human sexuality, client abuse, cultural diversity, 
nutrition (including therapeutic aspects), pharmacology, patient 
advocacy, legal, social and ethical aspects of nursing, and nursing 
leadership and management.  
 
SECTION 1426(e)  The following shall be integrated throughout the 
entire nursing curriculum. 

   
Reflected in the course syllabi for nursing courses N50, 
50L, 50A, 50B, 51, 51L, 53, 54, 55, 56, and 58. 

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, supportive, 
and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 

X   

(5) communication skills including principles of oral, written and 
group communications; 

X   

(6) natural sciences including human anatomy, physiology and 
microbiology; and 

X   

(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and 
behavior relevant to health-illness. 

X   

 
SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at 
the end of a board-approved curriculum, that provides students with 
a faculty-planned and supervised experience comparable to that of 
an entry-level registered nurse position. A program may choose to 
include a preceptorship in its curriculum.  The following shall apply: 

 

 
X 

 
 
 
 
 
 
 
 
 
 
     
 
 
 
 
 
 
 

 
Courses N54 Nursing of Children and N56 Advanced 
Medical-Surgical Nursing do have preceptorship 
components.  The binders available at CCSF as exhibits 
will be reviewed for policies related to orientation, faculty, 
preceptor qualifications and responsibilities, meetings 
between faculty and preceptors to discuss curriculum, site 
visits, and student evaluations conducted with input from 
the preceptor. 
 
As part of the 4th semester, the pediatrics course N54 
places provides students with an acute care clinical 
experience as well as placement with a School Nurse 
from the San Francisco Unified School District. 
 
Nursing 56 students have either a group clinical 
experience in acute care or participate in a preceptorship.  
Faculty continue to pursue recruiting preceptors so that 

(a) The course shall be approved by the board prior to its 
implementation. 

(b) The program shall have written policies and shall keep policies on 
file for conducting the preceptorship that includes all of the 
following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and faculty 
responsibilities; 

(3) Identification of preceptor qualifications for both the primary and 
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relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications 

specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) 

year; and 
(D) Completed a preceptor orientation program prior to serving as 

a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor 

and present and available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow 

during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during his 

or her preceptorship experience; 
1.  Preceptor is present and available on the patient care unit 

the entire time the student is rendering nursing services 
during the preceptorship. 

 

 
    

as many students as possible can participate in a 
preceptorship. 
 
 
 
 
 
 
 
 
 

2.  Faculty is available to the preceptor and student during 
the entire time the student is involved in the preceptorship 
learning activity.  

 
(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 

with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of 

the student with input from the preceptor; 
 

(5) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
 

(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  



Entries in the comments column are made based on: a review of the self-study, nursing student handbook, college catalog, nursing department faculty manual, class schedule, course 
syllabi,  exhibits, and the contents of BRN records and files; site visits to the campus and selected facilities; and discussions with various college community members.   
            6.11 Page 11 of 16 

 
APPROVAL CRITERIA 

 

DRAFT No. 3 
 Compliance Non-

Compliance 
COMMENTS 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented in 
semester or quarter units or the equivalent under the following 
formula: 

X 
 
 
 
 
 
 
 

(1) One (1) hour of instruction in theory each week throughout 
a semester or quarter equals one (1) unit. 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit. 

X 
 

X 

  

With the exception of an initial nursing course that teaches basic 
nursing skills in a skills lab, 75% of clinical hours in a course must be 
in direct patient care in an area specified in section 1426(d) in a 
board-approved clinical setting. 

 

X   
Not addressed in the narrative.  No indication that more 
than 25% of clinical time is in a simulation setting in any 
nursing course. 

 
SECTION 6: CLINICAL FACILITIES  

  

 

 

SECTION 1425.1(c)  The registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled in 
the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in the 
instruction and supervision of students obtaining clinical experience, 
his or her responsibilities shall be described in writing and kept on file 
by the nursing program. 
 

X  Addressed in SECTION 1426.1, above 
 

SECTION 1427(a)  A nursing program shall not utilize any agency or 
facility for clinical experience without prior approval by the board.  
Each program must submit evidence that it has complied with the 
requirements of subdivisions (b), (c), and (d) of this section and the 
policies outlined by the board. 
 

X       

SECTION 1427(b)  A program that  utilizes an agency or  facility  for 
clinical experience shall maintain written objectives for student 

X  Site visits: 
St. Luke’s Hospital/California Pacific Medical Center 
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learning in such facilities, and shall assign students only to facilities 
that can provide the experience necessary to meet those objectives. 
 

St. Francis Hospital and Medical Center 
Seton Hospital and Medical Center 
San Francisco General Hospital 
Abraham Lincoln High School/San Francisco Unified   
School District 
 
 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall include the 
following: 
 

 X Finding:  Agreements exist for facilities where students 
provide direct care, but neither the template provided in 
the self-study nor all agreements contain all of the 
elements of this regulation.   

(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 

 

   

(2) Provision for orientation of faculty and students; 
 

   
 
 
 

 
(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 

   

 
(4) Assurance that staff is adequate in number and quality to 
insure safe and continuous health care services to patients; 

 

 
 

  

(5) Provisions for continuing communication between the facility 
and the program; and 

   

 
(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 

 

  
 

 
 

    
SECTION 1427(d) In selecting a new clinical agency or facility 
for student placement, the program shall take into consideration 
the impact of such additional group of students would have on 
students of other nursing programs already assigned to the 
agency or facility. 

      Not addressed in the self-study.   In 2006, the 
Computerized Clinical Placement System for the San 
Francisco/Bay Area was put into place.  CCSF 
participates.  However, preceptorship placements are 
arranged by the program outside of this system. 
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SECTION 1424(k)  The student/teacher ratio in the clinical setting 
shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  There are currently 167 students enrolled in the program  
spring 2012. 
 
Fundamentals of Nursing:  8-9:1 
 
Basic Med/Surg, Maternal/Newborn, Psychosocial 
Nursing:  8:1.   
 
Advanced M/S and Nursing of Children are offered in the 
fourth semester.  Clinical experiences can either be group  
with 5-8:1 or preceptorships 11:1 with students being  
assigned to an RN preceptor.   

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X  
 
 
 
    

 

 
SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 
 
 

 

 
 
 
 
 
 

 
 
 
Participation is demonstrated by: 

1.  One student representative from each semester 
is invited to attend the first part of the monthly 
faculty meeting.  Students also work with faculty 
on the Graduation Committee;    

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects 

of the program, including clinical facilities. 
 
 

X 
X 
X 

 2.  Completing and submitting evaluations/surveys: 
a. After each course 
b. Related to simulation within the course 
c. End of the program; and  

3.  Membership in the Nursing Student Association 

 
SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered nurse 
if such applicant has successfully completed the courses prescribed 
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below and meets all the other requirements set forth in Section 2736 
of the Code.  Such applicant shall submit evidence to the board, 
including a transcript of successful completion of the requirements set 
forth in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such courses 
required for licensure as a registered nurse. 
  
SECTION 1429(b)  The school shall offer objective counseling of this 
option and evaluate each licensed vocational nurse applicant for 
admission to its registered nursing program on an individual basis.  A 
school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of 
each applicant’s academic deficiencies, irrespective of the time such 
courses were taken.  

 X 
 
 

Finding:  Written materials that describe the 30-unit 
option incorrectly state that RN licensure is restricted to 
California.  

 
SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty (30) 
semester or forty-five (45) quarter units. Courses required for 
vocational nurse licensure do not fulfill the additional education 
requirement.  However, other courses comparable to those required 
for licensure as a registered nurse, as specified in section 1426, may 
be fulfill the additional education requirement. 
 

 
 

X 

 
 
 
 
 
 
 
 

 
Human physiology with lab           4 semester units 
Microbiology with lab                     4 semester units 
 
Nursing courses: 
Pharmacology N50A, N50B          4 semester units 
N55 Psychosocial Nursing             6 semester units 
N56 Advanced Med/Surg (geriatrics is integrated in its 
content)                                           6 semester units 
N58  Trends and Issues                  1 semester unit 
 
Total                                                 25 semester units 
 

Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses.  The nursing content shall include nursing 
intervention in acute, preventive, remedial, supportive, rehabilitative 
and teaching aspects of nursing.  Theory and courses with concurrent 
clinical practice shall include advanced medical-surgical, mental 
health, psychiatric nursing and geriatric nursing. 
 
The nursing content shall include the basic standards for competent 
performance prescribed in section 1443.5 of these regulations. 
 
Business and Professions Code Section 2786.6  Grounds for denial 

X 
 
 
 
 
 
 
 

X 

 
 
 
 
 
 
 
 
 
    

Review of course syllabi reveals that the nursing content 
is provided.  Theory and clinical are offered concurrently. 
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of approval 
(b)  Is operated by a community college and discriminates against an 
applicant for admission to a school solely on the grounds that the 
applicant is seeking to fulfill the units of nursing required by Section 
2736.6 
 

 
 
 
No evidence that such discrimination exists. 

 
SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process 
for a student to obtain credit for previous education or for other 
acquired knowledge in the field of nursing through equivalence, 
challenge examinations, or other methods of evaluation. The program 
shall make the information available in published documents, such 
as college catalog or student handbook, and online. 
 

 
X 

  
 
This is addressed in the CCSF Catalog, the Class 
Schedule, and the self-study report. 

 
SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass 
rate of seventy five percent (75%) for first time licensing examination 
candidates. 
 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall conduct 
a comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a 
written report to the board.  That report shall include the findings 
of the assessment and a plan for increasing the pass rate 
including specific corrective measures to be taken, resources, and 
timeframe. 
 

(b) A board approval visit will be conducted if a program exhibits a 
pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 
 

(c) The board may place a program on warning status with intent to 
revoke the program’s approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
Section 2788 of the code. 

 
 
 

X 

  
 
 
The range of pass rates for the academic years of 2007 
through 2011 (four years) is 84-89%.  The average is 
86%. 
 
The pass rate for first-time test takers in the most recent 
academic year, 2010-2011, is 86%. 
 
The findings from the last approval visit in 2002 were that 
the passing rates for the three previous years was in a 
range of 75% to 85%.  The program has steadily 
improved its passing rate. 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

          AGENDA ITEM:  9.2.9   
          DATE:  October 30, 2012 

 
ACTION REQUESTED:   Continue Approval College of the Siskiyous (COS) 
                                 LVN to RN Advanced Placement Associate Degree Nursing Program 
   
REQUESTED BY: Katie Daugherty, MN, RN 
   
BACKGROUND:   
Donna Duell, MSN, RN is currently serving as the interim program director and Janis Laiacona 
MSN, RN as the assistant director. It is anticipated Ms. Laiacona will be appointed the full time 
program director (75% RN and 25%VN) effective January 1, 2013 and Ms. Duell and Ms. 
Shelby, MSN RN will serve as program assistant directors for Spring 2013. Ms. Duell will be 
assigned 40% assigned time and Ms. Shelby 10% assigned time. Thereafter a 50% AD time will 
be in place along with the full time program director.  
 
Ms. Duell has served as the half time interim Program Director since April 2011 when the 
former full time director (2008-2011/faculty member (2007-2011) retired. Ms. Duell was 
recruited for the Director position because of her expertise as a former program director for a 
number of CA AD programs and as a curriculum consultant since neither of existing full time 
tenure faculty (Laiacona or Brownell) was eligible to be the program director and both of these 
faculty members were relatively new to the program and their RN faculty teaching assignments.  
 
COS’s two campuses are located in the northern section of California with the main campus in 
Weed, CA about 70 miles north of Redding, and a smaller campus site in Yreka approximately 
100 miles north of Redding and about 40-50 miles from Oregon. The Yreka campus housing the 
nursing programs is approximately 100 miles away from the majority of the program’s major 
clinical sites in Redding. The program admits from 24-30 eligible applicants annually. Program 
retention has ranged from 80-96% with an average retention rate of ~ 89.5 %. In 2011-12, the 
program’s NCLEX pass rate was 100% for the 22 of 25 for the first time candidates taking the 
exam. This was a great improvement over the 2010-11 annual rate of 77.27% and more 
consistent with the prior NCLEX pass rates for the first three program cohorts (95-100%).  As 
originally approved (site visit 2006/official approval April 2007), the RN program was to be 
staffed with three full time tenure faculty plus a full time program director, a half time assistant 
director and 2-4 part time faculty as needed.  
 
Since program inception, there has been turnover of three to four full time faculty members 
making program continuity and program improvement/progress a challenge. Over time two full 
time tenure track faculty teaching positions were not replaced with other full time tenure track 
faculty. Instead the program faculty and teaching assignments were staffed using various regular 
part time faculty due in part to the challenges associated with recruiting and retaining full time 
faculty who reside in area and have the required MSN preparation and teaching qualifications.  
 



As identified in the November 2011 continuing approval visit findings/reports, faculty turnover, 
the move from the Weed to the Yreka campus (12/10) and the lack of a regular ongoing team of 
three full time teaching faculty for some period of time impacted program. The impact included 
issues with communication/documentation/file retrieval, ongoing program evaluation, and 
consistent implementation of the curriculum, needed curriculum refinement/revision, and the 
program’s relationships with the clinical agencies.  
 
The program’s first continuing approval visit since initial approval in April 2007 was conducted 
November 1-3, 2011 by K. Daugherty. One major area of non-compliance CCR 1424 Program 
Administration/Faculty Resources  and three recommendations, CCR 1424 Program 
Administration, CRR 1425 Faculty/CCR 1426 Curriculum, and CCR 1428 Student Participation 
were made as described in the attached consultant’s visit reports.  
 
Since the November 2011 continuing approval visit, the program’s leadership, faculty and staff 
have worked diligently to correct the areas of non-compliance and address the recommendations 
as attached in the program response documents (4/12 and 10/12). Although the program director 
formally requested full time faculty replacements well before the November visit and 
immediately and after the visit, the fact that the college faced a $600,000 budget gap for 2012-
2013 meant the college filled no full time faculty positions for the entire college this academic 
year. Although the option of decreasing program enrollment was discussed following the visit, 
the college does not wish to decrease RN program enrollment to solve the faculty staffing issue 
since program enrollment and successful program completions generate revenue for the college.  
 
Thus, the area of non-compliance related to staffing the program with three full time faculty 
members remains unresolved at this time. Senior college administration representatives continue 
to express support for the program, but also clearly states the budget issues (must balance the 
college budget by the end of fiscal year 2013 by law) facing the college preclude senior 
administration from committing with certainty to replacing the two full time faculty positions 
now or in the next academic year(2013-14) at this time. 
 
For Fall 2012-Spring 2013, the RN program has filled the program teaching assignments with a 
combination of existing program full time faculty and part time faculty equivalent to about 2.3 
FTEs for Fall 2012 and 2.7 FTEs for Spring 2013. Additionally, effective Spring 2013, the 
college has agreed to restore the program director’s release time to 75% (RN) and 25% for the 
(VN) programs as Ms. Laiacona assumes the program director role 1/13. For Spring 2013, the 
college is backing filling Ms. Laiacona’s full time faculty position with a temporary full time 
faculty position. One of the program’s regular part time faculty members who is already familiar 
with the program curriculum and clinical agencies plans to apply for this temporary Spring 2013 
teaching assignment. The college has also agreed to provide a total of 50% AD assigned release 
time for Ms. Duell and Ms. Shelby to perform RN program assistant director functions in Spring 
2013. Senior college administration has provided the program written communication indicating 
budget permitting in academic year 2013-14, college administration will do everything possible 
to hire the two needed tenure track faculty positions to bring the program into compliance with 
the originally approved three full time tenure track faculty staffing plan documented in the initial 
program approval report in 11/06.  
 



Ongoing monitoring of the program’s progress relative to the corrected areas on non-compliance 
and recommendations will continue and written progress reports from COS will be required until 
the one remaining area of non-compliance is corrected.  
 
NEXT STEPS: Place on Board Agenda 
 
FISCAL IMPLICATIONS, IF ANY: None 
 
PERSON TO CONTACT:  Katie Daugherty, NEC 
                                           (916) 574-7685 



     Report of Findings  
College of the Siskiyous Advanced Placement LVN to RN Associate Degree Nursing Program 

Continuing Approval Visit: November 1-3, 2011 
Non Compliance(s):   

CCR 1424 (e) Program Administration/Sufficient Program Director/Assistant Director Time 
Insufficient time for the program director/assistant director to administer/manage all aspects of the program and ensure 
compliance with the regulations evidenced by: 
• The current program director has only 50% release time and there are a number of program areas not in compliance 

with regulations including the program director having requisite knowledge of college/program fiscal planning 
processes, sufficient time to perform needed total program evaluation plan review/action planning, time to 
monitor/evaluate individual faculty performance associated more consistent implementation of the curriculum, time to 
facilitate/manage needed refinement of curriculum (both theory and clinical aspects) based on review of evaluative 
feedback, ongoing faculty analyses, and program outcomes per CCR 1424 (g).  

• As initially approved in 2006/07, the program was to have 3 full time faculty members and other part time faculty in 
place as needed per CCR 1424 (h). Currently there are two relatively new full time faculty in place without a specific 
action plan for recruiting/retaining the third full time faculty member to meet CCR 1424 (g) and (h). Additionally, there 
has been considerable turnover in both full and part time faculty and this has impacted consistency in the 
implementation and revision/refinement of the curriculum over the past five years.  

• There is a lack of evidence (including record keeping/file retrieval) to demonstrate sufficient review and monitoring 
processes in the five specialty areas by the program’s designated content experts per CCR 1420(f) and use of other 
evaluative data to demonstrate ongoing program development.  

• Faculty approvals/resignations (2 approvals, 6 resignations) and one clinical site change was not submitted in a timely 
manner per CCR 1425 and 1427 (a-b). 

• CRL/TCP form revisions/updates not submitted in a timely manner and prior to implementation of changes per CCR 
1426 (a). This included the addition of a half a unit of simulation in four nursing courses, changes in terminal program 
objectives/outcomes a few years ago, and this term, implementation of changes in other degree requirements and course 
numbering changes. 

• Graduate survey response rates have been poor and employer evaluative data has not been formally collected to date; 
evidence of action planning/changes following review of available data is also lacking. 

• Evidence of requisite written non-faculty responsibilities on file in the nursing department is lacking per CCR 1420 (m) 
and 1424 (i). 

• Written recommendations made as part of the 2006 initial program approval  and the May 2008 interim visit have not 
been adequately accomplished and are essentially re-iterated as part of the 2011 continuing approval self study.  

Recommendations: 
CCR 1420 (c, h) and 1424, 1424 (b) (1), (2) (c, k) Program Administration  

• Develop a written long range plan to ensure the program director is administering/managing all aspects of the program 
as defined in CCR 1420 (h) and there is sufficient time available for both the program director and assistant director. 
Refine director and assistant director job descriptions and organizational charts to reflect changes in institutional 
leadership as needed. Ensure communication mechanisms between the Yreka and Weed campuses are effective and 
provide for timely submission of changes pertinent to the regulations. Improve requisite compliance documentation and 
ensure adequate file record keeping/retrieval systems are in place and maintained. 

• Provide sufficient resources/technology support to facilitate ongoing faculty communication and needed faculty 
development activities in relation to curriculum revision, test construction/course testing, clinical 
evaluation/documentation and ongoing total program evaluation as described in the total program evaluation plan. 

• Ensure appropriate program complaint and grievance tracking systems are maintained within the program. 
CCR 1425 Faculty and 1426 Curriculum 

• Continue to improve faculty planning, consistency in the implementation and evaluation of the curriculum including 
plans to: 

        -      Further refine course syllabi, more specifically level theory and clinical content/outcomes, grading etc;  
        -      Level the Standards of Competent Performance (CCR 1443.5) & Scope of Regulation (BPC 2725) across the program;  
        -      Refine N21Transition course instruction/evaluation methods to achieve greater instructional effectiveness; 

-      Develop additional RN role leadership experiences for students using existing sites as discussed during the visit; 
-      Develop a preceptorship experience in the capstone nursing course as discussed; 
-      Refine curriculum and ATI implementation to ensure the 2010-11 NCLEX pass rate decrease is addressed;          
-      Continue to integrate simulation activities across the curriculum consistent with the Simulation 
        Guidelines as described in the program directors’ handbook.   
• Revise the tools used to evaluate clinical performance/student progression and ensure consistent use by all full and part 

time faculty across the curriculum.                               
CCR 1428 Student Participation Explore other methods beyond course evaluations to ensure active student participation in 
the program as defined in 1428, as identified in the self study and as discussed during the visit to meet student needs in a 
timely manner. 
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APPROVAL CRITERIA 

 
 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT DIRECTOR X SS 2-5   COS is a WASC accredited college. This advanced placement LVN to RN 
program was initially approved in 2007 to meet the need for RNs in the local 
community. COS admits up to 24 students every Fall term. The program was 
initially offered at the main college campus in Weed then moved to more 
spacious (22,000 sq. ft.), state of the art facilities in Yreka, in December 2009, 
as a as a result of a 31.4 million dollar bond measure. On the Yreka campus, 
the program is housed in the Rural Health Sciences Institute (RHSI) along with 
related health and safety programs.  
In the last several years, program and institutional leadership have changed. 
During the last four years, the program has had three program directors. The 
third and current program director, Ms. Duell is the interim program director and 
reports to a new .Associate Dean on the Yreka campus. Despite a number of 
leadership and faculty changes, there has been strong institutional and 
community commitment to the program. At the time of site visit, college senior 
leadership representatives restated strong program support and a commitment 
to maintaining compliance with the regulations as needed.  

0SECTION 1425(a)  The director of the program shall meet the following minimum 
qualifications: 

X SS 17   
Donna Duell, MSN, RN serves as the current interim program director since 
COS has been unable to recruit a viable permanent director to date. Ms. Duell 
reports to the Associate Dean at the RHSI site. The RHSI Associate Dean 
reports to the VP of Student Learning on the main campus in Weed.  
Ms. Duell’s interim position contract is signed term by term.  
Ms. Duell completed her MSN at San Jose State University in 1973 and has 
taught at the baccalaureate and associate degree levels since degree 
completion in the 1970s. Ms. Duell has served as program director for a number 
of associate degree nursing programs over the past ten years, most recently in 
2008. Ms. Duell replaced retired program director, G. Fedora (2008-2010) in 
April 2011 since the current AD did not wish to become the program director 
and plans to retire in the near term.                                                                       
                                                                                                                               
                                                                                                                               
                                                                                                            
Ms. Duell has 50% assigned time (20 hrs/wk) to administer the nursing (RN and 
LVN programs, with a current estimate of 40% assigned time for the RN 
program and about 10% assigned time for the LVN program.  She was 
appointed April 4, 2011 and plans to remain in the interim program director 
position until full time faculty member, Ms. Laiacona, is eligible to be appointed 
program director in January 2013. Ms. Laiacona is an ideal candidate for the 
program director position based on her educational background and experience, 
the high regard local community leadership expresses toward Ms. Laiacona’s 
capabilities and practice leadership. Of particular import is the fact that Ms. 
Laiacona resides in the local community. 
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(1) A Master's or higher degree from an accredited college or university which 
includes course work in nursing, education or administration; 

X SS BRN 
Signed 
Director 
Approval  
Forms 

  

(2) One (1) year's experience as an administrator with validated performance of 
administrative responsibilities consistent with 1420 (h); 

X SS Signed 
BRN approval 
form 

  

(3) Two (2) year's experience teaching in pre- or post-licensure nursing 
programs; and 

   

(4) One (1)  year's continuous, full-time or its equivalent experience in direct 
patient care as a registered nurse; or 

X SS 
Signed BRN 
Director 
approval form 

  

(5) Equivalent experience and/or education as determined by the board.    
SECTION 1425(b)  The assistant director shall meet the education requirements set forth 
in subsections (a)(1) above and the experience requirements set forth in subsections 
(a)(3) and (a)(4) above or such experience as the board determines to be equivalent. 
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SECTION 1424(e) The director and the assistant director shall dedicate sufficient time for 
the administration of the program. 
 

 
SS 6,7,1 , 21-
22, Section II 
attachments; 
EDP-P-16 
forms 
November 2-
3, 2006  initial 
program 
approval and 
report of 
findings report 

 Program director Ms. Duell has 50% assigned time (20 hrs.) per week; program 
assistant director, Ms. Jane Shelby, MSN, RN has 25% assigned time (10 hrs.) 
per week. Ms Laiacona, a full time faculty member, has 25%(10 hrs./wk) release 
time as assigned by Ms. Duell to become familiar with all aspects of the 
program in addition to her teaching responsibilities. 
Non Compliance(s):   

CCR 1424 (e) Program Administration/Sufficient Program 
Director/Assistant Director Time: 
Insufficient time for the program director/assistant director to 
administer/manage all aspects of the program and ensure compliance 
with the regulations evidenced by: 
• The current program director has only 50% release time and there 

are a number of program areas not in compliance with regulations 
including the program director having requisite knowledge of 
college/program fiscal planning processes, sufficient time to 
perform needed total program evaluation plan review/action 
planning, time to monitor/evaluate individual faculty performance 
associated more consistent implementation of the curriculum, time 
to facilitate/manage needed refinement of curriculum (both theory 
and clinical aspects) based on review of evaluative feedback, 
ongoing faculty analyses, and program outcomes per CCR 1424 
(g).  

• As initially approved in 2006/07, the program was to have 3 full 
time faculty members and other part time faculty in place as 
needed per CCR 1424 (h). Currently there are two relatively new 
full time faculty in place without a specific action plan for 
recruiting/retaining the third full time faculty member to meet CCR 
1424 (g) and (h). Additionally, there has been considerable 
turnover in both full and part time faculty and this has impacted 
consistency in the implementation and revision/refinement of the 
curriculum over the past five years.  

• There is a lack of evidence (including record keeping/file retrieval) 
to demonstrate sufficient review and monitoring processes in the 
five specialty areas by the program’s designated content experts 
per CCR 1420(f) and use of other evaluative data to demonstrate 
ongoing program development.  

• Faculty approvals/ resignations (2 approvals, 6 resignations) and 
one clinical site change was not submitted in a timely manner per 
CCR 1425 and 1427 (a-b). 

• CRL/TCP form revisions/updates not submitted in a timely manner 
and prior to implementation of changes per CCR 1426 (a). This 
included the addition of a half a unit of simulation in four nursing 
courses, changes in terminal program objectives/outcomes a few 
years ago, and this term, implementation of changes in other 
degree requirements and course numbering changes. 

• Graduate survey response rates have been poor and employer 
evaluative data has not been formally collected to date; evidence of 
action planning/changes following review of available data is also 
lacking. 

• Evidence of requisite written non faculty responsibilities on file in 
the nursing department is lacking per CCR 1420 (m) and 1424 (i). 

• Written recommendations made as part of the 2006 initial program 
approval  and the May 2008 interim visit have not been adequately 
accomplished and are essentially re-iterated as part of the 2011 
continuing approval self study.  
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SECTION 1424(f) The program shall have a board-approved assistant director who is 
knowledgeable and current regarding the  program and the policies and procedures by 
which it is administered and who is delegated the authority to perform the director's duties 
in the director's absence. 
 

X SS  6,  
FHB, SHB 
CAT 

 Ms. Shelby has served as the program AD since August 17, 2010. She has 
taught OB/Peds content for many years and facilitates program administrative 
functions in the Redding area under the direction of Ms. Duell. 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the program is administered 
shall be in writing, shall reflect the philosophy and objectives of the program, and shall be 
available to all students. 
 

X SS 13-15 
SHB, FHB 

 Credit by exam policy in the student handbook will be revised as discussed 
during the visit.  

(1) The nursing program shall have a written plan for evaluation of the total program, 
including admission and selection procedures, attrition and retention of students, and 
performance of graduates in meeting community needs. 
 

X SS 14-15, 
54-58, COS 
summary 
attrition rate 
sheet  

 There is a written plan in place. It was recently reviewed by the total faculty. A 
section pertaining to content expert review processes/timelines will be added to 
ensure compliance with CCR 1420 (f).   
From 2007-June 2011 the program had enrolled a total of 86 students; 77 
graduated. Attrition rate has ranged from 4-12% with the highest attrition rate 
(12%) in 2010/11 due to student illnesses. The four year averaged attrition rate 
is 8.25%; the four year averaged retention rate is 89.5%. 
  

SECTION 1424(b)  (2) The program shall have a procedure for resolving student 
grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which identifies the 
relationships, lines of authority and channels of communication within the program, 
between the program and other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical agencies.  
 

X SS 
SHB 48-49  
 
 
X SS 16 
See attached 
charts 
between pgs. 
24-25 

 Refer to 1424(e) to ensure mechanisms and documentation evidence relative to 
student complaints and grievances and program follow up are kept in 
department program files and easily retrieved.  
 
 
 
Program director and assistant director job descriptions will be modified to 
reflect current college organizational structure and reporting relationships.  
 

SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d)  The program shall have sufficient resources, including faculty, library, 
staff and support services, physical space and equipment including technology to 
achieve the program's objectives. 
 
 
 
 
 
 
 
 

SS 17-22, 26-
28 
Equip. list,  
Visit tour& 
interviews, 
Visit exhibits 

Refer to 1424 
(e) for needed 
full time 
faculty 
resources 

There are sufficient support services available to support the program student 
and faculty. One full time administrative assistant and one administrative 
specialist for the RHSI provide clerical and administrative support for the 
program. There is a full time technology assistant and technology manager to 
support the various program instructional and administrative activities.  
The program director, clerical support staff and faculty each have private offices 
and there is a conference room with MOVI video teleconferencing technology 
available to the program for faculty conferencing between Yreka and Redding.  
Physical space is adequate to meet program needs and includes: one 
dedicated nursing theory classroom, one full equipped 12 bed skills lab/ 
simulation lab with control room. Portable computer and video equipment  along 
with two other general smart classrooms are also available in the building.  The 
majority of hard copy library texts/reference sources are housed on the Weed 
campus. Program students have remote access and report no difficulty 
accessing needed materials.  
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY QUALIFICATIONS 
 

SS 1-22 
Exhibits,  
BRN faculty 
approval 
forms, Visit 
interviews 

 Recommendation(s):  
CCR 1420 (c, h) and 1424, 1424 (b) (1), (2) (c, k)  
Program Administration  

• Develop a written long range plan to ensure the program director is 
administering/managing all aspects of the program as defined in 
CCR 1420 (h) and there is sufficient time available for both the 
program director and assistant director. Refine director and 
assistant director job descriptions and organizational charts to 
reflect changes in institutional leadership as needed. Ensure 
communication mechanisms between the Yreka and Weed 
campuses are effective and provide for timely submission of 
changes pertinent to the regulations. Improve requisite compliance 
documentation and ensure adequate record keeping/ file retrieval 
systems are in place and maintained. 

• Provide sufficient resources/technology support to facilitate 
ongoing faculty communication and needed faculty development 
activities in relation to curriculum revision, test construction/course 
testing, clinical evaluation/documentation and ongoing total 
program evaluation as described in the total program evaluation 
plan. 

• Ensure appropriate program complaint and grievance tracking 
systems are maintained within the program. 

 
 

SECTION 1425  All faculty, the director, and the assistant director shall be approved by 
the board pursuant to the document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in faculty including changes 
in teaching areas, prior to employment of or within 30 days after termination of 
employment of a faculty member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director shall hold a clear and 
active license issued by the board and shall possess the following qualifications: 
 

SS 25-27 
attachments 

Refer to 1424 
(e) 

As noted in 1424 (e), some faculty changes were not submitted in a timely 
manner. 

(a)The director of the program shall meet the following minimum qualifications: 
(1) A master’s or higher degree from an accredited college or university which includes 

course work in nursing, education or administration. 
(2) One (1) year’s experience as an administrator with validated performance of 

administrative responsibilities consistent with section 1420 (h): 
(3) Two (2) years’ experience teaching in pre or post-licensure registered nursing 

programs; and 
(4) One (1) year’s continuous, full-time or its equivalent experience providing direct 

patient care as a registered nurse. 
(5) Equivalent experience and/or education as determined by the board. 
(b) The assistant director shall meet the education requirements set forth in subsection 
(a)(1) above and the experience requirements set forth in subsections (a)(3) and (a)(4) 
above, or such experience as the board determines to be equivalent. 

X SS 25-27 
attachments 

  

SECTION 1424(g)  Faculty members shall have the primary responsibility for developing 
policies and procedures, planning, organizing, implementing and evaluating all aspects of 
the program. 
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SECTION 1424(h)  The faculty shall be adequate in type and number to develop and 
implement the program approved by the board, and shall include at least one qualified 
instructor in each of the areas of nursing required by section 1426 (d)  who will be the 
content expert in that area.   Nursing faculty members whose teaching responsibilities 
include subject matter directly related to the practice of nursing shall be clinically 
competent in the areas to which they are assigned. 
 

 
SS 25-30 & 
attachments, 
Visit 
interviews  

 
Refer to 
1424(e)  

  
Since the inception of the program recruiting an adequate number and type of 
long term faculty has been an ongoing challenge for the program and this has 
impacted consistency in the implementation and resulted in delays in the total 
faculty being able to make needed revisions/refinement in the various aspects 
of the curriculum. The two current full time faculty have only been in a full time 
capacity for a short time. These two individuals are still becoming familiar with 
all the lead faculty responsibilities/activities associated with the planning, 
implementation, and evaluation of the program of study. 

SECTION 1424(j)  The assistant director shall function under the supervision of the 
director.  Instructors shall function under the supervision of the director or the assistant 
director. Assistant instructors and clinical teaching assistants shall function under the 
supervision of an instructor. 
 

X SS 26  Ms. Shelby works under the direct supervision of Ms. Duell.  

SECTION 1425(c)  An instructor shall meet the following minimum qualifications: X SS  28 
Signed BRN 
approval 
forms and 
Report of 
Faculty forms 

  FT Faculty: C. Brownell, MSN, RN,  J.Laiacona, MSN, RN, 
 PT Faculty: J. Shelby, MSN, RN 

(1) The education requirements set forth in subsection 
(a) (1). 

(2) Direct patient care experience within the previous five (5) years in the 
nursing area to which he or she is assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent experience providing 
direct patient care as a registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency; and 

   Substitutes: K. Olivio, MSN, RN; P. Wester, MSN, RN, M.Ewert, MSN, RN   

(3) Completion of at least one (1)  year's experience teaching courses related to 
registered nursing or completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

   

SECTION 1425(d)  An assistant instructor shall meet the following minimum 
qualifications: 

X SS 29  
Signed BRN 
approval 
forms and 
Report of 
Faculty 
Profiles 

 T. Bravo, B. Busk, K. Butler, M. Mais, P. Miller, P. Remley, M. Harmse, 
 K. West, R. Wood-Glass 

(1) A baccalaureate degree from an accredited college which shall include 
courses in nursing, or in natural, behavioral or social sciences relevant to 
nursing practice; 
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(3) Direct patient care experience within the previous five (5) years in the 
nursing area to which he or she will be assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent providing direct patient 
care as a registered nurse in the designation nursing area; or 

(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency. 

 

X SS See 
Signed BRN 
approval 
forms 

  

SECTION 1425(e)   A clinical teaching assistant shall have at least one (1) continuous, 
full-time or its equivalent experience in the designated nursing area  within the previous 
five (5)  years, as a registered nurse providing direct patient care. 
 

X SS 29  None used currently. 

Section 1425(f) A content expert shall be an instructor and shall possess the following 
minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area and shall: 

(A) Have completed thirty (30) hours of continuing education or two (2) semester 
units or three (3) quarter units of nursing education related to the designated 
nursing area; or have national certification in the designated nursing area from 
an accrediting organization, such as the American Nurses Credentialing 
Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical experience within 
the previous three (3) years in the designated nursing area; or have a 
minimum of one (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area within the previous five (5) years. 

 

 
X SS 
Introductory 
pages & 30 
 
BRN Faculty 
Profile forms 
& other 
evidence 
provided 
during the visit  

 
 

 
Content experts: 
Geri: C. Brownell 
Med. Surg.: J. Laiacona 
OB: J. Shelby 
Peds: J. Shelby 
Psych/MH: J. Laiacona C. Brownell 
 
 
Refer to the program administration recommendation for follow up required 
related to content expert reviews, monitoring and documentation. 
 
 

Section 5: CURRICULUM    
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SECTION 1424(a)  There shall be a written statement of philosophy and objectives that 
serves as a basis for curriculum structure.  Such statement shall take into consideration 
the individual differences of students, including their cultural and ethnic background, 
learning styles, goals and support systems.  It shall also take into consideration the 
concepts of nursing and man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related disciplines. 
 

X SS 6-12 
SHB, FHB, 
Course syllabi, 
CAT 
 

 The program philosophy is congruent with the college mission statement.  

SECTION 1425.1(a)  Each faculty member shall assume responsibility and accountability 
for instruction, evaluation of students, and planning and implementing curriculum content. 
 

X SS 31 
FHB, Visit 
interviews, 
Exhibits 

 The organizational structure is designed to have full and part time faculty make 
decisions regarding the program. In the past the distance between the Yreka 
campus and Redding has limited the consistent participation of all program 
faculty.  MOVI technology is currently being used to increase faculty 
participation and ensure improvement in program planning, implementation and 
evaluation.   
 
Recommendation(s): 
CCR 1425 Faculty and 1426 Curriculum 

• Continue to improve faculty planning, consistency in the 
implementation and evaluation of the curriculum including plans to: 

• Further refine course syllabi, more specifically level theory and 
clinical content/ outcomes, grading etc;  

• Level the Standards of Competent Performance (CCR 1443.5) & 
Scope of Regulation (BPC 2725) across the program;  

•  Refine N21Transition course instruction/evaluation methods to 
achieve greater instructional effectiveness; 

•  Develop additional RN role leadership experiences for students 
using existing sites as discussed during the visit;  

• Develop a preceptorship experience in the capstone nursing course 
as discussed;  

• Refine curriculum and ATI implementation to ensure the 2010-11 
NCLEX pass rate decrease is addressed;          

• Continue to integrate simulation activities across the curriculum 
consistent with the Simulation 

        Guidelines as described in the program directors’ handbook.   
• Revise the tools used to evaluate clinical performance/student 

progression and ensure consistent use by all full and part time 
faculty across the curriculum. 

COS does not have a work study program in place and has not identified any 
plans to seek approval for one in the near term. 

SECTION 1425.1(b) Each faculty member shall participate in an orientation program, 
including, but not limited to, the program’s curriculum, policies and procedures, strategies 
for teaching, and student supervision and evaluation. 

 
X SS 32 and 
attachments, 
FHB,  

  

SECTION 1425.1(d) Each faculty member shall be clinically competent in the nursing 
area in which he or she teaches.   

X SS 25-30 
Signed 
approval 
forms,  
Visit 
interviews 
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SECTION 1426(a)  The curriculum of a nursing program shall be that set forth in this 
section and shall be approved by the board.    Any revised curriculum shall be approved 
by the board prior to its implementation. 

 

 
 

SS 34-35 
Schedule 58-
59/ 
Program  
brochure 
Refer to CCR 
1424 (e) for 
comments 

Class schedule and program brochure include different course numbering 
system and other degree requirements from those currently approved. Updated 
CRL/TCP forms needed reflecting most recent changes in course numbering 
system and all degree requirements. 

SECTION 1426(b)  The curriculum shall reflect a unifying theme, which includes the 
nursing process as defined by the faculty, and shall be designed so that a student who 
completes the program will have the knowledge, skills and abilities necessary to function 
in accordance with the registered nurse scope of practice as defined in code section 
2775, and to meet  minimum competency standards of a registered nurse. 

 
X SS 6-12, 36-
37, Course 
syllabi 
 
 
 
 
 

 Originally, the program curriculum was developed using the CCCC Curriculum 
Model materials with plans to revise and refine the new curriculum once 
program faculty were in place and had the opportunity to implement the initial 
curriculum. The organizing framework is based on the nursing process, nursing 
competencies and educational outcomes. Twenty threads are taught across the 
curriculum: Caring, Collaboration, Communication, Critical Thinking, Diversity, 
Ethics, Evidenced Based Practice/Research, Fiscal Responsibility/Health Care 
Financing, Informatics, Leadership, Lifespan/Age appropriate care, Legalities, 
Nursing process, Nutrition, Pain, Patient advocacy, Professionalism, Safety, 
Self care, and Teaching-learning principles.  

SECTION 1426(c)  The curriculum shall consist of not less than fifty-eight (58) semester 
units, or eighty-seven (87) quarter units, which shall include at least the following number 
at least the following number of units in the specified course areas: 

X SS 37-38 
Signed BRN 
CRL/TCP 
forms 
SHB, CAT 
Course syllabi 

Refer to 1424 
(e) regarding 
needed 
revisions in 
existing 
approval 
forms as a 
result of visit 
review 

Total Degree units: 73 units includes 6 units GE (Humanities 3 units; Math 53 or 
BA 59); note total degree units will change to 74-77 units when CRL/TCP forms 
are corrected.  
Total CRL units: 67 

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four (54) 
quarter units, of which eighteen (18) semester or twenty-seven (27) quarter units 
will be in theory and eighteen (18) semester or twenty-seven (27) quarter units 
will be in clinical practice. 

  Total Nursing units: 42 
Total Nursing Theory units: 21(N 21, 31, 31X (30U LVN only) 32, 41, 42) Letter 
Grade of 75% or above required to pass nursing theory components 
Total Nursing Clinical units: 21(N21, 31, 31X ( 30 U LVN only) 32, 41, 42) 
Pass/Fail 

(2) Communication skills, six (6) semester or nine (9) quarter units.  
Communication skills shall include principles of oral, written and group 
communication. 

  6 units (Sp1,2, or 3- 3 units and Eng 1 3 units) 

(3) Related natural sciences, (anatomy, physiology, and microbiology courses 
with labs) behavioral and social sciences, sixteen (16) semester or twenty-
four (24) quarter units. 

  19 units ( Bio 12A 4 units, Bio 12B 5 units, Bio 6 4 units, Soc 1A or 1B 3 units, 
and Psych 1 or 33 -3 units) 

SECTION 1426(d)  Theory and clinical practice shall be concurrent in the following 
nursing areas: geriatrics, medical-surgical, mental health/psychiatric nursing,  obstetrics 
and pediatrics..  Instructional outcomes will focus on delivering safe, therapeutic, effective 
patient-centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited to, the following:  critical 
thinking, personal hygiene, patient protection and safety, pain management, human 
sexuality, client abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects of nursing, and nursing 
leadership and management.  

X SS 36-38,  
BRN 
CRL/TCP 
forms  
Course syllabi 

 Students report clinical sites have provided ample opportunity to meet program 
objectives/learning outcomes. Simulation activities have been excellent and 
appropriately augmented direct patient care clinical experiences. Faculty are 
currently working on refining tools used to evaluate simulation effectiveness 
further. 

SECTION 1426(e)  The following shall be integrated throughout the entire nursing 
curriculum. 

X SS 38-39 
Course syllabi 

  

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, supportive, and rehabilitative 
nursing; 

X SS 39 
BRN 
CRL/TCP 
forms, Course 
syllabi 
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(3) physical, behavioral and social aspects of human development from birth 
through all age levels; 

X SS 39-40   

(4) the knowledge and skills required to develop collegial relationships with 
health care providers from other disciplines; 

X SS  39-40 
BRN 
CRL/TCP 
forms, 
Program 
brochure and 
application 
materials 

  

(5) communication skills including principles of oral, written and group 
communications; 

X SS as 
above 

  

(6) natural sciences including human anatomy, physiology and microbiology; 
and 

   

(7) related behavioral and social sciences with emphasis on societal and 
cultural patterns, human development, and behavior relevant to health-illness. 

XSS 39-40   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, presented at the end of a board-
approved curriculum, that provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse position. A program may 
choose to include a preceptorship in its curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its implementation. 
(b) The program shall have written policies and shall keep policies on file for 

conducting the preceptorship that includes all of the following: 
(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the policies of the 

preceptorship and preceptor, student and faculty responsibilities; 
(3) Identification of preceptor qualifications for both the primary and relief preceptor that 

include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum qualifications specified in section 

1425 (e);  
(C) Employed by the health care agency for a minimum of one (1) year; and 
(D) Completed a preceptor orientation program prior to serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the preceptor and present and 

available on the primary preceptor’s days off. 
(4) Communication plan for faculty, preceptor, and student to follow during the 

preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student contact; 
(B) Availability of faculty and preceptor to the student during his or her preceptorship 

experience; 
(1) Preceptor is present and available on the patient care unit the entire time 

the student is rendering nursing services during the preceptorship.  
 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student during the entire time 

the student is involved in the preceptorship learning activity. 
 

Not applicable 
at this time 
SS 41 
 
 

 See curriculum section for recommendations pertinent to the development of 
other leadership/preceptorship experiences in the future.  

(2) Faculty is available to the preceptor and student during the entire time the student is 
involved in the preceptorship learning activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and student for the learning 
experiences and evaluation during preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences with the preceptor 

and the student; 
(B) Faculty member completes and conducts the final evaluation of the student with 

input from the preceptor; 
(6) Maintenance of preceptor records that include names of all current preceptors, 
registered nurse licenses, and dates of preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented in semester or quarter 
units or the equivalent under the following formula: 

Not applicable 
at this time 
See SS 41 for 
future plans 

 Refer to the curriculum section of this report relative to the development of a 
preceptorship experience in the future.  
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(1) One (1) hour of instruction in theory each week throughout a semester or 
quarter equals one (1) unit. 

X SS 37-41 
Signed BRN 
CRL/TCP 
forms,  
CAT, 2011 
Fall Schedule 
Course syllabi 

 Each semester is 18 weeks in length. 

(2) Three (3) hours of clinical practice each week throughout a semester or quarter 
equals one (1) unit.  With the exception of an initial nursing course that teaches basic 
nursing skills in a skills lab, 75% of clinical hours in a course must be in direct patient 
care in an area specified in section 1426(d) in a board-approved clinical setting. 

 

X SS 41 
Signed BRN 
CRL/TCP 
forms, CAT, 
Fall 2011 
Class 
Schedule 

 Simulation is includes in each of the clinical courses. Students report simulation 
activities have been consistently valuable to augment direct patient care 
experiences in the clinical agencies.  

 
 
 
 
 

   

SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall be responsible for 
clinical supervision only of those students enrolled in the registered nursing program. 
 

X SS 32, 42 
Visit 
interviews, 

  

SECTION 1424(i)  When a non-faculty individual participates in the instruction and 
supervision of students obtaining clinical experience, his or her responsibilities shall be 
described in writing and kept on file by the nursing program. 
 

SS  23 
statement 
needs to be 
changed 

See section 
1424 (e) for 
needed action 
relative non-
faculty use 

Faculty report a select number of non-faculty are used; written responsibilities 
not available for review at the time of the visit for areas such as Madrone 
Hospice, Siskiyous Home Health/Public Health/ and other community based 
student experiences.   

SECTION 1427(a)  A nursing program shall not utilize any agency or facility for clinical 
experience without prior approval by the board.  Each program must submit evidence that 
it has complied with the requirements of subdivisions (b),(c) and (d) of this section and 
the policies outlined by the board. 
 

XSS 42  All existing clinical sites have requisite clinical site approval and verification 
forms on file in the department. Madrone Day Treatment Services closed.  
 
Sites visited include: 
Crestwood Residential Psychiatric Center ( Inpt.Psych/MH) 
Fairchild Medical Center and Outpatient Clinics (to be used for future leadership 
and select out rotations for 1 or 2 students at a time)  
Mercy Medical Center Redding (M/S, OB, Peds, Geri) 
Mercy Medical Center Mt. Shasta ( to be used for future leadership experiences 
and select out rotations for 1 or 2 students at a time) 
Shasta Regional Medical Center Redding (M/S, Geri) 
 

SECTION 1427(b)  A program that  utilizes an agency or  facility  for clinical experience 
shall maintain written objectives for student learning in such facilities, and shall assign 
students only to facilities that can provide the experience necessary to meet those 
objectives. 
 

X SS 43 
Clinical Site 
Approvals/veri
fication forms 
Exhibits 

 Representatives for the clinical sites indicate the current program leadership 
and faculty are currently providing appropriate and timely communication 
between the program and the clinical agencies thus improving needed 
coordination between the program and agencies.  

SECTION 1427(c)  Each such program shall maintain written agreements with such 
facilities and such agreements shall include the following: 

   

(1) Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 

 

   

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of the facility's staff as 
related to the program and to the educational experience of the students; 

   

(4) Assurance that staff is adequate in number and quality to insure safe and 
continuous health care services to patients; 
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(5) Provisions for continuing communication between the facility and the 
program; and 

X SS 42 
Sample 
agreement 

  

(6) A description of the responsibilities of faculty assigned to the facility utilized 
by the program. 

 

X SS 42 
Sample 
agreement 

  

    
SECTION 1427(d) In selecting a new clinical agency or facility for student 
placement, the program shall take into consideration the impact of such 
additional group of students would have on students of other nursing programs 
already assigned to the agency or facility. 

X Visit 
Interviews 
Exhibit 
materials  
 

 Program representatives participate in the regional clinical planning group on an 
consistent basis to ensure scheduling conflicts and other related clinical 
placement issues among the four local nursing programs in the area are 
proactively addressed.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical setting shall be based on the 
following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X SS 23-24 
BRN forms 
EDP-P-11 
Clinical 
verification 
forms 

 Typically 8-10 students per clinical instructor; in Psych/MH the ratio may be 
6-8 :1; and  for select rotations may be only 1-2 students per rotation with 
supervision by non-faculty RN staff in the clinical agencies.  

SECTION 1426(f)  The program shall have tools to evaluate a student’s academic 
progress, performance, and clinical learning experiences that are directly related to 
course objectives. 
 

X SS 40, 45 
SHB, Course 
syllabi, Faculty 
minutes, ATI 
exam scores, 
course grades  

 Refer to recommendations as listed in the curriculum section of this report.  

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to participate with the faculty 
in the identification of policies and procedures related to students including but not limited 
to: 

 
 
X SS 44-45 

 Recommendation: 
CCR 1428 Student Participation: 

• Explore other methods beyond course evaluations to ensure active 
student participation in the program as defined in CCR 1428, as 
identified in the self study and as discussed during the visit to meet 
student needs in a timely manner. 

 
 
 

 
(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various aspects of the 

program, including clinical facilities. 
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) SEMESTER AND 
FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as a vocational nurse is 
eligible to apply for licensure as a registered nurse if such applicant has successfully 
completed the courses prescribed below and meets all the other requirements set forth in 
Section 2736 of the Code.  Such applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth in subsection (c) and of 
successful completion or challenge of courses in physiology and microbiology 
comparable to such courses required for licensure as a registered nurse. 
 
 

 
X SS 41,  
47-53 

  
LVN 30 Unit Option: 30 units total 
Human Physiology with lab            4 units 
Microbiology with lab                      5 units 
N 21 Role Transition                      3 units 
N 31 Community Mental Health     5units 
N 32 Intermediate Med. Surg.        6.5 units 
N42 Advanced Med. surg.              6.5 units 

SECTION 1429(b)  The school shall offer objective counseling of this option and evaluate 
each licensed vocational nurse applicant for admission to its registered nursing program 
on an individual basis.  A school's determination of the prerequisite courses required of a 
licensed vocational nurse applicant shall be based on an analysis of each applicants 
academic deficiencies, irrespective of the time such courses were taken. 
 
 
 

X SS 47-50 
SHB, CAT 
Visit 
Interviews  
Exhibits 

  

 
SECTION 1429(c)  The additional education required of licensed vocational nurse 
applicants shall not exceed a maximum of thirty (30) semester or forty-five (45) quarter 
units. Courses required for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to those required for 
licensure as a registered nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 
 

 
X SS 41, 47-
50 
Signed 
CRL/TCP 
forms, SHB, 
CAT, Program 
Brochure,Appli
cation 
materials 

  
To date the program has had no 30 U option program completions.  

Nursing courses shall be taken in an approved nursing program and shall be beyond 
courses equivalent to the first year of professional nursing courses.  The nursing content 
shall include nursing intervention in acute, preventive, remedial, supportive, rehabilitative 
and teaching aspects of nursing.  Theory and courses with concurrent clinical practice 
shall include advanced medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for competent performance 
prescribed in section 1443.5 of these regulations. 
 

 
X SS 47-52 
Course syllabi, 
Visit 
interviews 
 
 
 
 
 
X SS Course 
syllabi, Visit 
interviews 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
Refer to curriculum recommendations in the curriculum section. 

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a process for a student to 
obtain credit for previous education or for other acquired knowledge in the field of nursing 
through equivalence, challenge examinations, or other methods of evaluation. The 
program shall make the information available in published documents, such as college 
catalog or student handbook, and online. 
 
 

 
X SS 37-52 
SHB, CAT, 
Application 
materials, 
program 
brochure 

  
Policies and procedures will be refined per visit discussion for clarity purposes.  
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SECTION 10:   LICENSING EXAMINATION PASS RATE STANDARD 
SECTION 1431  The nursing program shall maintain a minimum pass rate of seventy five 
percent (75%) for first time licensing examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent (75%) for first time 

candidates in an academic year shall conduct a comprehensive program 
assessment to identify variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall include the findings of the 
assessment and a plan for increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits a pass rate below 
seventy five percent (75%) for first time candidates for two (2) consecutive 
academic years. 

(c) The board may place a program on warning status with intent to revoke the 
program’s approval and may revoke approval if a program fails to maintain the 
minimum pass rate pursuant to Section 2788 of the code. 

 

 
 
X SS 53 
Action Plan to 
address 
decrease in 
the 2010-11 
annual rate,   
COS & BRN 
Summary 
NCLEX pass 
rate data 
sheets 
Visit 
interviews 

  
 
Annual Pass Rate data to date: (Year/# tested/pass rate) 
2007/08 (2)  100% 
2008/09 (22) 95.45% 
2009/10 (27) 96.30% 
2010/11 (22) 77.27%* (analysis and action plan submitted) 
2011/12 1 QTR. (3) 100%  
Total tested: 76 graduates; total passed 69 graduates equals an overall pass 
rate of 90.78% to date. 
The program continues to use the ATI standardized predictive testing package; 
refinement of use in progress. Refer to curriculum recommendations.  

 













































BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
  
 AGENDA ITEM:  9.2.10   

     DATE:  October 30, 2012  
 
ACTION REQUESTED:  Continue Approval of Monterey Peninsula College Associate 
 Degree Nursing Program         
      
REQUESTED BY:   Janette Wackerly, MBA, RN 
 Supervising Nursing Education Consultant 
 
BACKGROUND:  Cheryl Jacobson, MSN, RN Director of Nursing 
 
On November 30, 2011 and December 1, 2, 2011 Janette Wackerly, SNEC conducted a regularly 
scheduled continuing approval visit to the Maurine Coburn Church School of Nursing, Associate 
Degree Nursing Program at Monterey Peninsula College. The program was found in compliance 
with Board rules and regulations. 
 
In Spring 2011 the nursing program director retired after 25 years at the Maurine Coburn Church 
School of Nursing. The assistant director, Cheryl Jacobson accepted the director position at the 
Maureen Church School of Nursing at Monterey Peninsula College.  
 
The Maurine Church School of Nursing has been graduating nursing students since 1983. The 
nursing program prior to 2012 continued to graduate approximately 35-45 students per year. 
With the declining economic trend, and a subsequent reduction of funding, enrollment was 
reduced to 32 students in 2010. The nursing program has had stable faculty, and many have 
taught for 15 to 25 years.     
 
The Maurine Church Coburn School of Nursing (MCCSN) at Monterey Peninsula College 
continues in partnership with Community Hospital of Monterey Peninsula (CHOMP) 
Foundation. MCCSN steering committee with the CHOMP foundation continues to oversee 
administration of the nursing program in collaboration with the Nursing Director who plans, 
directs, and coordinates the nursing school activities. The director and faculty are employees of 
Community Hospital of Monterey Peninsula and the Maurine Church Coburn School of Nursing 
Foundation allocated funds for the operation of the nursing program. The contribution of 
Monterey Peninsula College and CHOMP for the nursing school operating budget supports 
approximately 24 students per level. Private and state grants support the additional eight students 
per year. 2011 is the last year for the state chancellor’s office expansion grant which supports the 
additional enrollment.  
 
Student success activities continue to be a strength of the nursing program. The Student Success 
Coordinator oversees a case management system for students at risk, and develops individualized 
remediation plans. Nursing student remediation can include placement of nursing students in a 



faculty-run study group; assessment and special accommodation through support services on 
campus; and other recommended guided practice and learning activities. 
 
Faculty have developed a plan to integrate the recommended Institute of Medicine (IOM) quality 
and safety competencies (QSEN) into the curriculum. The faculty realigned the curriculum with 
student learning outcomes (SLOs) for each course with existing course objectives. BRN Minor 
curriculum change was approved in August 2011. 
 
The nursing program has continued student success with positive RN-NCLEX results over the 
last five years.        
     
 

School 

2006/2007 2007/2008 2008/2009 2009/2010 2010/2011 

# 
Taken 

%  
Pass 

# 
Taken 

%  
Pass 

# 
Taken 

%  
Pass 

# 
Taken 

%  
Pass 

# 
Taken 

%  
Pass 

Monterey 
Peninsula 
College 

48 97.92% 44 88.64% 44 86.36% 52 100% 53 96.23% 

 
 
 
NEXT STEPS:      Place on Board Agenda. 
 
FISCAL IMPLICATIONS, IF ANY:   None 
 
PERSON TO CONTACT:    Janette Wackerly, MBA, RN, SNEC  
                                                   (916) 574-7686 



 
REPORT OF FINDINGS  

 
                                           Maurine Church Coburn School of Nursing 
                                                   Monterey Peninsula College  
 

Continuing Approval Visit 11/30-12/02/2012 
 
 
 
 
Non Compliance(s):            None 
 
Recommendation(s):     None 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

X  Cheryl Jacobson MSN, RN 

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

X  University of Massachusetts MSN (1978) 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X  Previous Assistant Director , appointed to Director April 
2011 

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X  Faculty position: area mental health/psych   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

NA   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 

X  Laura Loop, MSN, RN-BC 
CSU Dominguez Hills MSN 2001 
Madonna University BSN 1984 
ANCC Medical Surgical Cert exp 2012  

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  Director has 100% release time 
Assistant Director has 30%  release time 
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SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X  Laura Loop, MSN, RN-BC  Assistant Director 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b) (1) The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X  Student Handbook 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X  The nursing program has a Systematic Plan for  Program 
 Evaluation described in the document titled “Program 
Outcomes Summary” based on NLNAC Standards.   
Evaluation plan meets this regulation for admission and 
selection, attrition, retention of students, and meeting 
community needs. NCLEX pass rate 86%-100% over the 
last 5 years. Graduates in the last three years describe 
being satisfied with their education.  Employer satisfaction 
surveys demonstrate that the graduates are excellent to 
average in their nursing competencies.   

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  
 

X 
 
 
X 

 Student Handbook 
 
 
All the organizational charts meets requirements: 
Maurine Church Coburn School of Nursing at Monterey   
Nursing Services Organizational Chart 
Peninsula College Organizational structure. 
Monterey Peninsula College 
Monterey Peninsula College Academic Affairs 2011-2012 
Monterey Peninsula College Student Services 2011-2012 
Monterey Peninsula College Administrative Services 2011 
Community Hospital Foundation and Related 
Corporations Organization Chart 
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SECTION 3: SUFFICIENCY OF RESOURCES    

SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X  Current resources adequate to implement the Associate 
Degree Nursing Program. 
Due to the economic downturn in 2008, the operating 
budge for 2009-2010 was reduced necessitating a 40% 
reduction in faculty positions. All 50 students were 
accommodated in 2009-2010 academic year. Student 
admissions decreased to 32 students per year following 
2010. The current budget supports six full time faculty 
and two part time faculty. Another two adjunct faculty 
cover clinical instruction. 
Library Technology Center provides resources. 
Learning Resource Center is a part of the nursing annex 
with supplies and equipment areas for skills practice, 
viewing media, and a selection of references are 
available; 21 station computer lab with DVDs, tutorials, 
practice NCLEX type questions, and access to iLearn 
course management system. 
Clinical Simulation Center funded by private donor and 
simulated clinical experiences implemented in fall 2007. 
Simulation Center has moderate and high fidelity 
manikins.        

SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425 All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

 X One instance of not reporting faculty change on BRN 
forms required by the board. The faculty form will be 
completed in January 2012 when the individual completes 
MSN, NP educational program.     
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(a)The director of the program shall meet the following minimum 
qualifications: 
(1) A master’s or higher degree from an accredited college or 

university which includes course work in nursing, education 
or administration. 

(2) One (1) year’s experience as an administrator with validated 
performance of administrative responsibilities consistent with 
section 1420 (h): 

(3) Two (2) years’ experience teaching in pre or post-licensure 
registered nursing programs; and 

(4) One (1) year’s continuous, full-time or its equivalent 
experience providing direct patient care as a registered 
nurse. 

(5) Equivalent experience and/or education as determined by 
the board. 

(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above, or 
such experience as the board determines to be equivalent. 

X 
 
X 
 
 
X 
 
 
X 
 
 
X 
 
na 
 
 
X 

 See 1425 a 

    
 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

X  8 instructors including the director, two assistant 
instructors, and one clinical teaching assistant. See 1426 
(d) 

SECTION 1424(j) The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X   

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X  The instructors are: 
Cheryl Jacobson MS, RN Director/faculty  
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(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X               
 
X 
 
 
X 
    
 
X 

 Julie Bryan MS, RN 
Samar Katrib Hage, MS, RN 
Nancy Bingaman, MS, RN 
Lynn Kragelund, MS, RN 
Laura Loop, MS, RN, Assistant Director/faculty 
Eileen LaMonte, MSN, RN 
Patricia Nervino, MS, RN 
Christina V. Rondez, MS, RN  

(3) Completion of at least one (1) year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X   

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X  Joe Villagomez, BSN, RN 

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 
X 
 
 
X 

  

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X  Sue Hanna RN, MA (faculty form not updated)   
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X  The program lists the following master’s prepared faculty 
as medical/surgical content experts: 
Patricia Nervino 
Samar Hage 
Nancy Bingham 
Eileen LaMothe 
Tina Rondez 
Laura Loop 
Obstetric content experts: 
Nancy Bingham 
Julia Bryant 
Pediatric content experts: 
Nancy Bingham 
Julia Bryant 
Mental Health content expert: 
Cheryl Jacobson 
Geriatric content expert: 
Nancy Bingham 
Eileen LaMonte 
Tina Rondez 
Laura Loop 

Section 5: CURRICULUM    

SECTION 1424(a) There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  Nursing Education Units (EDU) outcomes are derived 
from the program philosophy; the practice of the ADN 
graduate is as a provider of care, manager of care, and 
member of the discipline of nursing.  
Philosophy meets the requirement. 

SECTION 1425.1(a) Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X   
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SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  Nursing Faculty Organizational By-Laws have faculty 
responsibility for systematic planning and evaluation of all 
aspects of the program.    

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X   

SECTION 1426(a) The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

X  EDP-P-5 and EDP-P-06 in evidence. 
Nursing Units 40 
Theory 19.5 
Clinical 20.5 
Total units for the ADN 68 
Please confirm because the catalog states 72 units for 
the degree in nursing? (check EDP-P-06 minor 
curriculum change) 
  
 

 ECTION 1426(b) The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2725, and to meet minimum 
competency standards of a registered nurse. 

X   

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X  See 1426 (b) 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X   

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X   

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X   
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SECTION 1426(d) Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing, obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X  Each nursing course contains both theoretical and clinical 
components. Theoretical concepts are introduced by 
lecture, classroom discussion, clinical simulation, case 
studies, textbook readings, also via a wide range of 
instructional materials. The clinical site instructor selects 
patients with nursing care needs relevant to the theory 
content. Clinical experiences promote student learning in 
the application of concepts progressing from simple to 
complex, and normal needs to multiple complex altered 
needs. Course syllabi are organized by the week to depict 
the interrelationship of theory with the clinical experience. 
  

SECTION 1426(e) The following shall be integrated throughout 
the entire nursing curriculum. 

   

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student 

         

X  Nursing 52 D Syllabi contains the related information for 
the School of Nursing Preceptor program that is 96 hours. 
 
Precepting Overview 2011  
Objectives 
Facilities selection criteria 
Criteria for Selection of a Preceptor 
Preceptee work schedule request 
Additional requirements as described 
 
The clinical evaluation tools are located in the Nurs 52 D 
syllabi including the Preceptor Evaluation Tool      
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X   

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

X   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

X  The School of Nursing utilizes 16 week semester. Theory 
and clinical units meet regulation requirement.  
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c) The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i) When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  Preceptorship; 
MPC School of Nursing has “Responsibilities of Non-
Faculty Supervising Nursing Students” in Nurs 52 D for 
the following area:  
Chomp Cath Lab 
Cardiac Rehabilitation at Hartnell Center 
CHOMP: Family Birth Center 
CHOMP: Intermediate Intensive Care Nursery 
Natividad Hosp:  Intensive Care Unit 
Natividad Hosp: Operating Room 
Natividad Hosp: Emergency Room 
Acute Rehab Unit  
Monterey Bay Oncology Medical Group 
Monterey County Jail 
Monterey Bay Endoscopy Center 
Las Ventanas Surgical Center 
Monterey Pines Skilled Nursing Facility  
    

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b) (c) and (d) of 
this section and the policies outlined by the board. 
 

X   

SECTION 1427(b) A program that utilizes an agency or facility 
for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  Visited nursing students in clinical rotations at CHOMP 
Monterey and Natividad Medical Center Salinas  

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X   
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(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X   

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X   

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  Faculty strive to maximize learning experiences by 
providing a small ratio of students to faculty. In first 
semester clinical instructors are scheduled to 
accommodate no more than eight (8) students. In 
subsequent semesters, student familiarity with the 
nursing student role, clinical guidance and instruction are 
provided at a 1:10 faculty to student ratio. The program 
provided a Projected Staffing Plan grid through 2013.     

SECTION 1426(f) The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X   
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SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

X  The School of Nursing standing committees include 
Nursing Curriculum Committee, Student 
Services/Financial Aid, and Multimedia Resource 
Committee and Admission Committee. Nursing students 
elect representatives to these committees.   

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

X  Active chapter of the California Nursing Students’ 
Association where nursing students learn governance 
role of the professional nurse through the development of 
leadership, activism, and advocacy skills.   

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

X 
 
 
X 

 Monterey Information and Application packet available to 
site visitors outlines requirements and options for LVNs to 
meet requirements for RN licensure. 
 
 

SECTION 1429(b) The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X  The Director meets with each LVN interested in 
admission explaining options and clarifying the 
information. 
 
Due to budget constraints the School of Nursing has not 
accommodated LVNs for the past two years. LVN transfer 
students are accepted on a space available basis.  
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SECTION 1429(c) The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 

X  The 30 unit option:  
Monterey Peninsula College 30 unit option includes: 
General Human Physiology  
          Theory 3 units and Laboratory 2 units 
Applied Microbiology  
           Theory 2 units and Laboratory 1 unit 
Nursing 52C Nursing lll  (complex altered needs) 10 units 
Nursing  52D Nursing IV (multiple complex altered needs) 
                                            10 units  

 Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

X  Qualified Advance Placement LVN students do not need 
to take the following courses: 
Nurs 52A Nursing I 
Nurs 52B Nursing  II 
Nurs 100 Pharmacology 
Psyc 25 Child and Adult Development 
Advanced Placement LVN students must take: 
Nurs 65 Nursing Role Transition 4 units. 
Due to budget constraints the advanced placement for 
LVNs has not been offered for two years (see 1429 (b))  

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION 1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

X  Polices identified for nursing students regarding prior 
learning are consistent for all MPC students. If students 
plan to use test scores such as CLEP, SAT, ACT, AP, or 
any other means other that course completion for an 
accredited institution, the official scores must be sent 
directly to MPC from the testing agency. All courses must 
be completed with a grade of “C” or better. A maximum of 
30 units may be awarded by CLEP as stated in the MPC 
College Catalog.  
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431 The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

X   

 



 
BOARD OF REGISTERED NURSING 

Education/Licensing Committee 
Agenda Item Summary 

 
AGENDA ITEM:  9.2.11     
DATE:  October 30, 2012 

 
ACTION REQUESTED:  Continuing Approval of Pacific Union College Associate Degree 

Nursing Program 
 
REQUESTED BY:  Janette Wackerly, MBA, RN 
                                   Supervising Nursing Education Consultant   
 
BACKGROUND:     Shana Ruggenberg, EdD, RN, APRN-CNS Professor of Nursing and  
  Program Director. Debra Winkle, MS, RN Assistant Professor of  
  Nursing, directs the LVN-RN program   
 
On October 24-27, 2011, Janette Wackerly, SNEC, conducted a regularly scheduled continuing approval 
visit to Pacific Union College, Associate Science Degree Nursing Program at the main campus in Angwin, 
CA, and on Travis Air Force Base at the Med-Tech/LVN-RN education center.  The Associate Degree 
Nursing Programs were found to be in compliance with all the Board’s rules and regulations.   
 
A major curriculum revision was approved by the Board in May of 2010 and first implemented in the fall of 
2010. For the past year (2011), the entire faculty continued to work together on the process of 
implementation, and the whole faculty effort continues for the next two years throughout the full 
implementation.  The process of curriculum development has strengthened faculty awareness of the need for 
continual evaluation, refinement, and ongoing development.  The faculty implemented a formal ATI policy 
as a part of student assessment and evaluation. 
 
Performance on the licensure exam pass rate for the program has continued to improve. 
 

School 
2006/2007 2007/2008 2008/2009 2009/2010 2010/2011 

# 
Taken 

%  
Pass 

# 
Taken 

%  
Pass # Taken %  

Pass # Taken %  
Pass 

# 
Taken 

%  
Pass 

Pacific 
Union 
College 

126 80.95% 69 71.01% 111 81.08% 83 91.57% 91 87.91% 

 
Continued development and utilization of Simulation (SIM) Lab and updating of the Skills Lab are reflected 
in student competence and bedside performance of complex nursing functions, intellectual and hands-on. 
 
The director, Shana Ruggenberg, EdD, RN, APRN-CNS, has 100% of her load dedicated to responsibilities 
in the development and implementation of the programs, budget, planning and managing, evaluating all 
aspects of the program, and acting as a student advocate.  In order to remain current as an instructor, the 
director has the latitude to teach an occasional class at her discretion.  At the time of the Travis Air Force 
Base Med-Tech/LVN-RN visit, Shana was teaching a lecture in OB.  
 
The assistant director, Debra Winkle, MS, RN, has 80% of her load dedicated to the AS program including 
administration and overseeing day-to-day operations of the LVN-RN Program.  The remainder of her load is 
occupied by instructional responsibilities.       



 
Background: Pacific Union College (PUC) is a four-year, Christian, liberal arts college located in Angwin, 
CA, which is situated in a small forested area, in the hills above California’s Napa Valley.  The college 
traces it roots to Healdsburg College, a school that opened in 1882, and then eventually became Pacific 
Union College. Around 1891, St. Helena Sanitarium and Hospital started a school for nurses.  The first 
nursing graduates of a two-year course earned their certificate in 1895. PUC began a two-year nursing 
program, a direct continuation of the St Helena Sanitarium program, in 1958.  The PUC nursing program has 
been continuously approved by BRN.  The two-year program was accredited by the National League for 
Nursing (NLN) in 1967, and has been continually accredited by the NLN and or its successor, the National 
League for Nursing Accreditation Commission (NLNAC).              
 

 
NEXT STEP: Place on Board Agenda. 
 
FISCAL IMPLICATION, IF ANY:  None  
 
PERSON TO CONTACT: Janette Wackerly, RN, SNEC 
                                                     (916) 574-7686   
            



REPORT OF FINDINGS 
 

Pacific Union College 
 

Continuing Approval Visit Dates: October 24-27, 2011  
 
 
Non Compliance(s):      None  
 
Recommendation(s):     None 
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SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

  Shana Ruggenberg, Ed.D., RN, APRN-CNS, Professor of 
Nursing and Dept Chair. Appointed 7/2/2008. 100% 
release time to administer the Associate Degree Nursing 
Program, AS degree, Medical Tech/LVN to RN and the 
RN to BSN. As Chair may elect to teach a class at her 
discretion. Area of expertise is obstetrics and faculty 
instructor designation.     

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

X   

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

X   

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

X   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 

X  Debra Winkle, MSN, RN is assistant director of nursing. 
She was appointed 5/23/2003. She has 80% release 
time. She is responsible for the Medical Tech/LVN to RN 
program at Travis Air Force Base.   Faculty for medical 
surgical   

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  See director and assistant director 1425 (a) and (b) 
release time to administer the programs. 
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SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X  The assistant director of the program is knowledgeable 
and current regarding the policies and procedures of the 
APN nursing program and attends BRN updates and 
remains current in regulations and BRN requirements for 
nursing programs 

SECTION 2: TOTAL PROGRAM EVALUATION X  Student Handbook 
Course Syllabi 
College Catalog 

SECTION 1424(b) (1) The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

   

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X  Systematic Plan of Evaluation (SPE) organized around 
NLNAC standards: student learning outcomes (SLO) and 
programmatic outcomes. SPE include s assessment of 
student learning outcomes, NCLEX-RN pass rate, 
student satisfaction, employer satisfaction, program 
completion/attrition. The SPE trended and aggregated 
data for a minimum 3 years. Summary of SPE available 
in the self-study. 

SECTION 1424(b) (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  
 

X  Student Handbook, page 27 and College Catalog.            
                                                                                            
                                                                                            
The organizational chart displays College Administration 
and Nursing Department. 
Recommendation: update the organizational chart to 
reflect affiliations with institutions and clinical agencies.  
Director has responsibility and authority to supervise and 
evaluate all program faculty and staff. Summary of faculty 
interagency meeting minutes available.                
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SECTION 3: SUFFICIENCY OF RESOURCES x  The number and utilization of faculty are sufficient to 
ensure that programs outcomes are achieved.  8 full time 
faculty and 20 part time faculty are used to assure 
program outcomes are achieved.   
 
The library can be physically accessed 6 days a week 
and on-line resources 24 hours a day, 7 days a week. To 
ensure resources are updated, current and 
comprehensive, the librarian and nursing faculty review 
the nursing holdings annually. 
 
 
  

SECTION 1424(d) The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X  Chair of Nursing participates in budgetary process, and 
consults with faculty and other dept’s such as IT and 
Library Media Services to aid in the planning process. 
Resources most utilized by nursing students are offered 
by Enrollment, Student Finances, Teaching and Learning 
Center, and Health Services. Nursing students have 
access to Success Advisor, the Nursing Study Center, the 
Learning Lab (skills and simulation lab) located on the 
Angwin campus, available to the LVN/Med Tech at Travis 
Air Force Base who are within 50 miles of the Angwin 
campus. 
Classrooms, laboratories, and other areas used by the 
program meet the needs of nursing faculty, staff and 
students at all locations.   
Three department staff members provide sufficient 
support for faculty in achieving the goals and outcomes of 
nursing programs at Pacific Union College; an office 
manager, Admission and Progression Coordinator, and 
the Student Success Advisor (created spring 2010).  
Technology PUCs information system uses for 
registration, grades and more; and Turnitin (a plagiarism-
detection service) The new online learning management 
system is Canvas with tools for support collaborative 
learning, faculty post course syllabus and grades 
available 24/7.   
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

X   

SECTION 1425 All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  The nursing program faculty, director, and assistant 
director, meet the intent of this regulation. Program 
director maintains electronic contact with BRN to have all 
faculty approved prior to employment. Faculty license 
verification review Self Study documentation. 

(a)The director of the program shall meet the following minimum 
qualifications: 
(1) A master’s or higher degree from an accredited college or 

university which includes course work in nursing, education 
or administration. 

(2) One (1) year’s experience as an administrator with validated 
performance of administrative responsibilities consistent with 
section 1420 (h): 

(3) Two (2) years’ experience teaching in pre or post-licensure 
registered nursing programs; and 

(4) One (1) year’s continuous, full-time or its equivalent 
experience providing direct patient care as a registered 
nurse. 

(5) Equivalent experience and/or education as determined by 
the board. 

(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above, or 
such experience as the board determines to be equivalent. 

X  Shana Ruggenberg Ed.D., RN  
Twenty-seven years of clinical, education, and leadership 
experience in acute care and higher education. 
Doctorate of Education USF May 2008. 
Master of Nursing, Clinical Nurse Specialist Maternal 
Child 1993. Pacific Union College BSN 1989 and AS 
1983. 
Pacific Union College Professor, Chair July 2008-present 
Associate Professor, Chair July 2005- to July 2008 
Assistant Professor ADN Coordinator July 2005-2008   
 
 
 
 
 
 
 
 

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  Self Study identifies faculty responsibility for program 
implementation and outcomes. Faculty Handbook.    
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SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

X  Content Experts: 
Susan Bussell          Med/Surg 
Gladys Muir              OB and Peds 
Linda Napholz           psych/mental health 
Dana Benton             geriatric 
A table of faculty Profile is available in the Self-Study: 
identifying teaching faculty: full-time and part time, faculty 
assignments, noting theory and clinical responsibilities, 
and BRN approved categories. Faculty ratio of full-time to 
part-time sufficient to safely implement the curriculum.     

SECTION 1424(j) The assistant director shall function under the 
supervision of the director.  Instructors shall function under the 
supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X  Nursing program meets requirements for supervision of 
it’s faculties.  

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X  Bonnie Baer MSN, RN   Instructor M/S 
Tammy Barbe PhD, RN  Instructor M/S 
Susan Bussell, NP, MSN, RN  Instructor M/S 
Beverly Glover, FNP, MSN  Instructor M/S 
Linda Hammons FNP, MSN, Instructor M/S  
Joan  Hughson MS, RN Instructor M/S 
Leonard Kania, MA, RN, Instructor psych/mental health 
Carol Moutain MS, RN  Instuctor 
Gladys Muir, MSN, CNM, RN Instructor ob/peds 
Linda Napholz, PhD,MSN,FNP,RN psych/mental health 
Bridget Parsh EdD, MS, CNS, RN Instructor 
Susan Schaad MS, CNS Instructor M/S 
Tamara Tirado, MS, FNP, RN Instructor M/S  
Evelyn Zlomke MPH Maternal Child, Instructor OB/Peds   
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(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X   

(3) Completion of at least one (1) year’s experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

x  Assistant Instructor: 
John Corbett 
Silva Dennis 
Rebecca Dice 
Levi Gore 
Elyssa Lakich 
Beth Lincoln 
Helene Linzau 
Lisa McCann 
Ashlie Milford 
Laurie Parson 
LeeAnn Pinnelli 
Chris Valenzuela 
Autum Wheeler 
Monique Yablon  

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   
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(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X   

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X  No clinical teaching faculty at time of this school approval 
visit. 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X  The content experts are responsible for reviewing 
curricular content related to their assigned area. Content 
experts are asked to review content within and across the 
curriculum in the area of content expertise including 
identifying needed course changes for the purpose of 
strengthening the curriculum, presenting and identifying 
issues to the curriculum committee, advising 
course/clinical instructors in needed course changes for 
the purpose of strengthening the curriculum, acting as a 
resource in the area of expertise and providing resource 
material to instructors as needed. At the end of June 
2011 faculty voted to request that content experts provide 
to the Curriculum Committee an annual written report 
describing their activities as content expert (process 
change effective with 2011-2012 academic year. 

Section 5: CURRICULUM x   
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SECTION 1424(a) There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  Philosophy describes faculty beliefs about five 
fundamental concepts: SDA Christian Context, Humanity, 
Health, Teaching and Learning, and Nursing. Values 
expressed in these concepts are integrated in the nursing 
program SLOs. The curriculum incorporates standards 
and guidelines from a number of professional 
organizations. Conceptual framework conceptualizes the 
components of the nursing discipline including caring, 
critical thinking, lifelong learning and professional 
excellence. Basic to the role and function of the 
professional nurse are the concepts of humanity, health, 
nursing, and environment. Students report 
implementation of the program philosophy when visited in 
their clinical settings.  

SECTION 1425.1(a) Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X  Self Study demonstrates adherence for faculty 
responsibilities and accountabilities.   

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X  Nursing Department Committees structure provides 
opportunities for faculty to participate in curriculum, 
policies and procedures, strategies for teaching, and 
student evaluation.  

SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X  All faculty meet requirement of clinical competency in the 
areas curriculum content they are teaching. 

SECTION 1426(a) The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board. 
   Any revised curriculum shall be approved by the board prior to 
its implementation. 

 

X  In 2009, the entire faculty began work on a major 
curriculum revision and initiated a new Board approved 
curriculum fall quarter 2010. Most students during the 
approval visit were still in the pre-2010 curriculum.  

SECTION 1426(b) The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, 
and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary 
to function in accordance with the registered nurse scope of 
practice as defined in code section 2775, and to meet minimum 
competency standards of a registered nurse. 

x  The curriculum revisions began with the development of 
curriculum framework: mission, philosophy and program 
level objectives, student learning outcomes, SLO’s. The 
faculty developed curriculum concepts templates in 
organizing the delivery of nursing content (SLOs). Faculty 
use concepts embedded in the SLOs and curricular 
threads to direct learning activities and evaluate student 
progress.  
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SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

  The nursing program is on quarter system which is 10 
weeks in length.    

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X   

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

   

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, and sixteen (16) semester or twenty-four (24) 
quarter units. 

   

SECTION 1426(d) Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing, obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X  The curriculum organization is demonstrated in Table 5.2. 
Courses named Nursing I-IV are courses focusing on 
adult health and each course includes theory and clinical. 
Pediatric, Mental Health, Maternal-Newborn includes 
theory and clinical. Health Assessment, Pharmacology, 
Pathophysiology, and Management and Professional 
Practice are theory courses.  Pediatric in spring quarter 
with theory, skills, and simulation, and then the course 
continues into summer with students participating in a 2-
week clinic intensive during which students complete the 
remaining theory hours. The pediatric intensive clinical 
experience is to assure students have an acute care 
pediatric experience. Pediatric students choose between 
children’s hospitals: Loma Linda University Medical 
Center, Children’s Hospital Central California, and 
Shriner’s Hospital.     

SECTION 1426(e) The following shall be integrated throughout 
the entire nursing curriculum. 

X   

(1) nursing process;    
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:   
REV. 8/11 DATES OF VISIT:   6.11 PAGE 10 of 15 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:   
REV. 8/11 DATES OF VISIT:   6.11 PAGE 11 of 15 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student 

         

X  Preceptor Handbook Nurs 325 Nursing VI. 
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

   

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

X  The University is on the quarter system and is defined in 
the College Catalog. A 3 quarter hour of theory course 
meets for 150 minutes during the week for a total of 30 
clock hours during the 10 week quarter. Courses may be 
scheduled in blocks of time or in separate 50 minute 
sessions. A 3 quarter hour clinical component of a course 
meets 9 clock hours per week for a total of 90 clock hours 
during the 10 week quarter. 



EDP-S-08 CONSULTANT APPROVAL REPORT FOR:   
REV. 8/11 DATES OF VISIT:   6.11 PAGE 13 of 15 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

X   

 
 
 
 
 

   

SECTION 6: CLINICAL FACILITIES  X   

SECTION 1425.1(c) The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

   

SECTION 1424(i) When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X  Preceptorship 

SECTION 1427(a) A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X   

SECTION 1427(b) A program that utilizes an agency or facility 
for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  During the approval visit the NEC was able to meet with 
nursing students at Kaiser Vallejo, St Helena Hospital 
Center for Behavioral Health, St. Helena Hospital in St. 
Helena, St. Helena Hospital in Clearlake, and Queen of 
the Valley Medical Center.   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X  Clinical Training Agreement in evidence  
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(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

x   

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X   

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X  Using all existing for clinical sites with established clinical 
rotations.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X  Faculty Handbook. 
Student to Teacher ratio is 10 to 1. 
For preceptor course the usual is no more that 6 students 
per instructor at any given time in a clinical shift.  The 
ratio for student nurse to RN preceptor is 1-1.  Many 
times the ratio requirement is determined by the clinical 
agency. The maximum student/teacher is 12-1 in the AS 
degree program. 

SECTION 1426(f) The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
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SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

X   

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

   

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

X  The PUC nursing program has a number of options for 
LVN who wish to complete the requirements necessary 
for RN licensure: Advanced Placement in the generic AS 
program on the Angwin campus, the LVN-RN program 
(for LVNs or eligible applicants who have passed the LVN 
equivalency testing which at Travis are US-Air Force 
medical technicians), and the 30 Unit Option. 
 
LVN-RN programs are on extended campuses, Hanford 
campus and Travis Air Force Base, from 1997 to present. 
Hanford closed their program, after 20 years of 
partnership with Hanford Community Medical Center and 
Pacific Union College LVN-RN program, in 2010 after it 
was determined that the needs had been met.       
 

SECTION 1429(b) The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicant’s academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

x  Generally LVN applicants for advanced placement must 
meet the same admission or readmission requirements 
as the generic students. Applicants may establish 
additional academic credit for acquired knowledge 
through challenge examination or other methods of 
evaluation. 
 
.      
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SECTION 1429(c) The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified 
in section 1426, may be fulfill the additional education 
requirement. 
 

X  Refer to 1429 (a)  

Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION 1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

X  Applicants with previous coursework, knowledge, and 
skills are evaluated to validate their current level of 
knowledge 
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431 The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

X   

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  9.2.12 
DATE:  October 30, 2012 

 
ACTION REQUESTED:  Continue Approval of Unitek College LVN to RN Associate  
                                           Degree Nursing Program 
 
REQUESTED BY:   Kelly McHan, MPH, RN 
 Nursing Education Consultant 
 
BACKGROUND:   
Unitek College, founded in 1992, is a proprietary school based in Fremont, CA.  Initial approval  
for the LVN to RN program was granted February 16, 2007, and the first cohort was admitted in  
March, 2007.  Three cohorts of 30 students are admitted each year and students can complete the 
program in nine months following completion of prerequisites.  The program is seeking candidate 
status for NLN accreditation.    
 
Christy Torkildson, Ph.D.(c), RN, has served as program director since July, 2010.  Her 
responsibilities as Director of RN Programs include the LVN to RN and RN to BSN programs 
and she currently serves as Acting Chief Academic Officer for the college.  April Wood, M.S.N., 
is Assistant Director. 
 
A continuing approval visit was conducted on September 18-20, 2011 by Nursing Education 
Consultants Kelly McHan and Katie Daugherty.  Findings included two areas of non-compliance 
with board regulations: CCR 1425 with reference to 1420(d), 1424(d) and1424(h) Prior 
Approval of Faculty, and CCR 1427(a)(c)(d) Clinical Facilities; nine recommendations were 
made (see attached report of findings).  The program’s written response related to the report is 
attached, and the program is now in full compliance with the laws and regulations related to 
nursing education. 
 
Two issues have driven programmatic changes in the year prior to this visit; 1) During July, 2010 
the BRN received several anonymous complaints of student cheating and compromised integrity 
of course examinations; 2) Substandard NCLEX pass rates.  In response to these concerns, a 
focused interim visit was made by Janette Wackerly and Kelly McHan on September 28, 2010.  
Modifications to exam systems and policies resolved the cheating issue and the program 
submitted a comprehensive action plan to improve NCLEX pass rates as listed below. 
 
The college conducted a detailed analysis of student success factors, including admission 
requirements, curriculum, progression, faculty teaching and policies, and national benchmarking 
scores.  Factors both before (prerequisite and admission requirements) and within (progression, 
curriculum and/or teaching) the program correlated with first time NCLEX success or failure.  
Several policy and curriculum changes were made.  The program has implemented the following 
measures to achieve the program’s goal of 85% NCLEX-RN pass rate:    



o Increased rigor of admission requirements; 
o A deliberate and systematic review of the curriculum to ensure consistency with the 

NCLEX test plan; 
o Clarification of course objectives and topics and reorganization of content; 
o Use of the Kaplan Integrative Testing Program for each required clinical area module;   
o Increasing each term length from 16 to 17 weeks to enhance student comprehension of 

concepts; 
o Increasing the pre-requisite Transition course from 3 to 4 weeks, thus increasing the total 

time to complete the program by 3 weeks; 
o Inclusion of a NCLEX Prep course that focuses on comprehension rather than content; 
o Faculty development activities focusing on teaching methodologies, including attendance 

at Magic in Teaching Conference, ATI Academy for Educators, and RN2: Making 
Change Happen in 60 Days.  

 
Unitek College  JUL-SEP OCT-DEC JAN-MAR APR-JUN ANNUAL RATE 

 TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED TAKEN PASSED PERCENT 
2007-2008 0 0 0 0 33 29 3 2 36 25 69.44% 
2008-2009 2 2 23 22 28 21 2 1 55 46 83.64% 
2009-2010 26 14 25 19 6 5 26 16 83 54 65.06% 
2010-2011 27 22 25 16 5 2 25 22 82 62 75.61% 
2011-2012 17 10 25 21 10 9 29   26 81 66 81.48% 

 
The NCLEX pass rate for academic year 2011-2012 is 81.48%.  
 
Program strengths include strong support from the college administration.  Faculty members are 
committed to providing experiences for improving student learning and success.  The faculty 
continues to explore and use innovative teaching methodologies. Students convey appreciation 
for their faculty and verify that instructor availability, commitment and support both in and out 
of class time is a positive part of their education. 
 
 
NEXT STEP:      Place on Board Agenda. 
 
FISCAL IMPLICATIONS, IF ANY:   None 
 
PERSON TO CONTACT:   Kelly McHan, Nursing Education Consultant 



Unitek College, School of Nursing and Allied Health, 
LVN to RN Associate Degree Program  

Continuing Approval Visit September 18-20, 2011 
Report of Findings: 

 
Areas of Non-Compliance 
 

1. CCR 1425 with reference to 1420(d), 1424(d) and1424(h) Prior Approval 
of Faculty 
Faculty approval requests were not submitted in a timely manner resulting 
in three faculty members teaching without prior approval.  In addition, not 
all faculty teaching M/S courses with integrated geriatrics were approved 
in the geriatric nursing classification. 

 
2. CCR 1427(a)(c)(d) Clinical Facilities 

Prior approval for one clinical site was not available.  Several clinical 
facility files were missing documentary evidence. 

 
 
Recommendations 
 

1. CCR 1431 NCEX-RN Pass Rate 
Continue implementation of action plan to improve NCLEX-RN pass rate. 

 
2. CCR 1424(1) with reference to 1426(b) Student Learning Objectives 

Refine and consolidate multiple lists of program outcomes and student 
learning objectives for clarity and consistency among documents. 

 
3. CCR 1426(b) with reference to 1420(g) and 1420(k) Term Length  

Increase term length to promote student learning and ability to reach 
competency standards as delineated in 1443.5. 

 
4. CCR 1424(g) with reference to 1425.1(a) and 1420(k) Faculty 

Responsibility  
Ensure administrative support of faculty as a whole in assuming 
responsibility and accountability for planning, developing, implementing 
and evaluating curriculum content and delivery.   

 
5. CCR 1324(h) with reference to 1420(f) and 1425(f) Content Experts 

Develop a system to verify and maintain evidence for designation as 
content expert and formalize the role of content experts for evaluation of 
curriculum, student learning resources and clinical experiences as well as 
faculty remediation planning and verification.   

 
 
 



 
6. CCR 1426(b) with reference to 1420(k) and 1424(1) Curriculum 

Ensure that all components of the Transition course are above the 
vocational nursing level to promote progression into the core program at a 
level beyond the first year of registered nursing courses. 

 
7. CCR 1427(b) with reference to1426(d) Clinical Experience 

Consider augmenting existing pediatric clinical experiences with available 
sub-acute pediatric facility. 

 
8. CCR 1426(b) with reference to 1426(g)(2) Clinical Experience 

Increase emphasis and student practice of RN role rather than victim role 
in "Trauma Sunday" simulation experience.  Do not use victim role as 
make-up activity for missed clinical time. 

 
9. CCR 1428 Student Participation 

Promote student participation by ensuring that a method for 
communicating student participation opportunities is operational. 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW      
  (916) 322-3350
   
PROGRAM NAME: Unitek College, School of Nursing and Allied Health, LVN to RN Associate Degree Program   
DATES OF VISIT: September 18-20, 2011 
NURSING EDCATION CONSULTANTS: Kelly McHan and Katie Daugherty 
VOLUNTARY ACCREDITATION: Accrediting Commission of Career Schools and Colleges, November 2009; NLN accreditation in progress. 
 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

B & P CODE SECTION 2786 APPROVAL REQUIREMENTS 
(a) An approved school of nursing is one that has been 
approved by the board, gives the course of instruction 
approved by the board, covering not less than two academic 
years, is affiliated or conducted in connection with one of more 
hospitals, and is an institution of higher education or is 
affiliated with an institution of higher education.  
 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

 

X 

 

 

 
This is a nine-month accelerated LVN to RN program. 
Initial BRN approval was granted 2-16-2007, prior to  
§2786 which became effective 10-21-10. 
 
 
 
 
 
 

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

  Christy Torkildson, Ph.D.(c) 
 

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration; 

X  MSN UOP 2001 – Focus on Administration and 
Education.  Approved 7-20-10 
 
 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X   

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 
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SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 

X  Daisy Rodriguez, MSN, MPA; Approved 9-28-10 
Plans to retire at the end of December 2011.  The 
program is posting a job opening for A. D. both internally 
and outside the program. 

SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X  Director: 90% release for administration of the LVN to 
RN program, 10% release for RN to BSN program.  
New A.D. to be hired January 2012 with 100% release 
for program admin.  

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 
 

X  Refer to 1425(b) and (e) 

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 

X  New policy requires increased admission criteria and 
academic rigor for LVNs who did not complete a VN 
program.  
 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 
 
 
 
 
 

X  In addition to course, faculty and facility evaluations by 
the students, the program gathers evaluations of the 
students and clinical faculty by clinical facility staff. 
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SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  
 

X 
 
 

X 

 Grievance committee includes students from other 
programs.  Policy is outlined in S.H. and C.C. 
 

SECTION 3: SUFFICIENCY OF RESOURCES 

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 

 
 

X 

 New resources: CINAHL, ProQuest, Librarian, new full-
time and part-time faculty.  An approved M-S faculty 
member coordinates skills & sim lab experiences and 
practice with theory content.   
A recently hired clinical coordinator is responsible for 
clinical facility contract management and record 
keeping. 
100% Administrative Clerical Support staff. 
2 Sim Labs, 2 Skills Labs (7 beds as well as access to 
the M.A. program Skills Lab).  3 Smart classrooms with 
computers for ea. student.  2 computer labs, with plans 
for upgraded computer testing lab (privacy screens and 
partitions). Department space expansion is planned. 4 
new simulation mannequins have been ordered, 
including a wireless 3G mannequin. 
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

 X Non-Compliance: 1425 with reference to 1420(d), 
1424(d) and1424(h) Prior Approval of Faculty   
Faculty approval requests were not submitted in a timely 
manner resulting in three faculty members teaching 
without prior approval.  In addition, not all faculty 
teaching M/S courses with integrated geriatrics were 
approved in the geriatric nursing classification. 
 

(a)The director of the program shall meet the following minimum 
qualifications: 
(1) A master’s or higher degree from an accredited college or 

university which includes course work in nursing, education 
or administration. 

(2) One (1) year’s experience as an administrator with validated 
performance of administrative responsibilities consistent with 
section 1420 (h): 

(3) Two (2) years’ experience teaching in pre or post-licensure 
registered nursing programs; and 

(4) One (1) year’s continuous, full-time or its equivalent 
experience providing direct patient care as a registered 
nurse. 

(5) Equivalent experience and/or education as determined by 
the board. 

(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a)(4) above, or 
such experience as the board determines to be equivalent. 
 

 
 

X 
 
 

X 
 
 

X 
 

X 
 
 

X 
 

X 

 Refer to 1425(a) above 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Refer to 1425(b) above 
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SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X  Recommendation: 1424(g) with reference to 
1425.1(a) and 1420(k) Faculty Responsibility   Ensure 
administrative support of faculty as a whole in assuming 
responsibility and accountability for planning, 
developing, implementing and evaluating curriculum 
content and delivery.   
 

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

 
X 

  
Total faculty 18; FT 8, PT 10 

SECTION 1424(j)  The assistant director shall function under 
the supervision of the director.  Instructors shall function under 
the supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

 
X 

  

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

   

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X  
 

X 
 
 

X 
 

X 
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(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

   

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   

(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 

X 
 
 

X 

  

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

X   
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Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 
 

X 
 
 

X 
 
 
 
 
 

X 

 Recommendation: 1324(h) with reference to 1420(f) 
and 1425(f) Content Experts  Develop a system to 
verify and maintain evidence for designation as content 
expert and formalize the role of content experts for 
evaluation of curriculum, student learning resources and 
clinical experiences as well as faculty remediation 
planning and verification.   
 
Following the visit, the program submitted a matrix 
showing that designated faculty meet 1425(f) 
requirements. 

Section 5: CURRICULUM    

SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X  Organizing Framework: 
 Roy’s Adaptation Model 
 Nursing Process 
 NLN Roles of Practice 
 Watson’s Caring Theory 

 
Recommendation: 1424(a) with reference to 1426(b) 
Student Learning Objectives  Refine and consolidate 
multiple lists of program outcomes and student learning 
objectives for clarity and consistency among documents. 
 

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X  Refer to 1424(g) 

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X   
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SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

X   

SECTION 1426(a)  The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.    Any revised curriculum shall be approved by the board 
prior to its implementation. 

 

X  Last approved curriculum revision was 11-2-10.  At this 
visit, minor calculation errors were corrected and are 
reported as a Minor Curriculum Revision to ELC. 
 

SECTION 1426(b)  The curriculum shall reflect a unifying 
theme, which includes the nursing process as defined by the 
faculty, and shall be designed so that a student who completes 
the program will have the knowledge, skills and abilities 
necessary to function in accordance with the registered nurse 
scope of practice as defined in code section 2775, and to meet  
minimum competency standards of a registered nurse. 

X  Recommendation: 1426(b) with reference to 1420(k) 
and 1424(1) Pre-requisite Course Ensure that all 
components of the Transition course are above the 
vocational nursing level to promote progression into the 
core program at a level beyond the first year of 
registered nursing courses. 
Recommendation: 1426(b) with reference to 1420(g) 
and 1420(k) Term Length Increase term length to 
promote student learning and ability to reach 
competency standards as delineated in 1443.5. 
Recommendation: 1426(b) with reference to 
1426(g)(2) Clinical Experience Increase emphasis and 
student practice of RN role rather than victim role in 
"Trauma Sunday" simulation experience.  Do not use 
victim role as make-up activity for missed clinical time. 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X   

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

   

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

   

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 
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SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X  OB theory module is first module for advanced M-S 
course.  Pediatrics is 2nd module.  Students are 
assigned to a M-S clinical site.  Small groups are rotated 
out to OB and Peds units.  In cases where theory has 
preceded clinical experiences, students receive OB and 
Peds skills and sim clinical time prior to arrival at the OB 
and Peds clinical sites. 
 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

   

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X 
 

  

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   
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SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 
 
 

(i)  
(ii) Faculty is available to the preceptor and student 

         

   
n/a - Preceptorship was discontinued in 2010.   
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(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for precetorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

   

(1) One (1) hour of instruction in theory each week 
throughout a semester or quarter equals one (1) unit. 

X   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

X  Per Unitek’s Nursing Program Initial Approval 
Application; “Unitek College’s course of instruction 
is taught in semester units and follows the standard 
of fifty-minute period as equivalent to one hour of 
theory or clinical.  One credit unit in theory/didactic 
instruction is equal to 18 hours and 1 unit of lab or 
clinical is equal to 54 hours.” 
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X   

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

 X Non-Compliance 1427(a)(c)(d) Clinical Facilities 
Prior approval for one clinical site was not available.  
Several clinical facility files were missing documentary 
evidence. 
 
 

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  Recommendation: 
1427(b) with reference to1426(d) Clinical Experience 
Consider augmenting existing pediatric clinical 
experiences with available sub-acute pediatric facility. 
 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X   

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

   

(2) Provision for orientation of faculty and students; 
 

   

(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

   

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

   

(5) Provisions for continuing communication between the 
facility and the program; and 
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(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

   

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X   

SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X  Evaluation tools are structured by NLN 
Roles/Competences: 

o Provide of Care  
o Manager of Care 
o Member within Profession of Nursing 

 
SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 

  
Students state they have not consistently received 
information r/t meeting dates and times. 
Recommendation: 1428 Student Participation 
Promote student participation by ensuring that a method 
for communicating student participation opportunities is 
operational. 
 

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 
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SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 

 
 
 
 

X 

  
 
 
 
One (1) 30-unit option student has completed the 
program in the last year.   

SECTION 1429(b)  The school shall offer objective counseling 
of this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X   

 
SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter units. 
Courses required for vocational nurse licensure do not fulfill the 
additional education requirement.  However, other courses 
comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 

 
X 
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Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 
 

X 
 
 
 
 
 
 
 

X 

  

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 

  
Challenge and transfer information available in SH and 
CC. 
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
 
 

X 
 
 
 

  
 
 
2009-2010 Pass rate: 75.61% 
Pass rate for 2011 to date: 1-1-11 to 6-30-11: 80% with 
30 candidates. 
Recommendation: 1431 NCEX-RN Pass Rate 
Continue implementation of action plan to improve 
NECLEX-RN pass rate.  
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February 29, 2012 

Kelly McHan, MPH, RN 
Nursing Education Consultant 
Board of Registered Nursing 
Department of Consumer Affairs 
1747 N. Market Blvd., Suite 150 
Sacramento, CA 95834-1924 

Dear Kelly, 

This is an update to the primary response to the consultants’ approval report dated 11/11/11.,  

1. CCR 1425 with reference to 1420(d), 1424(d) and 1424(h); Prior Approval of Faculty.  
a. Faculty approval requests were not submitted in a timely manner resulting in three 

faculty members teaching without prior approval. 
1)   All medical-surgical faculty have completed their remediation and have received their BRN 

approval as lead faculty for medical-surgical nursing and geriatrics with the exception of Ms. 
Patricia Monahan who will complete it during her next semester break due to her teach 
schedule. Ms. Monahan is our OB content expert and lead faculty. 

2)  Ms. Mary McLean has resigned and is no longer with Unitek College effective, Monday Feb. 
20th, 2012. 

3)  Ms. Daisy Rodriguez decided to retire earlier than expected and retired effective, Wednesday, 
February 15th, 2012 

4)  Ms. April Wood assumed the position of Assistant Program Director effective Thursday, 
February 16th, 2012. 

2. CCR 1427(a)(c)(d) Clinical Facilities; Prior approval for one clinical site was not available. Several 
clinical facility files were missing documentary evidence.  

a. The one clinical site was approved and corrected.  
b. All facilities that were missing one of the 6 elements required in the contract/agreement 

language have signed addendums reiterating the 6th element. The clinical agreement 
contract has been modified to ensure inclusion of the 6 required elements. Signed 
amendments are in hand for the following clinical sites: 

i. Santa Clara Valley Health and Hospital System 
ii. San Ramon Regional Medical Center 

iii. Alameda Hospital 
iv. Coastal Kids Home Care* 
v. Kentfield Rehabilitation* 

vi. Life ElderCare, Inc 
vii. Mills-Peninsula Health Services 
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viii. San Leandro Surgery Center* 

ix. Sub-Acute Saratoga Children’s Hospital 
x. Sutter Delta Hospital, Antioch 

          *Indicates a clinical facility that is not currently in use 

Recommendations: 

1. CCR 1432 NCLEX-RN Pass Rate: Continue implementation of action plan to improve NCLEX-RN 
pass rates 

a. This plan has been implemented as previously reported and has received continued 
support from upper management/administration. We continue to evaluate the 
curriculum, the students, faculty and student experiences to best meet the educational 
needs of the students and graduate candidates ready for NCLEX-RN. Our ongoing 
analysis demonstrated the  testing system we were using was not correlating with our 
students progression or ultimate success or failure with NCLEX. We have integrated a 
new integrative, national benchmark practice/testing/remediation program with 
ongoing support available to the students following graduation and inclusive of a NCLEX 
Prep Course that focuses on comprehension skills, not content. Initial data from the new 
program is correlating quite high with increased passing rates noted this past quarter 
and annual increase over the last annual passing rate.  

2. CCR 1424(1) with reference to 1426(b): Student Learning Objectives 
a. All syllabi, handbook and catalogue have been revised to refine and consolidate the 

multiple lists of program outcomes and objectives for clarity and consistency among 
documents. Copies are enclosed. 

3. CCR 1426(b) with reference to 1420(g) and 1420(k) Term Length:  
a. Written request to increase term length to 17 weeks from 16 weeks with the addition of 

a 4th week to the Admissions Transitional Pre-Requisite Course submitted in order to 
allow for more faculty/student interaction and time for student assimilation of content. 
Content and units remain unchanged and approval received December 7, 2011.  

4. CCR 1424(g) with reference to 1425.1(a) and 1420(k)): Faculty Responsibility 
a. This remains an ongoing effort with clearer expectations and assignments for faculty to 

reinforce the climate of collegiality, accountability and responsibility for the program 
planning, development, implementation and evaluation. 

b. Faculty assigned to specific aspects of curriculum review with process in place 
demonstrating inclusion of their efforts in all decision-making. This is an ongoing project 
at this time with expected analysis and decision by June, 2012 . 

5. CCR 1324(h) with reference to 1420(f) and 1425(f) Content Experts:  
a. System in development to verify and maintain evidence for designation as content 

expert and formalizing the role of content experts for evaluation of curriculum; student 
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learning resources and clinical experiences as well as for faculty 
remediation planning and verification.  

b. Content Experts have been identified and approved. This is an ongoing process and has 
been be set as policy.  

6. CCR 1426(b) with reference to 1420(k) and 1424(1) Curriculum:  
a. Review of the Transition course led to extending the course to 4 weeks from the 

previous 3 weeks with the January, 2012 start. 
b. The National Benchmark Exit Exam has been changed to the Kaplan Transition Exam, 

specifically developed to identify competency and areas of need for LVNs wishing to 
start a transition program such as ours.  

i. This test and student performance will be monitored for predictability of 
performance in the course and NCLEX-RN 

1. Test analysis for our students within cohorts, between cohorts and to 
national findings will be monitored 

2. Student progression within the program will be evaluated in comparison 
to their performance on the new exam as well as in the Transition 
Course and the CORE Program 

c. The Transition Course is the first course to undergo a comprehensive and systematic 
curriculum review prior to this year’s end in preparation for the January offering where 
any potential changes will be piloted. 

7. CCR 1427(b) with reference to 1426(d) Clinical Experience: Consider augmenting existing 
pediatric clinical experiences with available sub-acute pediatric facility: 

a. Currently all students spend ½ day at George Mark Children’s House following a ½ day 
seminar on palliative care across the lifespan. The emphasis in the morning is the adult 
client population, the hospice and palliative care movement, nursing in these fields and 
patient goals and outcomes as well as the nurses’ role. The afternoon is focused on the 
pediatric population, the differences and similarities, the challenges, the expectations 
and realities following the visit – the goal of living rather than living with dying and the 
nurses’ role in this journey with patients and families. 

b. We have also created a template for future cohorts that are primarily assigned to Santa 
Clara Valley Medical Center or other acute care pediatric services to integrate a one day 
experience at Sub-Acute Saratoga Children’s Hospital or Shriner’s Hospital in 
Sacramento. This will be in addition to the 24 hours at the acute care site and one of the 
reasons for the request to increase the term to 17 weeks vs. 16 weeks. The new 
administration at Saratoga has given us their full support.  Our students will also have 
the opportunity to volunteer at camps through the Taylor Family Foundation for 
medically fragile children – at this time it is a volunteer opportunity and not part of the 
curriculum.  
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8. CCR 1426(b) with reference to 1426(g)(2) Clinical Experience: Increase emphasis and student 

practice on RN role rather than victim role in “Trauma Sunday’ simulation experience. Do not 
use victim role as Make-up activity for missed clinical time 

a. Deliberate attention to this recommendation was made following the BRN Site Visit by 
the Curriculum Committee taking into account student and faculty evaluations of the 
experience as well. It was determined that : 

i. Semester I students would be rotated through in the patient role as a possible 
clinical make-up experience with the additional requirement of writing a case  
study of one of the ‘patient experiences’. The case study is to include the role of 
the nurse, the impact of a nurse on scene, on receiving at the hospital for the 
patient and family, on caring for this patient in acute care or med-surg floor 
inclusive with specific actions delineated in a plan of care to include discharge 
planning for a ‘live’ outcome.  The overwhelming positive evaluations of the 
learning that occurs from the patients’ perspective makes this experience one 
that our students value highly and  one we do not want our students to lose.  

1. This would be limited to one possible make-up activity per student 
ii. Semester II students would rotate through in the role of the RN following their 

lectures on critical care, shock, emergency care and code blue. This would 
continue to be a graded clinical activity with set objective followed by debriefing 
as a group.  A clinical instructor will always be onsite with students when in the 
role of a RN at a minimum ratio as all other medical-surgical.  

9. CCR 1428 Student Participation: Promote student participation by ensuring that a  method for 
communicating student participation opportunities is operational. 

a. The new portal system is now live and the ability to calendar committee meetings and 
brown bag sessions into the students schedule/calendar 

b. It is also now a formal part of orientation to request each cohort to select/self-nominate  
a representative before the end of the first week of class getting students involved from 
the beginning of the CORE Program 

c. We are also looking at starting a chapter of a student organization to promote student 
involvement in keeping with a college experience – at this time we are investigating 
what student nurse association our students would be eligible for and how to start a 
chapter. We hope to get this started in 2012. 

We at Unitek College are committed to providing the best education possible for our students and in 
demonstrating that there are reputable, ethical, private post-secondary organizations! We see all our 
interactions with the Board of Registered Nursing as learning opportunities and continue to appreciate 
the wealth of knowledge our educational consultant(s) has/have to share with us.  
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Please do not hesitate to contact me for any questions.  

 

Sincerely, 

 
Christy Torkildson, RN, PHN, MSN, PhDc 
Program Director 
Direct:  510.492.3381 
Cell:  925-984-3201 
Email:  christyt@unitekcollege.edu 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  9.2.13 
DATE:  October 30, 2012  

 
ACTION REQUESTED:  Continue Approval of Ventura College Associate Degree 

Nursing Program 
  
REQUESTED BY:  Shelley Ward, M.P.H., R.N. 

Nursing Education Consultant 
  
BACKGROUND: Sandra Melton, Ph.D., APRN, BC, CNE, 

Coordinator/Director 
 

A scheduled continuing approval visit was conducted at the Ventura College Associate 
Degree Nursing Program by Shelley Ward, NEC, Miyo Minato, SNEC and Gloria 
Middleton, NEC, on September 10-11, 2012.  The program was found to be in non-
compliance with CCR Section 1425.1 (d) – Faculty Responsibility – Clinical Competence. 
One recommendation was given in the area of CCR Section 1424 (d) – Sufficient 
Resources ( Report of Findings is attached)  
 
The curriculum is designed with medical-surgical, geriatric and pediatric content integrated 
in the four core nursing science courses ( NSV 10, 20,30, 40), scheduled in each of the four 
semesters of the program. Faculty that teach theory or clinical in these courses require 
BRN approval in each of the three nursing content areas. New faculty members who are 
not clinically competent by prior experience and education are required to complete a 
remediation plan and receive approval to teach in the associated content area prior to 
initiating student teaching.  In the past, the program has provided either documentation to 
support approval in all required content areas, or established and implemented remediation 
plans for faculty. The program subsequently submitted documentation to approve faculty 
in the area of geriatrics immediately after the visit. 
 
Two new faculty members currently teaching geriatric content in the clinical setting lacked 
BRN approval. At the time of the visit the program communicated a plan to adjust 
teaching assignments for (3) new faculty to ensure that when students are applying 
geriatric or pediatric content  in the clinical setting, that they are assigned with faculty 
currently approved in the nursing area. 
 
The program reported resource changes since the prior visit, related to the number of full-
time faculty, the vacancies for the skills lab instructor and one of the two administrative 
assistant positions. Full-time faculty positions have decreased from twelve to seven 
(excluding the director) since 2008. One of the (7) full-time faculty is in pre-retirement 
status and is assigned at 0.5 FTE load, reducing the functional faculty capacity to 6.5.  
 
 Full-time faculty work in varying amounts in overload assignment.  One of the assistant 



directors is replacing the loss of the grant funded retention specialist position through grant 
funded resources.  The (2) R.N.’s providing supplemental skills lab support to students for 
(12) hours a week receive grant funding. There are (2) vacant full-time faculty positions 
funded by the college. The program had (212) enrolled students at the time of the visit.  
The consultants were informed that although the college continues efforts to fill vacant 
faculty and staff R.N. positions with qualified candidates, that the salary structure has been 
an impediment in achieving recruitment outcomes.  
 
The full-time faculty have worked valiantly to accomplish many initiatives and positive 
outcomes such as:  the  move to the new Health Science Center ( January 2011); 
incorporating technology and simulation into the curriculum; changing  the admission 
requirements; updating the curriculum to reflect QSEN (Quality and Safety Education for 
Nurses) and the SLO’s/ clinical evaluation competencies expected of program graduates.  
 
The program has consistently provided students with retention services, tutoring, 
supplemental courses and activities to enhance student success.  The program’s NCLEX 
examination outcome pass rates over the last (8) years ranges from 87.84% to 96.34%, and 
was at 96.30% in academic year 2011-2012.  
 
The program anticipates their initial National League of Nursing accreditation visit in 
January 2013.  
 
 
NEXT STEPS:   Place on Board Agenda. 
  
FISCAL IMPLICATIONS, IF ANY: None 
  
PERSON(S) TO CONTACT: Shelley Ward, M.P.H., R.N., NEC 

(818) 558-5062 
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REPORT OF FINDINGS 
 

VENTURA COLLEGE ASSOCIATE DEGREE NURSING PROGRAM 
 

Visit Dates:  September 10-11, 2012 
 
 

NON-COMPLIANCE(S):   
 
 
CCR Section 1425.1 (d) - Faculty Responsibilities 
Each faculty member shall be clinically competent in the nursing area in which he or 
she teaches.  The board document, “Faculty Remediation Guidelines” (EDP-R-08 
Rev. 02/09), provides guidelines for attaining and documenting clinical competence, 
and is herein incorporated by reference. 
 
1.  Two newly hired faculty members are teaching in a clinical area without prior approval, 
in a course that integrates three nursing content areas.   
 
 
 

 
RECOMMENDATIONS: 
 
 
 
CCR SECTION 1424(d):  The program shall have sufficient resources, including 
faculty, library, staff and support services, physical space and equipment, including 
technology, to achieve the program’s objectives. 
 
1.  Reexamine options to address identified resource needs in the areas of the number of full-time   
faculty, skills lab staff, and administrative assistant support to implement the program’s objectives. 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 

CONSULTANT APPROVAL REPORT FOR  
CONTINUING APPROVAL REVIEW 
  EDP-S-08  (Rev. 08/11)
   
  (916) 322-3350 
   
PROGRAM NAME: VENTURA COLLEGE- ADN PROGRAM DATES OF VISIT: September 10-11, 2012  
 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1:  PROGRAM DIRECTOR / ASSISTANT 

DIRECTOR 

   

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 

   

(1) A Master's or higher degree from an accredited 
college or university which includes course work in 
nursing, education or administration: 

X  Sandra Melton, Ph.D., APRN, BC, CNE, 
Coordinator/Director, School of Nursing and Allied Health 
was appointed as the program director July 30, 2010.  
She earned her Master’s Degree in Nursing (1978) from 
UCLA and her Ph.D in Education from UC Santa Barbara 
(1987). 

(2) One (1) year's experience as an administrator with 
validated performance of administrative responsibilities 
consistent with 1420 (h); 

X   

(3) Two (2) year's experience teaching in pre- or post-
licensure nursing programs; and 

X 
 

  

(4) One (1)  year's continuous, full-time or its equivalent 
experience in direct patient care as a registered nurse; or 

X   

(5) Equivalent experience and/or education as determined 
by the board. 

N/A   

SECTION 1425(b)  The assistant director shall meet the 
education requirements set forth in subsections (a)(1) above 
and the experience requirements set forth in subsections (a)(3) 
and (a)(4) above or such experience as the board determines to 
be equivalent. 
 

X  Claudia Peter, Ed.D., MSN, RN, and Nancy Mitchell, 
MSN, RN serve as assistant program director’s and meet 
all requirements.  
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SECTION 1424(e) The director and the assistant director shall 
dedicate sufficient time for the administration of the program. 
 

X 
 
 

 The Health Sciences Coordinator/ADN Director position is 
a faculty position with 100% release time allocated for 
administrative responsibilities. The director teaches 
theory in NSV 30 B (MH/P).  Her areas of responsibility in 
addition to the A.D.N program within the Health Sciences 
Department include the Certified Nurse Assistant, 
Emergency Medical Technician and Paramedic 
Programs. Claudia Peter is allocated 40% release time 
and Nancy Mitchell is at 0% release time for 
administrative functions.   

SECTION 1424(f) The program shall have a board-approved 
assistant director who is knowledgeable and current regarding 
the  program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director's duties in the director's absence. 

X 
 
 

 The (2) assistant directors have the authority and 
responsibility, to perform the director’s duties In the 
absence of the program director, as reflected in the 
Assistant Director Job Description and in the ADN 
Program Organization Chart.  

SECTION 2: TOTAL PROGRAM EVALUATION    

SECTION 1424(b)(1)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

X 
 
 

  Policies and procedures reflecting the program’s 
philosophy and objectives are available to enrolled and 
prospective students in the ADN program Student 
Handbook, Ventura College Catalog, the Advanced 
Placement Options Handbook, and on the updated 
program website.  
 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and performance 
of graduates in meeting community needs. 
 

X 
 
 

 The program has a well developed written systematic 
plan for evaluation of the program that is implemented 
through the faculty committee structure on an ongoing 
basis. Consultants discussed factors and strategies 
related to reported attrition rates.  
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SECTION 1424(b)  (2) The program shall have a procedure for 
resolving student grievances. 
 
 
 
SECTION 1424 (c) There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication within the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies.  

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

X 
 
 
 
 

X 
 
 

 Program attrition rates: Fall 08/Spr 09 (50%), Fall 09-Spr 
10 (43%), Fall 10/Spr 11 (58%), Fall 11/Spr 12 (47%). 
Attrition is the highest in the first two semesters of the 
program and identifies that LVN advance placement 
students are at particular risk. The program implemented 
changes in the admission criteria and process, 
incorporates a retention specialist function, and 
implemented a specific orientation for L.V.N. students. 
The program offers tutoring, study hall services and 
supplemental skills lab instruction time that is facilitated 
by R.N.’s (12 hours/week).  Additional workshops and 
support nursing courses are available to students to 
strengthen their potential for success in the program. The 
program has also acquired several technology focused 
modalities to enhance student learning.  
 
 
  
 
 

SECTION 3: SUFFICIENCY OF RESOURCES    
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SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment including technology to achieve the 
program's objectives. 
 
 
 
 
 
 
 
 

X 
 
 

 Current Program Enrollment: Total (212), 1st sem. 60), 2nd sem. 
(54/ LVN’s =6), 3rd (55), 4th (43).   
Faculty: There are (7) full-time (excluding the director position) 
and (24) part-time faculty. There were (12) full-time faculty 
(excluding director position) in 2008.  One full-time faculty 
position is in a preretirement status at a 0.5 FTE assignment 
load, decreasing full-time faculty functionally to 6.5.  Full-time 
faculty work in varying amounts in an overload assignment 
capacity. One of the assistant director’s assumes the retention 
specialist role due to loss of full-time grant funding for the prior 
position as an overload assignment (105 hours/semester), also 
funded by grant sources. Two full-time faculty positions are 
vacant related to the inability to successfully recruit.   
Staff: The skills lab instructor position is vacant, and currently 
filled by (2) part-time R.N’s for 12/hours a week (grant funded) 
One of the two full-time administrative assistant positions 
intended to support the A.D.N program is vacant.  The program 
has an 11- month simulation specialist position.  
Library: The Ventura College Library and Learning Resource 
Center opened in 2005, and provides on-campus and online 
access to resources. The library offers a specialized lending 
system that allows students to have access to nursing textbooks 
for an entire semester.  Students in the A.D.N. program have 
computer terminal areas reserved for their use loaded with 
software specific to learning and testing required for program 
completion in an open access location.  
Counseling Services: The program has (2) counselors from 
college general counseling services that focus specifically on 
pre-nursing and enrolled nursing student needs.  
New Health Science Center: The program moved into a new 
Health Science Center building in January 2011 that is used by 
all programs in the department. The building contains (5) skills 
labs, one lecture hall, (5) classrooms, faculty offices, and is 
smart classroom enabled.  Other Technology:  The program has 
acquired 16 laptop computers, SimEMR for electronic medical 
record documentation education, Secure RX to teach electronic 
medication administration and Real Life Clinical Reasoning 
Scenarios from ATI.  The program has high, medium and low 
fidelity simulation equipment capability and the Desire to Learn 
course management system.  
Recommendation: Reexamine options to address identified 
resource needs in the areas of the number of full-time faculty, 
skills lab staff, and administrative assistant support to implement 
the program’s objectives.  
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SECTION 4: PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS 
 

   

SECTION 1425  All faculty, the director, and the assistant 
director shall be approved by the board pursuant to the 
document, “Faculty Qualifications and Changes Explanation of 
CCR 1425. A program shall report to the board all changes in 
faculty including changes in teaching areas, prior to employment 
of or within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board. Each faculty member, director, and assistant director 
shall hold a clear and active license issued by the board and 
shall possess the following qualifications: 
 

X  Some faculty approval forms were updated during the 
visit.  
 

 
 

 
 
 

  

SECTION 1424(g)  Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

X 
 
 

 Full-time and part-time faculty are responsible for 
program planning, implementation and evaluation and are 
organized through a committee structure. Lead course 
faculty are assigned the responsibility for coordinating 
faculty teams to facilitate consistent implementation of the 
curriculum.   Position descriptions reflect faculty 
responsibilities.  

 
SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each 
of the areas of nursing required by section 1426 (d)  who will be 
the content expert in that area.   Nursing faculty members 
whose teaching responsibilities include subject matter directly 
related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 
 

 
 

X 
 
 

  
The program has (32) total faculty members including 
program director position. Eight are full-time and (24) are 
part-time. There is a faculty member serving as a content 
expert in each of the (5) nursing areas, with Med./Surg. 
area having (2) content experts representing level (1) and 
(2 ) program content levels.   
The program is continuing recruitment efforts to fill vacant 
faculty positions.  
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SECTION 1424(j)  The assistant director shall function under 
the supervision of the director.  Instructors shall function under 
the supervision of the director or the assistant director. Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

X 
 
 

 The Ventura College ADN Program Organizational Chart 
and the position description for the assistant director 
indicate that the position functions under the supervision 
of the director. Instructors function under the director and 
assistant instructors function under the supervision of a 
BRN approved instructor. The program is not using 
clinical teaching assistants at this time.  

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 

X   
There are (15) instructors (including the director) qualified 
to teach in the program.   

(1) The education requirements set forth in subsection 
(a) (1). 
(2) Direct patient care experience within the previous five 

(5) years in the nursing area to which he or she is 
assigned, which can be met by: 

(A) One (1) year’s  continuous full-time or its equivalent 
experience providing direct patient care as a 
registered nurse in the designated nursing area; or 

(B)  One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency; and 

X 
 

X 
 
 

X 
 
 

X 

  

(3) Completion of at least one (1)  year's experience 
teaching courses related to registered nursing or 
completion of a post-baccalaureate course which includes 
practice in teaching registered nursing. 

 

X   

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 

X  There are (24) assistant instructors qualified to teach in 
the program.  

(1) A baccalaureate degree from an accredited college 
which shall include courses in nursing, or in natural, 
behavioral or social sciences relevant to nursing practice; 

X   
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(3) Direct patient care experience within the previous five 
(5) years in the nursing area to which he or she will be 
assigned, which can be met by: 

(A) One (1) year’s  continuous, full-time or its equivalent 
providing direct patient care as a registered nurse in 
the designation nursing area; or 

(B) One (1) academic year of registered nurse level 
clinical teaching experience in the designated nursing 
area or its equivalent that demonstrates clinical 
competency. 

 

X 
 
 

X 
 
 

X 

  

SECTION 1425(e)   A clinical teaching assistant shall have at 
least one (1) continuous, full-time or its equivalent experience in 
the designated nursing area  within the previous five (5)  years, 
as a registered nurse providing direct patient care. 
 

N/A  There are no clinical teaching assistants. 

Section 1425(f) A content expert shall be an instructor and shall 
possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education 

or two (2) semester units or three (3) quarter units of 
nursing education related to the designated nursing 
area; or have national certification in the designated 
nursing area from an accrediting organization, such as 
the American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of 
clinical experience within the previous three (3) years in 
the designated nursing area; or have a minimum of one 
(1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area 
within the previous five (5) years. 

 

X 
 

X 
X 
 

X 
 
 
 
 
 

X 
 
 

 All content experts meet qualification requirements.    
 
Content Experts:  
Med./Surg: Level 1- N. Mitchell, MSN Level 2- L. Barlow – 
Palo, MSN 
Obstetric: H. Dalton, MSN 
Pediatric: C. Peter, MSN, Ed.D. 
Mental Health/Psych: S. Melton, MN, Ph.D. 
Geriatric: M. Zacharias, MSN 
 
 

Section 5: CURRICULUM    
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SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  
It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

X 
 
 

 The curriculum of the program is derived from the School 
of Nursing Philosophy statement that is made available in 
the Student Handbook and on the program website.   The 
philosophy expresses faculty beliefs as related to nursing, 
health, the individual and the environment, the nursing 
process, teaching and learning, students and faculty.  
The program identifies three program student learning 
outcomes that are further delineated in the clinical 
competencies that describe expectations of graduates of 
the program.  The competencies are organized by the 
three main roles of the nurse as a provider of care, 
manager of care and member of a profession.   

SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
 

X 
 
 

 Individual faculty members are accountable and 
responsible for student instruction and evaluation, course 
planning and evaluation through a team model approach, 
and at the program level through participation in nursing  
program committees. Evidence of participation was made 
available through a variety of documents and exhibits 
provided to consultants.  

SECTION 1425.1(b) Each faculty member shall participate in an 
orientation program, including, but not limited to, the program’s 
curriculum, policies and procedures, strategies for teaching, and 
student supervision and evaluation. 

X 
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SECTION 1425.1(d) Each faculty member shall be clinically 
competent in the nursing area in which he or she teaches.   

 
 

X The curriculum integrates medical- surgical, geriatric and 
pediatric theory and clinical content in each of the four 
core nursing science courses in each semester of the 
program in: NSV 10 – Introduction to Professional 
Nursing (1st semester); NSV 20 –The Nursing Process 
Applied To The Client with Health Deviations I (2nd 
semester); NSV 30- The Nursing Process Applied To The 
Client With Health Deviations II (3rd semester); NSV 40 – 
The Nursing Process Applied To The Client With Health 
Deviations III (4th semester).  Faculty require remediation 
to acquire clinical competence in all nursing content areas 
as needed based on their prior education and experience 
to meet qualifications for approval  to teach the integrated 
content. Two new faculty members were currently 
assigned to teach geriatric content in the clinical setting 
without prior approval in that content area.  The program 
communicated a plan to adjust teaching assignments for 
(3) new faculty to ensure that when students are applying 
geriatric or pediatric content  in the clinical setting, that 
they are assigned with faculty currently approved in the 
nursing areas during the visit.  
Non-Compliance:  Two newly hired faculty members are 
teaching in a clinical area without prior approval, in a 
course that integrates three nursing content areas.  
  

SECTION 1426(a)  The curriculum of a nursing program shall 
be that set forth in this section and shall be approved by the 
board.    Any revised curriculum shall be approved by the board 
prior to its implementation. 

 

X 
 
 

  The updated curriculum plan reflects the most recent 
minor curriculum revision. 
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SECTION 1426(b)  The curriculum shall reflect a unifying 
theme, which includes the nursing process as defined by the 
faculty, and shall be designed so that a student who completes 
the program will have the knowledge, skills and abilities 
necessary to function in accordance with the registered nurse 
scope of practice as defined in code section 2725, and to meet  
minimum competency standards of a registered nurse. 

X 
 
 

 The unifying theme reflects the program philosophy and 
identifies four interdependent conceptual constructs: 
nursing, the person, the environment and health.  The 
framework integrates Orem’s Self-Care Theory, the 
nursing process and the three main roles of the ADN 
nurse. Key concepts serve as threads throughout the 
curriculum including health/illness-disease, person/self-
care, nursing/critical thinking, environment/physical-
psycho-social-cultural-spiritual influences, provider of 
care, manager of care, member of profession, and target 
population.   
 

SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 

X 
 
 

 The curriculum is based on a 17.5-week semester 
system. 
Total Units for Licensure: (71) 
 

(1) Art and science of nursing, thirty-six (36) semester 
units or fifty-four (54) quarter units, of which eighteen (18) 
semester or twenty-seven (27) quarter units will be in 
theory and eighteen (18) semester or twenty-seven (27) 
quarter units will be in clinical practice. 

X  Nursing Units Total: (42); Nursing Theory Units: (22), 
Nursing Clinical Units: (20)  

(2) Communication skills, six (6) semester or nine (9) 
quarter units.  Communication skills shall include 
principles of oral, written and group communication. 

X  Communication Units: (8) 

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social 
sciences, sixteen (16) semester or twenty-four (24) 
quarter units. 

X  Science Units: (21) 
 
 
Other Degree Requirements Units:  (17.5-18.5)  Total 
Units for Graduation: (88.5- 89.5)  
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SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing,  obstetrics and 
pediatrics..  Instructional outcomes will focus on delivering safe, 
therapeutic, effective patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic 
aspects), pharmacology, patient advocacy, legal, social and 
ethical aspects of nursing, and nursing leadership and 
management.  

X 
 
 

 The program delivers the nursing science content in four 
core nursing courses (NSV 10, 20, 30, 40).  Theory and 
clinical content is combined in each of the four courses. 
Med./Surg. , pediatric and geriatric nursing content is 
contained in each of the four courses. Obstetrics theory/ 
clinical is provided in part two of NVS 20 (2nd semester) in 
last 4- weeks of the semester, and mental health/psych 
theory/clinical is provided in part two of NVS 30 (3rd 
semester) in the last 4-weeks of the semester.  QSEN 
(Quality and Safety Education for Nurses) knowledge, 
skills and attitudes competencies are reflected in 
curriculum.  

 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 

X 
 
 

 Course syllabi are developed and updated to provide 
students with course content and requirements.  
Consultants provided suggestions to add additional 
clarification to the syllabi description of course hours and 
the sequencing of content given the integrated nature of 
the (4) core nursing courses.  

(1) nursing process; X   
(2) basic intervention skills in preventive, remedial, 
supportive, and rehabilitative nursing; 

X   

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 

X   

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other 
disciplines; 

X   

(5) communication skills including principles of oral, 
written and group communications; 

X   

(6) natural sciences including human anatomy, physiology 
and microbiology; and 

X   

(7) related behavioral and social sciences with emphasis 
on societal and cultural patterns, human development, 
and behavior relevant to health-illness. 

X   



6.11- EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  VENTURA COLLEGE- ADN PROGRAM 
REV. 8/11 DATES OF VISIT:  SEPTEMBER 10-11, 2012   

12 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

(3) Identification of preceptor qualifications for both the primary 
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e);  
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(4) Communication plan for faculty, preceptor, and student to 
follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
(1) Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship.  

 
 

 
 

X 
 
 
 
 

X 
 

X 
 
 

X 
X 
 
 

X 
 

X 
X 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 

X 
 

X 
 
 
 
 
 
 
 
 
 

  
NSV 40 is a two-part course taken in the 4th semester. 
Part two of the course is structured as a 9.5 week 
preceptorship experience. 
 
 
 
NSV 40 is included on approved BRN curriculum forms.  
 
The Registered Nurse Preceptor Manual, course syllabus 
and program documents contains policies and 
procedures, forms and orientation information related to 
the preceptorship. Course faculty provides a 1:1 or small 
group preceptor orientation in addition to written 
orientation materials for new preceptors.  
 
 
 
 
 
 
 
 
 
 
 
 
 
The student, preceptor and faculty communication plan is 
identified.  



6.11- EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  VENTURA COLLEGE- ADN PROGRAM 
REV. 8/11 DATES OF VISIT:  SEPTEMBER 10-11, 2012   

13 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

(2) Faculty is available to the preceptor and student during the 
entire time the student is involved in the preceptorship learning 
activity.  
 
(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 

meetings/conferences with the preceptor and the student; 
(B) Faculty member completes and conducts the final 

evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 
current preceptors, registered nurse licenses, and dates of 
preceptorships. 
(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 

(c) Faculty/student ratio for preceptorship shall be based on the 
following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 
 

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 

X 
 
 
 

X 
 
 

X 
 

X 
 

X 
 
 

X 
 

X 
 

 The faculty/student ratio for the clinical component of the 
course is 1:11 to facilitate availability.  
 
 
Faculty, preceptor and student responsibilities are 
delineated in many program documents including the 
Preceptor/Faculty/Student Agreement.  
 
 
 
 
Preceptor program files are maintained in binders located 
in the Health Science Center nursing program office. 
 
 
 
 
 
 
 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit.  

X 
 

 The college/program uses a semester system.  In theory 
courses (1) hour of instruction per week equals (1) unit of 
credit.   

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit.  With the exception of 
an initial nursing course that teaches basic nursing skills in a 
skills lab, 75% of clinical hours in a course must be in direct 
patient care in an area specified in section 1426(d) in a board-
approved clinical setting. 

 

 
X 
 
 

  
In clinical courses every (3) hours of practice each week 
equals (1) unit. 
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SECTION 6: CLINICAL FACILITIES     

SECTION 1425.1(c)  The registered nurse faculty member shall 
be responsible for clinical supervision only of those students 
enrolled in the registered nursing program. 
 

X   

SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in 
writing and kept on file by the nursing program. 
 

X 
 
 

    
 

SECTION 1427(a)  A nursing program shall not utilize any 
agency or facility for clinical experience without prior approval by 
the board.  Each program must submit evidence that it has 
complied with the requirements of subdivisions (b),(c) and (d) of 
this section and the policies outlined by the board. 
 

X  Clinical facility approval forms (EDP-P-08) are on file at 
the program.  

SECTION 1427(b)  A program that  utilizes an agency or  facility 
 for clinical experience shall maintain written objectives for 
student learning in such facilities, and shall assign students only 
to facilities that can provide the experience necessary to meet 
those objectives. 
 

X  Clinical course learning outcome Clinical Evaluation 
Competencies and the associated NSV 20 Clinical 
Performance Behavior Expectations documents were 
available at the facility visited during the approval review 
process.   

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 

X 
 
 

 The program maintains a current list of clinical facilities 
used for student clinical instruction. The program 
maintains copies of contracts also stored at the Ventura 
County Community College District offices.  

(1) Assurance of the availability and appropriateness of 
the learning environment in relation to the program's 
written objectives; 

 

X   

(2) Provision for orientation of faculty and students; 
 

X 
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(3) A specification of the responsibilities and authority of 
the facility's staff as related to the program and to the 
educational experience of the students; 

X    

(4) Assurance that staff is adequate in number and quality 
to insure safe and continuous health care services to 
patients; 

X   

(5) Provisions for continuing communication between the 
facility and the program; and 

X  The program’s contract template agreement provides that 
the agency provide a contact person acceptable to the 
District responsible for coordination, and who will be the 
principle liaison for communication with faculty and 
nursing program representatives.  There is a full-time 
faculty member assigned as a liaison to each clinical 
facility.  

(6) A description of the responsibilities of faculty assigned 
to the facility utilized by the program. 

 

X  Clarification about use of the term District in describing 
responsibilities of faculty was reviewed by consultants.   

    
SECTION 1427(d) In selecting a new clinical agency or 
facility for student placement, the program shall take into 
consideration the impact of such additional group of 
students would have on students of other nursing 
programs already assigned to the agency or facility. 

X 
 
 

 Faculty have responsibility for evaluation of clinical 
facilities used for student instruction.  A Regional 
Planning Committee structure is used in the process of 
determining which clinical facilities will be used by 
educational institutions in the area.  Annual Ventura 
College/Moorpark College Advisory Committee meetings 
take place with clinical agency representatives.  

    
SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

X 
 
 

 The Faculty To Student Ratio Determinates document 
outlines the factors used in specifying student/faculty 
ratio’s for different courses.  The average faculty to 
student ratio in the clinical setting is 1:11-12 depending 
on the specific course.   
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SECTION 1426(f)  The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

X 
 
 

 The program uses (2) primary clinical evaluation tools 
with level (1) competencies expected for first year 
students and level (2) competencies for 2nd year students. 
 The tools are supplemented by the Clinical Performance 
Behavior Expectations tool that delineates specific course 
learning expectations for the core semester level clinical 
courses.  

SECTION 7:  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 

 
 

X 
 
 

  
 
Students participate and provide input into the program 
through a variety of methods including: representation on 
faculty committees, the Ventura College Nursing Student 
Association and the Annual Advisory Committee Meeting.  

(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum instruction and evaluation of the various 

aspects of the program, including clinical facilities. 

  Students also provide input through course and program 
evaluation surveys. The Desire to Learn platform allows 
ongoing communication between students and faculty.   
 
 

SECTION 8:  LICENSED VOCATIONAL NURSES THIRTY (30) 
SEMESTER AND FORTY-FIVE (45) QUARTER UNITS 
 
SECTION 1429(a)  An applicant who is licensed in California as 
a vocational nurse is eligible to apply for licensure as a 
registered nurse if such applicant has successfully completed 
the courses prescribed below and meets all the other 
requirements set forth in Section 2736 of the Code.  Such 
applicant shall submit evidence to the board, including a 
transcript of successful completion of the requirements set forth 
in subsection (c) and of successful completion or challenge of 
courses in physiology and microbiology comparable to such 
courses required for licensure as a registered nurse. 
 
 

 
 
 

X 
 
 

  
 
 
The program has a process in place for admission of 
students into this option.  Information on the use of TEAS 
admission testing for this option was provided. 



6.11- EDP-S-08 CONSULTANT APPROVAL REPORT FOR:  VENTURA COLLEGE- ADN PROGRAM 
REV. 8/11 DATES OF VISIT:  SEPTEMBER 10-11, 2012   

17 

 
APPROVAL CRITERIA 

 
WORK COPY 

 Compliance Non-
Compliance 

COMMENTS 

SECTION 1429(b)  The school shall offer objective counseling 
of this option and evaluate each licensed vocational nurse 
applicant for admission to its registered nursing program on an 
individual basis.  A school's determination of the prerequisite 
courses required of a licensed vocational nurse applicant shall 
be based on an analysis of each applicants academic 
deficiencies, irrespective of the time such courses were taken. 
 
 
 

X 
 

 

 The LVN 30- Semester Unit Option is described in the 
Ventura College Catalogue, The Advanced Placement 
Options Handbook and in the program Student 
Handbook. The Health Science Counselor and program 
director provide objective information and counseling 
regarding this option.  Admission information sessions are 
also provided to all prospective nursing students on an 
ongoing basis.  

 
SECTION 1429(c)  The additional education required of 
licensed vocational nurse applicants shall not exceed a 
maximum of thirty (30) semester or forty-five (45) quarter units. 
Courses required for vocational nurse licensure do not fulfill the 
additional education requirement.  However, other courses 
comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may be fulfill the additional 
education requirement. 
 

 
X 
 
 

  
The curriculum consists of 29 semester units.  
 

 
 

   

SECTION 9:   PREVIOUS EDUCATION CREDIT 
SECTION  1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available 
in published documents, such as college catalog or student 
handbook, and online. 
 
 

 
X 
 
 

  
Credit by examination is utilized by the program to grant 
credit in nursing coursework.   
 
Advanced placement admission is available to L.V.N.’s 
for entry into the second semester of the program on a 
space available basis.  
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SECTION 10:   LICENSING EXAMINATION PASS RATE 
STANDARD 
SECTION 1431  The nursing program shall maintain a minimum 
pass rate of seventy five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy five percent 

(75%) for first time candidates in an academic year shall 
conduct a comprehensive program assessment to identify 
variables contributing to the substandard pass rate and shall 
submit a written report to the board.  That report shall 
include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective 
measures to be taken, resources, and timeframe. 

(b) A board approval visit will be conducted if a program exhibits 
a pass rate below seventy five percent (75%) for first time 
candidates for two (2) consecutive academic years. 

(c) The board may place a program on warning status with 
intent to revoke the program’s approval and may revoke 
approval if a program fails to maintain the minimum pass 
rate pursuant to Section 2788 of the code. 

 

 
X 

  
Annual NCLEX pass rates for first-time candidates over 
an (8) year period, ranged from 87.84. % (2004-2005) to 
96.34% (2010-2011), and was 96.30% in academic year 
2011-2012. 
 
The program’s NCLEX- RN pass rates for first-time test 
takers remains consistently above the 75% pass rate 
threshold.  
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VENTURA COLLEGE 
SCHOOL OF NURSING 

 
PLAN TO ADDRESS AREA OF NON-COMPLIANCE 

Visit Dates: September 10 – 11, 2012 

 

NON-COMPLIANCE(S): 

CCR Section 1425.1 (d) – Faculty Responsibilities 

Each faculty member shall be clinically competent in the nursing area in which he or she 
teaches. The board document, “Faculty Remediation Guidelines” (EDP-R-08 Rev. 02/02), 
provides guidelines for attaining and documenting clinical competence, and is herein 
incorporated by reference. 

1. Two newly hired faculty members are teaching in a clinical area without prior approval, 
in a course that integrates three nursing content areas. 
 

Plan of Action to address area of noncompliance: 

The faculty is teaching in approved areas only at this time.  

1. Edward Read 
 
• Prior approval in Med/Surg and approved for Ventura College on 9/11/12. 
• Geriatric documentation provided and approved on 9/13/12. 
• Pediatric remediation completed and approved on 10/4/12. 
• Clinical assignment at Ventura College was changed to include contact with only 

medical-surgical and geriatric patients. Students were not in the pediatric coursework 
at this time, and their ability to meet clinical pediatric objectives was not affected. 
 

2. Nina Wells 
 
• Approval in Med/Surg on 9/11/12.  
• Geriatric documentation provided and approved on 9/12/12. 
• Pediatric remediation in progress and will be completed by 10/15/12. 
• Clinical assignment at Ventura College was changed to include contact with only 

medical-surgical and geriatric patients. Another faculty is covering students in the 
Pediatric clinical area at this time, and their ability to meet clinical pediatric 
objectives has not been affected. 
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VENTURA COLLEGE 
SCHOOL OF NURSING 

 
PLAN TO ADDRESS RECOMMENDATIONS 

Visit Dates: September 10 – 11, 2012 

 

RECOMMENDATIONS: 

CCR Section 1425.1 (d) 

The program shall have sufficient resources, including faculty, library, staff and support 
services, physical space and equipment, including technology, to achieve the program 
objectives. 

1. Reexamine options to address identified resources needs in the areas of the number of 
full-time faculty, skills lab staff, and administrative assistant support to implement the 
program’s objectives. 
 

Plan of Action to address recommendations: 

1. Number of full-time faculty 
• The application deadline has been extended to October 15, 2012. 
• Extra funding was received from the Executive Vice President to advertise in 

additional venues, including additional national nursing organizations. 
• The position announcement was sent to the Nursing Job Placement list serve as 

CSUDH. 
• Applicant pool will receive notification of interviews November 2. 
• Qualified applicants will be offered full-time positions by November 23. 

2. Skills lab staff 
• Two part time skills lab instructors are currently grant funded for two years. 
• Two 20 hr/week part time skills lab instructors have been included in the School of 

Nursing Program review as a priority initiative. 
• Initiative for priority status and implementation will be discussed at the Career and 

Technical Education Division meeting on October 22, 2012. 
3. Administrative assistant 

• A new administrative assistant was hired and will begin on October 22, 2012. 
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State of California   Department of Consumer Affairs 
     Board of Registered Nursing 
NURSING CURRICULUM AND CLINICAL FACILITIES  
      
     (916) 322-3350 

 
 

NAME OF PROGRAM: SIGNATURE (Director of RN Program): DATE: 

VENTURA COLLEGE  October 10, 2012 
 
Please list all nursing subjects offered during the quarter/semester of the approval visit. 
 

NURSING  
COURSE  

M
/ 

  P
M 

  
UNITS 

LEAD 
INSTRUCTOR 

CLINICAL LAB 
INSTRUCTOR(S) 

#STUDENTS
/ 

SECTION 

CLINICAL SITE 

(Name & Number) S O C H G LEC LAB (Name) (Name)  
INTRODUCTIONN 
TO PROFESSIONAL 
NURSING 
NSV10 

x  x  x 5     KATHY KOCH  60/73551  

INTRODUCTIONN 
TO PROFESSIONAL 
NURSING 
NSV10 LAB 

X  X  X     5       KATHY KOCH 12/70015 PLEASANT VALLEY 
HOSPITAL 

INTRODUCTIONN 
TO PROFESSIONAL 
NURSING 
NSV10 LAB 

X  X  X            FLORENCE 
LAFEMINA 

12/70026 COMMUNITY 
MEMORIAL 
HOSPITAL 

INTRODUCTIONN 
TO PROFESSIONAL 
NURSING 
NSV10 LAB 

X  X  X            SUE ERICE 12/73551 PLEASANT VALLEY 
HOSPITAL 

INTRODUCTIONN 
TO PROFESSIONAL 
NURSING 
NSV10 
 

X  X  X            HEIDI DALTON 
KATHLEEN 
TURNBULL 

12/71173 COMMUNITY 
MEMORIAL 
HOSPITAL 
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INTRODUCTIONN 
TO PROFESSIONAL 
NURSING 
NSV10 

X  X  X            CARRIE GLENN 12/72269 COMMUNITY 
MEMORIAL 
HOSPITAL 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20A AND B 

X X X  X 6     NANCY 
MITCHELL 
(LEAD) 
 
CLAUDIA PETER 
HEIDI DALTON 

      60/78272       

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20A  LAB 

X  X  X     5  NANCY 
MITCHELL 
LISA  
Mc DERMOTT 
 

12/78272 ST. JOHNS 
REGIONAL MEDICAL 
CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20A  LAB 

X  X  X            HEIDI DALTON 12/78275 VENTURA COUNTY 
MEDICAL CETNER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20A  LAB 

X  X  X            ROBIN COVEY 
MISTY SVESTKA 

12/78282 VENTURA COUNTY 
MEDICAL CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20A LAB 
 
 

X  X  X            KATHLEEN 
TURNBULL 
FAUSTINO CRUZ 

12/78285 ST. JOHNS 
REGIONAL MEDICAL 
CENTER 
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NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20A  LAB 

X  X  X            ED READ 12/71899 COMMUNITY 
MEMORIAL 
HOSPITAL 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20A  LAB 

X  X  X            LISA 
McDERMOTT 

12/72193 VENTURA COUNTY 
MEDICAL CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20B  LAB 

 X 
 

       5       HEIDI DALTON 12/78275 VENTURA COUNTY 
MEDICAL CENTER 
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State of California   Department of Consumer Affairs 
     Board of Registered Nursing 
NURSING CURRICULUM AND CLINICAL FACILITIES  
      
     (916) 322-335 
 

NAME OF PROGRAM: SIGNATURE (Director of RN Program): DATE: 

VENTURA COLLEGE  October 10, 2012 
 
Please list all nursing subjects offered during the quarter/semester of the approval visit. 
 

NURSING  
COURSE  

M
/ 

  P
M 

  
UNITS 

LEAD 
INSTRUCTOR 

CLINICAL LAB 
INSTRUCTOR(S) 

#STUDENTS
/ 

SECTION 

CLINICAL SITE 

(Name & Number) S O C H G LEC LAB (Name) (Name)  
NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20B  LAB 

 X               KARIN WOOD 12/78272 ST. JOHNS 
REGIONAL MEDICAL 
CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20 B  LAB 

 X               SHARON 
MADONNA 

12/78282 VENTRUA COUNTY 
MEDICAL CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20B   LAB 
 
 
 
 
 

 X               CAROL SMITH 12/71899 COMMUNITY 
MEMORIAL 
HOSPITAL 
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NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS I 
NSV20B    LAB 

 X               CAROL SMITH 12/72193 VENTURA COUNTY 
MEDICAL CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30A AND B 

X  X X X 5.5     FLORENCE 
LAFEMINA 
(LEAD) 
 
CLAUDIA PETER 
SANDRA 
MELTON 

      55/78351       

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30A   LAB 

X  X  X     5       FLORENCE 
LAFEMINA 

11/78351 ST. JOHNS 
REGIONAL MEDICAL 
CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30A   LAB 

X  X  X            CYNTHIA 
CHAVEZ 
SUSANNA 
ADAME  

11/78336 ST. JOHNS 
REGIONAL MEDICAL 
CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30A   LAB 

X  X  X            JUDITH 
OVERMYER 
ROSARIO 
OROPESA 

11/72287 VENTURA COUNTY 
MEDICAL CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30A   LAB 

X    X            NINA WELLS 
CAROLYN 
HANOHANO 

11/78364 VENTURA COUNTY 
MEDICAL CENTER 
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State of California   Department of Consumer Affairs 
     Board of Registered Nursing 
NURSING CURRICULUM AND CLINICAL FACILITIES  
      
     (916) 322-335 
 

NAME OF PROGRAM: SIGNATURE (Director of RN Program): DATE: 

VENTURA COLLEGE  October 10, 2012 
 
Please list all nursing subjects offered during the quarter/semester of the approval visit. 
 

NURSING  
COURSE  

M
/ 

  P
M 

  
UNITS 

LEAD 
INSTRUCTOR 

CLINICAL LAB 
INSTRUCTOR(S) 

#STUDENTS
/ 

SECTION 

CLINICAL SITE 

(Name & Number) S O C H G LEC LAB (Name) (Name)  
NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30A   LAB 

X  X  X     5       DORIS HERRON-
VINES 

11/72253 COMMUNITY 
MEMORIAL 
HOSPITAL 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30B   LAB 

   X      5       CAROLYN 
HANOHANO 

11/78336 VISTA DEL MAR 
 
HILLMONT 
PSYCHIATRIC 
CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30B    LAB 
 
 
 

   X             LISA POWELL 11/72287 VISTA DEL MAR 
 
HILLMONT 
PSYCHIATRIC 
CENTER 
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NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30B     LAB 

   X             JANET LATONIO 11/78351 VISTA DEL MAR 
 
HILLMONT 
PSYCHIATRIC 
CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30B    LAB 
 

   X             TINA SIMILA 11/78364 VISTA DEL MAR 
 
HILLMONT 
PSYCHIATRIC 
CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS II 
NSV30B   LAB 

   X                CHARLENE 
NIEMI 

11/72253 VISTA DEL MAR 
 
HILLMONT 
PSYCHIATRIC 
CENTER 
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State of California   Department of Consumer Affairs 
     Board of Registered Nursing 
NURSING CURRICULUM AND CLINICAL FACILITIES  
      
     (916) 322-3350 

 
 

NAME OF PROGRAM: SIGNATURE (Director of RN Program): DATE: 

VENTURA COLLEGE  October 10, 2012 
 
Please list all nursing subjects offered during the quarter/semester of the approval visit. 
 

NURSING  
COURSE  

M
/ 

  P
M 

  
UNITS 

LEAD 
INSTRUCTOR 

CLINICAL LAB 
INSTRUCTOR(S) 

#STUDENTS
/ 

SECTION 

CLINICAL SITE 

(Name & Number) S O C H G LEC LAB (Name) (Name)  
NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40A    

X  X  X 5.5     LINDA BARLOW 
PALO (LEAD) 
 
MARY 
ZACHARIAS 

      43/78371       

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40A     LAB 

X  X  X     5       LINDA BARLOW-
PALO 

11/78371 ST. JOHNS 
REGIONAL MEDICAL 
CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40A     LAB 
 
 

X  X  X            MARY 
ZACHARIAS 

11/70893 COMMUNITY 
MEMORIAL 
HOSPITAL 
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NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40A   LAB 

X  X  X            EVA PIHLGREN 11/70799 COMMUNITY 
MEMORIAL 
HOSPITAL 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40A     LAB 

X  X  X            LISA POWELL 10/70527 ST. JOHNS 
REGIONAL 
MEMDICAL CENTER 

NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40B     LAB 

X X X X X     5       MARY 
ZACHARIAS 

11/70893 • ST. JOHN’S 
REGIONAL 
MEDICAL 
CENTER 

• COMMUNITY 
MEMORIAL 
HOSPITAL 

• ST. JOHN’S 
PLEASANT 
VALLEY 
HOSPITAL 

• VENTURA 
COUNTY 
MEDICAL 
CENTER 

• VISTA DEL MAR 
• HILLMONT 

PSYCHIATRIC 
CENTER 
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NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40AB  LAB 
 
 
 
 
 
 
 
 

X X X X X            MARY 
ZACHARIAS 

11/70799 • ST. JOHN’S 
REGIONAL 
MEDICAL 
CENTER 

• COMMUNITY 
MEMORIAL 
HOSPITAL 

• ST. JOHN’S 
PLEASANT 
VALLEY 
HOSPITAL 

• VENTURA 
COUNTY 
MEDICAL 
CENTER 

• VISTA DEL MAR 
• HILLMONT 

PSYCHIATRIC   
NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40B  LAB    
 

X X X X X            NANCY 
MITCHELL 

11/78371 • ST. JOHN’S 
REGIONAL 
MEDICAL 
CENTER 

• COMMUNITY 
MEMORIAL 
HOSPITAL 

• ST. JOHN’S 
PLEASANT 
VALLEY 
HOSPITAL 

• VENTURA 
COUNTY 
MEDICAL 
CENTER 

• VISTA DEL MAR 
• HILLMONT 
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PSYCHIATRIC 
NURSING 
PROCESS APPLIED 
TO THE CLIENT 
WITH HEALTH 
DEVIATIONS III 
NSV40B  LAB    
 

X X X X X            NANCY 
MITCHELL 

11/0527 • ST. JOHN’S 
REGIONAL 
MEDICAL 
CENTER 

• COMMUNITY 
MEMORIAL 
HOSPITAL 

• ST. JOHN’S 
PLEASANT 
VALLEY 
HOSPITAL 

• VENTURA 
COUNTY 
MEDICAL 
CENTER 

• VISTA DEL MAR 
• HILLMONT 

PSYCHIATRIC 
  
 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee  

Agenda Item Summary 
AGENDA ITEM:  9.3.1    

DATE:  October 30, 2012   
 

ACTION REQUESTED: Continue Approval of Samuel Merritt University Family Nurse 
Practitioner Program  

  
REQUESTED BY:  Janette Wackerly, MBA, RN 

Supervising Nursing Education Consultant  
  
BACKGROUND:  Rhonda Ramirez, EdD, FNP-BC 

Director, FNP Programs  
 

A continuing approval visits to Samuel Merritt University Family Nurse Practitioner Program 
were conducted by Janette Wackerly and Carol Mackay, Nursing Education Consultant, on 
November 2, 2011, at the Oakland CA campus and November 3, 2011, on the Sacramento 
campus. The Family Nurse Practitioner programs were found to be in compliance with the 
Board’s rules and regulations. Recommendations included Section1484 (3) to clarify objectives 
related to NP legal scope of practice, Standardized Procedures Dx-Tx, and Furnishing by 
Standardized Procedures in courses N672, N673 and N677. Section 1484 (d) (P) Legal 
implications of advanced practice: Standardized Procedures, Furnishing Standardized 
Procedures. 
 
On January 23, 2011, Rhonda Ramirez, EdD, FNP-BC submitted N672, N673, and N677 course 
objectives that address the areas of recommendation. Regarding Section 1484 (d) (P) legal 
implications of advanced practice was strengthened at the primary care clinic, and other 
community clinics where preceptor’s practices by standardized procedures have been rewritten 
and approved by the medical directors of the clinics.  
 
The Family Nurse Practitioner program is offered on a full time and part-time basis 
SMU MSN/FNP degree is 49 semester units: 
12 units of academic core 
FNP tract consist of 37 semester units 
Theory  is 23 units ---525 hours 
Clinical is 14 units---630 hours 
     
NEXT STEPS:   Place on Board agenda. 
  
FISCAL IMPLICATIONS, IF ANY: None 
  
PERSON(S) TO CONTACT: Janette Wackerly, MBA, RN 

Supervising Nursing Education Consultant   
(916) 574-7686 

 



 

FORMS\CAR-NP.TBL   COMP = COMPLIANCE      PROGRAM: 
(REV. 6/95)    NON-COMP = NON-COMPLIANCE DATES OF VISIT:  PAGE 1 

 BOARD OF REGISTERED NURSING 
 CONSULTANT APPROVAL REPORT 
 NURSE PRACTITIONER PROGRAM 
 
PROGRAM: Samuel Merritt University Family Nurse Practitioner Program           
 VISIT DATES: November 2, 2011, Oakland and November 3, 2011, Sacramento 

 
APPROVAL CRITERIA 

COMP NON-
COMP 

 WORK COPY 
 COMMENTS 

Section 1484.  Standards of Education. 
 
The program of study preparing a nurse practitioner shall meet the 
following criteria: 
 
SECTION 1484(a) Purpose, Philosophy and Objectives 
 
(1)  have as its primary purpose the preparation of registered nurses 
who can provide primary health care; 

X                                                                            
X       

 The Samuel Merritt University Family Nurse Practitioner 
(SMU FNP) program prepares nurses for advanced practice in 
family orientated primary care. 
The SMU FNP program is offered on the main campus in 
Oakland with 27 FNP students enrolled and at the SMU 
Learning Center in Sacramento with 25 enrolled FNP students 
at the time of this approval visit. SMU enrolled students in the 
ELM/FNP are approximately 52, and approximately ___ post 
masters’ FNP certificate tract.  
 

(2)  have a clearly defined philosophy available in written form; X  The FNP program is designed to support the mission of SMU 
SON philosophy. 

(3)  have objectives which reflect the philosophy, stated in 
behavioral terms, describing the theoretical knowledge and clinical 
competencies of the graduate. 

X  Clarify objectives related to NP legal scope of practice, 
Standardized Procedure Dx- Tx, and Furnishing by 
Standardized Procedures, in courses N 672 objective 4; N 673 
objective 2; and N 677 objective 3. The legal authority NP 
scope of practice Section 2834-2837, 2835.7; Standardized 
Procedures and 2836.1 Furnishing. Identify legal objective 
that relates to these sections please.  

SECTION 1484(b) Administration 
 
(1)  be conducted in conjunction with one of the following: 

   

(A)  An institution of higher education that offers a baccalaureate or 
higher degree in nursing, medicine or public health. 

X  Samuel Merritt University Family Nurse Practitioner Program 
is an integral part of University, an institution of higher 
education with emphasis in health sciences. SMU offer a 
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baccalaureate degree in nursing as well as graduate degrees in 
nursing, physician assistant, physical therapy, occupational 
therapy, and podiatric medicine.   

(B)  A general acute care hospital licensed pursuant to Chapter 2 
(Section 1250) of Division 2 of the Health and Safety Code, which 
has an organized outpatient department. 

NA   

(2)  Have admission requirements and policies for withdrawal, 
dismissal and readmission clearly stated and available to the student 
in written form. 

X  SMU catalog includes polices related to student admission, 
withdrawal, dismissal, and readmission. 

(3)  Have written policies for clearly informing applicants of the 
academic status of the program. 

X  SMU is WASC accredited. The ELM-FNP program is 
accredited by CCNE, a voluntary accreditation. Graduates are 
prepared to sit for national certification by American Nurses 
Credentialing Center (ANCC) or the American Academy of 
Nurse Practitioners (AAANP). SMU FNP program is 
approved by the Board of Registered Nursing.     
SMU catalog and university website provide applicants with 
the academic status of the ELM-FNP program and the post 
masters’ FNP certificate program. 

(4)  Provide the graduate with official evidence indicating that 
he/she has demonstrated clinical competence in delivering primary 
health care and has achieved all other objectives of the program. 

X  Students successfully completing the MSN program receive a 
diploma conferring the degree from SMU and receive a 
certificate stating the Family Nurse Practitioner program has 
been completed. 
Post masters students receive a certificate stating the Family 
Nurse Practitioner program has been completed.    

(5)  Maintain systematic, retrievable records of the program 
including philosophy, objectives, administration, faculty, 
curriculum, students and graduates.  In case of program 
discontinuance, the board shall be notified of the method provided 
for record retrieval. 

X  Reporting of change of status through the Dean of Nursing, 
who along with the Registrar, would maintain the records as 
required. 

(6)  Provide for program evaluation by faculty and students during 
and following the program and make results available for public 

X  The Office of Institutional Research maintains a 
comprehensive database for SMU programs. This database 
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review. includes characteristics of applicant pool and enrollees, 
entering students’ characteristics, matriculation data, 
academic records, and end of program evaluation data. Course 
and preceptor evaluations are completed each semester on 
Typhone, a web-based Nurse Practitioner Student Tracking 
Database. All program components including curriculum, 
instructional methods, faculty and students, and 
accomplishment of program goals, are evaluated on a regular 
basis. Exit interviews are completed on all FNP students. 
Evaluations are used in on-going program development.    

SECTION 1484(c) Faculty.  There shall be an adequate number of 
qualified faculty to develop and implement the program and to 
achieve the stated objectives. 

X  The total number of full time faculty is 6 in the FNP program. 
These faculty implement the curriculum on the Oakland and 
Sacramento campuses.  The faculty teaches FNP core and 
specialty courses. There are seven adjunct faculty (four in 
Oakland and three in Sacramento).     

(1)  Each faculty person shall demonstrate current competence in the 
area in which he/she teaches. 

X  All faculty are competent in their assigned teaching areas.  

(2)  The director or co-director of the program shall: 
 
(A)  be a registered nurse; 

X 
 

 Rhonda Ramirez Ed.D, FNP-BC is the current Director. Dr. 
Ramirez has had national certification for 15 years and has 
been a nurse practitioner educator for 10 years. She maintains 
a part-time clinical practice in Primary Care.  (CA license # 
276848 Exp: 12/31/2012) 
History: Dr. Suzanne August-Swartz, DNP, FNP became 
director in 2006 when Cecily Cosby PhD, FNP stepped down 
to teach. 2002-2006 FNP program had three faculty 
annualized with other adjunct faculty.  

(B)  hold a Master's or higher degree in nursing or a related health 
field from an accredited college or university; 

X  2006 Ed.D University of San Francisco 
1996 MSN/FNP Samuel Merritt University 
 

(C)  Have had one academic year's experience, within the last five 
(5) years, as an instructor in a school of professional nursing, or in a 

X  Dr. Ramirez was an adjunct assistant Professor 2002 to 2006. 
2006-present Assistant Professor FNP program. 8/2010 began 
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program preparing nurse practitioners. as Interim Director FNP program.         

(3)  Faculty in the theoretical portion of the program must include 
instructors who hold a Master's or higher degree in the area in which 
he or she teaches. 

X  The current full time faculty positions include Program 
Director Rhonda Ramirez Ed.D, FNP-BC; one full professor 
Cecily Cosby PhD, FNP; one associate professor Valerie 
Dzubur EdD, FNP; and two assistant professors Suzanne 
August Swartz DPN, APRN and Reena Hamond MSN, FNP 
The Clinical Coordinator is Margaret Kirkam, MSN, FNP.  
As of April 2010, four of the full time annualized faculty are 
doctorally prepared, (one PhD, two EdDs and one DPN). The 
fifth faculty member is enrolled in a DNP program. 
The adjunct faculty for Oakland: 
Catherine Tanner, MSN, FNP 
Barbara Ferrell, MSN, FNP 
Alicia Kletter, MSN, FNP 
Julio Lopez, Pharm D 
The adjunct faculty for Sacramento: 
Mary Conaghan, MSM, RN 
Christine de Belen-Wilson, MSN, FNP 
Stacie Thum, MSN, RN  

(4)  A clinical instructor shall hold active licensure to practice 
his/her respective profession and demonstrate current clinical 
competence. 

X  Clinical faculty are assisted by a preceptor in the direct 
supervision and evaluation of students. Clinical faculty  
assume responsibility and accountability for teaching, 
supervising, evaluating students and monitoring student 
progress with the preceptor. Clinical faculty visit the preceptor 
site at least once per semester. Two-hour clinical conferences 
are held six times per semester. 
All clinical instructor faculty function in the NP role.    

(5)  A clinical instructor shall participate in teaching, supervising 
and evaluating students, and shall be appropriately matched with the 
content and skills being taught to the students. 

X  Preceptors are recruited, selected, orientated, developed, and 
evaluated by program faculty. The FNP Clinical Coordinator 
recruits and selects preceptors and the preceptors are selected 
by established criteria. Preceptors must be educationally and 
clinically prepared in primary care, with a preference in 
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family nursing.  

SECTION 1484(d) Curriculum 
 
(1)  The program shall include all theoretical and clinical instruction 
necessary to enable the graduate to provide primary health care for 
persons for whom he/she will provide care. 

X  Nurse Practitioner Total Curriculum Plan in evidence. The 
FNP curriculum is consistent with the AACN Essentials of 
Master’s Education for Advanced Practice Nursing. The FNP 
graduates meet the national core competencies established in 
updated sections of Advanced Nursing Practice: Curriculum 
Guidelines and Program Standards for Nurse Practitioner 
Education; Criteria for Evaluation of Nurse Practitioner 
Programs, and the current edition of Nurse Practitioner 
Primary Care Competencies in Specialty of Family Nurse 
Practitioner.       
In FNP specialty courses, students receive instruction in 
family as a unit of care, using research and theory-based 
approach with health promotion serving as basis for FNP 
Practice. Content related to illness management for families 
across the lifespan then builds on the foundation of health 
promotion.  Core graduate courses provide the foundation 
related to research, theory and health policy. 

(2)  The program shall provide evaluation of previous education 
and/or experienced in primary health care for the purpose of 
granting credit for meeting program requirements. 

X  Graduate Transfer Process and Challenge is delineated in the 
University Catalogue, on the main website, page 100. This 
information on transfer and challenge was provided.    

(3)  Training for practice in an area of specialization shall be broad 
enough, not only to detect and control presenting symptoms, but to 
minimize the potential for disease progression. 

X  See above 1484 (d) (1). The FNP education provided includes 
broad exposure to disease management, as well as minimizing 
disease progression. 

(4)  Curriculum, course content, and plans for clinical experience 
shall be developed through collaboration of the total faculty. 

X  Curriculum development is a collaborative process amongst 
FNP faculty and members of other programs in the 
University. Today one or two faculty members assume 
responsibility for drafting content areas for a new course. 
These drafts are reviewed and revised by the faculty team 
within the context of the entire curriculum. All course syllabi 
are submitted to the FNP faculty team for review and 
comment.   
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History: 1993 the original course and clinical experiences 
were designed  based on the curriculum standards of the 
National Organization of Nurse Practitioner Faculties 
(NONPF), the Board of Registered Nursing requirements, and 
national certification requirements. 

(5)  Curriculum, course content, methods of instruction and clinical 
experience shall be consistent with the philosophy and objectives of 
the program. 

X  The FNP program prepares students to achieve the program 
objectives and is consistent with the philosophy. 

(6)  Outlines and descriptions of all learning experiences shall be 
available, in writing, prior to enrollment of students in the program. 

X  Upon enrollment, students are provided a catalog and FNP 
Student Handbook which outlines program, courses, and 
student-related policies. Information is available on the SMU 
website.  

(7)  The program may be full-time or part-time and shall be 
comprised of not less than (30) semester units,[forty-five (45) 
quarter units], which shall include theory and supervised clinical 
practice. 

X  The FNP program is offered on a full time and part time basis. 
SMU MSN/FNP degree is 49 semester units:  
12 units of MSN academic core 
FNP tract consist of 37 semester units  
Theory is 23 units ---525 hours 
Clinical is 14 units---630 hours  
 

(8)  The course of instruction shall be calculated according to the 
following formula: 
 
(A)  One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 

X  The didactic and clinical courses at SMU FNP meet the intent 
of the regulation . 

(B)  Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit. 

X   

(C)  One (1) semester equals 16-18 weeks and one (1) quarter equals 
10-12 weeks. 

X  SMU semester length is on a 15 week . 

(9)  Supervised clinical practice shall consist of two phases: 
 

X  The first clinical instruction begins in the skills lab in N 671 
Advanced Health Assessment. 
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(A)  Concurrent with theory, there shall be provided for the student, 
demonstration of and supervised practice of correlated skills in the 
clinical setting with patients. 

 

(B)  Following acquisition of basic theoretical knowledge prescribed 
by the curriculum the student shall receive supervised experiences 
and instruction in an appropriate clinical setting. 

X  Following or concurrent with advanced practice core courses 
(NP seminar, advances pathophysiology, family nursing, 
advanced health assessment, advanced pharmacology,  nurse 
practitioner issues), students begin a series of three concurrent 
FNP theory and clinical courses: Primary Health Care I 
Health Promotion and Disease Prevention; Primary Health 
Care II Common Episodic Problems (& procedures) in 
Primary Care; Primary Care III Management of Chronic and 
Complex Problems in Primary Care.   

(C)  At least 12 semester units or 18 quarter units of the program 
shall be in clinical practice. 

X  SMU FNP program requires 14 semester units which is 630 
hours of clinical practice. 

(10)  The duration of clinical experience and the setting shall be 
such that the student will receive intensive experience in performing 
the diagnostic and treatment procedures essential to the practice for 
which the student is being prepared. 

X  FNP students are required to complete 630 supervised clinical 
hours over the course of the program. Specific primary care 
skills and procedures are introduced in structured 
laboratory/simulation and reinforced in the clinical setting.   
Clinical courses: 
Primary Health Care II 240-270 hours 
Primary care procedures and skills include, but are not limited 
to, EKG; wound care; MS/extremity XR/splinting: suturing, 
cryotherapy, chest radiology interpretation, microscopy, 
breast examination, and KOH and wet mounts.  
Primary Health Care III 240-270 hours 
Continue practice of primary care procedures and skills 
Final semester and third clinical rotation students complete an 
intensive internship that serves as transition experience for the 
student assuming the full role as a graduate nurse practitioner. 
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(11)  The program shall have the responsibility for arranging for 
clinical instruction and supervision for the student. 

X   

(12)  The curriculum shall include, but is not limited to: 
 
(A)  Normal growth and development 

                                
X  

  
 
 

(B)  Pathophysiology X   

(C)  Interviewing and communication skills X   

(D)  Eliciting, recording and maintaining a developmental health 
        history 

X   

(E)  Comprehensive physical examination X   

(F)  Psycho-social assessment X   

(G)  Interpretation of laboratory findings X   

(H)  Evaluation of assessment data to define health and 
       developmental problems 

X   

(I)  Pharmacology X   

(J)  Nutrition X   

(K)  Disease management X   

(L)  Principles of health maintenance X   

(M)  Assessment of community resources X   

(N)  Initiating and providing emergency treatments X   

(O)  Nurse practitioner role development X   

(P)  Legal implications of advanced practice X  Recommendation: Strengthen requirement for Standardized 
Procedure for Dx & Tx; and Furnishing Standardized 
Procedures.  

(Q)  Health care delivery systems X  Recommendation: At site of  NP  practice provide necessary 
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verification/clarification of Standardized Procedure as the 
mechanism for legal NP practice.  

(13) The course of instruction of a program conducted in a non-
academic setting shall be equivalent to that conducted in an 
academic setting. 

NA   

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
          AGENDA ITEM: 9.3.2  

          DATE: October 30, 2012 
 

ACTION REQUESTED: Grant Continuing Approval of UC Davis (UCD) Nurse Practitioner 
 Program (FNP MSN degree and Post Master’s FNP certificate)                                                  
 
REQUESTED BY:  Katie Daugherty, MN, RN, NEC   
 
BACKGROUND:   
Virginia Hass, DNP, FNP has served as the UC Davis FNP  Program Director since 2010 and a 
program faculty member since 1997. Dr. Hass reports directly to Debra Bakerjian, PhD, RN, 
FNP/GNP, Vice Chair, UC Davis School of Medicine (SOM). 
 
Since program inception in 1970, UC Davis School of Medicine (SOM) has offered the FNP 
certificate program in conjunction with a physician assistant certification option. In 1991-1992, 
the UC Davis FNP certificate program developed an affiliation arrangement with the CSU 
Sacramento to offer UC Davis FNP students the opportunity to earn an FNP MSN degree 
through CSU Sacramento since UC Davis did not have a School of Nursing or an MSN degree 
option in place until 2010.  
 
The UC Davis FNP certificate program has held continuing Board of Registered Nursing (BRN) 
approval since 1980. As of May 2012, over one thousand FNP certificate and FNP MSN degree 
graduates have completed the program. The majority of the FNP program students also elect to 
complete the additional required coursework to obtain dual certification as a physician assistant 
since this option is readily available. 
 
The program reports, the last few years, program attrition rates have been 0-less than 2% but 
enrollment in the program has steadily decreased the last five to six years largely because 
program length for the MSN degree option tends to be a year longer than many other CA FNP 
MSN programs (commonly 24 months full time) under the existing curriculum configuration.  
 
UC Davis’ national FNP certification examination results have typically ranged from 91-100%. 
Program graduates are highly sought after by employers because of the excellent reputation of 
the program. The majority of program graduates are successfully employed in primary care or a 
primary care subspecialty in the communities where they reside.  
 
A continuing approval visit for the UC Davis FNP MSN degree option with CSU Sacramento 
and Post Master’s FNP Certificate program was conducted May 8, 22, and June 19-21, 2012 by 
Katie Daugherty, NEC. No areas of non-compliance were identified. Two areas of 
recommendations, CCR 1484 (b), (c) Program Administration/Resources and CCR 1484 (d) (12) 
(O), (P) Curriculum, were made as described in the attached consultant report and report of 
findings documents. The program has submitted a written response to the visit recommendations 



that outlines immediate and future plans to address each of the visit recommendations as 
attached.  
 
Additionally, under separate cover and as a separate agenda item for today’s review, the program 
has submitted a major curriculum change request to move the UC Davis FNP program options 
from the UC Davis SOM/CSU Sacramento arrangement to the UC Davis Betty Irene Moore 
School of Nursing. Additionally, the proposed major curriculum change documents describe in 
detail the program plan to address the continuing visit recommendations by streamlining and 
refining the curriculum so FNP students can complete the program in eight quarters/two years.   
 
NEXT STEPS:  Place on Board Agenda 
 
FISCAL IMPLICATIONS, IF ANY:  None 
 
PERSON TO CONTACT:  Katie Daugherty, MN, RN  
                                           (916) 574-7685 
 



California Board of Registered Nursing (BRN) 
Report of Findings 

University of California Davis (UCD) 
FNP MSN Degree and Post Master’s Certificate/ PA Program 
Continuing Approval Visit May 8, 22, and June 19-21, 2012 

 
 

Areas of Non-compliance: None identified 
 
Recommendations: 
CCR 1484 (b) and (c) Program Administration/Resources:  
Strengthen the administrative integration/coordination of the two program components 
(UCD FNP certificate component and the MSN degree-CSUS component) by pursuing 
plans to provide both components through one professional school at UC Davis, 
specifically, the UC Davis Betty Irene Moore School of Nursing. 
 
Augment program resources in the areas of support staff, faculty expertise/diversity, 
information technology and curriculum as planned.  
 
CCR 1484 (d) Curriculum including CCR 1484 (d) (12) (O ), (P) 
Pursue planned curriculum changes to achieve a greater degree of curriculum 
integration/coordination of the FNP certificate and MSN degree components, reduce 
identified areas of content redundancy, refine course sequencing and further strengthen 
program evaluation activities.  
 
Continue progress and plans to implement use of a greater variety of 
instructional/evaluation methods such as case and problem based learning, 
simulation/virtual labs, refined test review strategies and increased faculty supervised 
learning activities throughout the curriculum. 
 
Refine student learning activities related to NP role development, the legal implications 
of NP practice, and the development/revision of standardized procedures. 
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CALIFORNIA BOARD OF REGISTERED NURSING  
CONSULTANT APPROVAL REPORT 

NURSE PRACTITIONER PROGRAM 
 

PROGRAM: University of California Davis FNP Program                                                                                  DATES: May 8& 22 clinical site visits; June 19-21, 2012 campus site visit  

 
APPROVAL CRITERIA 

COMP NON-
COMP 

  
 COMMENTS 

Section 1484.  Standards of Education 
 
The program of study preparing a nurse practitioner shall meet the following 
criteria: 
 
SECTION 1484(a) Purpose, Philosophy and Objectives 
 
(1)  have as its primary purpose the preparation of registered nurses who can 
provide primary health care; 

X SS Sec 3 

 

 

X SS Sec 3 

 

Course 
syllabi 

Exhibits 

Interviews 

 

 

 

 

 The UC Davis (UCD) FNP/PA Program is part of the School of Medicine 
(SOM), Department of Family and Community Medicine located on the 
same site as the UC Davis Medical Center in Sacramento.  

Two FNP certificate completion program options are available. The FNP 
MSN degree option and the FNP Post Master’s Certificate option. Two 
Physician Assistant program options are also available (PA certificate and 
a PA certification with MPH degree). FNP students may complete dual 
certification (FNP/PA) if desired. FNP/PA students are considered special 
status students in the SOM. 

The program purpose is to educate health professionals for the delivery of 
primary healthcare as a member of an interprofessional health team and to 
improve the availability of culturally relevant care to underserved 
populations throughout California.  

Program enrollment in June 2012 included (3) first year FNP MSN 
students; (9) second year FNP MSN degree students and 2 Post Master’s 
FNP certificate students.  

The FNP program of study has two major components. The FNP certificate 
coursework is provided by UC Davis and the MSN degree coursework is 
provided by CSU Sacramento Division of Nursing (CSUS).   

A collaborative partnership/affiliation between the two academic institutions 
was established in 1992 via a written MOU. The MOU provided UCD FNP 
students the opportunity to complete the MSN degree coursework at 
CSUS since UC Davis did not have its own school of nursing until 2010. 

Although UC established the FNP certificate program in 1970, initial BRN 
program approval did not occur until 1980 following California’s 
promulgation of NP statutes (1977). Since 1980, the program has 
maintained continuing program approval. 

As of May 2012, a total of 1031 FNP certificate and FNP MSN graduates 
have completed the program.  

The UCD FNP certificate program of study requires eight quarters of 
coursework. Coursework is sequenced year round (Summer, Fall, Winter, 
and Spring). Students are admitted to the program in the Summer quarter 
and have the option of completing the certificate coursework over a 24 to 
36 months period of time.  

The CSU Sacramento MSN degree coursework is completed on a 
Fall/Spring semesters schedule at CSUS and typically students complete 
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this coursework in 2-4 semesters.  

The UC Davis/CSU Sacramento partnership requires faculty and students 
carefully coordinate semester and quarter course schedules throughout 
the program of study. 

Upon completion of the UCD FNP and CSUS MSN coursework, UCD FNP 
students transfer the UCD FNP coursework to CSU Sacramento. CSUS 
confers the FNP MSN degree. Both institutions provide the CA BRN 
required verification documents for graduates to obtain NP certification to 
practice in this state.  

 

(2)  have a clearly defined philosophy available in written form; X SS Sec 3  

 

 The program philosophy states FNPs are specialists in family nursing 
within the context of community with broad knowledge and experience 
caring for people of all ages. The curriculum is based on the concept of 
adaptation and theories related to the changing needs of the individual, 
family, community and society in dynamic systems. FNPs demonstrate a 
commitment to family centered care and practice primarily in ambulatory 
care settings.  

(3)  have objectives which reflect the philosophy, stated in behavioral terms, 
describing the theoretical knowledge and clinical competencies of the graduate. 

X SS Sec 3 

Course 
syllabi 

 

 

Student 
Info Manual  

 The program’s written behavioral objectives/outcomes clearly state the 
theoretical knowledge and clinical competencies the student is expected to 
demonstrate in each course and successfully complete the program. 
Relevant national standards and core NP competencies outlined in the 
HRSA FNP Competencies and the Essentials of Master’s Education for 
Advanced Practice Nursing (AACN and NONPF) are reflected in the 
program of study along with pertinent CA Nursing Practice Act laws and 
regulations. 

Program curriculum materials identify eleven broad objectives/outcomes. 

SECTION 1484(b) Administration 
 
(1)  be conducted in conjunction with one of the following: 

X SS Sec 4   Klea Bertakis, MD, MPH, Chair of the Department of Family and 
Community Medicine in the UC Davis School of Medicine (SOM), is the 
senior administrator for the FNP/PA certificate program component.  

Debra Bakerjian PhD, RN, FNP/GNP is Vice Chair in the SOM and 
provides administrative oversight for the FNP/PA certificate programs in 
conjunction with the FNP Program Director, Dr. Hass and the PA Program 
Director. Dr. Bakerjian reports directly to Dr. Bertakis. Dr. Bakerjian also 
holds an assistant adjunct faculty position in the UC Davis, Betty Irene 
Moore School of Nursing.   

FNP Program Director, Virginia Hass, DNP, RN, FNP-C, PA-C reports 
directly to Dr. Bakerjian.  

UCD Support staff includes D. Fong IT; A.Godwin administrative assistant; 
I.Jimenez, clinical scheduling/coordination,support for clinical faculty IORs, 
and clinical file monitoring; D. Rifkin grants manager/coordinator; I. 
Schmitz program analyst; M. Soto curriculum/testing coordinator; and L. 
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Stewart, administrative support/ program representative.    

For the CSUS MSN degree component, Carolynn Goetze, PhD, RN is the 
Division of Nursing administrator. Dr. Hass and Dr. Goetze work closely to 
coordinate the two program components. 

(A)  An institution of higher education that offers a baccalaureate or higher degree 
in nursing, medicine or public health. 

X SS Sec 4 

CAT 556 

Exhibits 
Interviews 

 UC Davis is accredited by the Accrediting Commission for Senior Colleges 
and Universities of the Western Association of Schools and Colleges 
(WASC) and the Accreditation Council for Graduate Medical Education.  
The PA certification program is also accredited by the Accreditation 
Review Commission on Education of Physician Assistant and the 
Physician Assistant Committee of the CA Medical Board.  

CSU Sacramento is WASC accredited and has full accreditation by the 
Collegiate Commission on Nursing Education (CCNE until 2019). Since 
1992, the UCD FNP certificate and CSUS FNP MSN degree coursework 
has been accepted as meeting the BRN academic requirements for 
certification as an NP in CA.  

Visit findings indicate the coordination/scheduling of a combination of UCD 
quarter and CSUS MSN degree coursework, although successfully 
accomplished the past two decades, has presented scheduling and 
communication challenges for program students and required ongoing 
course adjustments by faculty at both institutions to facilitate coursework 
completion and  student success.  

At this point in time, providing the complete program of study at only one 
academic institution is highly desirable for both UC Davis and CSU 
Sacramento since the UC Davis School of Nursing (SON) MSN degree 
program is now established. By June 2012, the UCD SON successfully 
graduated its first MSN degree cohort and achieved a 5 years initial 
accreditation of the MSN degree program of study by CCNE.  
Recommendation: CCR 1484 (b) and (c) Program 
Administration/Resources:  

• Strengthen the administrative integration/coordination of the 
two program components (UCD FNP certificate component and 
the MSN degree-CSUS component) by pursuing plans to 
provide both components through one professional school at 
UC Davis, specifically, the UC Davis Betty Irene Moore School 
of Nursing. 

 
• Augment program resources in the areas of support staff, 

faculty expertise/diversity, information technology and 
curriculum as planned.  

 

(B)  A general acute care hospital licensed pursuant to Chapter 2 (Section 1250) 
of Division 2 of the Health and Safety Code, which has an organized outpatient 
department. 

Not 
applicable 
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(2)  Have admission requirements and policies for withdrawal, dismissal and 
readmission clearly stated and available to the student in written form. 

X SS Sec 4 
Student 
Info Manual  

CAT 

SOM 
Bylaws 

Exhibits 

Interviews  

Ucdmc 
website 

 

 

 All program materials, policies and requirements are readily available to 
students. The program requires all prerequisite courses be completed at 
an accredited college/institution. Courses completed by means of 
examination (CLEP) or experiential learning must be repeated. 

(3)  Have written policies for clearly informing applicants of the academic status of 
the program. 

X SS Sec 4  

Sec 6  

Sec 7 

Exhibits 

Interviews 
Student 
Info Manual  

 Appropriate program approval and accreditation information is clearly 
stated in program and applicant materials.  

(4)  Provide the graduate with official evidence indicating that he/she has 
demonstrated clinical competence in delivering primary health care and has 
achieved all other objectives of the program. 

X SS Sec 4  Upon program completion, the FNP certificate is granted by the UC Davis 
SOM and the FNP MSN degree is granted by CSUS. CSUS provides the 
BRN evidence of FNP/MSN degree completion and UCD provides the 
BRN written verification of FNP certificate completion using the BRN’s 
Verification of NP Academic Program form and via an official signed UCD 
FNP program completion certificate.  

(5)  Maintain systematic, retrievable records of the program including philosophy, 
objectives, administration, faculty, curriculum, students and graduates.  In case of 
program discontinuance, the board shall be notified of the method provided for 
record retrieval. 

X SS Sec 4 

Exhibits 

 Evidence review validates program record systems are well organized. 
Procedures are in place to notify the BRN of program changes on an 
ongoing basis.  

(6)  Provide for program evaluation by faculty and students during and following 
the program and make results available for public review. 

X SS Sec 4 

UCD SOM 

Annual Rpt 

Exhibits 

Interviews 

 Students, faculty/ program committees, graduates, alumni, and employers 
participate in various program evaluation activities on a continuous basis. 
Evaluation results are available to the public on the FNP website, as part 
of federal and state grants, and national publications such as NONPF, or 
by request.  

Summary enrollment statistics reflect the majority of FNP applicants are 
female, between the ages of 31-38, with a BA/BS, and have an average of 
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~ 3-8 years of nursing experience on admission. 

During the last eight years, attrition rates have ranged from 0 to less than 
10%. In the last couple of years, attrition rates have been less than 0- 2%. 
Reasons for attrition include academic failure (59%), personal issues 
(33%), and financial issues (8%). 

The three most common practice settings FNP graduates (2004-2011 
n=81) work are private group practices (47%), hospitals (24%), and private 
solo practices (10%). Program statistics indicate 50% work in family 
practice or a subspecialty (2-7%) within family practice such as internal 
medicine, occupational health, surgery, emergency or internal medicine, 
orthopedics etc.  

Available FNP national certification (AACC/AANP) examination pass rates 
from 2005-2011 commonly ranged at or above 91%. In the past not all rate 
data was reported directly to UCD; some reports were only sent to CSUS. 
A process is now in place to ensure reports are sent to UC Davis and 
retrievable.      

SECTION 1484(c) Faculty.  There shall be an adequate number of qualified 
faculty to develop and implement the program and to achieve the stated 
objectives. 

X SS Sec 5 

Exhibits 

Interviews 

 

 Refer to the comments section in CCR 1484 (b) Administration for the 
recommendation related to faculty resources as discussed during the visit. 

UCD FNP nursing faculty include: Virginia Hass, DNP, RN, FNP-C, PA-C, 
FNP Program Director;  

Debra .Bakerjian, PhD, RN, FNP/GNP, Vice Chair FNP/PA Studies 

Michelle O’Rourke, MSN, RN, FNP-C, GNP  

UC Davis PA Medical Director, JoAnn Seibles, MD, MSPH, is Board 
Certified in Family Practice Medicine and Geriatrics 

Other UCD SOM Program faculty include: Marcia Blecher Ceesay-Slater 
PA-C,MPH; Mark Philip Christiansen, MP-C, PhD, PA Program Director; 
Tracy Alexandra Clerfond (until June 2012) PA-C, MPH; Kristine A. 
Himmerick, PA-C, MPAS, M.S. PhD (c); Madelyn G. Milton, PA-C; PMA 

CSU Sacramento MSN degree nursing faculty include: Dian Baker, PhD, 
APRN-C, PNP, RN (N210, N215, N500), ShellyTobar MSN, RN (N214B), 
Brenda Hanson-Smith, RNC, DNS, (N212).  

Dr. Carolynn Goetze, RN, PhD, Chairperson, CSU Sacramento Division of 
Nursing is the administrator for the MSN degree component working in 
collaboration with Dr. Hass to coordinate the two program components.   

 

(1)  Each faculty person shall demonstrate current competence in the area in 
which he/she teaches. 

X SS Sec 5 

Exhibits 

Interviews 

  All full time faculty maintain a clinical practice in the Family Practice Clinic 
at UC Davis. Processes are in place to ensure all faculty maintain current 
competence.  
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All FNP faculty have current NPF certification. 

(2)  The director or co-director of the program shall: 
 
(A)  be a registered nurse; 

X SS Sec 5 

Faculty 
Rpts  

 Dr. Hass has served as the program director since 2010.   

(B)  hold a Master's or higher degree in nursing or a related health field from an 
accredited college or university; 

X SS Sec 5  Dr. Hass received her DNP from Rush University, Chicago in 2009. 

(C)  Have had one academic year's experience, within the last five (5) years, as an 
instructor in a school of professional nursing, or in a program preparing nurse 
practitioners. 

X SS Sec 5  Dr. Hass has been a UC Davis FNP faculty member since 1997. 

(3)  Faculty in the theoretical portion of the program must include instructors who 
hold a Master's or higher degree in the area in which he or she teaches. 

X SS Sec 5 

Sec 8  

App 4 

Faculty 
Rpts 

 Refer to 1484 (c) for faculty degree preparation information. Didactic 
faculty teaching assignments are made based on areas of expertise and 
the assigned course teaching role (i.e. instructor of record -IOR, small 
group facilitator or lecturer). The course IOR develops and revises course 
objectives, learning plans, evaluation instruments, examinations, reading 
and written assignments in collaboration with other course faculty. 
Currently the majority of didactic instruction is delivered in an online format 
using the UCD "SmartSite" learning platform. Beginning in Summer 2012, 
the “My Courses” online platform will be used.  

(4)  A clinical instructor shall hold active licensure to practice his/her respective 
profession and demonstrate current clinical competence. 

X SS  

Sec 5 

Sec 8  

App 4 

Faculty 
Rpts 

Exhibits 
Interviews 

 

  

(5)  A clinical instructor shall participate in teaching, supervising and evaluating 
students, and shall be appropriately matched with the content and skills being 
taught to the students. 

X SS Sec 5 

Sec 8  

App 4 

Exhibits 

Interviews 

 Processes and procedures for student clinical supervision and clinical 
evaluations by faculty and preceptors are well defined.  

Preceptors apply to be primary, supplemental or occasional short duration 
preceptors. The primary care preceptors must be board certified in a 
primary care specialty. The faculty coordinator or designee conducts 
phone and or onsite interviews before preceptor selection is finalized. 
Clinical preceptors and clinical sites must be program approved prior to 
any student placement. Preceptors provide ongoing clinical instruction and 
regular clinical assessments of individual students as outlined in each 
course. The preceptor must be on the premises when the student is 
treating patients. Any preceptor working with a student for 50 or more 
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hours per quarter completes a written formal evaluation. Designated 
program faculty or the faculty clinical coordinator conduct clinical site visits 
each quarter. Additional assessment and evaluation of student academic 
or clinical progress is done by faculty as needed.  

SECTION 1484(d) Curriculum 
 
(1)  The program shall include all theoretical and clinical instruction necessary to 
enable the graduate to provide primary health care for persons for whom he/she 
will provide care. 

X SS Sec 6 

BRN  forms  

Sec 8  

App 7 

Course 
syllabi 

Exhibits 

Interviews 

  

Program curriculum is based on the belief that advanced practice primary 
care is a distinct discipline/specialty with a complement of philosophies, 
attitudes, skills, and content that is unique. The UCD FNP certificate 
coursework includes 20 courses (94 quarter units); the CSUS MSN 
component includes 6 courses (18 semester units and is equivalent to 27 
quarter units).  

Most FNP students also elect to complete PA certificate requirements 
involving an additional 330 clinical hours in three clinical areas: geriatrics-
SNF/other geri facilities, inpatient surgery, and inpatient hospitalized family 
practice/internal medicine practice. 

(2)  The program shall provide evaluation of previous education and/or 
experienced in primary health care for the purpose of granting credit for meeting 
program requirements. 

X  SS  

Sec 6 

CAT 75 

Exhibits 

Interviews 

 Prior NP coursework is evaluated for equivalency prior to program 
admission. Credit evaluation activities include review of course content, 
transcript credits, and clinical logs. If coursework is deemed equivalent, the 
applicant must pass the required UC Davis course final examinations at 
85% or the specified level. Required course oral practicum exams must be 
passed at the B (80-89%) level in all sections.   

(3)  Training for practice in an area of specialization shall be broad enough, not 
only to detect and control presenting symptoms, but to minimize the potential for 
disease progression. 

X SS Sec 6 

Sec 8  

App 3 

Course 
syllabi 

  

(4)  Curriculum, course content, and plans for clinical experience shall be 
developed through collaboration of the total faculty. 

X SS Sec 6 

Course 
syllabi 

Interviews 

 The Curriculum committee approves the program of study and makes 
curriculum changes based on a consensus model of decision making by 
the faculty.  

(5)  Curriculum, course content, methods of instruction and clinical experience 
shall be consistent with the philosophy and objectives of the program. 

X SS Sec 6 

Course 
Syllabi 

Exhibits 

Interviews  

 Refer to CCR 1484 (d) for the pertinent curriculum recommendations. 



 

FORMS\CAR-NP.TBL   COMP = COMPLIANCE      PROGRAM:UC Davis FNP Program options 
(REV. 6/95)    NON-COMP = NON-COMPLIANCE DATES OF VISIT: May 8, 22, June 19-21, 2012 PAGE 8 

 
APPROVAL CRITERIA 

COMP NON-
COMP 

  
 COMMENTS 

 

(6)  Outlines and descriptions of all learning experiences shall be available, in 
writing, prior to enrollment of students in the program. 

X SS Sec 6 

Sec 8  

App 3 

 Written course materials are well developed. 

(7)  The program may be full-time or part-time and shall be comprised of not less 
than (30) semester units,[forty-five (45) quarter units], which shall include theory 
and supervised clinical practice. 

X SS Sec 6 

Sec 8  

App 2 

BRN forms 

CAT  

Course 
syllabi 

 Full and part time program completion options are available.  

The FNP MSN degree program totals 121 quarter units. This option 
consists of 61 quarter units of FNP theory and 33 clinical units plus the 18 
semester units/27 quarter units of MSN Nursing Advanced Practice core 
coursework (N209, N210, 212, 214B, 215 and N 500) at CSUS. Total 
theory hours for the FNP and MSN degree components equals 880 theory 
hours and 990 clinical hours/820 patient encounters.  

The FNP Post Masters certificate is a total of 94 quarter units; 61 of 
nursing theory and 33 units of clinical. Total instructional hours include 610 
hours of FNP theory and 990 clinical hours/820 patient encounters.  

FNP students may elect to obtain dual FNP/PA certification by completing 
additional PA coursework as outlined in application and program materials. 

 

(8)  The course of instruction shall be calculated according to the following 
formula: 
 
(A)  One (1) hour of instruction in theory each week throughout a semester or 
quarter equals one (1) unit. 

X SS Sec 6 

Sec 8 

App 1 

BRN forms 

CAT 75 

Course 
syllabi 

 

 

Sec 8  

App 7 

 

 Calculation of theory and clinical hours and units adheres to the required 
formula.  

 

(B)  Three (3) hours of clinical practice each week throughout a semester or 
quarter equals one (1) unit. 

X SS  

Sec 5, 6 

Sec 8  

 The 33 units of clinical practice include 840 supervised clinical hours and 
150 clinical lab hours for both the FNP certificate options.  
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App 1,3 

BRN forms 

CAT 75 

Course 
syllabi 

(C)  One (1) semester equals 16-18 weeks and one (1) quarter equals 10-12 
weeks. 

X SS Sec 6 

BRN forms 

Cat 75  

Course 
syllabi 

 Each UCD quarter is 10 weeks in length and each CSUS semester is 17 
weeks in length. 

(9)  Supervised clinical practice shall consist of two phases: 
 
(A)  Concurrent with theory, there shall be provided for the student, demonstration 
of and supervised practice of correlated skills in the clinical setting with patients. 

X SS Sec 5 

BRN forms 

CAT  

Course 
syllabi 

Exhibits 

Interviews 

 Two clinical sites were visited; one on May 8 and one May 22, 2012. The 
May 8 visit was to a first year student’s primary care site in a busy 
physician‘s family practice office in Oroville. The physician has worked with 
the UCD program the past twenty years.  

The second site visit occurred on May 22, 2012. A second year graduating 
student was observed in a private physician (s) family practice office in the 
Davis area. Two physicians and one UC Davis FNP/PA graduate practice 
in this office. The graduating FNP student has been offered a part time 
position in this practice. 

Primary preceptors/physicians at both sites reported being very satisfied 
with the program of study, faculty oversight/clinical evaluation activities, 
and student preparation and performance. 

 

(B)  Following acquisition of basic theoretical knowledge prescribed by the 
curriculum the student shall receive supervised experience sand instruction in an 
appropriate clinical setting. 

X SS Sec 6 

Exhibits 
Interviews 

 Written policies, procedures and processes governing supervised clinical 
experiences are clearly stated in course materials and consistently 
implemented by faculty and preceptors. 

(C)  At least 12 semester units or 18 quarter units of the program shall be in 
clinical practice. 

X SS Sec 6 

BRN forms 

CAT 

Course 
syllabi 

 FNP MSN and Post MSN certificate students complete 33 quarter units 
and 990 clinical hours of instruction. The majority of FNP students elect to 
complete additional coursework/hours to meet PA certification 
requirements. 

(10)  The duration of clinical experience and the setting shall be such that the 
student will receive intensive experience in performing the diagnostic and 
treatment procedures essential to the practice for which the student is being 
prepared. 

X SS Sec 5  

Sec 6 

Course 

 The program uses the PxDx E* value clinical tracking system to track 
student completion of clinical requirements (patient encounters/diagnoses) 
in the supervised clinical practice portion of the program. Faculty monitors 
student progress on a monthly basis.   
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syllabi 

Interviews 

Exhibits 

(11)  The program shall have the responsibility for arranging for clinical instruction 
and supervision for the student. 

X SS Sec 5 

Sec 8  

App 2  

Exhibits 

Interviews 

 Faculty is responsible for arranging clinical instruction, assignment of 
students to clinical sites and preceptor approval.  Students are free to offer 
suggestions related to potential clinical placements and preceptors. 

FNP students are placed with NP or physician preceptors. The UC Davis 
faculty clinical coordinator/faculty designees work closely with preceptors 
each quarter. 

(12)  The curriculum shall include, but is not limited to: 
 
(A)  Normal growth and development 

 

X  SS 

Sec 6 

Sec 8  

App 3   

BRN forms 
Course 
syllabi  

Interviews  

(A)-(Q) in 
this section 
   

 Required content areas are integrated throughout the program’s theory 
and clinical coursework. The total faculty has already identified several 
areas of needed curriculum revision and refinement.  During the past two 
years, faculty completed a comprehensive review of the program of study. 
Planned curriculum revisions include streamlining the program of study by 
the elimination of redundant content, implementation of new strategies to 
strengthen integration/coordination of the FNP certificate and MSN degree 
coursework, and increased use of a variety of instructional and evaluation 
methods. Faculty anticipates submission of a major curriculum change 
proposal for the FNP certificate and MSN degree program components, as 
well as the PA certificate program, shortly after this continuing approval 
visit.  

Recommendation: CCR 1484 (d), (12) (O ), (P) Curriculum 
• Pursue planned curriculum changes to achieve a greater 

degree of curriculum integration/coordination of the FNP 
certificate and MSN degree program components, reduce 
identified areas of content redundancy, refine course 
sequencing and further strengthen program evaluation 
activities.  

 
• Continue progress and plans to implement use of a greater 

variety of instructional/evaluation methods such as case and 
problem based learning, simulation/virtual labs, refined test 
review strategies and increased faculty supervised learning 
activities throughout the curriculum. 

 
• Refine student learning activities related to NP role 

development, the legal implications of NP practice, and the 
development/revision of standardized procedures.  

 

(B)  Pathophysiology X    
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(C)  Interviewing and communication skills X   

(D)  Eliciting, recording and maintaining a developmental health history X   

(E)  Comprehensive physical examination X   

(F)  Psycho-social assessment X   

(G)  Interpretation of laboratory findings X   

(H)  Evaluation of assessment data to define health and developmental problems X   

(I)  Pharmacology X   

(J)  Nutrition X   

(K)  Disease management X   

(L)  Principles of health maintenance X   

(M)  Assessment of community resources X   

(N)  Initiating and providing emergency treatments X   

(O)  Nurse practitioner role development X  Refer to last bulleted recommendation listed at the beginning of this 
curriculum section above. 

(P)  Legal implications of advanced practice X  Refer to the last bulleted recommendation listed at the beginning of this 
curriculum section above.  

(Q)  Health care delivery systems X   

(13) The course of instruction of a program conducted in a non-academic setting 
shall be equivalent to that conducted in an academic setting. 

Not 
applicable 

  

 









BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE 

Agenda Item Summary 
AGENDA ITEM: 9.4.1   

DATE:  October 30, 2012  
 

ACTION REQUESTED:  Mount Saint Mary’s College Baccalaureate Degree 
Nursing Program 

  
REQUESTED BY:  Shelley Ward, M.P.H., R.N. 

Nursing Education Consultant 
  
BACKGROUND: Wendy K. Taylor, PhD, RN, CNS 

Program Director 
 

The program is proposing a curriculum revision for both the generic BSN (TBSN) and 
Accelerated (ABSN) program options.   The revision is based in part on the CCNE 
Essentials for Baccalaureate Education, QSEN Competencies, as well as reports from the 
Institute of Medicine and the Carnegie Foundation. Input from students, faculty and health 
care employers also influenced the changes.  
 
The BSN generic curriculum consists of a total of (51) nursing units (29.5 theory, 21.5 
clinical), communication units (8), Science Units (24) and a total of (83) units as Content 
Required for Licensure; Other Degree Requirements (45) and Total Units for Graduation 
(128).  
( 15 week- Semester Unit System) 
 
The ASBN curriculum consists of a total of (44.5) nursing units ( 26.5 theory, 18 clinical), 
communication units (6), Science Units ( 28) and a total of (78.5) units as Content Required 
for Licensure; Other Degree Requirements (48.5) and Total Units for Graduation (127).  
( 15 week -Semester Unit System)  
 
Implementation is planned for Fall 2013 for the generic BSN program students and in the 
fall of 2015 for the accelerated option students.   
 
Proposed Curriculum Changes:  
 
Traditional BSN program:  
 
Freshman Year: ( Pre-Nursing) 
 SPR71 Pre-nursing course will no longer be offered 

 
Sophomore Year: ( First Year in Nursing) 
 Add NUR 10 Introduction to Nursing ( emphasis on abuse) (1 U) 
 Change Fundamentals of Nursing Theory (53a) and Skills (53b) to NUR 55 

Fundamentals of Nursing/Roy and combine practicum into the course.  



 Pathophysiology course content will have heavier emphasis on basis sciences 
 Introduce pharmacology first semester and allocating an additional unit to the 

pharmacology courses overall ( from 2 to 3 units) 
 NUR 62 Adult Med/Surg I to include content for the management of  the adult, and 

includes the Roy Adaptation Model and the clinical practicum 
 NUR 57 replaces 1 unit skills class (53c)  and will incorporate simulation 
 NUR 12 replaces BIO 112 Human Nutrition 

 
Junior Year: ( Second Year Nursing) 
 Add NUR 168 Integrative Theory and Practices Course (1.5 U)  
 Pharmacology  is moved to sophomore year 
 Add NUR169 Palliative Care Course ( 1.5 U) 
 Advanced Medical/Surgical Nursing will be named Adult Medical/Surgical Nursing 

II, OB is named Childbearing Families and Women’s Health, Pediatrics is named 
Children and Families. 

 Nursing theory and clinical course components are combined into one course.  
 
Senior Year: ( Third year Nursing) 
 Nursing Research becomes NUR 134 Evidence-Based Practice 
 Nursing Issues ( previously NUR134) will move to the NUR 186 Transition to 

Professional Practice 
 The current Leadership course will become NUR 184 Leadership and Health Policy 
 The Gerontology Course and Community/Public Health Courses will combine 

theory and clinical into one numbered course for both components.  
 
Accelerated Program Option:  
 
 The Nutrition course is a pre-requisite. 
 Nursing courses are offered in 7-14 week intervals 
 Adult Med./Surg. II, NUR 171 Childbearing Families and Woman’s Health, NUR 

172 Children and Families, and NUR 173 Mental Health will have 0.5 units less 
than the previous curriculum in second semester 

 The nursing courses blend theory and clinical units into one course 
 
 
NEXT STEPS:   Place on Board Agenda 
  
FISCAL IMPLICATIONS, IF ANY: None 
  
PERSON(S) TO CONTACT: Shelley Ward, M.P.H., R.N.,  

NEC (818) 558-5062 
 

 



September 19,2012 

Department ofNurstng 

To: CA Board of Registered Nursing 
Shelly Ward, RN 
Education and Licensing Committee 
PO Box 944210 
Sacramento, CA 94244·2100 

Re: Major Curriculum Revision 
Mount St. Mary's Baccalaureate Nursing Program 

Dear Ms. Ward and Esteemed Members of the Education and Licensing Committee: 

We, the faculty of Mount St. Mary's Baccalaureate Nursing Program, are requesting a review of a major 
curriculum revision. This letter contains the following: 

1. A description of reason for the change. 
2. A statement of the change. 
3. Curriculum Design. 
4. Summary of the Proposed Time-Frame. 
5. Summary of Course Descriptions. 
6. Form EDP-P-Os (for both TBSN and ABSN). 
7. Form EDP-P-06 (for both TBSN and ABSN). 

If you or the Education Committee have further questions or need further clarification, please contact 
me at (213) 477-2582. 

Sincerely, 

~"f/C-~ 
Dr. Wendy Taylor, RN, 'PhD 
Director, BSN Program 

ChalolI Camplls 12001 Chalon Road, Los Angeles, CA 90049·1526 el (310) 954-4230 fax (310) 952-422 www msmc./a.edu 
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Description of the Reason for Change 

Overall Baccalaureate Nursing Program 

Starting in fall of 2008, the BSN faculty at Mount St. Mary's College endeavored to revise our 

curriculum in an effort to modernize our approach to nursing education. This was based on current 

Commission on Collegiate Nursing Education Essentials for Baccalaureate Education, QSEN 

Competencies, recommendations for new graduate registered nurses, as well as reports from the 

institute of Medicine and the Carnegie Foundation's Report, "Educating Nurses: A Call for Radical 

Transformation." These reports are calling for sweeping changes In the education of modern day 

registered nurses to meet the needs of our current and future patients in a changing health care 

environment. The students were also queried, and many have given feedback in curriculum committee 

meetings, as well as through informal channels. Our last major revision was approved in early 1995, and 

implemented fall of the same year. 

As a nursing faculty, we saw the need to incorporate the Roy Adaptation Model into all of our 

courses, and not present the model in isolation, as a separate theory class. This new curriculum 

incorporates the Roy Model into the each theory class, and promotes the understanding of the Model as 

a guide for decision-making and critical thinking. Sophomore year skills are to be incorporated into the 

practicum component of the course, reducing the cognitive dissonance of beginning essential skills 

being taught in varying courses. Skills, unified under the practicum course, and front loaded into the 

early part of the semester will engage the student in a more cohesive fashion to care for their patients. 

Health care employers are recommending the integration of simulation, new technology and an 

emphasis on pharmacology for our new graduates to be successful. Our graduates have also 

commented on the need to incorporate pharmacology earlier in the curriculum, as a tool to ensure they 

are safe, successful new graduate Registered Nurses. They also emphasized the importance of clinical 

reasoning skills that transfer across specialty areas as a necessary component of their new graduate 

practice. 

Complementary medicine and palliative care issues were not emphasized in our current 

curriculum, and our students lacked a discrete physical assessment course necessary for graduate study. 

These issues are remedied in the new curriculum, with the introduction of palliative care and 

complementary medicine courses in the junior year. In the senior year, Advanced Health Assessment 

will be offered. ~e are also merging our Nursing Issues Class into our Preceptorship Course. Now, that 

course witl be called Transition to Professional Practice, and have both a theory and a clinical 

component. Previously, the content taught in that theory course was palliative care. With the 

incorporation of a palliative care course earlier in the curricula, we can ensure that a student's final 

practicum and theory course are focused on transitioning that student to clinical practice. 

Furthermore, we are adding a course called Intro to Nursing. This course will be designed as a 

formal student orientation program, with an emphasis on Abuse Content. Currently, our BRN mandated 

abuse content is delivered in the senior year, however, as students, they are expected to assess for 

potential client abuse from the beginning of their time in clinical rotations. By making the course a 
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required part of the curriculum, we are also helping to set the standard for the incoming students. This 

can serve to build a "cohort" of nursing students and provide a forum for clear dissemination of 

expectations. The current "Preparation for Nursing" course in the Traditional Baccalaureate Nursing 

Program is delivered in the spring semester prior to program admission and is optional for students. 

Thus, transfer students and in house students often don't take this course. 

The nutrition course will be transitioned to an "NUR" designated course. This ensures that the 

nutrition content has clear clinical relevance, and the content will also utilize the Roy Adaptation Model 

as a framework for the nutritional assessment. The current course is an upper division biology course 

that isn't meeting the needs of the students when managing the therapeutic application of nutrition 

therapies. 

To that end, we have developed a new structure for our curriculum, responding to the needs 

noted above, and allowing for the education of future nurses. This process took over 4 years, and 

involved input from the students, faculty and our community partners. We have examined the impact 

to the college community, and worked to ensure that the standards of a liberal Arts Mount St. Mary's 

education are honored as the soul of a "Mount Nurse." The faculty believes that this will improve our 

NCLEX pass rate, as well as position our students to be leaders of nursing's future. 

Statement of Change 

Mount St. Mary's College proposes to introduce the changes to the sophomore level starting fall 

of 2013. If approved, the SPR71 course, "Preparation for Nurses" will not be offered this coming spring, 

2013 and will be replaced by NUR10 Introduction to Nursing to be offered fall 2013. The freshman pre

nursing courses will remain identical to the current pre-requisite model, with the exception of the 

optional SPR71 course. 

For the Sophomore year, students will begin the year with a formal orientation program called 

NURlO Introduction to Nursing. There will be various activities including an online abuse module, to 

ensure BRN mandated abuse content is presented at the outset of the program. We will move our 

Pathophysiology course to a more science based model, building the foundation for an understanding of 

the complexities of disease process necessary in the current health care environment. This will be 

enhanced by a Pharmacology I and II (NUR 13/14) course given over the 2 semesters of Sophomore year. 

These 2 changes allow the foundational science to be explicated early in the curriculum, and ensure 

improved applic;ation of knowledge throughout the program. NUR S5 Fundamentals of Nursing/Roy will 

present the basics of nursing process, the Roy Adaptation Model, and includes the Practicum course as 

well. The first weeks of the Practicum component will be spent in skills lab, developing the necessary 

skill base to enter the care environments and begin the process of learning through simulation 

experiences. In second semester, the students will have NUR62 Adult Med/Surg I, which includes 

nursing theory, interventions and the practicum component. Nur12, the Nutrition course will be offered 

in the spring semester, and will have a strong application component of care plans, utilization of the Roy 

Adaptation Model as a means of assessing nutrition. The Fundamental Skills class remains in place for 

spring semester with a heavy emphasis on simulation. 
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Junior year will continue to have the specialty theory/practicum courses including NUR170 Adult 

Med/Su rg II, NURl71 Childbearing Families and Women's Health, NURl72 Children and Families, and 

NUR173 Mental Health. These are unchanged. We are adding NUR168 Integrative Theory/Practice, a 

course dedicated to complementary and alternative therapies. We are also adding NUR169, Palliative 

Care. The rational to introducing Palliative Care in the junior year is the universality of the content. 

Many students find managing the symptomatically sick, and the dying patient extremely challenging. 

Providing this content sooner in the curriculum both enhances the chance for applicability as well as 

providing the students with theoretical tools for managing these difficult patient scenarios. 

Senior year will continue to house content based on the theoretical and practical considerations 

for patient populations, not just individuals and families. NUR184 Leadership and Health Policy will 

replace our former Leadership/Management Class. The emphasis will continue to be on health care 

systems, but there will be more content focused on policy change within government as well health care 

systems. Our Nursing Research Course will transition to NUR134 Evidence-Based Practice, to allow our 

students access to the process of developing and evaluating evidence for the clinical environment, a 

necessary skill for new graduate nurses. The Gerontology and Community/Public Health courses are 

renumbered but remain unchanged. We will add NUR188 Advanced Health Assessment, a course with 

both theory and skills practice. This is to refine and emphasize their hands on skills prior to graduation 

and to address the needs of many of our students as they consider graduate school. 

Our Capstone Preceptorship Course will be changed to NUR186 Transition to Professional 

Practice. This will allow the content, nursing issues and professional practice, to be reflected in their 

associated clinical practicum. This practicum will focus on getting the student ready to work in a health 

care system, understanding their rights and responsibilities as a new graduate nurse and potential 

change agent. 

Proposal Curriculum Changes 

1)	 Freshman Year (Pre-Nursing) 

a) Essentially unchanged, except that the SPR71 Pre-nursing course will no longer be offered. 

2.) Sophomore Year (First year in Nursing) 
a.) Add NUR 10 Introduction to Nursing, a theory course with an emphasis on abuse content 
and focused on delivering program expectations, and building a cohort of students. The abuse 
content'was being delivered senior year, but is so necessary to the safe and thorough 
assessments of patients, we decided to introduce the content up front and then reinforce it 
throughout the remainder of the program. 
b.) Change Fundamentals of Nursing Theory (53a) and skills (53b) to NUR 55 Fundamentals of 
Nursing/Roy and combining Practicum into the course. The Roy Adaptation Model and the 
introduction to nursing fundamentals and skills will be rolled into this course. This allows the 
students to developing a beginning understanding of skills and theory necessary to safe nursing 
practice. Introducing the Roy Model in the first semester also allows the students more 
application time early on in their educational career. 
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c.)	 Pathophysiology will remain as is, but have a heavier emphasis on the basic sciences as 
foundational concepts of illness. 
d.) Introduce pharmacology first semester sophomore year, and allocating an additional unit to 
the courses over all (from 2 units to 3 units). The course will be taught over 2 semesters and 
include NUR13 Pharmacology I (l Unit) and NUR14 Pharmacology" (2 Units). This will allow the 
dissemination of pharmacology content earlier In the education process and allow the students 
to apply this content from early on in the curriculum. 
e.)	 NUR 62 Adult Med/Surg t will have nursing care concepts for the management of adult, 
hospitalized patients and include the development and application of the Roy Adaptation Model 
as well as the clinical practicum. 
f.) NUR57 will replace the 1 Unit Skills class offered in the spring (53c), and will emphasize skills 
and the use of simulation in educational development. 
g.)	 NUR12 will replace BI0112 Human Nutrition. This Nutrition for Nurses Course will give the 
basic science of nutrition, but will place heavy emphasis on nutritional assessment utilizing the 
Roy Adaptation Model, and in the various applications of nutritional interventions to manage 
disease states. 

3.) Junior Year (Second year Nursing) 

a.) Add NUR168 Integrative Theory/Practice Course to introduce concepts of complementary 
and alternative medicine. Many integrative therapies are in use by patients. Our students 
will need to understand the basics of these therapies and be prepared to manage patients 
who are using these therapies. 

b.)	 Pharmacology was moved to Sophomore year. 
c.)	 NUR169 Palliative Care Theory will be added to the Junior year. This is to ensure our 

students have exposure to and a basic understanding of palliative care patients and their 
needs. This arises from the increased complexity of all patients in terms of symptom 
management and the specific needs of patients at the end of life. 

d.)	 The specialty theory and clinical courses will remain the same (Advanced Medical/Surgical 
Nursing will be called Adult Medical/Surgical Nursing II, OB will be called Childbearing 
Families and Women's Health, Pediatrics will be called Children and Families and Mental 
Health will remain Mental Health). The theory and clinical course will be combined into one 
course number, but with 2 distinctive components, theory and clinical. Childbearing and 
Children will be taken in the same semester, Mental Health and Adult Medical/Surgical 
Nursing" will be taken in the same semester. 

4.) Senior Year (Third year Nursing) 

a.) Nursing Research will become NUR134 Evidence-Based Practice, which will allow for a more 
holistic exploration into the development and application of evidence for clinical practice, 
allowing our students to become educated research consumers for their clinical 
environments. 

b.)	 Nursing Issues (previously NUR134) will move to the NUR186 Transition to Professional 
Practice. This will be a theory and practicum course focused on transitioning the new 
graduate to the practice environment and will include items such as regulations governing 
practice, professional practice groups, delegation and care management. We will also 
explore controversies surrounding nursing in the current socio-political environment. 
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c.) Our current Leadership course will become NUR184 Leadership and Health Policy, 
explicating the link between local practice and policy/political action. It will continue to 
examine systems theory, Quality Improvement Processes, and management. This course 
will continue to be both Theory and Practkum. 

d.) OUf Gerontology Course and Community/Public Health Course will remain the same, 
however, the course numbers will be collapsed Into one with the theory and clinical course 
linked. 

Because of these changes, there is a 0.5 Unit increase in the number of units needed to graduate with a 
BSN. 

Relationship of the Proposed Change in Students' Education 

The proposed change is meant to increase our students' grasp of fundamental concepts and 
allow for earlier exposure to pharmacology and a clear connection between the nutrition class and the 
therapeutic application of nutrition in practice. In the junior year, new theory courses have been added 
to ensure exposure to necessary concepts such as alternative medicine and palliative care, which are 
increasingly part of the new graduate environment. Senior,year course changes are meant to transition 
the student to the new graduate role, and allow them to better apply research in their professional 
practice. They will also have more opportunity to see advocacy as a central nursing function, both on a 
systems level and from within the socio-political arena. 

The proposed courses are described below, with Course Descriptions and Objectives. Syllabi are 
attached for new required courses. The proposed changes will likely decrease the length of time in 
direct clinical care for the first semester, sophomore year, but will increase the amount of time in clinical 
in the second semester. These changes also mandate more integration of simulation throughout the 
curriculum, and the college is currently seeking the funding for a fully functioning, integrated simulation 
lab, and is increasing the number of beds devoted to skills. The roll out of this curriculum for the 
Traditional Program will be over 3 years, starting fall 2013. The Accelerated program will explicate their 
roll-out process further in this letter. Release time will be offered to ensure that faculty have time to 
develop new courses. 
Curriculum Roll-Out 

Freshman Sophomore Junior Senior 
2012-13 

. 
If approved, no 
SPR71 Prep for 
Nursing Course 
Offered 

NO CHANGE NO CHANGE NO CHANGE 

2013-2014 New Curriculum NO CHANGE NO CHANGE 
2014-2015 Continue New 

Curriculum 
New Curriculum 
Introduced 

NO CHANGE 

May 2015 New Curriculum 
Introd uced for the 
Accelerated BSN 
Students 

2015-2016 Continue New 
Curriculum 

Continue New 
Curriculum 

New Curriculum 
Introduced 
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Statement of Change (ABSN) 

Mount St. Mary's acknowledges the ABSN student population to be unique in their preparation 
and needs. As adult learners, they are by and large more organized, driven, and mature than a 
traditional aged student. As such, the pedagogy of presenting all nursing content in 12 calendar months 
has been an effeCtive way of educating these nurses. 

Mount St. Mary's College proposes to introduce the revised curriculum to the ABSN program in 
the fall of 2015. This will allow the new course development to be complete before the launch. At that 
point, the revised curriculum changes will be complete for the TBSN program. 

Applicants to the ABSN program will continue to be required to have a bachelor's degree as well 
as complete 45 units of pre-requisites. For the ABSN program, Nutrition continues to be a pre-requisite 
as there has not been an issue with ABSN students and nutrition. 

The revised curriculum has course units that include both theory and clinical. Clinical units are 
graded credit/no credit and theory units receive a letter grade. 

The general overall progression of the curriculum continues to include focus on the individual 
adult client in the first semester, progressing to focus on nutsing care for the family unit in the second 
semester, followed by focus on nursing care for populations In the third semester. 

Pre-entry Immersion 

NURI0 Introduction to Nursing will be a new course. With the generous support of Robert 
Wood Johnson New Careers in Nursing Grant over the last 4 years, the ABSN program has developed the 
majority of content for this course already in the current Pre-Entry Immersion Course offered prior to 
program start. Objectives include an online abuse module, to ensure BRN mandated abuse content is 
presented at the outset of the program. 

Sophomore level work (Semester 1) 

Pathophysiology NUR 56 is offered in the first seven weeks and is presented from a more 
science based perspective providing a stronger foundation for understanding of the complexities of t~,e 

disease process necessary in the current health care environment. NUR 55 Foundations of Nursing/Roy 
will present the basics of nursing process, the Roy Adaptation Model, and includes the Practicum course 
as well. The first 2 weeks of the Practicum component is spent in skills lab. In the second seven weeks, 
Adult Medical Surgical Nursing/Roy NUR62 is offered which includes nursing theory, interventions and 
practicum. Adult Med/Surg Skills NUR 57 remains in place for the entire 14 weeks with an emphasis on 
simulation. Pharmacology t NUR 13 will also run the entire 14 weeks of the first semester to allow 
students extended time with pharmacology content. 

Junior level work (Semester 2) 

Junior level work will continue to include a focus on families and specialty theory/practicum 
courses including NUR170 Adult Med/Surg II, NUR171 Childbearing Families and Women's Health, 
NURl72 Children and Families, and NUR173 Mental Health. With the curriculum revision each theory 
course will have .s units less than the previous curriculum. New courses in this junior level are NUR168 
Integrative Theory/Practice, a course dedicated to complementary and alternative therapies and 
NUR169, Palliative Care. The rational to introducing Palliative Care in the junior year rather than the 
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senior year is the universality of the content. Many students find managing the symptomatically sick, 
and the dying patient extremely challenging. Providing this content sooner in the curriculum both 
enhances the chance for applicability as well as providing the students with theoretical tools for 
managing these difficult patient scenarios. NUR 14 Pharmacology 2 will run the entire 14 weeks ofthe 
junior level semester to allow students extended time with the pharmacology content. 

Senior level work (Semester 3) 

Senior level content will continue to Include an expanded foe s on practical considerations for 
patient populations, not just individuals and families. Leadership/Management will now be Leadership 
and Health Policy NUR 184 and for ABSN students this course will run the entire 14 weeks of the 
semester. Nursing Research will now be Evidence-Based Practice NUR 134, to allow our students access 
to the process of developing and evaluating evidence for the clinical environment, a necessary skill for 
new graduate nurses. Gerontology and Community/Public Health courses are renumbered and are 
essentially unchanged. A new course Advanced Health Assessment NUR 188, contains both theory and 
skills practice and will run for the entire 14 weeks. This course addresses the need to refine and 
emphasize hands on skills prior to graduation and to address the needs of many of our students as they 
consider graduate school. 

Transition to Professional Practice NUR 188 is a new course that incorporates the clinical 
component previously known as preceptorship and theory component previously known as issues. The 
theory component will run the entire 14 weeks of the semester. This will allow the content, nursing 
issues and professional practice, to be reflected in their associated clinical practicum. This practicum 
will focus on supporting the student to synthesize their learning and encourage demonstration of 
competent safe beginning nursing practice. 

Proposed Content of Nursing Courses (Both Programs) 

Sophomore Year 

Clinical care Practicum Objectives (these are incorporated into the NUR55 and NUR62 Courses): 

1.	 Integrate communication skills with client values in the provision of care. (3 A, 0, E) (Client 
Centered Care) 

2.	 Demonstrate basic assessment skills of clients. (2 A-E)(Client Centered Care) 
3.	 Demonstrate basic interprofessional communication skills with members of the healthcare 

team. (SA, B, D) (Teamwork and Collaboration) 
4.	 Identify appropriate sources of evidence applicable to the client care environment. (3 B, C, 

6C)(Evidence Based Practice) 
5.	 Value own role in preventing errors and promoting a safe environment. (50, 12A) (Safety) 
6.	 Assess personal performance in the clinical area to improve client outcomes. (4A,12E)(Quality 

Improvement). 
7.	 Demonstrate safe clinical practice as it relates to use of pharmacologic agents. (40, 12A, C) 

(Safety) 
8.	 Protect confidentiality of all health information using multiple formats. (12 C, F)(lnformatics) 
9.	 Identify and discuss the role of the RN as a mandated reporter of suspected abuse. (5E,12C) 

(Safety) 

Demonstrate knowledge and skills from prerequisite and concurrent courses. 
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Course Name: NU 10 Introduction to Nursing 

BSN Sophomore standing Theory: 1 unit 

Descriptionl This introductory theory course in the BSN program focuses on academic skill bUilding and 

an introduction to the nursing profession and professional socialization. 

Objectlvesl Upon the completion of this course, the learner will be able to: 

1.	 Identify skills needed for success in learning and in the BSN program. (1) 
2.	 Demonstrate basic math skills, mastering fractions, decimals, percent, ratios, proportion, word 

problems, and use of the metric system. (1) 
3.	 Discuss effective communication and critical thinking skills. (1, SA, C) 
4.	 Explore the meaning of nursing as both a science and art. (1, lOB) 
5.	 Examine the various roles of the professional nurse. (lOA, E) 
6.	 Indicate the role of evolving technology in the delivery of safe, eVidence-based nursing practice. 

(12E) 
7.	 Identify and discuss the role of the RN as a mandated reporter of suspected abuse. (5E, 12C) 
8.	 Identify the role of the Board of Nursing in the State of California, and understand the provisions 

in the California Nurse Practice Act pertaining to safe and competent practice. (12A,12B) 

Course Name: NUR 12: utrition and Health 

BSN Sophomore standing Theory: 2 units 

Description: This theory course focuses on nutrition across the lifespan, including an emphasis on 

health promotion and disease management. This course emphasizes the interrelationships between 

nutrition, food and the environment as they impact health. 

Objectives: Upon completion of this course, the learner will be able to: 

1.	 Identify the basic principles and concepts of nutrition science. (3A, D) 
2.	 Understand the process of digestion, absorption, and metabolism of the major nutrients and the 

interaction of those processes along the health spectrum and developmental stages. (3D) 
3.	 Understand the RDA of varying nutrients, and factors that cause variations in RDA for differe:-;t 

health and developmental stages. (3D) 
4.	 Apply the Roy Adaptation Model in the assessment, management and evaluation of nutritional 

issues in clients. (2A-G) 
5.	 Utilize evidence based practice to develop teaching strategies for optimal client health. (6A-D) 

Course Name: NUR13: Pharmacology 1 

BSN Sophomore Standing Theory: 1 unit 
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Description: This theory course focuses on the scientific principles of pharmacokinetics, 

pharmacodynamics, as well as relevant policy issues, therapeutic applications, and safe administration 

of pharmacologic agents. 

ObJectives: Upon completion of this course, the learner will be able to: 

1.	 Identify and define terms, basic processes, and nursing considerations related to drug therapy. 
(4A) 

2.	 Utilize math skills to calculate dosages, volumes, and amounts pertaining to medication
 
administration. (4B)
 

3.	 Discuss the role of the nurse in legal and ethical issues for clients receiving pharmacologic
 
therapy. (HA)
 

4.	 Consider human diversity and its impact on client's perception ot and response to,
 
pharmacologic therapy. (3E, 2G)
 

5.	 Develop and demonstrate an understanding of the process of safe medication administration. 
(4B, 12C) 

6.	 Explore the process of drug development and the approval process. (120) 

Course Name: NUR 14: Pharmacology II 

BSN Sophomore Standing Theory: 2 units 

Description: This theory course further develops the scientific principles of pharmacology, including the 

introduction and discussion of the major therapeutic drug classes. 

Objectives: Upon completion of this course, the learner will be able to: 

1.	 Utilize a systematic approach to drug therapy, focusing on therapeutic classifications and drug 
groupings. (4A, 0; 7A, B, E; 3D) 

2.	 Describe the characteristics of the major drug groups and selected individual drugs. (40, 7E) 
3.	 Utilize teaching/communication with clients and team members to ensure safe and optimal drug 

therapy. (7F, 11B) 
4.	 Identify the role of the professional nurse related to research and pharmacologic outcomes. 

(IOE,3C) 
S.	 Introduce integration of supplements with safe pharmacologic therapy goals. (9A, B) 
6.	 Utilize math skills to calculate complex dosages, volumes and amounts as pertaining to
 

medication administration. (4B)
, 
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Course Name: NUR 55A or NUR 5ST: 

Adaptation Nursing: Foundations of Nursing and Roy Adaptation Model 

BSN Sophomore Standing Theory: 4 units Practicum: 2 units 

Description: This theory and clinical course focuses on foundational nursing concepts. The historical 

and theoretical basis of professional nursing is presented. The Roy Adaptation Model Is introduced as 

the theoretical foundation for professional nursing practice including evidence-based practice, 

education and health care delivery. 

Objectives: Upon the completion of this course, the learner wilt be able to: 

1.	 Describe the professional nursing role within the historical and current healthcare environment. 
(4C) 

2.	 Apply nursing professional values as a foundation for evidence based nursing practice. (12E) 
3.	 Utilize the Roy Adaptation Model according to the 4 major domains of nursing; person, nursing, 

health and the environment. (2A-G) 
4.	 Employ the knowledge of human adaptation for meeting basic physiological and
 

psychosocial/spiritual needs and relate this knowledge to illness prevention and disease
 
management. (3D)
 

5.	 Create a holistic, comprehensive assessment based on Roy Adaptation Theory. (2e, 20) 
6.	 Identify pain assessment and management as central to the nurse's role. (2E, 70) 
7.	 Demonstrate techniques oftherapeutic and professional communication across various
 

environments with diverse groups to create a culture of safety.(12A)
 
8.	 Identify the role of client education as a primary nursing intervention across the lifespan. (6B, D; 

lOB, C) 
9.	 Assess/intervene in emergency patient situations. (4C) 
10. Navigate and document client data in client health records. (12B) 
11. Demonstrate adherence to HIPAA. (12F, C) 

Course Name: NUR 56: Pathophvslology 

8SN Sophomore Standing Theory: 3 units 

Description: This theory course focuses on the basic pathophysiological mechanisms of health 

alterations acro~s the adult lifespan. 

Objectives: Upon completion of this course, the learner will be able to: 

1.	 Define the scientific basis of the major disease processes of adult medical-surgical clients. (1, 
10F) 

2.	 Identify regulatory and compensatory mechanisms as they relate to commonly occurring 
diseases. (3D) 

3.	 Integrate pathophysiologic concepts of disease in assessment of clients. (20, F; 6E) 
4.	 Apply pathophysiologic concepts of disease to the management of commonly occurring
 

conditions across the lifespan. (3B, 4A)
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Course Name: NUR 57A or NUR 57T: Adaptati n Nursing: Fundamental Nursing Skills Lab 

BSN Sophomore Standing Theory: .5 unit! Practicum: .5 unit 

Description: This course integrates theory and research Into beginning level skills and procedures for 

the hospitalized adult medical-surgical clients. 

Objectives: Upon completion of this course, the learner will be able to: 

1.	 Identify safety and privacy issues for all procedures or new skills performed. (4A-D, 12A-C) 
2.	 Demonstrate culturally sensitive communication skills and teaching techniques that are 

effective in client understanding of procedures and skills. (SA,B, 6A, lOA-D) 
3.	 Discuss the role of the nurse in legal and ethical questions that may be involved for each 

procedure perfonmed, including client's rights and confidentiality. (12A-C,E,F) 
4.	 Demonstrate accurate and professional documentation skills using multiple formats. (SA,B, 

12A,B,F) 
S. 

Course Name: NUR 62A or NUR62T: Adaptation Nursing: Adult Medical Surgical Nursing I 

BSN Sophomore Standing Theory: 4 units Practicum: 4 units 

Description: This theory and clinical course focuses on the care of the client experiencing common 

alterations in the body's structure, functions, and regulatory mechanisms. Collaborative care will be 

discussed with an emphasis on using the Roy Adaptation Model in developing plans of care. 

Objectives: Upon completion of this course, the learner will be able to: 

1.	 Use the Roy Adaptation Model to develop holistic client centered care plans for adult clients 
experiencing acute and chronic medical-surgical conditions. (2A-G) 

2.	 Integrate evidence-based practice in the care of the adult medical-surgical client. (3A-F) 
3.	 Compare and contrast the etiology, pathophysiology, and collaborative care of adult clients 

experiencing health alterations. (4A, D) 
4.	 Use the nursing process to assess client and family health illness beliefs, and practices to proVide 

care congruent with assessed values. (lOB, C, D) 
5.	 Demonstrate an understanding of creating/maintaining a safe environment to promote high 

quality care outcomes. (12A, C, E). 
6.	 Apply t~chnology and information management tools to support safe processes of care. (12A, B, 

C, E) 

Junior Year 

Client Care Practicum Objectives (Applied to all Clinical Courses Below): 

1.	 Assess own level of communication skill in encounters with clients, families, and the healthcare 

team. (SA, B, D, 6C, G, 8A-C) (Teamwork and Collaboration) 

2.	 Recognize the boundaries of therapeutic relationships.(10A, 12E) (Teamwork and Collaboration) 
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3.	 Elicit and communicate client values, preferences, and expressed needs to other members of 

healthcare team. (7F, 2G, lOB-D) (Teamwork and Collaboration) 

4.	 Deliver a plan of care, utilizing the Roy Adaptation Model including evidence-based interventions 

and treatments. (2 A-G, 3A-F)(Client Centered Care and Evidence Based Practice) 

5.	 Demonstrate client care ensuring that a client's legal and ethical rights are upheld. (12A-C, E, F) 

(Client Centered Care) 

6.	 Describe processes used in understanding causes of error and allocation of responsibility and 

accountability (such as root cause analysis and failure mode effects analysis). (12A-C) (Quality 

Improvement and Safety) 

7.	 Employ communication technologies to coordinate care for patients. (SA-D, 12E, F) (Informatics) 

8.	 Demonstrate prioritization of patient care using clinical reasoning skills. (2F, 4A-D) (Client
 

Centered Care)
 

9.	 Demonstrate safe clinical practice as it relates to use of pharmacologic agents. (2G, 4A, 4D, 7E) 
(Safety). 

10.	 Identify and discuss the role of the RN as a mandated reporter of suspected abuse. (5E, 12C) 
(Safety) 

Demonstrate knowledge and skills from prerequisite and concurrent courses. 

Course Name: NUR168: Integrative Theory and Practices 

BSN Junior Standing Theory: 1.5 units 

Description: This theory course focuses on holistic nursing and the use of integrative therapies. The 

student will incorporate holistic nursing theory and practices into self-care and the care of clients. 

Course Objectives: Upon completion of this course, the learner will be able to: 

1.	 Demonstrate an understanding of the basic elements of the research process and how to apply 
evidence-based integrative therapies into clinical practice. (38, 0, E) 

2.	 Recognize need for continuing education in integrative modalities. (9A) 
3.	 Analyze consumer interest and clinical situations where integrative practices can improve 

quality of care. (9B) 
4.	 Identify opportunities, educational strategies, and leadership in integrating evidenced based 

modalities into plan of care. (9C, l1G) 
5.	 Discuss the implications of policy on issues of access, equity, and affordability in healthcare 

delivery. (HE) 



14 

Course Name: NUR 169: Palliative Care 

BSN Junior Standing Theory: 1.5 units 

Description: The theory course focuses on the nursing rote in helping clients/families across the lifespan 

achieve their goals, and maintain quality of life along the health-illness continuum. Advocating, 

navigating, and leading the interdisciplinary plan in all settings is threaded throughout this course. 

Course ObJectives: Upon completion of this course, the learner will be able to: 

1.	 Explore quality of life as a primary outcome in palliative nursing. (7B) 
2.	 Apply theoretical knowledge of palliative care across diverse populations to advocate for the 

clIent/family. (7A, F) 
3.	 Collaborate with clients, families and the healthcare team to manage pain and symptoms 

related to life-limiting illnesses. (7D, E) 
4.	 Describe nursing care during the dying process to achieve quality of the transition for the client 

and family. (7C) 
5.	 Discuss the legal, moral, and ethical conduct related to palliative care nursing. (12B) 

Course Name: NUR170A or NUR HOT: Adaptation Nursing: Adult Medical Surgical II
 

BSN Junior Standing Theory: 2 units Practicum: 2.5 units
 

Description: This theory and clinical course focuses on the care of the client with increasingly complex
 

pathophysiologic diseases. Nursing care will focus on the client within the context ofthe family unit.
 

Course Objectives
 

Upon completion of this course, the learner will be able to:
 

1.	 Identify the scope of practice for professional nurses in the care of adult clients with complex 

health needs. (4A, D) 

2.	 Apply concepts of evidence-based practice to nursing management and delivery of client care 

along the health continuum. (6C, D) 

3.	 Describe nursing role in health promotion, disease prevention, and managing the needs of the 

adult client with consideration to cultural health beliefs, values, and practices. (6A, B; 6G, H) . , 
Course Name: NUR 171A or HiT: Adaptation Nursing: Childbearing Families and Women's Health. 

BSN Junior Standing Theory: 2 units Practicum: 2.5 units 

Description: This theory and clinical course focuses on the care of the childbearing family and women's
 

health across the lifespan in diverse local and global contexts.
 

Course Objectives
 

Upon completion of this course, the learner will be able to:
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1.	 Explain the normal physiological and psychological growth and development of women, fetuses, 
and newborns. (4D) 

2.	 Identify health disruptions during pregnancy, labor, and throughout the woman's lifespan. (36, 
4D) 

3.	 Develop a plan of care for the client, and her family based on the Roy Adaptation Model. (2A, G) 
4.	 Examine ethical and legal issues, culture, diversity, social justice, altruism, and the role of the 

professional nurse in caring for the childbearing family and women's health. (6A, lOB) 
5.	 Identify own biases, stereotypes and prejudices related to healthcare of women during the 

childbearing years and throughout the lifespan. (10E, F; 12A) 
6.	 Examine strategies that empower and advocate for women in self-care. (3E; SD; SF; 6F, I; 12A) 
7.	 Analyze the effect of cultural beliefs on the care of women in the local community, nationally, 

and globally. (lOE, 11E) 

Course Name: NUR 172A or NUR tnT: Adaptation Nursing: Children and Families 

BSN Junior standing Theory: 2 units Practicum: 2.5 units 

Description: This theory and clinical course focuses on the health and care of the pediatric population. 

Emphasis will be on maximizing pediatric outcomes in family settings. 

Course Objectives: Upon completion of this course, the learner will be able to: 

1.	 Identify unique characteristics of the pediatric population. (3D; lOB, C; 4D) 
2.	 Formulate nursing care for the pediatric population based on growth and development 

needs and stages. (3D-F, 6E) 
3.	 Incorporate the Roy Adaptation Theory to address the health needs of the pediatric client 

and family. (2A-G) 
4.	 Prioritize nursing care for optimal outcomes in pediatric health environments. (lOB, C; l1F) 
5.	 Develop communication skills intra- and inter-professionally related to pediatric needs and 

priorities. (10E) 
6.	 Recognize safety and prevention practices for pediatric care. (6B, C, G, H; 12C, E) 

Course Name: NUR 173A or NUR 173T: Adaptation Nursing: Mental Health 

BSN Junior Standing Theory: 2 units Practicum: 2.5 units 

Description: This theory and clinical course focuses on mental health and mental illness across the 

lifespan. It addresses the psychosocial needs of clients, families and communities and prepares students 

to recognize and manage diverse mental health and psychosocial-spiritual alterations. 

Course Objectives: Upon completion of this course, the learner will be able to: 

1.	 Identify basic behavioral manifestations, pathophysiology, and management of mental 
health disruptions.(3E, 4D, lOB) 

2.	 Demonstrate therapeutic communication skills congruent with mental health and spiritual 
needs of clients. (SA-F) 
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3.	 Explore the difference between a thera peutic and social relationship. (lOA) 
4.	 Create strategies for self-care. (30,40, 9A, 6H) 
S.	 Apply the Roy Adaptation Model to the care of individuals, families, and communities 

experiencing psychosocial-spiritual or mental health alterations. (2A-F) 
6.	 Evaluate mental health inequities and strategies to reduce mental health disparities. 

(GA-I; ge, 0; 12A-C) 

Senior Year 

Clinical Care Practicum ObjectIves (Applied to all Clinical Courses Below): 
1 Engage in partnerships with patients, families, and interdisciplinary team members, using the 

Roy Model to assess, ptan, implement, evaluate and modify primary, secondary, and tertiary 
prevention interventions. (2A-G) (Client-Centered Care) 

2 Demonstrate professional knowledge, skills and attitudes from prereqUisite and concurrent 

CDurses.(4A-D, SO, 12B&E, 10A)(Client-Centered Care) 

3 Examine strategies to improve coordination of car~. (8A,B,C)(Teamwork and Collaboration) 

4 Role model effective collaboration, coordination, teamwork, and conflict management. (l1A-G, 

8C, SA-F) (Teamwork and Collaboration) 

S	 Discriminate between valid and invalid reasons for modifying clinical practice based on evidence 

based practice, clinical expertise, and patient/family preference. (3A-F, 12E) (Evidenced Based 

Practice) 

6 Use effective communication techniques and tools to explain the importance of variation and 

measurement in assessing quality care. (SA-F) (Quality Improvement) 

7 Engage in varied approaches to improve the processes of care to varied populations. (3B, 4C, 

6A-I, lOA-F) (Quality Improvement) 

8 Use measures to evaluate the effect of quality improvement changes. (l1C,F,G, 12 E) (Quality 

Improvement) 

9 Participate in recognition and analysis of errors. (12A-F, 11B) (Safety) 

10. Create positive changes in leading improvement in safe patient care. (10 B-F, llD-G)
 

(Safety)
 

11.	 Use information technologies to deliver quality patient care that is ethical, maintains
 

standards of individual privacy, and is environmentally sustainable. (12A-F, 100)
 

(Inform~tics) 

12.	 Identify'and discuss the role of the RN as a mandated reporter of suspected abuse. (SE,
 

12C) (Safety)
 

Demonstrate knowledge and skills from prerequisite and concurrent courses. 

Course Name: NUR 134 Evidence-Based Practice 
BSN Senior Standing Theory: 3 units 
Description: This theory course integrates knowledge and skills in the research process and its role in 
evidence based nursing care and improved patient outcomes. 
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Course Objectives: Upon completion of this course, the learner will be able to: 
1.	 Demonstrate an understanding of the research process and how to apply evidence into theory 

and clinical practice. (12E, 3C) 

2.	 Differentiate various research designs. (38, C) 
3.	 Utilize research to identify knowledge deficits, analyze practice issues, and integrate evidence. 

(3A) 
4.	 Critique scholarly research findings and their relevance to nursing practice. (3C) 
5.	 Identify ethical, moral and legal principles of nursing research. (12D) 

Course Name: NUR la4A or NUR 184T: Adaptation Nursing: Leadership and Policy 
BSN Senior Standing Theory: 2 units /Practicum: 2.5 units 
Description: The theory and clinical course focuses on leadership principles, including challenging 
current health care assumptions. The course examines the theory and practices necessary to solve 
problems, and advance a vision In the health care and polley environment. 
Course Objectives: Upon completion of this course, the learner will be able to: 

1.	 Differentiate leadership theories, roles, and styles. (11A) 

2.	 Analyze decision-making strategies and their relatio'nshlp to problem solving, leadership, and 

policy making. (l1C, D) 

3.	 Analyze how nursing can impact and engage in affecting change. (l1C, E, F; 12E) 

4.	 Recognize the nurse's role in budgetary management and the financial implications of
 

regulatory environments. (110)
 

S.	 Discuss the implications of healthcare policy on issues of access, equity, and social justice in 
healthcare delivery. (l1G, E; 10E, F) 

6.	 Propose a policy change related to health care issues. (SF, 110) 

Course Name: NUR 1aSA or laST: Adaptation Nursing: Gerontology
 
BSN Senior Standing Theory: 2 units/ Practicum: 2.5 units
 
Description: This theory and clinical course focuses on the unique needs of the older adult,
 
incorporating normal age-related changes and their effect on the function and quality of life. Emphasis
 
will be on promoting healthful behavior in the least restrictive environment.
 
Objectives: Upon completion of this course, the learner will be able to:
 

1.	 Integrate Roy Adaptation and Functional Consequences theory in developing holistic and 
culturally sensitive care to the older adult. (2A, 0; 3E, F) 

2.	 Apply cl?mmunication skills reflecting advocacy and respect in relating to older populations. (3A, 
B; 50, E: 7F) 

3.	 Compare and contrast age related changes to pathology in the older adult. (3D, 4A, lOC) 
4.	 Evaluate an older ad ult healthcare environment for access, quality, diverse needs, and delivery 

of care. (l1F, G; 12A) 
S.	 Analyze the ethical, legal, and economic aspects of chronic and long term care. (6 I, 11C I 12F) 
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Course Name: NUR I86A or NUR186T: Adaptation Nursing: Transition to ProfessIonal Practice 
BSN Senior Standing Theory: 2 units!Practicum: 2.5 units 
Description: This theory and clinical course focuses on the advanced nursing care and management of 
clients in the healthcare environment. Emphasis Is on clients within the context of the family, groups 
and community including nursing leadership concepts. 
Course Objectives: Upon completion ofthis course, the learner will be able to: 

1.	 Identify the scope of practice for professional nurses in the care of adult clients. (4B, D; 12B) 

2.	 Apply concepts of evidence-based practice to nursing management and delivery of client care 

along the health spectrum. (3A; llF, G; Be) 

3.	 Describe the nursing role in health promotion, disease prevention, and managing client needs 

with consideration to cultural health beliefs, values and practices.13A-F; lOB, C) 

4.	 Demonstrates leadership within the healthcare system. (HA, D) 

Course Name: NUR 187A or NUR 1871: Adaptation Nursing: Community/Public Health 
BSN Senior Standing Theory: 2 units! Practicum: 2.5 units 
Description: This theory and clinical course focuses on integrating public health sciences including 
epidemiology, biostatistics, and environmental health into nursing care of individuals, families, and 
populations in comm unity settings. Emphasis is on promoting and protecting the health of the public. 
Course Objectives: Upon completion of this course, the learner will be able to: 

1.	 Demonstrate an understanding of community/public health nursing for the 21st century. (6H,I) 
2.	 Recognize the central role of primary prevention in public health. (6H, I, F) 
3.	 Explore principles and skills needed for emergency preparedness, response, and recovery in 

diverse settings. (6G, llG) 
4.	 Plan population-focused interventions with attention to addressing social justice issues, 

assessing health inequities, and reducing health disparities. (lOB, C, E, F;
 
6H, I; 12A)
 

5.	 Formulate population focused nursing care that reflects an understanding of social, cultural, 
political and environmental factors. (2A, F; 6A) 

6.	 Develop partnerships in communities to promote practices that address the needs of the 
population and community. (SE) 

Course Name: NUR I88A or 188T: Adaptation Nursing: Advanced Health Assessment
 

BSN Senior Standing Theory 1 unit, Skills!Practicum 1 Unit
 
Description: This theory and skills course focuses on the theory and techniques involved in a
 
comprehensive assessment across the lifespan with an emphasis on adult clients.
 
Course Objectives: Upon completion of this course, the learner will be able to:
 

1.	 Perform and document a thorough, systematic health assessment. (2C, 4A) 

2.	 Differentiate normal and abnormal findings on a health exam. (2E, SE, 12C) 

3.	 Incorporate compassion, empathy, cultural sensitivity, and respect when engaging in interviews 

and physical assessments. (2G; 3E; lOB, E) 

4.	 Demonstrate effective communication of assessment findings. (SA-F) 



MOUNT ST. MARY’S COLLEGE 
Department of Nursing – BSN Program 

Curriculum Revision  9.19.2012 
Program Outcomes with Objectives  

 
1. Integrate critical thinking, knowledge, and skills from the liberal arts and nursing courses to provide care that is safe, and 

ethical.  

The MSMC General Studies Curriculum enables the graduating student to be a(n): 

• complex thinker who applies investigation, critical thinking and analytic and decision-making skills to identify and solve 
problems effectively. 

• clear communicator who effectively conveys ideas, opinions, and facts in written and oral form. 

• informed and participatory citizen with a commitment to service and an appreciation for the environment in which 
she/he lives. 

• effective leader and contributor who takes initiative, functions as a team member, makes sound moral judgments, and 
works in a global context. 

• life-long learner who appreciates and is curious about the world in which she/he lives.  
2. Use the Roy Adaptation Model as a scientific method to deliver nursing care to persons, families, groups, and populations. 

A. Apply nursing process/Roy Model to care for individuals, families, groups, and populations in simple to complex 
situations, across clinical settings. 

B. Inter-relate objective and subjective data to formulate nursing diagnosis, goals, interventions, evaluation, and 
modification of nursing care. 

C. Demonstrate a comprehensive Roy nursing assessment including environmental exposure and a family history that 
recognizes genetic risks to identify current and future health problems, as well as preventative measures to ensure 
continued health/wellness. 

D. Demonstrate an in-depth physical, behavioral, psychological, spiritual, and socioeconomic assessment of health and 
illness in patients, using developmentally and culturally congruent approaches.  

E. Recognize when a focused nursing assessment is indicated.  



F. Revise plan of care based on ongoing evaluation of patient, family, group, populations in simple to complex 
situations across clinical settings. 

G. Integrate patient preferences, evidence, inter-professional perspectives, and clinical judgment in planning, 
implementing, and evaluating outcomes of care. 

3. Implement holistic, evidence-based patient-centered care. 

A. Formulate evidence-based patient-centered care with information gathered from systematic assessment and varied 
sources. 

B. Select evidenced–based practices to guide health teaching, health counseling, screening, outreach, disease and outbreak 
investigation, referral, and follow-up throughout the lifespan, across settings. 

C. Demonstrate an understanding of the basic elements of the research process and how to apply evidence into clinical 
practice. 

D. Provide care that reflects an understanding of a variety of influencing factors including human growth and 
development, pathophysiology, genetics, genomes, pharmacology, medical management, and nursing management 
across the health-illness continuum, across the lifespan, and in all healthcare settings. 

E. Implement holistic, evidence-based patient-centered care that respects patient and family preferences. 

F. Facilitate patient-centered transitions of care including discharge planning and ensuring the caregiver’s knowledge of 
care requirements to promote safe care. 

4. Demonstrate the application of psychomotor skills for the efficient, safe, and compassionate delivery of patient care. 

A. Integrate knowledge to perform return demonstration of skills needed to deliver nursing care. 

B. Apply nursing skills to a variety of clinical environments.  

C. Adapt psychomotor skills to the dynamic practice arena. 

D. Synthesize knowledge and skill competencies to provide care across practice settings. 

5. Communicate and advocate effectively with all members of the healthcare team, including the patient and patient’s support 
network.  

A. Communicate effectively including written, verbal, non-verbal skills, and emerging technology methods. 



B. Demonstrate professional communication that is congruent with agency polices and procedures as well as local, state, 
and federal regulations. 

C. Incorporate effective communication techniques, including negotiation and conflict resolution to produce positive 
professional working relationships.  

D. Demonstrate advocacy for high quality and safe patient care. 

E. Demonstrate and advocate for social justice, including a commitment to the health of vulnerable populations and the 
elimination of health disparities. 

F. Engage in ethical reasoning and actions to provide leadership in promoting advocacy, collaboration, and social justice 
as a socially responsible citizen. 

6. Provide health education that reflects variances in individuals, groups, and/or populations.  

A. Evaluate evidence to develop and implement teaching strategies using social and cultural factors in diverse populations. 

B. Apply knowledge of social and cultural factors to teaching diverse populations, including health literacy considerations 
to engage patients in their care. 

C. Integrate evidence-based practice and patient preferences in the planning, implementing and evaluating learning 
outcomes. 

D. Demonstrate patient teaching that is pertinent to clinical circumstances reflecting developmental stage, age, culture, 

spirituality, and patient preferences. 

E. Assess protective and predictive factors, including genetics, which influence the health of individuals, families, groups, 
and populations when planning and implementing teaching. 

F. Collaborate with others to provide spiritually and culturally appropriate health promotion and disease and injury 
prevention teaching interventions.  

G. Assess and engage in teaching needs related to emergency preparedness for individuals, families, groups, and 
populations. 

H. Participate in clinical teaching prevention interventions that consider determinants of health and the prevention of 
illness, injury, disability, and premature death.  

I. Participate in clinical prevention and population-focused interventions with attention to effectiveness, efficiency, cost-
effectiveness, and social justice issues. 



 

7. Implement patient and family care around palliative and end-of-life care issues.  

A. Recognize the need for palliative care across the health-illness continuum in all specialties and settings. 

B. Examine and reflect on how one’s own beliefs about end-of-life issues influence the ability to effectively plan and 
deliver quality, compassionate, patient-centered care. 

C. Applying knowledge of end-of-life issues including Advanced Care Planning, conduct a patient assessment to 
determine personal preferences of individuals from diverse backgrounds and life styles pertinent to palliative care. 

D. Conduct a total pain assessment at each patient encounter and integrate the findings in the delivery of care. 

E. Identify barriers to adequate pain and symptom management relief and advocate for effective pain and symptom 
management across the palliative care spectrum. 

F. Use effective communication strategies with patients, families, and members of the health care team to initiate, plan, 
and implement the delivery of patient-centered, quality driven, compassionate care across the palliative care 
continuum.   

8. Apply clinical judgment and accountability for patient outcomes when delegating to and supervising other members of the 
healthcare team.  

A. Apply knowledge and clinical judgment required to delegate effectively.  

B. Demonstrate ability to manage the delivery of care to a group of patients, families, groups, and populations including 
care given by RN’s, LVN’s and unlicensed personnel. 

C. Apply effective communication to delegate and or supervise other members of the inter-disciplinary health care team. 

9. Create a beginning understanding of complementary and alternative modalities and their role in health care. 

A. Recognize own need for continuing education in complementary modalities. 

B. Analyze consumer interest and clinical situations where complementary practices can improve quality of care. 

C. Understand opportunities and provide leadership in integrating complementary modalities into plan of care.   

D. Create patient education strategies regarding uses, limitations, and precautions associated with selected complementary 
healing practices. 

10. Create a culture of respect for the diversity among the client continuum (patient, family, groups, global population). 



A. Differentiate between a therapeutic and a social relationship. 

B. Assess health and illness beliefs, values, attitudes, and practices of individuals, families, groups, and populations 
including the personal and professional biases of the health care team and setting and their impact in the delivery of 
health care 

C. Integrate the patient, family, group, or population values and beliefs, that reflect developmental stage, age, culture, 
spirituality, and patient preferences, into the assessment, planning, implementation, and evaluation of care. 

D. Create and evaluate the environment with respect for diversity. 

E. Address and promote professional nursing practice at the local, national, and global levels. 

F. Assess health inequities and strive to eliminate health disparities. 

11. Apply leadership concepts, skills, and decision making in the delivery of high quality nursing care in a variety of settings. 

A. Demonstrate leadership and management principles to deliver high quality nursing care. 

B. Select effective team building skills to maximize health care outcomes. 

C. Analyze change theories and their application to continued quality improvement. 

D. Demonstrate basic knowledge of healthcare policy, finance, and regulatory environments, including local, state, 
national, and global healthcare trends. 

E. Discuss the implications of healthcare policy on issues of access, equity affordability, and social justice in healthcare 
delivery. 

F. Evaluate the delivery of care, deployment of resources, and provide input into the development of policies to promote 
health and prevent disease. 

G. Formulate quality and patient safety initiatives recognizing that these are complex system issues, which involve 
individuals, families, groups, populations and other members of the healthcare team. 

12. Incorporate ethical, and legal principles to safely manage care of individuals, families, groups, and populations.   

A. Promote and create a culture of safety and quality that leads to the achievement of optimal patient outcomes in diverse 
populations.  

B. Demonstrate the professional standards of moral, ethical, and legal conduct. 

C. Act to prevent unsafe, illegal, or unethical care practices. 



D. Advocate for the protection of human subjects in the conduct of research. 

E. Apply knowledge, skills, and attitudes to demonstrate competency in patient-centered care, teamwork and 
collaboration, evidence based practice, quality improvement, safety, and informatics. 

F. Demonstrate ethical standards related to data security, regulatory requirements, confidentiality, and clients’ right to 
privacy. 

 



Curriculum TBSN Majors 
Total of 128 Units 

 
Freshman Year 

Fall 
BIO 50A/50AL Human Anatomy and   
                        Lab                                        4 U 
CHE 3/PHS 1 Chem/Sci Concepts               3 U 
ENG 1A Freshman English                          3 U 
PSY 1 General Psychology                          3 U 
SOC 1 Into to Sociology                              3 U 
SPR 85* Intro to College Studies                1 U  
 

Spring 
BIO 50B/50BL Human Physiology     
                        and Lab                                 4 U 
BIO 3/3L General Microbiology    
                       and Lab                                  4 U 
ENG 1B/1C Freshman English                     3 U 
PSY 12 Child/Human Development            3 U 
SPE 10 Public Speaking                               2 U  
SPR71x Prep for Nursing (opt)              1 U 

                                                      Total 17 U                                                 Total 16 U 
 

Sophomore Year 
Fall 

RST 41Intro Christian Ethics  or                  3 U 
PHI 21 Moral Values 
GSIIIA Art or Music                                     3 U 
NUR 10 Intro to Nursing                              1 U 
NUR 55 Foundations of Nursing/Roy       6 U                
NUR 56 Pathophysiology                          3 U 
   Replacing NUR54 Intro to Patho               3 U     
NUR 13 Pharmacology I                              1 U 
  

Spring 
GSIVA  RST                                                 3 U 
NUR 62 Adult Med/Surg I                           8 U 
NUR 57 Fundamental  Skills                        1 U  
NUR 12 Nutrition                                         2 U 
NUR 14 Pharmacology II                             2 U 
NUR60 Roy Adaptation Theory                   3 U 
Nutrition can be taken in fall or spring 
alternating with RST above  
GSIIIA can be taken in fall or spring as well 

                                                   Total 17 U                                                     Total 16 U 
 
                       Junior Year               Senior Year 
RST 149 Biomed Issues in Christ. Ethics or 
PHI  168 A or B Bioethics                           3 U 
GS III B Literature                                       3 U  
GS III History                                              3 U 
NUR 168 Integrative Theory/Practice     1.5  U     
NUR 169 Palliative Care                          1.5 U 
NUR170  Adult Medical Surgical II*      4.5 U 
NUR 171 Childbearing Families/ 
                    And Women’s Health**       4.5U 
NUR 172 Children and Families **         4.5U              
NUR 173 Mental Health*                         4.5U 
NUR 135 Pharmacology                           2 U 
    Changed to 3 Unit Course/Soph year 
 
  *Taken in the same semester 
**Taken in the same semester 

GS VBI Philosophical  Ideas                        3 U 
GS IIIG Econ or Pol Sci                               3 U 
GS VA/B Rel. Studies or Phil                      3 U         
NUR 134 Evidence-Based Practice              3 U 
NUR 138 Nursing Research                         3 U 
                  Replaced with NUR134 above 
NUR 184 Leadership/Hlth Policy             4.5 U  
NUR 185 Gerontology                              4.5 U 
NUR 186 Transition to Professional 
                 Practice                                     4.5 U 
NUR 187 Community/Public Health        4.5 U 
NUR 188 Adv. Health Assessment              2 U 
NUR 178/9:  Senior Preceptorship              4 U 
    Replaced with NUR186 
NUR134 Nursing Issues                               2 U 
    Replaced with NUR186 
 

                                                     Total  30 U                                                      Total  32 U 
 
Removed Courses Courses that are new, but not required content for licensure 
Courses that are being modified  Courses that are new and required for licensure 



4.3a

By:
Date:
*Wk:

Fall M S O C P G **Wk:
Scientific Con/Chem 15 3 3 3 0 45 0
Bio50A/Bio50AL 15 4 3 3 1 3 45 45
Psy1 (Intro) 15 3 3 3 0 45 0
Soc1 (Intro) 15 3 3 3 0 45 0
Eng1A (Writing) 15 3 3 3 0 45 0
Spr85 (intro to college) 15 1 1 1 0 15 0

1 0 0 0 0
17 16 16 1 3 240 45

Spring M S O C P G **Wk:
Bio50B/Bio50BL 15 4 3 3 1 3 45 45
Bio3/Bio3L 15 4 3 3 1 3 45 45
Spr10 (intro) 15 2 2 2 0 30 0
English1B or 1C 15 3 3 3 0 45 0
Psy12 (developmental) 15 3 3 3 0 45 0

1 0 0 0 0
1 0 0 0 0

16 14 14 2 6 210 90

M S O C P G **Wk:
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

0 0 0 0 0 0 0

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears
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4.3a

By:
Date:
*Wk:

Fall M S O C P G **Wk:
NUR10 (intro to nurs) 15 1 1 1 0 15 0
NUR12 (nutrition) 15 2 2 2 0 30 0
NUR13 (pharm1) 15 1 1 1 0 15 0
NUR55 (Foundations) 15 6 4 4 2 6 60 90
NUR56 (intro to Patho) 15 3 3 3 0 45 0
PHIL21  or RST 41 
(Ethics) 15 3 3 3 0 45 0

1 0 0 0 0
16 14 14 2 6 210 90

Spring M S O C P G **Wk:
NUR14 (Pharm2) 15 2 2 2 0 30 0
NUR57 (skills lab) 15 1 0.5 0.5 0.5 1.5 7.5 22.5
NUR62 (Med/Surg 1) 15 8 4 4 4 12 60 180
GSV A or B (RST/PHL) 15 3 3 3 0 45 0
GSIII A (Art/Music) 15 3 3 3 0 45 0

1 0 0 0 0
1 0 0 0 0

17 12.5 12.5 4.5 13.5 187.5 202.5

M S O C P G **Wk:
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

0 0 0 0 0 0 0

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

Quarter/Semester
Total Hours

Hr/Wk Units
Total 
Units Lab

Total Hours
Quarter/Semester

15
with the first academic term. Include general education courses.

Units

Total

Hr/Wk Theory

Check appropriate year: Check:
Theory Lab

For BRN Office Use Only

Date Submitted:

List name and number of all courses of the program in sequence, beginning
Revision: Effective Date: Aug-13

Name of School:

Type of Program:
Mount St. Mary's College

TOTAL CURRICULUM PLAN

State of California

Submit in duplicate

Total Hours

Department of Consumer Affairs
Board of Registered Nursing

(916) 322-3350
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Quarter/Semester

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 
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4.3a

By:
Date:
*Wk:

Fall M S O C P G **Wk:
NUR168 (integrative) 15 1.5 1.5 1.5 0 22.5 0
NUR170 (MedSurg 2) 15 4.5 2 2 2.5 7.5 30 112.5
NUR173 (Mental Hth) 15 4.5 2 2 2.5 7.5 30 112.5
Bioethics (RST/PHL) 15 3 3 3 0 45 0
GSIIIB (literature) 15 3 3 3 0 45 0

1 0 0 0 0
1 0 0 0 0

16.5 11.5 11.5 5 15 172.5 225

Spring M S O C P G **Wk:
NUR169 (palliative) 15 1.5 1.5 1.5 0 22.5 0
NUR171 (Childbearing) 15 4.5 2 2 2.5 7.5 30 112.5
NUR172 ( Children) 15 4.5 2 2 2.5 7.5 30 112.5
GSIIIC (History) 15 3 3 3 0 45 0
GSV A or B 15 3 3 3 0 45 0

1 0 0 0 0
1 0 0 0 0

16.5 11.5 11.5 5 15 172.5 225

M S O C P G **Wk:
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

0 0 0 0 0 0 0

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)

Total Hours

Hr/Wk

Check appropriate year:

Quarter/Semester
Lab

Total 
Units

Total Hours

Type of Program:

Units

Total

Effective Date:
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Quarter/Semester

Units

Quarter/Semester

(916) 322-3350
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Hr/Wk
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Mount St. Mary's College

Revision: Aug-14
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Submit in duplicate
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15
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State of California
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4.3a

By:
Date:
*Wk:

Fall M S O C P G **Wk:
NUR134 (EBP) 15 3 3 3 0 45 0
NUR184 (leadership) 7.5 4.5 2 4 2.5 15 30 112.5
NUR185 (Gerontology) 7.5 4.5 2 4 2.5 15 30 112.5
GSV B1 (Phil Ideas) 15 3 3 3 0 45 0

1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

15 10 14 5 30 150 225

Spring M S O C P G **Wk:
NUR186 (prof practice) 7.5 4.5 2 4 2.5 15 30 112.5
NUR187 (Comm hlt) 7.5 4.5 2 4 2.5 15 30 112.5
NUR188 (hlt assess) 15 2 1 1 1 3 15 45
GSIIIG (Econ/PolSci) 15 3 3 3 0 45 0

GSV A or B (RST/PHL) 15 3 3 3 0 45 0
1 0 0 0 0

17 11 15 6 33 165 270

M S O C P G **Wk:
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

0 0 0 0 0 0 0

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

Mount Saint Mary’s College BSN Program (Traditional) 
For Board Use Only 

Type of Program: 

Entry Level Master  Baccalaureate  Associate 
Approved 

by:________________________, NEC  

Requesting new Curriculum Approval:  Major  Minor 

Date of Implementation:  

 
Date:_________________________  
 

 BRN Copy   Program Copy 

Academic System: Semester  15  weeks/semester 

 Quarter   weeks/quarter 

 
 

 

 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 

Nursing  36 54 58.5 51* 

 Theory (18) (27) 31.5 29.5* 

 Clinical (18) (27) 27 21.5* 

Communication Units 6 9 8 8 

Science Units 16 24 27 24* 

TOTAL UNITS FOR 
LICENSURE 

58 87 93.5 83* 

Other Degree Requirements 34 45* 

TOTAL UNITS FOR GRADUATION 127.5 128* 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

NUR173 Adaptation Nursing:  Mental Health 

Personal Hygiene NUR55/57 Foundations of Nursing and the Roy Adaptation Model, Fundamental skills 

Human Sexuality NUR171, PSY1, 
PSY12 

Adaptation Nursing:  Childbearing Families and Women’s Health, General 
Psychology, Child/Human Development 

Client Abuse NUR10, NUR171, 
172, NUR173, 
NUR185 

Introduction to Nursing, Adaptation Nursing:  Childbearing Families and 
Women’s Health, Children and Families, Mental Health, Gerontology 

Cultural Diversity NUR171, Soc1 Adaptation Nursing:  Childbearing Families and Women’s Health, 
Introduction to Sociology 

Nutrition NUR12 Nutrition and Health 

Pharmacology NUR13, NUR14 Pharmacology I, II 

Legal Aspects NUR10, NUR55, 
NUR186 

Introduction to Nursing, Adaptation Nursing:  Foundations of Nursing and 
the Roy Adaptation Model, Transition to Professional Practice 



EDP-P-06  (Rev. 08/10)  4.4.2 

Social/Ethical Aspects NUR55 Adaptation Nursing:  Foundations of Nursing and the Roy Adaptation Model,  

Management/Leadership NUR184 Transition to Professional Practice 
 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

REQUIRED CONTENT Course 
Number 

Course Title Units 

NURSING    
Medical-Surgical NUR55 Adaptation Nursing:  Foundations of Nursing and the Roy 

Adaptation Model 
6 (4/2) 

 NUR57 Adaptation Nursing:  Fundamental Nursing Skills Lab 1 (.5/.5) 

 NUR62 Adaptation Nursing:  Adult Medical Surgical Nursing I 8 (4/4) 

 NUR170 Adaptation Nursing:  Adult Medical Surgical Nursing II 4.5 (2/2.5) 

Obstetrical NUR171 Adaptation Nursing:  Childbearing Families and Women’s 
Health 

4.5 (2/2.5) 

Pediatric NUR172 Adaptation Nursing:  Children and Families 4.5 (2/2.5) 

Psych/Mental Health NUR173 Adaptation Nursing:  Mental Health 4.5 (2/2.5) 

Geriatrics NUR185 Adaptation Nursing:  Gerontology 4.5 (2/2.5) 

Other NUR10 Introduction to Nursing 1 

 NUR12 Nutrition and Health 2 

 NUR13 Pharmacology I 1 

 NUR14 Pharmacology II 2 

 NUR 56 Introduction to Pathophysiology 3 

 NUR186 Transition to Professional Practice 4.5 (2/2.5) 
BASIC SCIENCES    
Anatomy BIO50A, 

BIO50AL 
Human Anatomy, theory and laboratory course 3, 1 = 4 

Physiology BIO50B, 
BIO50BL 

Human Physiology, theory and laboratory course 3, 1 = 4 

Microbiology BIO3, BIO3L General Microbiology, theory and laboratory course 3, 1 = 4 

Societal/Cultural Pattern SOC1 Introduction to Sociology 3 

Psychology PSY1 Introduction to Psychology 3 

 PSY12 Child/Human Development 3 

Scientific 
Concepts/Chemistry 

PHS1 or CHEM3 Scientific Concepts or Foundations of Chemistry 3 

COMMUNICATION    
Group SPE10 Introduction to Communication  2 

Verbal SPE10 Introduction to Communication   

Written ENG1A and 1B 
or 1C 

Freshman English Courses 6 

  * TOTAL UNITS 83  
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* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
 

LVN 30 UNIT OPTION 
REQUIRED CONTENT Course 

Number 
Course Title Units 

NURSING    
Advanced Medical-
Surgical 

NUR170 Adaptation Nursing:  Adult Medical Surgical Nursing 2 4.5 (2/2.5) 

Psych/Mental Health  NUR173 Adaptation Nursing:  Mental Health 4.5 (2/2.5) 

Geriatrics NUR185 Adaptation Nursing:  Gerontology 4.5 (2/2.5) 

Management/Leadership NUR186 Transition to Professional Practice 4.5 (2/2.5) 
BASIC SCIENCES    
Physiology BIO50B, 

BIO50BL 
Human Physiology, theory and laboratory course 3, 1 

Microbiology BIO3, BIO3L General Microbiology, theory and laboratory course 3, 1 

  TOTAL UNITS 26 

Signature Program Director/Designee: Date: 
  

 

 
 



ABSN Curriculum from TBSN 
 

Pre-requisites 
BIO 50A Human Anatomy with lab             4 U 
BIO 50B Human Physiology with lab          4 U 
BIO 3 General Microbiology with lab          4 U 
CHE 3 Chem/Physics                                   4 U 
PSY 1 General Psychology                           3 U 
PSY 12 Dev. Lifespan Psychology               3 U 

SOC 1 Sociological or Cultural Anthro       3 U 
SPEECH Public Speaking                            3 U 
ENG 1A/1B or 1C                                        3 U 
Philosophy                                                    3 U 
Religious Studies                                          6 U 
Philosophy upper division Bioethics            3 U 
Nutrition  (Nur course for TBSN)             3 U                

                                                      Total 46U  
 
Sophomore Level  (1st Semester) 
Prior to start of Program NUR 10 Introduction to Nursing               1 U 
First Seven weeks Second Seven Weeks 
NUR 55 Foundations of Nursing/Roy   6U(3,3) 
NUR 56 Pathophysiology                              3U  

NUR 62 Adult Med/Surg I/Roy            8 U(4,4) 
 

Courses that run all 14 weeks of semester 
NUR 13 Pharmacology I                              1 U 

NUR 57 Adult Med/Surg I Skills                 1 U (0.5/0.5) 
                                                    Total 20 U  
 
Junior Level  (2nd Semester) 
First Seven weeks Second Seven Weeks 
NUR 170 Adap: Med/Surg II                 4u (2,2) 
NUR 173 Adap: Mental Health       3.5u (2,1.5) 
NUR 168 Integrative Medicine               1.5 U 

NUR 171   Adap:Childbearing       3.5u (2, 1.5) 
NUR 172   Adap:Children              3.5u (2, 1.5) 
NUR 169 Palliative Care                         1.5 U 

Courses that run all 14 weeks of semester 
NUR 14 Pharmacology II                           2 U 

                                                  Total  19.5 U  
 
Senior Level (3rd Semester) 
First Seven weeks Second Seven Weeks 
NUR 184 Adap: Leadership    clinical       1.5U 
NUR 185Adap: Gerontology:        3.5U (2, 1.5) 

NUR 187 PH/CH: Adaptation       3.5 U (2,1.5) 
NUR 186 Transition to Prof. Prac  clinical  2.5 
U 

Courses that run all 14 weeks of semester 
NUR 134 Evidence Based Practice           3.0 U 
NUR 188 Adv. Health Assessment     2u (1, 1) 
NUR 184 Leadership – Theory                   2U 
NUR 186 Transition to Prof. Prac Theory – 2U 

                                                  Total  20 U  
 
 
Notes: Clinical units for ABSN continue to be 1 unit less per clinical in the second and 
third semesters except for Adaptation Med/Surg II which is 2 units to reinforce critical 
concept application. 



4.3a

By:
Date:
*Wk:

Pre-requisites M S O C P G **Wk:
Chem/Physics 15 4 3 3 1 3 45 45
Bio50A/Bio50AL 15 4 3 3 1 3 45 45
Bio50B/Bio50BL 15 4 3 3 1 3 45 45
Bio3/Bio3L 15 4 3 3 1 3 45 45
Psy1 (Intro) 15 3 3 3 0 45 0
Soc1 or Anth 1 (Intro) 15 3 3 3 0 45 0
Eng1A/1B or 1C 15 3 3 3 0 45 0
Psy12 (developmental) 15 3 3 3 0 45 0
Nutrition (intro) 15 3 3 3 0 45 0
Speech (Intro) 15 3 3 3 0 45 0
Religious Studies 15 6 6 0 90 0
Philosophy 15 3 3 3 0 45 0
Phil./UD-Bioethics 15 3 3 3 0 45 0

46 42 30 4 12 630 180

Semester 1 M S O C P G **Wk:
NUR 10 Intro to Nur 1 1 1 14 0 0 14 0
NUR 13 Pharm 1 14 1 1 1 0 0 14 0
NUR 55 Foundations 7 6 3 6 3 18 42 126
NUR 56 Pathophys 7 3 3 6 0 0 42 0
NUR 57 Fund Skills 14 1 0.5 0.5 0.5 1.5 7 21
NUR 62 Adap M/S I 7 8 4 8 4 24 56 168

20 12.5 35.5 7.5 43.5 175 315

Semester 2 M S O C P G **Wk:
NUR 168 Integrative 7 1.5 1.5 3 0 0 21 0
NUR 169 Palliative 7 1.5 1.5 3 0 0 21 0
NUR 171 Childbearing 7 3.5 2 4 1.5 9 28 63
NUR 172 Children 7 3.5 2 4 1.5 9 28 63
NUR 170 M/S II 7 4 2 4 2 12 28 84
NUR 173 Mental Hx 7 3.5 2 4 1.5 9 28 63
NUR 14 Pharm 2 14 2 2 2 0 28 0

19.5 13 24 6.5 39 182 273

* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 

Check: 15
Theory Lab Total Hours

Theory

State of California

List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.

Revision: Aug-15

TOTAL CURRICULUM PLAN

Department of Consumer Affairs
Board of Registered Nursing

Date Submitted:
Submit in duplicate

(916) 322-3350

Hr/Wk

Name of School:
Mount St. Mary's College Accelerated BSN Option
Type of Program:

Check appropriate year: Pre-requisites

Quarter/Semester
Units

Effective Date:

Total

For BRN Office Use Only

Total

Lab
Total 
Units

Total Hours

Units Hr/Wk

Quarter/Semester

Quarter/Semester

Total

Total Hours

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 



4.3a

Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears
*** ABSN students have 14 weeks of classroom instruction and I week for finals (Fall & Spring). 
Summer Session is 14 weeks and the final exams are incorporated into the last class of each summer course .

EDP-P-05a (Rev. 08/10)

By:
Date:
*Wk:

Semester 3 M S O C P G **Wk:
NUR 134 EBP 14 3 3 3 0 0 42 0
NUR 184 
Leadership/Theory 14 2 2 2 28
NUR 184 Leadership/ 
Practicum 7 1.5 1.5 9 63
NUR 185 Gero 7 3.5 2 4 1.5 9 28 63
NUR 186 Trans to Prof 14/7 4.5 2 2 2.5 15 28 105
NUR 187 PH/CH 7 3.5 2 4 1.5 9 28 63

NUR 188 Adv Hx Asses 14 2 1 1 1 3 14 42
Total 20 12 16 8 45 168 336

Quarter/Semester M S O C P G
**Wk:

1 0 0 0 0 0 0
1 0 0 0 0 0 0 0
1 0 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0 0 0
1 0 0 0 0
1 0 0 0 0

Total 0 0 0 0 0 0 0
Quarter/Semester M S O C P G

**Wk:
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0
1 0 0 0 0

Total 0 0 0 0 0 0 0

Board of Registered Nursing

(916) 322-3350

Department of Consumer Affairs

Name of School:
Submit in duplicate

TOTAL CURRICULUM PLAN

State of California

Theory Lab
Total 
Units

Mount St. Mary's College - Accelerated BSN Option
Type of Program:

Aug-15Revision: Effective Date:

Date Submitted:

List name and number of all courses of the program in sequence, beginning

For BRN Office Use Only

Check appropriate year: Check: 15
with the first academic term. Include general education courses.

Total HoursTheory Lab

Total Hours

Hr/Wk Units
Quarter/Semester

Units Hr/Wk

Total Hours

 Approved  Not Approved 

 1  2  3  4 

 Quarter  Semester 

 Entry Level Master  Baccalaureate  Associate Degree 

 Major  Minor 
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* Number of weeks per semester / quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank 
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)
Leadership Theory is given over 14 weeks in ABSN Secondary to Scheduling Issues.
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

Mount St. Mary’s College BSN Program (Accelerated BSN) 
For Board Use Only 

Type of Program: 

Entry Level Master  Baccalaureate  Associate 
Approved 

by:________________________, NEC  

Requesting new Curriculum Approval:  x  Major    Minor 

Date of Implementation:  

 
Date:_________________________  
 

 BRN Copy   Program Copy 

Academic System: Semester 15  weeks/semester 

 Quarter   weeks/quarter 

 
 

 

 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 

Nursing  36 54 50 44.5 * 

 Theory (18) (27) 30.5 26.5 * 

 Clinical (18) (27) 19.5 18 * 

Communication Units 6 9 6 6 

Science Units 16 24 27 28* 

TOTAL UNITS FOR 
LICENSURE 

58 87 83 78.5 * 

Other Degree Requirements  41 48.5*   

TOTAL UNITS FOR GRADUATION 124 127 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

NUR 173 Adaptation Nursing:  Mental Health 

Personal Hygiene NUR 55/57 Foundations of Nursing and Nursing Skills 

Human Sexuality NUR 171, Psy 1, 
Psy 12 

Adaptation Nursing:  Childbearing Family and Women’s Health, General Psychology, 
Developmental Psychology 

Client Abuse NUR10, NUR 171, 
172, 173, NUR 185 

Introduction to Nursing, Adaptation Nursing; Childbearing Family and Women’s 
Health, Children and Families, Mental Health, Gerontology 

Cultural Diversity NUR 171  

Soc/Anth. 

Adaptation:  Childbearing Family and Women’s Health 

Introduction to Sociology or Anthropology (Taken outside of the college as a pre-
requisite) 

Nutrition NUTRITION Human Nutrition (Taken outside of the college as a pre-requisite) 

Pharmacology NUR 13 and 14 Pharmacology I and II 

Legal Aspects NUR10, 55, 186 Introduction to Nursing, Foundations of Nursing and  Roy, Transition to Professional 
Nursing  Practice 
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Social/Ethical Aspects NUR 55, 186 Foundations of Nursing, Transition to Professional Nursing Practice 

Management/Leadership NUR 186 Transition to Professional Nursing Practice 
 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 

REQUIRED CONTENT Course Number Course Title Units 
NURSING    
Medical-Surgical NUR 55 

NUR 62 

NUR 57 

NUR 170 

Foundations of Nursing/Roy  

Adult Medical/Surgical I/Roy 

Fundamental Nursing  – Skills Lab  

Adult Medical/Surgical II 

6 (3,3) 

8 (4,4) 

1 (.5/.5) 

4 (2, 2) 

Obstetrical NUR 171 Adaptation Nursing:  Childbearing 3.5 (2, 1.5) 

Pediatric NUR 172 Adaptation Nursing:  Children 3.5 (2, 1.5) 

Psych/Mental Health NUR 173 Adaptation Nursing:  Mental Health 3.5 (2, 1.5) 

Geriatrics NUR 185 Adaptation Nursing:  Gerontology 3.5 (2, 1.5) 

Other NUR 10 Introduction to Nursing 1 

 NUR 13 Pharmacology I  1 

 NUR 56 Pathophysiology  3 

 NUR 14 Pharmacology II 2 

 NUR 186 Transition to Professional Practice 4.5 (2, 2.5) 
BASIC SCIENCES  (ABSN students take these courses outside the college as pre-

requisites prior to starting the program) 
 

Anatomy Bio 50A, Bio 50AL Human Anatomy – with lab 3,1=4 total 

Physiology Bio 50B, Bio 50BL Human Physiology– with lab 3,1=4 total 

Microbiology Bio 3, Bio3L Microbiology– with lab 3,1=4 total 

Societal/Cultural Pattern Soc 1 or Anth 1 Introduction to Sociology or Anthropology 3 

Psychology PSY 1 Introduction to Psychology 3 

 PSY 12 Development Lifespan Psych 3 

Chemistry/Physics CHEM or Physics Chemistry/Physics– with lab 3,1= 4 total 

Nutrition NUTRITION 
(outside) 

Human Nutrition 3 

COMMUNICATION    
Verbal INT to SPEECH Introduction to Communication 3 

Written ENG 1A/1B or 1C Freshmen English 3 

  * TOTAL UNITS 78.5 

 
* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 

Signature Program Director/Designee: Date: 
  

 

 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM: 9.4.2 
DATE:  October 30, 2012 

 
ACTION REQUESTED: Approve the Major Curriculum Revision for the San Francisco 

State University Family Nurse Practitioner Program. 
 
REQUESTED BY: Kay Weinkam, M.S., RN, CNS 

Nursing Education Consultant   
 
 
BACKGROUND:    Lynette G. Landry, Ph.D., RN is Professor and Director of the 
School of Nursing.  Andrea Renwanz Boyle, D.N.Sc., ANP wrote the original grant proposal for 
the Family Nurse Practitioner Program program, was director of the program from its inception 
until 1995, and has now served as Director continuously since 2002. 
 
The Board granted initial approval to the San Francisco State University Family Nurse 
Practitioner Program in 1996, and granted continuing approval at its September 14, 2011, 
meeting.  At the time of the visit and continued approval, the program was in the midst of a 
curriculum revision that was presented to and approved by the University in January 2012. 
 
San Francisco State University is proposing this curriculum revision as reflecting its efforts to be 
aligned with the standards of the AACN in the Master’s Essentials in Nursing Education, those 
of the National Organization of Nurse Practitioner Faculties, and CCNE as well as to continue to 
comply with Section 1484 of the California Code of Regulations related to the curriculum for 
nurse practitioner programs. 
 
The master’s degree nurse practitioner program requires that the applicant has a bachelor’s 
degree in Nursing and at least 2000 hours of work experience in a clinical setting.  Both the 
master’s degree program and FNP certificate program for those who already hold a master’s 
degree in Nursing are offered over four semesters. 
 
The present curriculum requires 46 semester unit for the award of the master’s degree.  The 
proposed curriculum will increase the units to 52 with the additional units occurring in the theory 
courses.  There will be no changes in the method of instruction delivery.  Each of the four 
semesters will contain an equal number of units, thirteen semester units, for the master’s degree.  
The certificate program requires the completion of thirty-one units. 
 
Please note that the semester calendar at SFSU includes fifteen instructional weeks with one 
week of finals, but that clinical courses continue during the sixteenth week.  The BRN form 
Total Curriculum Plan reflects the base of 16 weeks in the calculation of clinical hours. 
 
One of the recommendations listed on the Report of Findings from the 2011 approval visit was 
that the program consider offering a role development course that was specific to nurse 
practitioners.  This curriculum revision reflects that recommendation by the provision of 
incorporation of relevant content from NURS 733 and 734 into the existing NURS 804 course.   
The units for NURS 804 will increase from 2 to 3 units to accommodate this.  Content from 
NURS 733 and 734 will also be incorporated in the seminar hours associated with the practicum 
courses. 



 
Other courses have either been added or deleted, or renamed and renumbered.  Pages 4 and 5 of 
the Attachment provide a chart illustrating these changes.   
 
 
NEXT STEP: Place on the Board Agenda. 
 
 
FISCAL IMPLICATIONS, IF ANY: None 
 
 
PERSON TO CONTACT:  Kay Weinkam, NEC 
       (916) 574-7600 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
          AGENDA ITEM: 9.4.3 

          DATE: October 30, 2012 
 

ACTION REQUESTED:  Approve the Major Curriculum Revision for University of California,  
                                               Davis, (UCD) Nurse Practitioner Program  
  
REQUESTED BY:         Katie Daugherty, MN, RN  
  
BACKGROUND:  Dr. Virginia Hass, RN, DNP, FNP-C, PA-C is the FNP program director. Dr. Hass 
reports directly to Dr. Debra Bakerjian, Vice Chair, FNP/PA Studies in the UC Davis School of Medicine 
(SOM), Department of Family and Community Medicine. Additionally, Dr. Bakerjian has a faculty 
appointment in the UC Davis Betty Irene Moore School of Nursing (SON) and is the designated 
administrative representative for both the UC Davis SOM and SON working closely with Program 
Director, Dr. Hass, to facilitate the proposed major curriculum changes.  
 
Within the UCD SOM, Dr. Bakerjian and Dr. Hass report to Department Chair, Klea Bertakis, MD, MPH. 
In the now established (2010) UC Davis SON, Dr. Bakerjian reports to the Associate Dean, Debbie Ward, 
PhD, RN, FAAN. Dr. Ward reports directly to Heather Young, PhD, RN, FAAN, Associate Vice 
Chancellor Betty Irene Moore School of Nursing. Dr. Hass will continue to report to Dr. Bakerjian 
indefinitely in the SON.   
 
UC Davis School of Medicine and CSU Sacramento Division of Nursing Partnership 
The UC Davis FNP and Post Master’s FNP certificate program options have maintained continuing Board 
of Registered Nursing program approval since initial approval in 1980. Because UC Davis did not have 
its own school of nursing (SON) in the 1990s, the UCD FNP certificate program affiliated with CSU 
Sacramento Division of Nursing via written MOU so UC Davis FNP program students had access to 
MSN degree nursing coursework (18 semester/27 quarter units) at CSU Sacramento. 
 
The currently enrolled Year 1 and Year 2 UCD FNP students (13) will complete the existing approved 
FNP program of study and the CSUS MSN degree coursework through CSU Sacramento. It is expected 
that all the existing program students (13) will complete both the FNP and MSN degree coursework by 
2015.  
 
During the past twenty years the UCD FNP and CSU Sacramento partnership successfully provided the 
opportunity for UC Davis FNP students to earn an FNP MSN degree. Nonetheless, there have also been 
challenges for all parties (students and both academic institutions) involved. One major challenge has 
been students' ability to actually complete both the FNP and MSN degree coursework in two years. Some 
have taken up to 36 months to complete  Other challenges include juggling concurrent student registration 
at two universities, dual tuition, challenges accessing registration and advising, dealing with semester and 
quarter course scheduling, managing competing coursework demands/schedules at two institutions. 
 
Consequently, over the past several years enrollment in the FNP option has steadily declined and now 
represents about 21% of the total first and second year enrollment (60). The new curriculum is designed 
to steadily increase program enrollment in the FNP option over the next three to four years, so the 
program eventually maintains an annual enrollment of 40 FNP students per year by 2015-16. 
 
Background UC Davis Betty Irene Moore School of Nursing  
In 2010, UC Davis received a $100 million dollar endowment to establish a school of nursing at UC 
Davis, now known as the UC Davis Betty Irene Moore School of Nursing (SON). In its first two years, 
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the UCD SON developed and implemented both the PhD and Master’s of Science in Nursing (NSHL-
Nursing Science and Health Care Leadership) degree programs of study.  
 
In May 2012, UC Davis Betty Irene Moore School of Nursing (SON) graduated its first MSN degree 
class. All 25 admitted to the MSN degree option successfully completed the program. In Spring 2012, the 
UC Davis SON also received a full five years initial national nursing accreditation for the MSN degree 
program of study from the Commission on Collegiate Nursing Education (CCNE).  
 
Overview of Proposed Program and Curriculum Changes 
The UC Davis is now ready to move forward in proposing the following major curriculum changes for the 
UC Davis FNP program of study. The proposed curriculum changes affect both the FNP certificate 
coursework and the MSN degree components of the program of study.  
 
Collaborative planning efforts for the proposed changes by the UC Davis School of Medicine, the UC 
Davis School of Nursing and CSU Sacramento have been underway for the past two years. The program 
has submitted sufficient evidence including resources to support the proposed program changes detailed 
below. Additionally, the program’s recent continuing approval visit findings and recommendations also 
support the proposed program and curriculum changes summarized below.  
 
The two major areas of proposed changes are administrative/operational oversight and curricular. 
 
1. Proposed program administrative/operational changes 
Following BRN approval, the UC Davis will officially start the transition/move of the UC Davis FNP 
MSN and Post Master’s FNP certificate program operations (plus the PA studies certificate program) 
from the UC Davis School of Medicine to the UC Davis Betty Irene Moore School of Nursing.  

• By Summer 2013, all of the FNP program faculty and staff offices, the instructional facilities 
(theory classrooms, skills labs, simulation labs etc) will be physically located within the UC 
Davis facilities housing the Betty Irene Moore School of Nursing. These facilities are located 
adjacent to the UC Davis Health Systems main hospital and Family Practice clinics in 
Sacramento.  

 
• Effective Summer 2013, the UC Davis SON will have full administrative oversight for the FNP 

and PA Studies programs of study including degree granting authority to confer the UC Davis 
FNP MSN degree and the Post Master’s FNP certificate. The UC Davis SON and the UC Davis 
SOM will continue to partner with one another via a written MOU that details transition plans for 
specified program services and some program funding through fiscal year 2013-14.  

 
• The detailed program budget information provided sufficient evidence of adequate resources to 

sustain the program through academic year 2020-21 and beyond.  Long term, the UC Davis SON 
FNP program options will be sustained by program enrollment tuition and fees, Song Brown and 
HRSA grant funding.   

 
• Sufficient evidence has also been submitted related to other program resources including faculty, 

information technology, etc. as well other aspects of CCR 1484 regulations. 
 
2.  Proposed Program Curriculum Changes 
The detailed curriculum changes are described in the attached proposal documents.  

• The new program of study for both the FNP/MSN and Post Master’s Certificate options is 8 
quarters, full time in the year round format beginning Summer 2013.  

 
• The instructional delivery model will be a conversion from a distance learning model to an on 

site/on campus delivery model. The on site/on campus delivery model is designed to provide 
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more days/hours of on campus theory and faculty led instruction in the first year of the program. 
Faculty  believe this model of instruction will strengthen foundational preparation s in Year 1and 
provide students many more opportunities to work closely with program faculty before Year 2 
clinical immersion experiences with physician/NP preceptors in the community.  

 
• New nursing course numbers and titles will be adopted and the unit load per quarter (12-15) is 

more evenly distributed across the 8 quarters of study. 
 

• Curriculum changes reflect recent changes in the national Advanced Practice Nursing Education 
curriculum changes endorsed by the national Advanced Practice workgroups (NONPF, AACN, 
HRSA etc.) and are consistent with the recommendations outlined by the Institute of Medicine.  

 
• An interprofessional/interdisciplinary collaborative course of instruction delivered by content 

experts in disciplines including nursing, medicine, behavior health, pharmacy, radiology, etc. 
Students enrolled in the School of Nursing, Medicine, Public Health, PA Studies will be taking  a 
number of courses together (NRS 201, 204, 298, 420). There will be a qualified FNP nursing 
faculty of record assigned to all FNP courses to ensure FNP content is effectively integrated 
while using the interprofessional/indisciplinary model of instruction.    

 
• Course content, units, and sequencing have been revised to eliminate unnecessary redundancy in 

both theory and clinical coursework. The FNP certificate coursework for both options will now 
total 85 quarter units instead of 94 units; 56 units of FNP theory instead of 61 units and 29 units 
of FNP clinical instead of 33 units. 

 
• The MSN degree coursework will total 16 quarter units instead of 18 semester units since all 

MSN coursework can be done on the quarter system at UCD SON. Previous content redundancy 
in this component has been eliminated. Improved content integration in this component also made 
it possible to add a stand alone informatics/technology course (N298) in this option. 

 
• The total number of units required for the FNP/MSN degree option will be 101 units instead of 

121 units. 
 
• The supervised clinical practice courses (N450 series) have been changed to a series of rotational 

preceptorships so students may easily obtain blocks of training in various primary care areas. 
 
Finally, the revised program of study will continue to offer FNP students an optional 9th quarter of 
instruction (N 451-459 series) should the FNP student wish to be dual certified as an FNP and a Physician 
Assistant. Implementation of the proposed major curriculum changes will be closely monitored with 
interim visits planned in Spring 2014 and in Spring 2015 as the first SON FNP/MSN and Post Master’s 
FNP Certificate cohort is graduating.  
 
NEXT STEPS:   Place on Board Agenda 
 
FISCAL IMPLICATIONS, IF ANY:   None 
 
PERSON TO CONTACT:  Katie Daugherty, MN, RN 
 (916) 574-7685 





















































































 

 
 
 
 
NOTE:  Additional documents providing detailed explanations of changes to each 
individual course objective were provided to and reviewed by Katie Daugherty, NEC, for 
consideration of this proposal.   



 BOARD OF REGISTERED NURSING 
Education Licensing Committee 

Agenda Item Summary 
        

AGENDA ITEM: 9.5.1 
         DATE:  October 30, 2012  

 
ACTION REQUESTED:  Initial Approval of Career Networks Institute (CNI College) 

Associate Degree Nursing Program 
  
REQUESTED BY:    Miyo Minato, MN, RN 

Supervising Nursing Education Consultant 
 

BACKGROUND: 
 

Sandy Carter, MN, RN  is the Program Director 

On September 18, 2012 Miyo Minato, SNEC, and Gloria Middleton, NEC, conducted an initial program 
approval site visit. The program was found to be in compliance with Board rules and regulations. 
   
CNI College is located in the heart of Orange County near the city of Santa Ana. CNI College has a strong 
background in the provision of vocational education (Vocational Nursing, Surgical Technology, Pharmacy 
Technician, MRI Technologist, Massage Therapy, Medical Assisting, Medical Billing and Coding, and 
Personal Fitness and Training) since 1994.  The total number of enrollment for the college is 506. The 
enrollments in their LVN and Surgical Technology Programs have 221 and 106 students respectively.   
It is a private for-profit institution.  CNI College is accredited by the Accrediting Bureau of Health 
Education Schools (ABHES) and has degree granting from the Bureau of Private Postsecondary Education 
to award Associate of Science Degree in Nursing. 
 
CNI’s Vocational Program is approved by the BVNPT, and their pass rates are: 

2008 Qtr 1-4 
Taken        Passed 

2009 Qtr 1-4 
Taken        Passed 

2010 Qtr 1-4 
Taken        Passed 

2011 Qtr 1-4 
Taken        Passed 

2012 Qtr 1- 2 
Taken        Passed 

128 73% 85 94% 79 92% 61 97% 45 93% 
 
Sandy Carter was hired in March 2011as the Director of the ADN Program and Executive Director of 
Nursing Programs.  She has developed the curriculum working with curriculum consultants.  Their current 
curriculum consultant is Dr. Mary Wickman from Vanguard University, who is the former Program 
Director at CSU Fullerton BSN Program. Mr. Jim Buffington is President, CEO and Founder of CNI 
College.   
 
The Board accepted the feasibility study from CNI College at the Board Meeting on September 23, 2010.  
There was a delay in implementing their RN program because their LVN Program needed to be stabilized 
first. It has been the vision of CNI College to implement a professional nursing program for more than six 
years, with the intent of providing a full scope of health career options at their campus.  
 
CNI College consists of a single campus, and College has designated approximately 7,000 square feet of the 
College’s main campus to the proposed School of Nursing. The self study included a floor plan of 
remodeled spaces added to the current College spaces.  The plan for the remodeled space will include three 
classrooms (32 students); science lab and computer assisted virtual lab, and a six-bed Skills Lab that has mid-fidelity 
simulators, and separate Simulation Lab with hi-fidelity simulators, Sim-Man and Noelle. Hiring of FT Lab 
Coordinator is in the plan. This space is to be completed by the end of November.  Current facility has two 



classrooms (32 seats each), adequate computer lab spaces, and skills lab used by the LVN Program that can be 
enhanced with the necessary equipment for the RN Program, if needed for a construction delay. There are ample 
spaces to house nursing faculty and areas to hold private conferences. 
 
Students will have laptops and the College has WIFI capabilities throughout so that online learning resources, 
including Learning & Information Resource Network (LIRN), Pearson Learning Management Systems, The 
Neighborhood, and Assessment Technology, Inc (ATI) Comprehensive Assessment and Review Program could be 
used.  Additionally, the College has a partnership with St. Joseph Hospital, Orange, that has a large Medical Library 
that their students will have access to the medical and nursing resources, and reference librarians are available during 
regular hours the library is opened. 
 
The proposed curriculum is based on Concept-based Learning Model that incorporates nursing process 
throughout. Learning outcomes include: Professional Behaviors, Assessment, Communication, Clinical 
Decision-Making, Teaching and Learning, Collaboration, and Managing Care. Concepts are grouped into 
three domains: Nursing, Individual, and Health Care.  Each of the domains has competencies that 
incorporates the NLN educational competencies for ADN graduates as well competencies from the Quality 
and Safety Education for Nursing (QSEN). 
 
The curriculum covers two years, eight quarters, with each quarter being 10 weeks in length. First two 
quarters are primarily general studies courses, and remaining six quarters having the nursing courses. A 
preceptorship course in the last quarter is the capstone course, Leadership and Management Concepts, that 
students have 150 hours one-to-one with a RN to practice the entry-level RN skills. The total curriculum 
has 115 quarter units: Nursing units are 61 (32 theory and 29 clinical); Communications are 10 units; 
Sciences are 30 units; and other degree requirements are 14 units.  The curriculum plan includes LVN to 
ADN Option and the required 45-unit LVN non-degree option. 
 
The self study includes a plan as to when and the number of faculty are hired as the program grows. The 
program proposes to admit 24 students each quarter, which means 96 students per year, starting with an 
admission of the initial cohort in December 2012. The program has committed clinical sites from twelve 
(12) clinical agencies: Eight (MS, 8 acute care); Two (Geri, SNF/Subacute); Four (OB); Three (Peds, 2-
acute; 1 MD practice); Two (Psych, 1-clinic/outpatient; 1-inpatient).  Two contracts are signed and ten 
contracts are pending.  Seven sites were visited on September 18th.  Verified with the agency 
representatives for any displaced students due to the new clinical cohort, and adequacy for the required five 
content areas.  Additionally, the program plans to use off shifts, such as night shift for areas such as 
pediatrics, where the agency representative stated would provide good learning experience for students.  
With the admission pattern of 24 students each 10 weeks, the current number of agencies will be adequate 
for placement of students, although the program has a coordinator who is continuing to expand their list of 
clinical agencies. 
 
The program has had inquiries about the proposed program and has a number of interested students without 
having advertisements. Their resources for admission and other support services, such as financial aid and 
tutoring services are already in place and ready for the proposed program opening.  Administration has been 
planning and committed to making this program a successful program similar to their LVN Program. 
 
Recommendation: Grant initial approval of ADN Program. Conduct final visit of the remodeled building, 
classrooms and simulation lab, when completed. Conduct program visits per protocol for a new program. 
 
NEXT STEP:    Place on Board Agenda 

 

FISCAL IMPLICATION(S), If Any:                        None 
   

PERSON(S) TO CONTACT:  Miyo Minato, SNEC 
(323) 890-9950 
miyo.minato@dca.ca.gov 



REPORT OF FINDINGS 
 

CNI COLLEGE ADN PROGRAM 
INITIAL POGRAM APPROVAL 

September 18, 2012 
 

  
 NON-COMPLIANCE: None 
 
 RECOMMENDATIONS: None 
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
CONSULTANT APPROVAL REPORT 916) 322-3350 
INITIAL PRELICENSURE PROGRAM VISIT 
   
EDP-S-05  (Rev. 08/11)   
   
   
PROGRAM NAME: CNI Associate Degree Nursing Program  SS Review date:  Aug 7, 2012 DATES OF VISIT: September 18, 2012 

 
APPROVAL CRITERIA 

EVIDENCE 
Use Code(s) listed 
below for location 

of evidence. 

 
COMP 

 
NON-
COMP 

 WORK COPYY 
COMMENTS 

I.   ADMINISTRATION AND ORGANIZATION OF THE 
NURSING PROGRAM 
 
SECTION 1424(a)  There shall be a written statement of 
philosophy and objectives that serves as a basis for curriculum 
structure.  Such statement shall take into consideration the 
individual differences of students, including their cultural and 
ethnic background, learning styles, goals and support systems.  It 
shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-
illness continuum, and relevant knowledge from related 
disciplines. 
 

SS pg 1; Appdx 
B, F 

X  Mission of CNI is to provide quality education and career 
training that meets the needs of students, communities, 
and employers and operates on a set of six core values 
that serve as basis for their philosophy: Integrity, 
excellence, dignity, respect, humility, social justice, and 
embracing change. The curriculum is adapted from the 
North Carolina Curriculum Improvement Project and 
Pearson’s Concept-Based Approach to Learning and 
founded on principles of adult and collaborative learning. 
Three domains of the conceptual framework include the 
individual, the healthcare system, and nursing. The 
concepts are organized within each of these domains.  
NLN Core Components of Nursing Practice are 
incorporated into the entry level competencies of their 
graduates as manager of care. Concepts are organized 
from simple to complex. 
 

SECTION 1424(b)  The policies and procedures by which the 
program is administered shall be in writing, shall reflect the 
philosophy and objectives of the program, and shall be available 
to all students. 
 

SS 8-10; Appdx 
B, E, F 

X  Student and Faculty Handbooks include the policies and 
procedures, as well as the catalog. SON admission 
standards and progression policies have higher 
standards than other CNI non-nursing programs. 
Transfer policies and advanced placement options for 
LVNs are identified. Policies to ensure success for 
students are outlined for at-risk students. 

(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection 
procedures, attrition and retention of students, and 
performance of graduates in meeting community needs. 

(2) The program shall have a procedure for resolving student 
grievances. 

 

SS 10-14; Appdx 
G 

X  There is Total Program Evaluation plan to monitor 
program implementation, and Evaluation Committee is 
identified as the group that’ll oversee all matters related 
to assessment and monitoring of the evaluation plan. 
There is a policy to resolve student concerns and 
grievances.  
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NON-
COMP 

 WORK COPYY 
COMMENTS 

SECTION 1424 (c)  There shall be an organizational chart which 
identifies the relationships, lines of authority and channels of 
communication with the program, between the program and 
other administrative segments of the institution with which it is 
affiliated, and between the program, the institution and clinical 
agencies. 

SS 15-16;  
Appdx F, I 

X   

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment, including technology  to achieve the 
program's objectives. 
 

SS, floor plan, 
site visit. 

X  Facility: SON has designated approx. 7000 sq ft of 
space. The plan for the remodeled space will include 
three classrooms (32 students); science lab and 
computer assisted virtual lab. A six-bed Skills Lab that 
has mid-fidelity simulators, and separate Simulation Lab 
with hi-fidelity simulators, Sim-Man and Noelle. Hiring of 
FT Lab Coordinator is in the plan. This space is to be 
completed by end of November.  
 
In the interim there are two classrooms (32 students), 
two computer labs are available for the RN Program. 
Sharing of the existing spaces with the LVN program will 
not pose any restriction to either of the program. There is 
a skills lab (7 beds) currently used for LVN program that 
will have enhanced equipment for RN education, which 
will be used by the ADN program, in the event that 
remodeling is delayed. Other equipment and supplies for 
skills learning are included in the budget. Faculty spaces: 
Individual work areas are provided for faculty, and 
separate office spaces are allocated for FT and PT 
faculty, and provisions for conference room when 
counseling students or privacy is needed.  The NEC will 
make a final visit of the skills lab prior to the starting of 
the RN program. 
 
Faculty: Director has been on board since April 2011, 
and the plan includes specific timeline for adding faculty 
as student numbers increase. Asst Director/faculty, Adm 
Coordinator, and GE faculty are added for the first 
quarter; Sim Lab Coordinator and nursing faculty as 
needed are added starting in the second quarter. 24 
students are admitted each quarter (4 times per year). 
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Continued: 
SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment, including technology  to achieve the 
program's objectives. 
 

SS 16-22 X  Computer Access/Library: SON has WIFI capabilities 
and laptops and portable electronic device will be used 
for students’ resource needs. Learning & Information 
Resource Network (LIRN). Each student is provided 
portable electronic device to access online information. 
CNI digital library is available to access online resources, 
such as the ProQuest. IT department provides network 
support. Students are provided access code to get 
current media available. Offsite library resources,will be 
available through a partnership with St. Joseph Hospital, 
Orange, including the availability of the librarian.  
 

SECTION 1424(d)  The program shall have sufficient resources, 
including faculty, library, staff and support services, physical 
space and equipment, including technology  to achieve the 
program's objectives 

SS 16-22 X  Support Services: Financial aid, advisement, career 
preparation, personal counseling, Nursing Success 
Seminar are available to students. The Director  and 
Assistant Director of Education oversee the tutorial and 
other learning needs of students 

SECTION 1424(e)  The director and the assistant director shall 
dedicate sufficient time for the administration of the program.  
 

SS pg 22 X  Director has 100% release time; 50% release time is 
designated for Asst. Director. 

SECTION 1424(f)  The program shall have a board approved 
assistant director who is knowledgeable and current regarding 
the program and the policies and procedures by which it is 
administered and who is delegated the authority to perform the 
director’s duties in the director’s absence. 
 

SS 22 X  Plan to hire Asst. Director/faculty during the first quarter 
of the program, who will have 50% administrative 
release time. 

SECTION 1424(g) Faculty members shall have the primary 
responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the 
program. 
 

SS 23 X  FT and PT faculty will have full responsibilities for the 
program, including planning, implementation, and 
evaluation of the program. Faculty meeting plans include 
participation by all faculty members. 

SECTION 1424(h)  The faculty shall be adequate in type and 
number to develop and implement the program approved by the 
board, and shall include at least one qualified instructor in each of 
the areas of nursing required by section 1426 (d)  who will be the 
content expert in that area.  Nursing faculty members whose 
teaching responsibilities include subject matter directly related to 
the practice of nursing shall be clinically competent in the areas 
to which they are assigned. 
 

SS 18 and 23 X  Plan includes hiring of Instructors and Asst. Instructors, 
and minimum requirement will be met. 
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SECTION 1424(i)  When a non-faculty individual participates in 
the instruction and supervision of students obtaining clinical 
experience, his or her responsibilities shall be described in writing 
and kept on file by the nursing program. 
 

SS 25 X  No plan to use non-faculty. 

SECTION 1424(j)  The assistant director shall function under the 
supervision of the director. Instructors shall function under the 
supervision of the director or the assistant director.   Assistant 
instructors and clinical teaching assistants shall function under 
the supervision of an instructor. 
 

SS 25 X   

SECTION 1424(k)  The student/teacher ratio in the clinical 
setting shall be based on the following criteria: 
 
1) Acuity of patient needs; 
2) Objectives of the learning experience; 
3) Class level of the students; 
4) Geographic placement of students; 
5) Teaching methods; and 
6) Requirements established by the clinical agency. 
 

SS 26 X  Ratio is to be 1 faculty to 12 students. 

II.  FACULTY QUALIFICATIONS AND CHANGES 
 
SECTION 1425 
All faculty, the director, and the assistant director shall be 
approved by the board pursuant to the document, “Faculty 
Qualifications and Changes Explanation of CCR 1425 (EDP-R-
02) REV 02/09. 
A program shall report to the board all changes in faculty, 
including changes in teaching areas, prior to employment of or 
within 30 days after termination of employment of a faculty 
member.  Such changes shall be reported on forms provided by 
the board.  Each faculty member, director and assistant director 
shall hold a clear and active license issued by the board and shall 
possess the following qualifications: 
 

    
 

SECTION 1425(a)  The director of the program shall meet the 
following minimum qualifications: 
 

Approval Form X  Director approval on 3/2011 

(1) A Master's or higher degree from an accredited college or 
university which includes course work in nursing, education or 
administration; 
 

 X  MN 1986, UCLA, CNS, Nurs Adm. 
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(2) One (1) year’s experience as an administrator with validated 
performance of administrative responsibilities consistent with 
section 1420 (h); 
 

   1994-2009 U of Phoenix, Southern CA, Campus Chair, 
Nursing. 

(3) Two (2) years’ experience teaching in pre-or post-licensure 
registered nursing programs; and; 
 

   1994 – 2009 Faculty UOP, Nursing 

(4) One (1) year’s continuous, full time or its equivalent 
experience providing direct patient care as a registered nurse; or 
 

   1966-1974 Hospital University of Pennsylvania, RN 

(5) Equivalent experience and/or education as determined by the 
board. 
 

    

(b) The assistant director shall meet the education requirements 
set forth in subsections (a)(1) above and the experience 
requirements set forth in subsections (a)(3) and (a) (4) above, or 
such experience as the board determines to be equivalent. 
 

Not hired at this 
time. 

  NA 

SECTION 1425(c)  An instructor shall meet the following 
minimum qualifications: 
(1) The education requirements set forth in subsection (a)(1); 

and 
(2) Direct patient care experience within the previous five (5) 

years in the nursing area to which he or she is assigned, 
which can be met by: 

 

   Hired faculty will meet BRN requirements. 

(A) One (1) year’s continuous, full time or its equivalent 
experience providing direct patient care as a registered nurse 
in the designated nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency; and  

(3)  Completion of at least one (1) year’s experience teaching 
courses related to registered nursing or completion of a post-
baccalaureate course which includes practice in teaching 
registered nursing. 
 

    

SECTION 1425(d)  An assistant instructor shall meet the 
following minimum qualifications: 
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(1) A baccalaureate degree from an accredited college which 
shall include courses in nursing, or in natural, behavioral or social 
sciences relevant to nursing practice; 
 

    

(2)Direct patient care experience within the previous five (5) 
years in the nursing area to which he or she will be assigned, 
which can be met by: 
(A) One (1) year’s continuous, full time or its equivalent 

experience providing direct patient care as a registered nurse 
in the designated nursing area; or 

(B) One (1) academic year of registered nurse level clinical 
teaching experience in the designated nursing area or its 
equivalent that demonstrates clinical competency. 

 

    

SECTION 1425(e)  A clinical teaching assistant shall have at 
least one (1) year's continuous full time or its equivalent 
experience in the designated nursing area within the previous five 
(5) years as a registered nurse providing direct patient care. 
 

    

SECTION 1425 (f) A content expert shall be an instructor and 
shall possess the following minimum qualifications: 
(1) A master’s degree in the designated nursing area; or 
(2) A master’s degree that is not in the designated nursing area 

and shall: 
(A) Have completed thirty (30) hours of continuing education or 

two (2) semester units or three (3 quarter units of nursing 
education related to the designated nursing area; or have 
national certification in the designated nursing area from an 
accrediting organization, such as a the American Nurses 
Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the 
designated nursing area; or have a minimum of one (1) 
academic year of registered nurse level clinical teaching 
experience in the designated nursing area within the previous 
five (5) years. 

Not hired at this 
time. 

  Plan includes hiring of faculty for the required content 
area. 
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II. a.  FACULTY RESPONSIBILITIES 
 
SECTION 1425.1(a)  Each faculty member shall assume 
responsibility and accountability for instruction, evaluation of 
students, and planning and implementing curriculum content. 
(b) Each faculty member shall participate in an orientation 
program, including, but not limited to, the program’s curriculum, 
policies and procedures, strategies for teaching, and student 
supervision and evaluation. 
 

SS 33 
 
 
 
 
SS 34 

X 
 
 
 
 

X 

 All faculty share the same responsibilities in theory or 
clinical courses, program development, implementation, 
evaluation, and are expected to participate in program 
meetings. 
 
Newly hired faculty are expected to participate in the 
orientation program to the College and to the SON. 

SECTION 1425.1(c)  A registered nurse faculty member shall be 
responsible for clinical supervision only of those students enrolled 
in the registered nursing program. 
(d) Each faculty member shall be clinically competent in the 
nursing area in which he or she teaches.   
 

SS 34 
 
 
SS 35 

X 
 
 

X 

  
 
 
Faculty who do not meet the requirement will participate 
in remediation to demonstrate clinical competency. 

III.  REQUIRED CURRICULUM 
 
SECTION 1426(a)  The curriculum of a nursing program shall be 
that set forth in this section and shall be approved by the board.   
Any revised curriculum shall be approved by the board prior to its 
implementation. 
 

 X   

SECTION 1426(b)  The curriculum shall reflect a unifying theme, 
which includes the nursing process as defined by the faculty, and 
shall be designed so that a student  who completes the program 
will have the knowledge, skills and abilities  necessary to function 
in accordance with the registered nurse scope of practice as 
defined in code section 2725, and to meet minimum competency 
standards of a registered nurse. 

SS; Syllabi X  Based on Concept-based Learning Model that 
incorporates nursing process throughout. Learning 
outcomes include: professional behaviors, Assessment, 
Communication, Clinical decision-making, Teaching and 
Learning, Collaboration, and Managing Care. Concepts 
are grouped into three domains: Nursing, Individual, and 
Health Care. 
 

 
SECTION 1426(c)  The curriculum shall consist of not less than 
fifty-eight (58) semester units, or eighty-seven (87) quarter units, 
which shall include at least the following number at least the 
following number of units in the specified course areas: 
 

EDP forms X  Program is conducted in10 week quarters and consists 
of eight quarters. Total units required for licensure and 
graduation is 115 quarter units. 

(1) Art and science of nursing, thirty-six (36) semester units or 
fifty-four (54) quarter units, of which eighteen (18) semester or 
twenty-seven (27) quarter units will be in theory and eighteen (18) 
semester or twenty-seven (27) quarter units will be in clinical 
practice. 
 

EDP-P-06; 05 X  Required Nursing units is 61 quarter units; with 32 theory 
and 29 clinical units. 
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(2) Communication skills, six (6) semester or nine (9) quarter 
units.  Communication skills shall include principles of oral, 
written and group communication. 
 

EDP-P-06; 05 X  Communication units are 10 quarter units: Eng 130 Oral 
Communications; Eng 140 Written  

(3) Related natural sciences, (anatomy, physiology, and 
microbiology courses with labs) behavioral and social sciences,  
sixteen (16) semester or twenty-four (24) quarter units. 
 

EDP-P-06; 05 X  Sciences include 30 quarter units: Bio 110 Hum 
Anatomy (6); Bio 115 Microbiology (6); Bio 120 Hum 
Physiology (6); Psy 130 Intro to Psych (4); Psy 140 Dev 
Psych (4); Soc 150 Intro to Soc (4) 

SECTION 1426(d)  Theory and clinical practice shall be 
concurrent in the following nursing areas: geriatrics, medical-
surgical, mental health/psychiatric nursing, obstetrics, and 
pediatrics.  Instructional outcomes will focus on delivering safe, 
therapeutic, effective, patient-centered care; practicing evidence-
based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information 
technology.  Instructional content shall include, but is not limited 
to, the following:  critical thinking, personal hygiene, patient 
protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), 
pharmacology, patient advocacy, legal, social and ethical aspects 
of nursing, and nursing leadership and management. 
 

Course syllabi  X  Theory and clinical are conducted concurrently; 
Course objectives are consistent with curriculum 
framework and shows increase in expectations with 
knowledge and nursing skills from beginning courses to 
the last course. Course content reflects emphasis on 
concept learning, evidence-based and clinical judgment 
focus, and quality and safety concepts. 
 
 

SECTION 1426(e)  The following shall be integrated throughout 
the entire nursing curriculum. 
 

Course syllabi X  Course syllabi review shows content areas covered. 

(1) The nursing process; 
 

    

(2) basic intervention skills in preventive, remedial, supportive 
and rehabilitative nursing; 
 

    

(3) physical, behavioral and social aspects of human 
development from birth through all age levels; 
 

    

(4) the knowledge and skills required to develop collegial 
relationships with health care providers from other disciplines; 
 

 X   

(5) communication skills including principles of oral, written and 
group communications; 
 

    

(6) natural sciences including human anatomy, physiology and 
microbiology; and 
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(7) related behavioral and social sciences with emphasis on 
societal and cultural patterns, human development, and behavior 
relevant to health-illness. 
 

    

Section 1426 (f) The program shall have tools to evaluate a 
student’s academic progress, performance, and clinical learning 
experiences that are directly related to course objectives. 
 

Attachment: 
Evaluation tool 

X  Evaluation tool reflects program objectives and course 
objectives and shows complexity in expectation from the 
beginning courses to last course.  

SECTION 1426(g)  The course of instruction shall be presented 
in semester or quarter units or the equivalent under the following 
formula: 
 

 X  Courses are conducted in 10 week quarters. 

(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 
 

EDP P 05 X  1 Theory unit = 10 hours;  

(2) Three (3) hours of clinical practice each week throughout a 
semester or quarter equals one (1) unit. With the exception of an 
initial nursing course that teaches basic nursing skills in a skills 
lab, 75% of clinical hours in a course must be in direct patient 
care in an area specified in section 1426(d) in a board-approved 
clinical setting. 
 

EDP P 05 X  1 Clinical unit = 30 hours. 

SECTION 1426.1 PRECEPTORSHIP 
A preceptorship is a course, or component of a course, 
presented at the end of a board-approved curriculum, that 
provides students with a faculty-planned and supervised 
experience comparable to that of an entry-level registered nurse 
position. A program may choose to include a preceptorship in its 
curriculum.  The following shall apply: 
(a) The course shall be approved by the board prior to its 

implementation. 
(b) The program shall have written policies and shall keep 

policies on file for conducting the preceptorship that includes 
all of the following: 

(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the 

policies of the preceptorship and preceptor, student and 
faculty responsibilities; 

 

SS 53 – 60; 
Appd Q 

X  N 280 Leadership & Management Concepts/ 
Preceptorship is a capstone course that includes 150 hrs 
of clinical experience in preceptorship.  There is a 
Preceptor Handbook that will be used for this course. 
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(3) Identification of preceptor qualifications for both the primary  
and relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; and 
(B) Clinically competent and meet the minimum 

qualifications specified in section 1425 (e); and 
(C) Employed by the health care agency for a minimum of 

one (1) year; and 
(D) Completed a preceptor orientation program prior to 

serving as a preceptor; 
(E) A relief preceptor, who is similarly qualified to be the 

preceptor and present and available on the primary 
preceptor’s days off. 

(F) and present and available on the primary preceptor’s 
days off. 

    
. 

 
(4) Communication plan for faculty, preceptor, and student to 

follow during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student 

contact; 
(B) Availability of faculty and preceptor to the student during 

his or her preceptorship experience; 
1. Preceptor is present and available on the patient 

care unit the entire time the student is rendering 
nursing services during the preceptorship. 

2. Faculty is available to the preceptor and student 
during the entire time the student is involved in the 
preceptorship learning activity. 

(5) Description of responsibilities of the faculty, preceptor, and 
student for the learning experiences and evaluation during 
preceptorship, that include the following activities: 
(A) Faculty member conducts periodic on-site 
meetings/conferences with the preceptor and the student; 

       (B) Faculty member completes and conducts the final    
       evaluation of the student with input from the preceptor; 
(6) Maintenance of preceptor records that include names of all 

current preceptors, registered nurse licenses, and dates of 
preceptorships. 
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(7) Plan for ongoing evaluation regarding the continued use of 
preceptors. 
(c) Faculty/student ratio for preceptorship shall be based on 
the following criteria: 
(1) Student/preceptor needs; 
(2) Faculty’s ability to effectively supervise; 
(3) Students’ assigned nursing area; and 
(4) Agency/facility requirements. 

 
 

    

IV.   CLINICAL FACILITIES 
 

SECTION 1427(a)  A nursing program shall not utilize agencies 
and/or community facilities for clinical experience without prior 
approval by the board.  Each program must submit evidence that 
it has complied with the requirements of subdivisions (b) and (c) 
of this section and the policies outlined by the board. 
 
 

Facility 
Verification form 
signed by 
agencies. 

X  The program has twelve (12) firm committed clinical 
sites to start the program, two agreements are signed 
and ten are pending at awaiting for a signature at the 
agency. Additionally, five sites are pending Verification 
form. These sites currently have agreement for CNI LVN 
Program. Additional five sites will allow students but 
waiting for final approval by the BRN. 
Seven of 12 sites were visited on 9/18/2012. 
Carehouse Health Care (90 SNF; 80 Rehab/Express 
Care) – SNF; Subacute – MS & Geri; 
Dr. Chopra, MD, Pediatric practice – Office practice; 
Peds; 
Fountain Valley Regional MC – MS/OB/ Peds (27 + 11 
PICU) 
Kindred Hospital Brea – Rehab, LTC Acute Care (38 
subacute; 48 acute + 4 ICU)– MS; 
San Dimas Community Hospital (ER, Tele, ICU, L/D, 
adding a new unit with 38 pts)– MS and OB; 
St. Joseph MC – Psych (in patient), OB 
Mariposa Women and Family Center – Community 
Counseling Program – Substance abuse, individual, 
children, family, group counseling.  
 

SECTION 1427(b)  A program that utilizes an agency or facility 
for clinical experience shall maintain written objectives for student 
learning in such facilities, and shall assign students only to 
facilities that can provide the experience necessary to meet those 
objectives. 
 

 X  Plan includes meeting with agencies and providing 
information. 

SECTION 1427(c)  Each such program shall maintain written 
agreements with such facilities and such agreements shall 
include the following: 
 

Attachment: 
sample contract 

X  Written agreement includes (1) – (6) 
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(1) Assurance of the availability and appropriateness of the 
learning environment in relation to the program's written 
objectives; 
 

 X   

(2) Provision for orientation of faculty and students; 
 

 X   

(3) A specification of the responsibilities and authority of the 
facility's staff as related to the program and to the educational 
experience of the students; 
 

 X   

(4) Assurance that staff is adequate in number and quality to 
ensure safe and continuous health care services to patients; 
 

 X   

(5) Provisions for continuing communication between the facility 
and the program; and 
 

 X   

(6) A description of the responsibilities of faculty assigned to the 
facility utilized by the program. 
 

 X   

(d) In selecting a new clinical agency or facility for student 
placement, the program shall take into consideration the impact 
that an additional group of students would have on students of 
other nursing programs already assigned to the agency or 
facility. 
 

Site visit. X  Agencies visited indicated that there were placements 
without displacing current students that use their facility. 

V.  STUDENT PARTICIPATION 
 
SECTION 1428  Students shall be provided the opportunity to 
participate with the faculty in the identification of policies and 
procedures related to students including but not limited to: 
 

 
Faculty 
committee 
membership 

X   
Student representatives are members of faculty 
committees. Students participate in course evaluations 
and clinical experience evaluation. 

( a) Philosophy and objectives; 
 

    

( b) Learning experience; and 
 

    

(c) Curriculum, instruction, and evaluation of the various aspects 
of the program, including clinical facilities. 
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VI.  LICENSED VOCATIONAL NURSES THIRTY/45 UNIT 
OPTION 

 
SECTION 1429(a)  An applicant who is licensed in California as a 
vocational nurse is eligible to apply for licensure as a registered 
nurse if such applicant has successfully completed the courses 
prescribed below and meets all the other requirements set forth 
in section 2736 of the code.  Such applicant shall submit 
evidence to the board, including a transcript of successful 
completion of the requirements set forth in subsection (c) and of 
successful completion or challenge of courses in physiology and 
microbiology comparable to such courses required for licensure 
as a registered nurse. 
 

 X   
 
Program has advanced placement option for LVNs as 
well as the 45 Unit-LVN Option. There is N 190, LVN-RN 
Role Transition course (3 units – 2 theory unit; 1 clinical 
unit). 

SECTION 1429(b)  The school shall offer objective counseling of 
this option and evaluate each licensed vocational nurse applicant 
for admission to its registered nursing program on an individual 
basis.  A school's determination of the prerequisite courses 
required of a licensed vocational nurse applicant shall be based 
on an analysis of each applicants academic deficiencies, 
irrespective of the time such courses were taken. 
 

 X   

SECTION 1429(c)  The additional education required of licensed 
vocational nurse applicants shall not exceed a maximum of thirty 
(30) semester or forty-five (45) quarter units. Courses required 
for vocational nurse licensure do not fulfill the additional 
education requirement.  However, other courses comparable to 
those required for licensure as a registered nurse, as specified in 
section 1426, may fulfill the additional education requirement. 
 
Nursing courses shall be taken in an approved nursing program 
and shall be beyond courses equivalent to the first year of 
professional nursing courses.  The nursing content shall include 
nursing intervention in acute, preventive, remedial, supportive, 
rehabilitative and teaching aspects of nursing.  Theory and 
courses with concurrent clinical practice shall include advanced 
medical-surgical, mental health, psychiatric nursing and geriatric 
nursing. 
The nursing content shall include the basic standards for 
competent performance prescribed in section 1443.5 of these 
regulations. 

 X   

VII.  PREVIOUS EDUCATION CREDIT     
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Section 1430 An approved nursing program shall have a 
process for a student to obtain credit for previous education or 
for other acquired knowledge in the field of nursing through 
equivalence, challenge examinations, or other methods of 
evaluation. The program shall make the information available in 
published documents, such as college catalog or student 
handbook, and online. 
 

SS and Student 
Handbook; 
Catalog 

X  Policies include transfer and challenge options available 
to students for prior education and experience. 

VIII.  LICENSING EXAMINATION PASS RATE STANDARD     
Section 1431 The nursing program shall maintain a minimum 
pass rate of seventy-five percent (75%) for first time licensing 
examination candidates. 
(a) A program exhibiting a pass rate below seventy-five percent 
(75%) for first time candidates in an academic year shall conduct 
a comprehensive program assessment to identify variables 
contributing to the substandard pass rate and shall submit a 
written report to the board. The report shall include the findings of 
the assessment and a plan for increasing the pass rate including 
specific corrective measures to be taken, resources, and 
timeframe. 
 
(b) A board-approval visit will be conducted if a program exhibits 
a pass rate below seventy-five percent (75%) for first time 
candidates for two (2) consecutive academic years. 
 
(c) The board may place a program on warning status with intent 
to revoke the program's approval and may revoke approval if a 
program fails to maintain the minimum pass rate pursuant to 
section 2788 of the code. 

NA at this time.   Programs to provide assistance to high-risk students are 
planned to ensure success of students in achievement 
the program goals. 
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Cultural Diversity Nsg 230 Foundational Concepts of Nursing

Nsg 250 Basic Concepts of Health Alterations

Nsg 255 Concepts of Aging

Nsg 260 Intermediate Health Care concepts

Nsg 265 Holistic Health Concepts

Nsg 275 Family Health Concepts

Nutrition Nsg 230 Foundational Concepts of Nursing

Nsg 240 Pharmacology

Nsg 250 Basic Concepts of Health Alterations

Nsg 255 Concepts of Aging

Nsg 260 Intermediate Health Care Concepts

Nsg 265 Holistic Health Concepts

Nsg 270 Complex Health Concepts

Nsg 275 Family Health Concepts (Obstetrics, Pediatrics, Family Health)

Pharmacology Nsg 240 Pharmacology

Nsg 250 Basic Concepts of Health Alterations

Nsg 255 Concepts of Aging

Nsg 260 Intermediate Health Care Concepts

Nsg 265 Holistic Health Concepts (Psychiatric/Mental Health Nursing)

Nsg 270 Complex Health Concepts

Nsg 275 Family Health Concepts (Obstetrics, Pediatrics, Family Health)

Legal Aspects Nsg 230 Foundational Concepts of Nursing

Nsg 280 Leadership and Management Concepts
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REQUIRED CONTENT

NURSING

Medical-Surgical

Obstetrical

Pediatric

Course Title Units

Nsg 230 Foundational Concepts of Nursing 8

Nsg 240 Pharmacology 4

Nsg 250 Basic Concepts of Health Alterations 8

Nsg 260 Intermediate Health Care Concepts 8

Nsg 270 Complex Health Concepts 8

Nsg 280 Leadership & Management 7

Nsg 275 Family Health Concepts 8

Nsg 275 Family Health Concepts Included
above

Nsg 265 Holistic Health Concepts 6

Nsg 255 Concepts of Aging 4

4.4.2

Psych/Mental Health

Geriatrics

EDP-P-06 (Rev. 08110) 4-24-12



Human Anatomy 6

Human Physiology 6

Microbiology 6

Introduction to Sociology 4

Introduction to Psychology 4
Developmental Psychology 4

Oral Communication

Oral Communication

Therapeutic Communication

Written Communication

Inc. above

2

4

4

BASIC SCIENCES

Anatomy Bio 110

Physiology Bio 120

Microbiology Bio 115

Societal/Cultural Pattern Soc 150

Psychology Psy 130

Psy 140

COMMUNICATION

Group Eng 130

Verbal Eng 130

Eng 145

Written Eng 140

* The "TOTAL UNITS" should match "TOTAL UNITS FOR LICENSURE" on page 1.

* TOTAL UNITS

LVN 30 UNIT OPTION [QUARTER UNITS 45]

101

REQUIRED CONTENT Units

NURSING

,r-- Advanced Medical-
Surgical

Course Course Title
Number

Nsg 270 Complex Health Concepts 8

Psych/Mental Health 6Nsg 265 Holistic Health Concepts

Geriatrics Nsg 255 Concepts of Aging 4

Management/Leadership 7Nsg 280 Leadership and Management Concepts

Role Transition 5Nss 120 Nursing Success Strategies
BASIC SCIENCES

Physiology Bio 120 Human Physiology 6

6Microbiology

EDP-P-06 (Rev. 08110) 4-24-12

Bio 115 Microbiology

TOTAL UNITS 42

Date:

5-1-12

Siqnature Program Director/Designee:
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State of California Department of Consumer Affairs
Board of Registered Nursing

TOTAL CURRICULUM PLAN

(916) 322-3350

Submit in duplicate

Name of School: CNI College School of Nursing Date Submitted:
5/1/2012

Type of Program: 0 Entry Level Master o Baccalaureate o AssociateDegree

Revision: o Major 0 Minor Effective Date: 2012
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.
Check appropriate year: Check:O Semester0 Quarter *Wk:
01 02 03 04 Theory Lab Total Hours

Quarter One Total
IMISIOICIPIG **Wk: Units Units HrlWk Units HrlWk Theory Lab

Bio 110 Hum Anatomy DO 0 0 DO 10 6 4 4 2 4 40 40
Bio 115 Microbiology DO 0 0 o 0 10 6 4 4 2 4 40 40
Nss 110 Comp Apps DO 0 0 DO 10 4 4 4 0 40 0

DO 0 0 DO 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0

Total 16 12 12 4 8 120 80
Quarter Two

IMlslOIClplG **Wk: Total Hours
Bio 120 Physiology DO 0 0 o 0 10 6 4 4 2 4 40 40
Mth 120 Col Algebra DO 0 0 DO 10 5 5 5 0 0 50 0

Nss 120 Nsg Succes 8t DO 0 0 DO 10 5 5 5 0 0 50 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0

Total 16 14 14 2 4 140 40
Quarter Three

IMISIOICIPIG **Wk: Total Hours
Eng 130 Oral Comm DO 0 0 o 0 10 4 4 4 0 0 40 0
Nsg 230 Foundations 00 0 0 o 0 10 8 6 6 2 6 60 60
Psy 130 Intro DO 0 0 o 0 10 4 4 4 0 40 0

DO 0 0 0 0 1 0 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 DO 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0

Total 16 14 14 2 6 140 60

* Number of weeks per semester I quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank
Fill in for each course: number for total units, lecture units, lab units I Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)
State of California Department of Consumer Affairs

Board of Registered Nursing

TOTAL CURRICULAM PLAN

(916) 322-3350

12-1-11 (a) 4.3a



Submit in duplicate

Name of School: CNI College School of Nursing Date Submitted:
5/1/2012

Type of Program: 0 EntryLevelMaster o Baccalaureate o AssociateDegree
Revision: o Major 0 Minor Effective Date: 2012
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include general education courses.
Check appropriate year: Check:o Semester0 Quarter *Wk:
01 02 03 04 Theory Lab Total Hours

Quarter Four Total
IMISIOICIPIG **Wk: Units Units HrIWk Units HrIWk Theory Lab

Nsg 24a Pharmacology 0 0 0 0 0 0 1a 4 3 3 1 3 3a 3a

Eng 14a Written Comm
00 0 0 0 0 1a 4 4 4 a a 4a a

Psy 14a Dev Psych 00 0 0 00 1a 4 4 4 a a 4a a

Eng 145 Therap. Comm 0 0 0 0 00 1a 2 2 2 a a 2a a
DO 0 0 0 0 1 a a a a
DO 0 0 00 1 a a a a
00 0 0 00 1 a a a a

Total 14 13 13 1 3 13a 3a
Quarter/Semester

IMISIOICIPIG **Wk: Total Hours
OOUo OU 1 a a a a a a a
DODD 00 1 a a a a a a a
DO 0 0 00 1 a a a a
00 0 0 0 0 1 a a a a
00 0 0 0 0 1 a a a a
DO 0 0 0 0 1 a a a a
DO 0 0 00 1 a a a a

Total a a a a a a a
Quarter/Semester

IMISIOICIPIG **Wk: Total Hours
OUUOUU 1 a a a a
DO 0 0 DO 1 a a a a
00 0 0 00 1 a a a a
DO 0 0 00 1 a a a a
DO 0 0 0 0 1 a a a a
DO 0 0 0 0 1 a a a a
DO 0 0 00 1 a 0 a a

Total a a a .0 a 0 a

* Number of weeks per semester 1 quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank
Fill in for each course: number for total units, lecture units, lab units 1 Do not type in where "a" appears

'EDp-p-a5a (Rev. a8/1 a)

12-1-11 (a) 4.3a



State of California Department of ConsumerAffairs
Board of RegisteredNursing

TOTAL CURRICULUM PLAN

(916) 322-3350

Submit in duplicate

Name of School: CNI College School of Nursing Date Submitted:
5/1/2012

Type of Program: 0EntryLevelMaster o Baccalaureate o AssociateDegree
Revision: o Major 0Minor Effective Date: 2012
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include qeneral education courses.
Check appropriate year: Check:O Semester0 Quarter *Wk:
01 02 03 04 Theory Lab Total Hours

Quarter Five Total
IMISIOICIPIG **Wk: Units Units HrlWk Units HrlWk Theory Lab

Soc150 Intro Sociology 00 0 0 00 10 4 4 4 0 40 0
Nsg 250 Basic 0 0 0 0 00Concepts 10 8 4 4 4 12 40 120
Nsg 255 Cncpts of 00 0 0 0 0
Aging 10 4 2 2 2 6 20 6000 0 0 00 1 0 0 0 0

00 0 0 00 1 0 0 0 0
00 0 0 00 1 0 0 0 000 0 0 00 1 0 0 0 0

Total 16 10 10 6 18 100 180
Quarter Six

IMISIOICIPIG **Wk: Total Hours

Nsg 265 Holistic Concpt 00 0 0 0 0 10 6 3 3 3 9 30 90
Nsg 260 Intermed 00 0 0 00
Concpt 10 8 4 4 4 12 40 12000 0 0 00 1 0 0 0 0

00 0 0 0 0 1 0 0 0 0
00 0 0 00 1 0 0 0 0
00 0 0 0 0 1 0 0 0 0
00 0 0 00 1 0 0 0 0

Total 14 7 7 7 21 70 210
Quarter Seven

IMISIOICIPIG **Wk: Total Hours

Nsg 275 Family Concpt 00 0 0 0 0 10 8 4 4 4 12 40 120
Nsg 270 Complex 0 0 0 0 00Cncpts 1 8 4 4 4 12 40 12000 0 0 00 1 0 0 0 0

00 0 0 0 0 1 0 0 0 0
00 0 0 0 0 1 0 0 0 0
00 0 0 0 0 1 0 0 0 0
00 0 0 0 0 1 0 0 0 0

Total 16 8 8 8 24 80 240

* Number of weeks per semester I quarter
** Type in number weeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)
State of California Departmentof ConsumerAffairs

Board of RegisteredNursing

4.3a12-1H~1~LCURRICULAM PLAN



(916) 322-3350

Submit in duplicate

Name of School: CNI College School of Nursing Date Submitted:
5/1/2012

Type of Program: 0 Entry Level Master o Baccalaureate o AssociateDegree

Revision: o Major 0 Minor Effective Date: 2012
List name and number of all courses of the program in sequence, beginning
with the first academic term. Include qeneral education courses.
Check appropriate year: Check:O Semester0 Quarter *Wk:
01 02 03 04 Theory Lab Total Hours

Quarter eight Total
IMISIOIClplG **Wk: Units Units HrIWk Units HrIWk Theory Lab

Nsg 280 Lead & Mange 0 0 0 0 o 0 10 7 2 2 5 15 20 150
DO 0 0 o 0 1 0 0 0 0 0
DO 0 0 DO 1 0 0 0 0 0
DO 0 0 DO 1 0 0 0 0 0
DO 0 0 DO 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0

Total 7 2 2 5 15 20 150
Quarter/Semester

IMISIOICIPIG **Wk: Total Hours
DO 0 0 o 0 1 0 0 0 0 0 0 0
DO 0 0 o 0 1 0 0 0 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 DO 1 0 0 0 0
DO 0 0 DO 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0

Total 0 0 0 0 0 0 0
Quarter/Semester

IMISIOICIPIG **Wk: Total Hours
DODO DO 1 0 0 0 0
DO 0 0 D 0 1 0 0 0 0
DO 0 0 DO 1 0 0 0 0
DO 0 0 o 0 1 0 0 0 0
DO 0 0 DO 1 0 0 0 0
DO 0 D DO 1 0 0 0 0
DO 0 D DO 1 0 0 0 0

- Total 0 0 0 0 0 0 0

* Number of weeks per semester/ quarter
** Type in numberweeks for each course, replacing "1"; do not type over "1" if there are extra lines and course is blank
Fill in for each course: number for total units, lecture units, lab units / Do not type in where "0" appears

EDP-P-05a (Rev. 08/10)

12-1-11 (b) 4.3a
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(
Progressive progra~) ,-earning Outcomes*

CN! College Associate Degree Nursing Program

(

Quarter 3 Quarter 4 Quarter 5 Quarter 6 Quarter 7 Terminal
Nsq 230 Nso 240 Nsc 250/255 Nsq 260/265 Nsq 270/275 Objective

NLN NURSING Upon completion of Upon completion Upon Upon completion Upon completion Upon completion
COMPETENCIES/ third quarter the of fourth quarter completion of of sixth quarter of seventh of the Associate
MODEL CONCEPTS student will the student will. fifth quarter the the student will quarter the Degree Nursing

student will student will Program, the
graduate will
upon licensure

PROFESSIONAL Define professional Describe the Demonstrate Distinguish Model Discriminate
BEHAVIOR/ nursing behaviors, nursing professional between positive professional professional
NURSING & personal responsibilities of nursing and negative nursing behavior values, attitudes,
HEALTHCARE responsibility and safe behaviors, nursing behaviors incorporating knowledge and

competence administration of personal that impact the personal leadership
medication responsibility quality of client responsibility behaviors within
including and interventions and ethical, legal and
reducing the risk accountability accountability as regulatory
of medication with clients and a member of the frameworks and
errors staff under the healthcare team scope of nursing

direct practice
supervision of a
clinical faculty

ASSESSMENT/ Collect data for a Recognize Perform a Perform physical Perform physical Demonstrate use
NURSING & INDIVIDUAL basic health assessment head-to-toe and mental and psychosocial of the nursing

assessment procedures that assessment and health assessments on process in
need to be distinguish assessments on clients in various performing a
carried out prior normal from clients and practice settings holistic
to the abnormal describe and identify assessment and
administration of findings variations from independent formulating an
various drug normal findings nursing actions individualized
classifications r" and reportable plan of care

findings collaboratively
with the client,
significant
support persons
and inter-
professional
health team
members.

Progressive Program Learning Outcomes 7-5-12 Page 1 of 4



( (
Progressive progra~1 Learning Outcomes*

CN! College Associate Degree Nursing Program

Quarter 3 Quarter 4 Quarter 5 Quarter 6 Quarter 7 Terminal
Nsq 230 Nso 240 Nso 250/255 Nsq 260/265 Nsq 270/275 Objective

NURSING Upon completion of Upon completion Upon Upon completion Upon completion Upon completion
COMPETENCIES/ third quarter the of fourth quarter completion of of sixth quarter of seventh of the Associate
MODEL CONCEPTS student will the student will fifth quarter the the student will quarter the Degree Nursing

student will student will Program, the
graduate will
upon licensure

COMMUNICA TION! Define and Identify Report Report pertinent Interpret Select therapeutic
NURSING & demonstrate interpersonal pertinent client client information information communication
HEALTHCARE therapeutic communication information to in a timely received from techniques and

communication techniques to appropriate manner through client, family, information
during client facilitate sharing healthcare documentation or healthcare and technology
simulations of information team members, ongoing personal interprofessional resources to

essential to safe client, communication team members communicate
client care significant and hand-off to ensure effectively and to

support procedures/SBAR delivery of ensure quality
person(s) and quality care and safety in the
clinical delivery of client-
instructor in a centered value-
timely manner driven care.

CLINICAL DECISION Incorporate clinical Determine the Demonstrate Compare and Apply acquired Demonstrate
MAKING decision making appropriateness critical thinking contrast the knowledge, skills sound clinical
/NURSING when performing of medication and nursing normal function and attitudes to judgment and

basic nursing skills including drug, process to with common deliver client- management
that promotes dose, route and differentiate alterations to centered care to decisions in the
safety and the best frequency for nursing care for develop and individuals and planning,
interest of the individual clients clients with implement a plan families across provision, and
client. various health of care for clients the life span in a evaluation of

alterations across the variety of health evidence-based
healthcare care settings client care across
continuum all areas of

professional
nursing practice.

Progressive Program Learning Outcomes 7-5-12 Page 2 of 4 _L



(
Progressive prograh, Learning Outcomes*

CNI College Associate Degree Nursing Program

(

Quarter 3 Quarter 4 Quarter 5 Quarter 6 Quarter 7 Terminal
Nsq 230 Nso 240 Nsg 250/255 Nsg 260/265 Nso 270/275 Objective

NURSING Upon completion Upon completion Upon completion Upon completion Upon completion Upon completion of
COMPETENCIES/ of third quarter of fourth quarter of fifth quarter of sixth quarter of seventh the Associate Degree
MODEL the student will the student will the student will the student will quarter the Nursing Program,
CONCEPTS student will the graduate will

upon licensure

CARING Provide care that Demonstrate Demonstrate Determine Demonstrate the Demonstrate caring
INTERVENTIONS/ maintains a client physical skills, competence in compassionate knowledge, skills behaviors toward
NURSING & focus, showing compassion and performing skills care to address and attitudes clients, significant
HEALTHCARE consideration for accuracy in the related to developmental necessary to support persons and

diversity that delivery of providing safe and psychosocial provide quality, healthcare team
includes culture, medications client-centered requirements of safe, individual- members in the
spiritual, sexual, accounting for care across the diverse client ized nursing care delivery of safe,
developmenta I individual client healthcare populations to clients and compassionate,
and psychosocial needs continuum families to culturally competent,
needs of the promote health and client-centered
individual and address nursing care across

health alterations the life span.

COLLABORATION/ Recognize the Interact with Incorporate the Participate with Analyze Contribute the
NURSING & need for client, Significant contributions of the primary nurse interprofessional unique nursing
HEALTHCARE collaboration with support persons various health to develop a healthcare team perspective to the

the client, family, and various team members to com prehensive activities that healthcare team in
and other healthcare team develop a holistic plan of care for impact diverse achieving optimal
members of the members in client-centered clients requiring individual or healthcare outcomes
healthcare team simulated client plan of care surgical or mental group outcomes through effective
to provide care for care situations to health inter- and intra-
clients with health access vital interventions professional
alterations information to collaboration.

ensure safe
pharmacologic
interventions

Progressive Program Learning Outcomes 7-5-12 Page 3 of 4



(
Progressive progra~ Learning Outcomes*

CN! College Associate Degree Nursing Program

c

Quarter 3 Quarter 4 Quarter 5 Quarter 6 Quarter 7 Terminal
Nsq 230 Nsq 240 Nsq 250/255 Nsq 260/265 Nsq 270/275 Objective

NURSING Upon Upon completion Upon completion Upon completion Upon completion Upon completion of
COMPETENCIES/ completion of of fourth quarter of fifth quarter of sixth quarter of seventh the Associate
MODEL CONCEPTS third quarter the the student will the student will the student will quarter the Degree Nursing

student will student will Program, the
graduate will upon
licensure

TEACHING & Demonstrate Demonstrate Identify client Assess learning Participate in Provide teaching
LEARNING/ client teaching client teaching education needs needs of counseling, and evaluate
NURSING & related to basic related to related to individual clients education and learning outcomes
INDIVIDUAL client care medication various to plan and discharge to ensure

needs in the administration in individual implement instructions for client/significant
simulated client simulated client domain concepts teaching plans clients across the support persons
environment care setting in diverse clinical that incorporate life span and in a have the

settings cultural and variety of knowledge, skills,
developmental healthcare and abilities
variants settings necessary to

promote health,
prevent disease,
and/or perform
restorative
measures.

MANAGING Use the nursing Demonstrate Coordinate and Provide client- Develop an Provide leadership
CARE/NURSING & process and competency in provide safe centered care for interprofessional in managing,
HEALTHCARE critical thinking mathematic and client-centered individuals who plan of care for supervising, and

skills to plan algebraic care experience families, or clients evaluating client-
basic nursing computations to incorporating alterations across with multiple centered care and
care with a provide safe concepts of the the healthcare system or critical outcomes to ensure
client-centered administration of nursing, continuum such health alteration that care is timely,
focus medications individual, and as perioperative, that delegates effective, and cost

healthcare postoperative responsibility for efficient across
domains and rehabilitating outcomes to diverse settings.

for the surgical specific
client healthcare team

members

Progressive Program Learning Outcomes 7-5-12 Page 4 of 4

*First Nursing Course is taught in quarter



Nsg 190 Role Transition LVN to RN 5.0 Quarter Credits

This Role Transition course is designed for the LVN transfer student to facilitate successful
transition to the RN role. Focus is on the theory and application of concepts of physical
assessment, the nursing process, critical thinking, the relationship of homeostatic mechanisms
to fluids and electrolytes and nursing competencies in the professional roles of clinician,
teacher, leader and advocate. This course consists of a total of 20 theory hours and 20 hours of
skills validation activities in the simulation lab.

Prerequisite: LVN licensure

Nsg 230 Foundational Concepts of Nursing 8.0 Quarter Credits

This course provides the beginning student with the foundational and fundamental concepts
upon which to build sound nursing practice. Topics include the nursing process, clinical decision
making, law and ethics applicable to nursing, an overview of the healthcare system, health
promotion and illness prevention, client safety, and an introduction to care of clients with
system alterations. Upon completion of this course, students will be able to provide safe nursing
care incorporating concepts of the individual, health care and nursing domains identified within
this course. This course consists of a total of 120 hours, 60 hours of theory and 60 hours of
clinical practice in the Simulation and Skills Lab.

Prerequisite: completion of Quarter 1 & 2 general education courses or transfer credit for course
with a grade of C or better taken within the last 5 years

Nsg 240 Pharmacology 4.0 Quarter Credits

The course focuses on drug classifications, actions and interactions as related to the delivery of
nursing care for the biophysical and psychological concepts in the Individual Domain. The course
also covers medication calculations and techniques for safe administration of medications and
related patient care. Upon completion of this course, students will be able to safely administer
medications incorporating concepts of the individual, health care and nursing domains identified
within this course. This course consists of a total of 60 hours, 30 hours of theory and 30 hours of
clinical practice in the Simulation and Skills Lab.

Prerequisite: Mth 120 and completion of all Quarter 3 courses.

Nsg 250 Basic Concepts of Health Alterations 8.0 Quarter Credits

This course builds upon the student's knowledge gained in Nursing 230 and 240, challenging the
student to apply what they have learned in the delivery of safe client care. Students will begin to
develop care management skills, communicate effectively with clients, promote health, and
provide caring interventions. Didactic topics will focus on the care needs of clients with
alterations in acid-base balance, metabolism, oxygenation, infection, perfusion, comfort,
elimination, fluid and electrolyte balance, mobility, cognition, and sensory perception. Upon
completion of the course, students will be able to provide safe nursing care incorporating
concepts of the individual, health care and nursing domains identified within this course. This
course consists of a total of 160 hours, 40 hours of theory and 120 hours of clinical practice in
long term and sub-acute nursing facilities with the elder client experiencing chronic illness.

Prerequisite Nsg 230 and 240, and completion of all Quarter 4 courses



Nsg 255 Concepts of Aging 3.0 Quarter Credits

This course provides an overview of specialized needs and health concerns related to aging. The
older client will dominate nursing care as the population median age becomes older. This course
makes use of unfolding case studies to introduce the student to older clients and to recognize
health alterations in the older adult which vary from the young and middle aged adult client.
Upon completion, students will be able to provide safe nursing care of the older client
incorporating concepts of the individual, health care and nursing domains identified within this
course. This course consists of a total of 80 hours, 20 hours of theory and 60 hours of clinical
practice in a variety of community-based settings that support the health and wellness of the
geriatric population.

Prerequisite Nsg 230 and 240 and completion of all Quarter 4 courses.

Nsg 260 Intermediate Health Care Concepts 8.0 Quarter Credits

This course is designed to further develop the concepts within the three domains of the
individual, health care, and nursing. Emphasis is placed in the classroom on intermediate
concepts related to the surgical client including tissue integrity, comfort, mobility, cellular
regulation, inflammation, and prevention of complications such as infection, oxygenation, or
perfusion related problems. In the clinical component of this course, emphasis is placed on
health-wellness-illness, clinical decision-making, caring interventions, managing care, and safety.
Upon completion, students will be able to provide safe nursing care of the surgical client
incorporating concepts of the individual, health care and nursing domains identified within this
course. This course consists of a total of 160 hours, 40 hours of theory and 120 hours of clinical
practice in acute care and ambulatory care settings that address health alterations in adult
clients across the lifespan.

Prerequisite Nsg 250 and 255 and completion of all Quarter 5 courses

Nsg 265 Holistic Health Concepts (Psychiatric/Mental Health Nursing) 6.0 Quarter Credits

This course is designed to further develop the concepts within the three domains of individual,
health care, and nursing. Emphasis is placed on the concepts of self, stress and coping, mood
and affect, addiction behaviors, cognition, grief and loss and violence. Within these concepts,
students will promote health and wellness, use professional behaviors, and provide caring
interventions safely across the lifespan. Upon completion, students will be able to provide safe
holistic nursing care incorporating concepts of the individual, health care and nursing domains
identified within this course. The course consists of a total of 120 hours, 30 hours of theory and
90 hours of clinical practice in psychiatric and mental health acute care, primary care and
community-based settings that support the health and wellness of clients with alterations in
mental health.

Prerequisite Psych 130 and completion of all Quarter 5 courses



Nsg 270 Complex Health Concepts 8.0 Quarter Credits

This course is designed to assimilate the concepts within the three domains (individual, health
care, and nursing) and recognize the unique needs of the client with multiple system or critical

.health alterations. Emphasis is placed on the concepts of perfusion, mobility, oxygenation,
violence, tissue integrity, and intracranial regulation while integrating the need for caring
interventions, managing care, healthcare systems, and informatics. Upon completion, students
will be able to demonstrate the knowledge, skill, and attitudes necessary to provide quality,
client-centered, value-driven nursing care as a graduate nurse. This course consists of a total of
160 hours, 40 hours of theory and 120 hours of clinical practice in critical care and step down
units, rehabilitative care and community-based health facilities that address complex health
alterations in adult clients across the lifespan.

Prerequisite Nsg 260 and 265 and completion of all Quarter 6 courses

Nsg 275 Family Health Concepts (Obstetrics, Pediatrics, Family Health) 8.0 Quarter Credits

This course develops the concepts related to care of the family including reproductive health,
obstetrics, and pediatrics within the three conceptual domains of individual, health care and
nursing. Emphasis is placed on the concepts of oxygenation, sexuality, reproduction, grief/loss,
mood/affect, addiction behaviors, infection, development, health-well ness-illness,
communication, caring interventions, safety, and advocacy applied to care of the family both
individually and as a group. Upon completion, students will be able to provide safe nursing care
incorporating the concepts identified in this course. This course consists of a total of 160 hours,
40 hours of theory and 120 hours of clinical practice that focuses on the care of the woman,
mother, child, family and fetus/infant in a variety of hospital, primary care and community-
based settings.

Prerequisite Nsg 260 and 265 and completion of all Quarter 6 courses

Nsg 280 leadership & Management Concepts 7.0 Quarter Credits

This course is designed to further develop the concepts within the three domains of individual,
health care, and nursing. Emphasis is placed on the concepts of collaboration, managing care,
safety, advocacy, legal issues, policy, healthcare systems, ethics, accountability, quality
improvement, and evidence-based practice. -Upon completion, students will be able to provide
safe, client-centered, value-driven nursing care incorporating the concepts identified in this
course. This course consists of a total of 170 hours, 20 hours of theory and 150 hours of clinical
preceptorship with a nurse leader in a health care facility committed to nursing excellence and
quality client-centered care.

Prerequisite Nsg 270 and 275 and completion of all Quarter 7 courses



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  9.6    

DATE:  October 30, 2012  
 

ACTION REQUESTED: Report of Incomplete New Prelicensure Program 
Applications  

  
REQUESTED BY:  Leslie A. Moody, MAEd, MSN, RN 

Nursing Education Consultant 
  
BACKGROUND:  
The California Code of Regulations, Section 1421(a)(4) regarding the Application for Approval for 
proposed new prelicensure programs requires that: “After acceptance of the feasibility study by the 
board, and no later than six (6) months prior to the proposed date for enrollment of students, submit a 
self-study to the board in accordance with the requirements specified in the "Instructions" demonstrating 
how the program will meet the requirements of sections 1424 through 1432 of this article and sections 
2786.6(a) and (b) of the code.” 
 
The requirement is stated in the board’s document, entitled, “Instructions for Institutions Seeking 
Approval of New Prelicensure Registered Nursing Program”, (EDP-I-01 Rev 03/10), (Instructions), 
STEP 7 – Self-Study Report and Site Visit:  “Upon Board acceptance of the feasibility study, a BRN 
Nursing Education Consultant (NEC) will be assigned as the BRN liaison for the proposed program. The 
program director will have responsibility for preparing the self-study for the proposed program and 
coordinating the site-visit.  At least six (6) months prior to the projected date of student enrollment the 
program applicant must submit to the NEC a self-study that describes how the proposed program plans to 
comply with all BRN nursing program-related rules and regulations.” 
 
In the new program approval process, the Feasibility Study (FS) serves to present evidence that the need 
exists for the new program and that there are sufficient resources to support successful delivery of the 
program.  The Self-Study provides detailed information and evidence of the program’s operationalization 
in preparation for accepting students.  A lengthy period of time elapsed between Board acceptance of the 
FS and successful completion of the Self-Study (SS) phase can allow for significant change in the 
conditions described in the original FS and approved by the Board.  With multiple programs 
simultaneously progressing through the approval process, the problem is potentially compounded 
particularly related to the issue of adequate clinical placements.  There are currently four programs with 
Board-accepted FSs that have not yet successfully completed the SS step with more than two years 
elapsed.  During that period of time there have been other programs approved and expansion of 
enrollment at existing programs.   
 
The following programs submitted a FS that has been accepted by the Board, but have not yet submitted 
a complete self-study: 
 
 
 
 
 
 



School  FS Accepted Originally Planned Date to Enroll 
Students 

4 D College (ADN) 05/19/2010 10/2012 
Heald College (BSN) 09/23/2010 07/2011 
Institute of Medical Education, San Jose Campus 
(ADN)  

09/23/2010 4/2011 

Stanbridge College (ADN) 06/15/2011 03/15/2012 
Weimar College (ADN) 06/15/2011 08/13/2012 

 
As the Board prepares to consider resuming receipt of new proposed program Letters of Intent and 
evaluation of FS for additional new programs, it is important to address management of those currently 
in progress.   
 
BRN staff request direction from the Board regarding process for NEC enforcement of the requirement 
for new program applications as stated in CCR Section 1421(a)(4) regarding the timeline for receipt of 
an acceptable self-study six months prior to program’s planned start for student admissions as stated in 
the approved feasibility study. 
 
NEXT STEP:   

 
Place on Board Agenda.   

  
FISCAL IMPLICATION, IF ANY: None  
  
PERSON TO CONTACT: Leslie A. Moody, NEC 

(760) 369-3170 
          



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary   
AGENDA ITEM:    9.7 

DATE:  October 30, 2012 
 

ACTION REQUESTED:   2011 Goal Achievement Report 
 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
 
 
BACKGROUND: Annually the Education/Licensing Committee reviews the activities of the 
previous calendar year relative to the adopted ELC goals and objectives.   Educational program 
activities related to continuing approval of nursing programs as well as review of new program 
approvals for the period January 2011 – June 2012 are summarized below.   

 Every eight years, a continuing approval visit is conducted for prelicensure and 
advanced practice nursing programs. In 2011, a total of 30 nursing programs were 
reviewed for continuing approval: 23 pre-licensure programs (13 ADN, 1 LVN-RN, 
6 BSN, 3 ELM); and 6 nurse practitioner programs.  

 A one-day interim visit with site visit is conducted every four years between the 
continuing approval visits. 12 scheduled interim visits were conducted and 
additional visits were conducted as needed for special focus visits. 

 32 letters of intent (LOI) for new prelicensure programs were received.  This number 
includes resubmission of LOI previously submitted but not yet acted upon by 
submission of a feasibility study.  Submissions received after June 15, 2011were 
responded to with notification advising of the BRN moratorium on acceptance of 
new feasibility studies. 

 15 feasibility studies were reviewed by ELC, 2 were accepted (ADN) and 13 
feasibility studies were deferred or not accepted, including 2 programs that 
submitted their feasibility study more than once in this or the prior year.   Due to the 
shortage of existing BRN Nursing Education Consultants (NEC), the hiring freeze, 
and the high number of new and existing programs requiring monitoring by staff, on 
June 15, 2011 the BRN took the measure of temporarily suspending the process of 
accepting and reviewing Feasibility Studies for proposed new prelicensure 
Registered Nursing programs.  That action continues in effect. 

 
Achievements related to other goals of the committee are reported in the attachment to this 
agenda item summary. 
 
NEXT STEP: Place on Board Agenda 
 
FISCAL IMPLICATION(S), IF ANY: None 
 
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd 

 (760) 369-3170 



Goals/Objectives Approved:  01/05/2011 ELC   

2011-2013 Goals/Objectives                                           Page 1 of 6    
Achievements 1/1/2011-06/30/2012                                   
                                                       

BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE (ELC) 

2011-2013 GOALS AND OBJECTIVES  
ACHIEVEMENTS January 1, 2011 – June 30, 2012 

 
GOAL 1 

 
Ensure that programs of nursing education meet regulatory requirements and that 
curriculum integrates content to address recent political, technical, economic, healthcare 
and nursing practice developments. 
 
1.1 Review prelicensure and advanced practice program content, including public health nurse 

content, to determine if they meet regulatory requirements and reflect current trends in 
healthcare and nursing practice. 

1.2 Evaluate BRN policy statements to ensure they are accurate and current, and update as   
      needed to reflect current statute, regulation and policy.  
1.3 Ensure that nursing education programs include the Scope of Practice of Registered Nurses 

in California (BPC 2725) and the Standards for Competent Performance (CCR 1443.5) in 
their curriculum. 

1.4 Gain awareness of current political, technical, economic, healthcare and nursing practice 
trends through attendance at and participation in educational conferences and various 
committees within California and nationally.   

1.5 Monitor legislation affecting nursing education and convene advisory committees when 
appropriate. 

1.6 Monitor nursing program content for curricular application/inclusion of recommendations 
from the 2010 Institute of Medicine’s - Future of Nursing, Carnegie Study on the 
Transformation of Nursing Education, and the Quality and Safety Education for Nurses  
QSEN) Competencies. 
 

ACHIEVEMENTS: 
• Scheduled continuing approval visits are conducted for prelicensure and advanced 

practice nursing programs every eight years.  Continuing approval visit results for 23 
prelicensure nursing programs (13 ADN, 1 LVN-RN, 6 BSN, 3 ELM), 6 nurse 
practitioner programs, and 1 new program initial approval visit were reported to and 
reviewed by the ELC.  Additional visits were conducted and reported as needed in 
response to special concerns. 

• Scheduled interim visits to prelicensure nursing programs are conducted every four years, 
mid-way between the continuing approval visits. 12 scheduled interim visits were 
conducted (9 ADN, 3 BSN) and special focus visits were conducted as needed. 

• 32 letters of intent (LOI) for new prelicensure programs were received.  This number 
includes resubmission of LOI previously submitted but not yet acted upon by submission 
of a feasibility study.  Submissions received after June 15, 2011were responded to with 
notification advising of the BRN moratorium on acceptance of new feasibility studies. 

• 15 feasibility studies were reviewed by ELC, 2 were accepted (ADN) and 13 feasibility 
studies were deferred or not accepted, including 2 programs that submitted their 
feasibility study more than once in this or the prior year.   Due to the shortage of existing 
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BRN Nursing Education Consultants (NEC), the hiring freeze, and the high number of 
new and existing programs requiring monitoring by staff, on June 15, 2011 the BRN took 
the measure of temporarily suspending the process of accepting and reviewing Feasibility 
Studies for proposed new prelicensure Registered Nursing programs.  That action 
continues in effect. 

• ELC reviewed and made recommendations for 14 major curriculum revision proposals. 
• BRN NEC staff regularly participated in nursing program deans/directors meetings and 

conferences, and this activity has been routinely reported to the Board as part of the 
Executive Officer’s report. 

• Legislation affecting nursing education was addressed as part of the BRN Legislative 
Committee agendas. 

• During regularly scheduled continuing approval and interim visits, nursing programs 
were evaluated for curricular application of recommendations from the 2010 Institute of 
Medicine’s - Future of Nursing, Carnegie Study on the Transformation of Nursing 
Education, and the Quality and Safety Education for Nurses  QSEN) Competencies.  

• During regularly scheduled continuing approval visits, nursing programs were evaluated 
to ensure that nursing education programs include the Scope of Practice of Registered 
Nurses in California (BPC 2725) and the Standards for Competent Performance (CCR 
1443.5) in their curriculum. 

• Reviewed and revised BRN policy statements and practice advisories were addressed as 
part of the Nursing Practice Committee agendas. 

 
GOAL 2 

 
Provide leadership in the development of new approaches to nursing education. 
 
2.1 Support creative approaches and strategic partnerships between nursing education programs, 

healthcare industry and the community, such as transition to practice and post-licensure 
residency programs, to prepare registered nurses to meet nursing and community needs. 

2.2 Review NPA regulations for congruence with current nursing education, practice standards 
and trends, and recommend or promulgate proposals for revisions to regulation that will 
ensure the high quality of nursing education. 

2.3 Sponsor and/or co-sponsor educational opportunities for professional development of nursing 
educators and directors in service and academia. 

2.4 Evaluate the use of technology in teaching activities, such as on-line research, distance  
      learning, Web-based instruction and high-fidelity simulation laboratory experiences, for  
      effectiveness and encourage its use in nursing programs. 
2.5 Encourage and support programs’ development of articulation agreements and other  
      practices that facilitate seamless transition between programs for transfer and admission 
      into higher degree programs. 
2.6 Encourage and support graduate nursing education programs to prepare nurse educators and  
      other nursing specialists to support implementation of the Health Care Reform Act of 2009. 
 
ACHIEVEMENTS: 

• A proposal was presented regarding accreditation requirement for institutions of higher 
education offering a prelicensure nursing program.  Following review of stakeholder 
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input received by direct contact and through open forum sessions held across the State, 
the Board directed staff to seek the legislative authorization necessary allowing the Board 
to require that approval of a prelicensure nursing program will require the sponsoring 
school to have institutional accreditation. 

• Regulatory change process was initiated to implement, interpret, and make specific 
Business and Professions Code Section 901, enacted by Assembly Bill 2699 which 
provides an exemption from licensure regulation requirements for health care 
practitioners, including registered nurses, who are licensed in another state or states and 
who provide nursing care, on a voluntary basis, at sponsored health events to uninsured 
or underinsured persons.   

• The policy and process regarding “memorandums of understanding for California 
approved Registered Nursing Programs in partnership with out-of-state online Registered 
Nursing Programs” was reviewed and will be revisited in the future as needed in regards 
to future program applications.  

• Evaluation of the use of instructional technology including simulation, instructional 
software and classroom computers was conducted prior to approval of new programs and 
during scheduled continuing approval and interim program visits.  

 
GOAL 3 

 
Ensure that reports and data sources related to nursing education in California are made 
available to nurse educators, the public, and others. 
 
3.1 Collaborate with the University of California San Francisco in conducting the consolidated 

online annual school survey of the prelicensure nursing education programs in California.  
Publish survey results on the BRN Website. 

3.2 Maintain and analyze systematic data sources related to prelicensure and advanced nursing 
education, including the use of simulation, reporting findings annually. 

3.3 Provide information about nursing programs to the public. 
3.4 Maintain information related to each prelicensure program and update periodically. 
3.5 Provide data to assist nursing programs in making grant or funding applications. 
3.6  Encourage prelicensure programs to utilize NCSBN data and analysis of entry level RN    
       practice to evaluate the effectiveness nursing education programs in preparing graduates    
       for  practice.  
3.7 Analyze data captured by the CA BRN Survey of Nurse Practitioners and Midwives 2010 

and the Survey of Clinical Nurse Specialists, and publish the results on the BRN website. 
 
ACHIEVEMENTS: 

• Surveys conducted (in collaboration with UCSF and other organizations such as CINHC, 
ACNL, CSNA, UCLA School of Nursing), reported, posted to the BRN website, noted in 
BRN Report newsletter and circulated to stakeholders included:  2009 – 2010 Annual 
School Report; 2009 – 2010 Post-Licensure Program Annual Report; 2010 Survey of 
Clinical Nurse Specialists; 2010 Survey of Nurse Practitioners and Midwives; report on 
the Diversity of California’s Registered Nursing Workforce; 2010-2011 Post-Licensure 
Nursing Program Summary and Historical Trend Analysis; 2010-2011 California New 
Graduate Survey. 
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• Information about approved and fraudulent programs was published on the BRN website 
and in the publication BRN Report Winter 2011.  Reports to the BRN of unapproved 
nursing programs were investigated and appropriate action taken based on findings. 

• Program information was updated via the annual survey of all approved programs. 
• Program information was posted on the BRN Website and provided to individuals who 

inquire via phone or e-mail. 
• NECs encouraged prelicensure programs to utilize the NCSBN NCLEX-RN Test Plan 

and other related resources when evaluating curriculum and instruction. 
 

GOAL 4 
 

Facilitate and maintain an environment of collegial relationships with deans and directors 
of prelicensure and advanced practice programs. 
 
4.1  Conduct an annual orientation for new directors and an annual update for both new and    
       continuing directors.  
4.2 Maintain open communication and provide consultation and support services to nursing 

programs in California. 
4.3 Present BRN updates at the quarterly ADN Directors’ Meetings, annual CACN/ADN 

Meeting, and other venues as appropriate. 
4.4 Maintain open communications with advanced practice education program directors and 

seek input related to current advanced practice issues such as the implications of the Health 
Care Reform Act of 2009. 

4.5 Conduct biennial meetings with advanced practice program directors to provide updates and 
foster discussions pertinent to advanced practice in California. 

 
ACHIEVEMENTS: 

• The annual Directors Update was presented by BRN staff on October 5, 2011, in 
conjunction with the Fall COADN/CACN program deans/directors conference.  The 
program included a session for new program directors and a session to update all 
directors. 

• NECs provided consultation to nursing programs through written correspondence, phone 
contact, and visits to the nursing program sites. 

• BRN staff provided input and consultation to advance practice organizations as requested 
and for such projects as the APRN Consensus Model – LACE. 

 
 
GOAL 5 

 
Provide ongoing monitoring of the Continuing Education (CE) Program, and verify 
compliance with BRN requirements by licensees and providers. 
 
5.1 Review and consider for approval all new and renewal applications for CE providers. 
5.2 Conduct systematic random audits of registered nurses to monitor compliance with renewal 

requirements and appropriateness of CE courses completed. 
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5.3 Conduct systematic random reviews of CE providers to monitor compliance with CE 
regulations. 

 
ACHIEVEMENTS: 

• Staff have processed new (409 applications; 336 certificates issued) and renewal 
applications (1824 certificates renewed) for CE Providers (CEP).  Approximately 78% of 
the applications are forwarded to the Nursing Education Consultant (NEC) liaison to the 
Continuing Education Program for review of instructor qualifications or to ensure that 
content is postlicensure and appropriate for nursing continuing education.  In turn, she  
may consult with the Supervising Nursing Education Consultant or other NECs as 
needed.  There are 3,468 Continuing Education Providers as of June 30, 2012.  

• Random auditing activity of RNs’ compliance with the continuing education 
requirements and of the CE Providers has been diminished due to ongoing staff shortages 
in the Renewals Unit. 

• Staff have responded to phone calls or written correspondence from the public related to 
appropriateness of content awarded contact hours by CEPs, among other issues. 

• The NEC liaison to the program responds to complaints related to CEPs and consults 
with the Enforcement Unit staff as appropriate.  The number of complaints is low, usually 
two or three a year.  One complaint was initiated by a Board member; the CEP certificate 
holder immediately corrected the information on its Web site in response to being 
informed of the BRN’s concern.  

 
GOAL 6 

 
Continue the assessment and review of the NCLEX-RN examination process, and maintain 
a collaborative relationship with the National Council of State Boards of Nursing. 
 
6.1 Conduct periodic review of the NCLEX-RN examination process to ensure established 

security and other testing standards are met. 
6.2 Encourage nurse educators and working RNs to participate in NCLEX-RN examination 

panels to ensure consistent representation from California. 
6.3 Participate in various NCSBN committees and conferences to maintain representation from 

California. 
6.4 Continue to monitor NCLEX-RN administration by the testing vendor. 
6.5 Continually monitor and report California and national NCLEX-RN first time pass rates of 

California candidates, including results for internationally educated candidates. 
6.6 Contribute to the NCSBN’s Transition to Practice Study, ensuring a voice for California 

stakeholders. 
6.7 Provide input into the NCSBN Practice Analysis, Test Plan revision and passing standard as 

requested or appropriate. 
 
ACHIEVEMENTS: 

• The BRN Executive Officer and BRN staff have attended NCSBN meetings and 
conferences, and participated in NCSBN committees and work groups including 2011 
World Café, NCSBN Education Committee, Thought Leaders and Transition to Practice 
Study.   
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• An article providing information about and encouraging California RNs to serve as item 
writers, item reviewers, or members of the Standard Setting Panel of Judges for the 
NCLEX-RN item and examination development process was included in the BRN Report 
Winter 2011 publication. 

• BRN staff have performed review and submitted feedback to the NCSBN regarding the 
NCLEX-RN examination and Proposed 2013 NCLEX-RN® Test Plan.. 

• Quarterly and annual NCLEX-RN exam results were regularly reviewed by ELC.  NECs 
monitor reports and take action as required by regulation for any programs falling below 
the minimum performance threshold of 75% annual pass rate for first time test takers. 
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Agenda Item Summary 
AGENDA ITEM:  9.8  

DATE: October 30, 2012 
 
ACTION REQUESTED:  2011-2012 Annual School Survey Available Online  
 
REQUESTED BY:   Julie Campbell-Warnock 

 Research Program Specialist 
 
BACKGROUND:  
The BRN 2011-2012 Annual School Survey is available online for nursing programs to complete.  
The BRN requests nursing programs to complete the survey as soon as possible so data can be 
compiled and reported in a timely manner.  The deadline for submitting responses is November 15, 
2012.  The time period for the data being collected is from August 1, 2011 to July 31, 2012 and the 
survey census date is October 15, 2012. 
 
All nursing program directors in California should have received e-mail notification of the survey 
on October 2, 2012.  In order for schools to obtain access to the survey in a timely manner, they are 
asked to notify the Board of any program director email address changes as soon as possible, or if 
email notification regarding the survey is not received. 
 
The survey collects data on enrollments, graduations, faculty, etc. from California pre-licensure 
nursing programs.  While much of the content remains similar, revisions are made in order to 
collect more accurate data or to obtain information on current issues.  The UCSF research center 
completes the data collection and reporting on behalf of the BRN and they are using a new software 
program this year which does change the look and feel of the survey.  Reports compiled from data 
collected from previous surveys can be found on the BRN Web site at 
http://rn.ca.gov/forms/pubs.shtml. 
 
Assistance for survey respondents is available from the BRN’s Nursing Education Consultants and 
research specialist for content and from UCSF staff for technical issues.  The Board anticipates that 
a draft statewide report will be available for the January/February 2013 Education Licensing 
Committee meeting and regional reports in March/April 2013.  Data will be presented in aggregate 
form and will describe overall trends for both statewide and regional areas.  
  
 
NEXT STEPS:   Collect data and prepare reports. 
 
FINANCIAL IMPLICATIONS, IF ANY:  None 
 
PERSON TO CONTACT: Julie Campbell-Warnock 

 Research Program Specialist 
 (916) 574-7681 
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